2 CITY OF ANTIGO
COMMON COUNCIL MEETING

COUNCIL CHAMBERS Wednesday, December 14, 2016
CITY HALL 6:00 PM

CALL TO ORDER BY PRESIDING OFFICER
ROLL CALL

PLEDGE OF ALLEGIANCE

MOMENT OF SILENT MEDITATION

APPROVAL OF MINUTES
1. Approval of the Minutes from the November 2 and 9, 2016 Meetings

CITIZEN COMMENT

Individuals not listed below and wishing to address Council must sign in prior to the meeting. A time limit of 5 minutes
will apply unless otherwise approved by Council. Any ruling by the presiding officer relative to Citizen Comments
may be overruled by a majority vote of members present.

1. Subjects on the Current Agenda - The presiding officer will call each speaker to the floor during this portion of the
meeting. The presiding officer may determine the order of speakers so testimony is heard in the most logical groupings

2. Subjects Not on the Current Agenda - The presiding officer will identify the appropriateness of public comments at this
time and may place the matter on a future agenda, or could refer the matter to staff or committee for investigation and report.

UPDATE ON CITIZEN'S REFERRALS FROM PREVIOUS COUNCIL AGENDA

CONSENT AGENDA

CONSENT AGENDA RESOLUTIONS
103-16 Approval of Operator License for Sandra Joseph
104-16 2017 Wage Increase Recommendation for Exempt & Non-Represented/Non-Exempt Employees

105-16 Approval of #1 Grader Operator Job Description

106-16 2016 Budget Transfers/Amendments

107-16 Carry Forward Remaining Funds from 2016 to 2017 for Specific Purposes

108-16 Carry Over 40 Hours of Vacation for the Deputy Clerk-Treasurer

109-16 Offering a Telehealth Option on Health Insurance for 2017

110-16 Approval of Structural Collapse Team Contract

111-16 Implementing Importing Cash Receipts for Utility Billing with Accela (Springbrook)

112-16 Approving Change for Designated Agent for Department of Employee Trust Funds from Clerk-Treasurer

to Human Resource Specialist

CONSENT AGENDA COMMUNICATIONS




3. Appointments to Historic Preservation Committee, Park, Cemetery and Recreation Commission and Broadband
Commission

4. Department Managers Reports

NEW BUSINESS
RESOLUTIONS
113-16 Proposed 2017 to 2019 Labor Agreement Resulting from Contract Negotiations with Antigo Professional
Police Officer's Association
114-16 Proposed 2017 to 2019 Labor Agreement Resulting from Contract Negotiations with Antigo Firefighters
ORDINANCES
1282B Ordinance Amending Section 34-108 through 34-117 of the Municipal Code of the City of Antigo

Regarding Trees and Shrubs

LICENSES
1. Secondhand Jewelry Dealer License Application for Richard E. Bartletti dba Mr. Coin at 608 Superior Street

2. Second Article Dealer and Secondhand Jewelry Dealer License Application for Charles C. Braatz dba Mojo
Electronics Inc at 824 Fifth Avenue

3. Secondhand Article Dealer License Application for Robert C. Kemmer, Kemmer Industries dba Stern Electronics
at 439 Milton Street

4. Secondhand Article Dealer License Application for Randy B. Huff dba Antigo Resale Frontier at 815 Fifth Avenue

MISCELLANEOUS BUSINESS

PAYMENT OF BILLS

1. Direct Deposits for November 4 and 18, 2016 Payrolls

2. City First Merit Bank Account Payable Check Nos. 64257-64486
3. Self-Funding Health Insurance Check Nos. 1905-1908

4. Block Grant Revolving Loan Fund Check Nos. 3490-3493

COMMITTEE REFERRALS

Referral of any matters to committees. No discussion or action may be taken on the referral.

ADJOURNMENT

Upon reasonable notice, efforts will be made to accommodate disabled individuals through appropriate aids and
services. For additional information, contact Jaime Horswill, 700 Edison Street, Antigo, Wisconsin 54409. (715) 623-
3633 extension 100. Members of and possibly a quorum of members of other governmental bodies may be in
attendance to gather information. Any governmental body other than that specifically referred to above will take no
action.

DATE MAILED: December 09,2016 BILL BRANDT




8.A.1

ORIGIN: Police Chief
December 14, 2016
RESOLUTION NO. 103-16

BE IT RESOLVED BY THE COMMON COUNCIL, City of Antigo that an Operator's License be
issued to Sandra Joseph pursuant to payment of fees.

Mayor

Attest:

Clerk — Treasurer
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8.A.2

ORIGIN:
December 14, 2016
RESOLUTION NO. 104-16

WHEREAS, the Common Council reviews the cost of living adjustment for the exempt and
non-represented employees as part of the budget process; and,

WHEREAS, the Common Council at a November 2, 2016 meeting approved the 2017 Budget
document including the associated budgetary impacts reflecting a recommended
1.5% salary increase for the above stated employees including the City Attorney
and Assistant City Attorney; and,

WHEREAS, the Finance, Personnel and Legislative Committee met on November 16, 2016
and approved the recommended 2017 cost of living adjustment of 1.5% as
presented.

NOW, THEREFORE, BE IT RESOLVED, BY THE COMMON COUNCIL, City of Antigo, to
authorize a cost of living increase for the exempt and non-represented
employees including the City Attorney and Assistant City Attorney of 1.5%
effective January 1, 2017.

BE IT FURTHER RESOLVED, the funds will be derived from each employee’s respective
fund/department wage accounts.

Mayor

Attest:

Clerk — Treasurer
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8.A.3

ORIGIN: Finance, Personnel and Legislative Committee
December 14, 2016
RESOLUTION NO. 105-16

WHEREAS, the employee working as the #1 Grader Operator within the Department of
Public Works (DPW) — Street/Transportation/Water/Sewer Division retired from
the City;

WHEREAS, the Street Commissioner and the Human Resources Specialist have created a
new and updated job description that more closely reflects the current
operational needs and is formatted for internal consistency;

NOW, THEREFORE, IT BE RESOLVED, BY THE COMMON COUNCIL, City of Antigo to
approve the attached job description for the position of #1 Grader Operator.

Mayor

Attest:

Clerk — Treasurer
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POSITION DESCRIPTION

Class Title:  No.l Grader Operator, Class 2
Department: Public Works

Division: Street Dept
Union: Local 1192
Date: June 25, 2008
GENERAL PURPOSE

Performs limited supervision as assigned by the Street Commissioner at the job site.
Performs preventative maintenance on equipment assigned to. Performs a variety of skilled
maintenance work and operates a variety of equipment in the construction, operation,
repair, maintenance and replacement of City street, sewer and storm drainage facilities and
systems.

SUPERVISION RECEIVED

Works under the direct supervision and guidance of the Street Commissioner, and/or Public
Works supervisors.

SUPERVISION EXERCISED

Supervise crews at job site if assigned to do so in the absence of the Street Commissioner.
Confirms that all grader operators are performing snow removal effectively and efficiently.

ESSENTIAL DUTIES AND RESPONSIBILITIES

Oversees all maintenance and operation of graders by lower level employees to ensure
compliance with City policies and procedures. Operate all graders and perform all service
checks on them.

Grade all gravel streets on a regular basis to ensure smooth passage.

Plow snow in the uptown area into a windrow for pick-up. Plow snow on assigned snow
route.

New street construction, ensure street is at proper gravel grade for blacktopping.

Inspects and/or repairs streets, drainage systems and sanitary sewer system as assigned to
insure all aspects of the systems are functioning properly.

Determines the location of utilities from the appropriate sources prior to excavation.

Responds to complaint as assigned and explains findings to supervisor.

8.A.3.a

Attachment: #1 GRADER OPERATOR - old version (105-16 : #1 Grader Operator Job Description)
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Insures the proper maintenance of equipment and tools by cleaning and checking equipment
and tools after use.

Performs routine inspections and preventative maintenance on assigned equipment and
refers defects or needed repairs to shop mechanic/foreman.

Performs all duties in conformance to appropriate safety and security standards.

Performs required labor involved in construction and maintenance projects as part of a crew,
including pavement cutting.

Assists in training of lower level employees to increase their skills in the maintenance,
construction and repairs of the street, sanitary sewer, storm drainage facilities and the safe
and proper operation of the equipment.

Operates a variety of power construction and maintenance equipment as listed in the
contract, used in the sewer and street department.

Responsible for data collection for work orders and creation of work orders utilizing
computer software.

Responsible for organization and performance of all grader work to efficiently finish the
operations assigned.

Responsible for ensuring that all grader operators are performing snow removal operations
effectively and efficiently.

PERIPHERAL DUTIES

Capable of performing all functions associated with Street Maintenance, Snow and Ice
Control, Street Sweeping and Dust Control, Storm Sewers, Street Shop, Celebrations and
Entertainment, Street Construction/Reconstruction, Refuse and Garbage and Sewer
Construction. Serve on various employee or other committees as assigned.

DESIRED MINIMUM QUALIFICATIONS

Education and Experience

(A) Graduation from high school or GED equivalent.

(B) Five (5) years experience in preventative maintenance and
operation of all equipment.

(C)  Any equivalent combination of education and experience.

(D) Previous experience in operating all graders.

8.A.3.a
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Necessary Knowledge, Skills and Abilities

(A) Thorough knowledge of principles, practices, methods and
equipment applicable to modern street maintenance and
construction.

(B)  Skill operating the listed tools and equipment.

(C)  Ability to communicate effectively orally with fellow employees,
Public Works supervisors, City officials and the general public.

(D)  Must possess basic computer skills & knowledge of Windows
operating system.

SPECIAL REQUIREMENTS

(A) Must possess a valid state driver’s license, CDL with Air Brakes,
Tanker and Trailer endorsements or have the ability to obtain one
prior to expiration of the six (6) months probation.

(B)  Must be able to complete general first aid and CPR training and
obtain CPR certification within six (6) months.

TOOLS AND EQUIPMENT USED

Small hand tools. It would be beneficial to be capable of operating all of the City’s
equipment.

PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this position. Reasonable
accommodations may be made to enable an individual with disabilities to perform the
essential functions.

Work place setting is in the field with limited shop time. Hand-eye coordination is necessary
to operate tools and equipment.

While performing the duties of this job the employee is occasionally required to stand, walk,
use hands to finger, handle, feel or operate objects, tools, controls or equipment and reach
with hands and arms. The employee is occasionally required to sit, climb or balance, stoop,
kneel, crouch or crawl, talk or hear and smell.

The employee must occasionally lift and/or move up to 60 pounds. Specific vision
capabilities required for this job include close vision, distance vision, color vision, peripheral
vision and depth perception.

8.A.3.a
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WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of the job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job the employee basically works in outside weather
conditions. The employee will work near moving parts and in high precarious places and
may be exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic
chemicals, risk of electrical shock or vibration.

The noise level in the work environment varies from moderate to loud.
SELECTION GUIDELINES

Formal application, qualification sheet, sign posting in accordance with posting guidelines of
the contract. Hiring from outside the work force will require formal application, oral
interview and reference check and possibly background check.

The duties listed above are intended only as illustration of the various types of work that
may be performed. The omission of specific statements of duties does not exclude them
from the position if the work is similar, related, or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and

employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.

Approval: Approval:

8.A.3.a

Supervisor Employee

Date: Date:

Attachment: #1 GRADER OPERATOR - old version (105-16 : #1 Grader Operator Job Description)
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POSITION DESCRIPTION

Position Title:  #1 Grader Operator FLSA Status: Hourly/Not Exempt
Department: Public Works Position Status: Regular Full Time
Date: 12/14/2016

GENERAL PURPOSE

The #1 Grader Operator operates all graders, oversees all plow routes, completes all computer work associated with
the position, and assists other grader operators in the safe practice and operation of City equipment. The employee
will perform a variety of skilled maintenance work and operate a variety of equipment in the construction, operation,
repair, maintenance, and replacement of streets, sewer, and storm drainage facilities and systems.

SUPERVISION RECEIVED
This employee works under the direct supervision of the Street Commissioner and/or their designated
representatives.

SUPERVISION EXERCISED

The employee will oversee all plow routes and confirm that all grader operators are performing snow removal
effectively and efficiently. The employee will assist other grader operators in the safe practice and operation of City
equipment. The employee will supervise crews at job sites if assigned to do so in the absence of the Street
Commissioner. The employee will be required to oversee the work of part-time employees as well as seasonal
employees as directed. Within one (1) year of full time service, must be capable of handling standby weekend and
week night on call work.

ESSENTIAL DUTIES AND RESPONSIBILITIES

General Expectations

e Maintain prompt, predictable, and regular physical attendance

e Maintain the ability to lawfully operate designated motor vehicles and equipment at all times that duties are
performed

e Maintain the ability to travel throughout and enter all different properties in the jurisdiction

e  Provide truthful, accurate written and verbal communications

¢ Respond to complaints; communicate resolution process to immediate supervisor and refer matters
requiring administrative attention to Department Head or designated representative

e Abide and assist in the implementation of safety rules and procedures

e Maintain relevant certifications

e Accepts and performs weekend and week night standby duty as scheduled

General Grader Operation/Responsibilities

e Show continuous growth and progress in the knowledge of graders, their use, maintenance, and the
workings of each machine

e Assists in training of general laborers to increase their skills in maintenance, construction, and repairs of
the street, sanitary sewer, storm drainage facilities and the safe and proper operation of all equipment

e  Operate all graders and perform all service checks on them

e  Ensure proper maintenance by cleaning and checking equipment and tools after use

e Performs routine inspections and preventative maintenance on assigned equipment and refers defects or
needed repairs to the Mechanic Shop — Lead Worker

e Oversee all maintenance and operation of graders by general laborers to ensure compliance with City
policies and procedures

8.A.3.b
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8.A.3.b

o Determine the location of utilities from the appropriate sources prior to excavation

e Grade all gravel streets and alleys on a regular basis to ensure smooth passage and drainage

o Ensure that the street is at the proper gravel grade for blacktopping when working on new street
construction

e Enforce City ordinances when violations are observed and refer matters to supervisor when required

e Maintain all data entry required with the position including, but not limited to, data collection for work
orders and the creation of work orders utilizing computer software

e  Perform grader operation work throughout the City as assigned

Required Labor

e Construction and maintenance projects: participate as part of a crew or individually, including but not
limited to: pavement cutting, patching, crack-filling, working with hot tar applicators, ditch digging,
manhole and sewer line cleaning, main and lead repairs, construction, and back-filling

e Asset Management (or other current software): performing computer data entry, and ensuring relevant
software, programs and hardware are updated and functioning.

e Water Division: participate as part of a crew or individually, including but not limited to: valve training,
hydrant maintenance, main repairs, service repairs, meter maintenance, and DNR compliance reports

e Forestry: participate as part of a crew or individually, including but not limited to: tree trimming, removal,
planting, and care

e Banners, signs and decorations: putting up and taking down of banners, decorations, signs, and flags
performed with use of aerial truck

e Inspection and/or repairs: examine streets, boulevards, trees, drainage systems, and sanitary sewer
system to insure that all aspects are functioning

e Snow removal: clear streets, alleys, boulevards, parking lots, sidewalks, parks, etc. as assigned

General Equipment Maintenance

e Perform routine inspections, cleaning, and preventive maintenance on all equipment and tools prior to and
upon completion of use; refers defects or needed repairs to Mechanic Shop — Lead Worker, immediate
supervisor or Department Head, or designated representative

General Facility Maintenance

o Perform maintenance and construction on streets, sidewalks, parks, ball diamonds, trees, trails, and
boulevards; along with general facility maintenance including fencing repairs and painting; as well as
utility maintenance for water, storm water and sanitary sewer structures.

Equipment Operation

e  Operate the following equipment, including but not limited to: construction, snow removal and other power
equipment such as graders, tandem truck, single axle trucks, backhoe, sand and salt spreader trucks, sewer
jet, sweeper, aerial truck, roller, dozer, loader, pneumatic tools, brush chipper, mowers, groomers, utility
vehicles, and trimmers

PERIPHERAL DUTIES
e  Serve on various employee committees
e Performs other duties as assigned
e Attend various City committee meetings when requested by Department Head or designated representative

Attachment: #1 Grader Operator (105-16 : #1 Grader Operator Job Description)
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DESIRED MINIMUM QUALIFICATIONS
Education and Experience:
(A) Graduation from high school or GED equivalent; and
(B) Two (2) years of experience using graders relating to construction, municipal maintenance, and
equipment operation as it relates to the roadway profession; and
(C)  Experience in preventative maintenance and operation of all equipment would be preferred; or
(D) Any equivalent combination of education and experience

Necessary Knowledge, Skills and Abilities:
(A) Proficient in the operation of graders
(B) Considerable knowledge of equipment, facilities, materials, methods, and procedures used in municipal
maintenance, operation, construction or repair activities
(C)  Skill in operation of the listed tools and equipment
(D)  Ability to perform heavy manual tasks for extended periods of time
(E)  Ability to work safely
(F)  Ability to communicate effectively verbally and in writing
(G) Ability to work effectively with fellow employees, other departments and the public
(H)  Ability to understand and carry out written and oral instructions
()  Must have a working knowledge or ability and willingness to obtain a working knowledge of the
following:
a.  Windows operating systems and programs with an emphasis on Microsoft office; and

b.  Ability to navigate web applications, and have an understanding of other emergent technologies
and peripherals

SPECIAL REQUIREMENTS — Must possess or have the ability to possess within the one (1) year
introductory period:
(A) Possess a valid Wisconsin state driver’s license, CDL — Class A, B, C with air brakes restriction and
tanker (N) endorsement
(B)  Must reside within a fifteen (15) mile radius of the City limits
(C) Must be able to complete general first aid and CPR training, and obtain CPR certification within six (6)
months.

TOOLS AND EQUIPMENT USED

Motorized vehicles and construction equipment; common hand and power tools; telephone; mobile radio or portable
radio; phone; personal computer including various software; and safety equipment including PPE and testing
instruments

PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an employee to successfully
perform the essential functions of the job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

Hand-eye coordination is necessary to operate computers and various pieces of equipment. While performing the
duties of this job, the employee is frequently required to stand, walk, sit, climb, balance, stoop, kneel, crouch, talk,
hear, and smell. The employee frequently uses hands to finger, handle, feel or operate objects, tools or controls; and
reach with hands and arms. The employee may frequently be required to walk over rough terrain.

8.A.3.b
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The employee must frequently lift and/or move up to 60 pounds. The employee will be required to slide, roll, push
or pull on an occasional basis up to 140 pounds. The work will also require sitting and operating a keyboard.
Specific vision abilities required by this job include close vision, distant vision, color vision, peripheral vision and
depth perception.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee encounters while
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the employee regularly works in outside weather conditions which may
become extreme. The employee frequently works near moving parts and is exposed to wet and/or humid conditions,
and vibrations. The employee occasionally works in high precarious places and is occasionally exposed to fumes or
airborne particles, toxic or caustic chemicals and risk of electrical shock.

The noise level in the work environment is loud.

SELECTION GUIDELINES
Formal application, rating of education and experience; oral interview and reference and background check; drug
testing; job related tests may be required.

The duties listed above are intended only as illustrations of the various types of work that may be performed. The
omission of specific statements of duties does not exclude them from the position if the work is similar, related or
logical assignment to the position.

The job description does not constitute an employment agreement between the employer and employee and is
subject to modification by the employer as the needs of the employer and requirements of the job change.

Effective Date: 12/14/2016

8.A.3.b
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8.A4

ORIGIN: Finance, Personnel and Legislative Committee

December 14, 2016
RESOLUTION NO. 106-16

WHEREAS, every year budget transfers or amendments may be needed for situations that
occur that were not known at budget time; and,

WHEREAS, department managers and the Clerk-Treasurer review the expenditures throughout
the year to determine what transfers need to be made and present them to the Finance,
Personnel & Legislative Committee when needed.

NOW, THEREFORE, BE IT RESOLVED, BY THE COMMON COUNCIL, City of Antigo, to
authorize the following transfers/famendments for 2016:

2016 BUDGET TRANSFERS

FUNDTO ACCOUNT AMOUNT FUND FROM ACCOUNT DESCRIPTION
1005205211051160 Law Enforcement-Overtme ~ $8,00000 10051051990 Contingency OT from Unforeseen Incidents

2016 BUDGET ADJUSTMENTS

Increase Increase
100.460.00000.46720 PRC Recreation Programs —~ $1,253.00  100.550.55320.53260 PRC Other Operating - Record ReviExp for Pragam Shis
100.430,0000043585 Grant Income $386300  100.520.52110.53090 Law Enforce-Equip  Rec CMIC Grantfor Speed Signs
TOTAL $,106.00
Mayor
Attest:

Clerk — Treasurer
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8.A.5

ORIGIN: Finance, Personnel and Legislative Committee

December 14, 2016

RESOLUTION NO. 107-16

WHEREAS, every year funds are budgeted that need to be carried forward to the next budget
cycle for various reasons such as: budgeting over several years for something or
planned purchases or projects that will not be completed in 2016 or not paid for
until 2017; and,

WHEREAS, the attached list indicates which funds the accounts are in, the amount of the carry
forward, and the reason for the carry forward.

NOW, THEREFORE,BE IT RESOLVED, BY THE COMMON COUNCIL, City of Antigo, to
approve the Carry Forwards from 2016 to 2017 per the attached list with a total
General Fund of $666,212 and the Capital Equipment/Improvement Fund of
$1,874,785.

Mayor

Attest:

Clerk — Treasurer
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2016 FUNDS CARRIED FORWARD TO 2017

ACCOUNT NUMBER ACCOUNT NAME AMOUNT
100.510.51320.52280 Codification of Ordinances $9,500.00
100.510.51330.52280 Labor Atty- Contractual Services $20,000.00
100.510.51330.53050 Labor Atty - Arbitration/Grievance Exp $4,000.00
100.510.51440.52280 Elections - Contractual Services $34,000.00
100.510.51610 Gen Buildings - Bldg Repair & Maintenace $32,000.00
100.520.52110.53600 |Law Enforc-Uniform Allowance $30,000.00
100.520.52210.53600 Fire Dept - Uniform Allowance $3,600.00
100.520.52510.52280 Demolition of Buildings $215,930.00
100.560.56710.52280 Cons & Development-Contractual Serv $19,700.00
100.580.58680.51190 |Severence Reserve $297,482.00
442.640.64001.57500 CIP-Law Enforc Radar Units $10,000.00
442.640.60001.57500 CIP-Law Enforc Varda Alarm $2,000.00
442.640.64001.57500 CIP-Law Enforc Tazers $3,000.00
442.640.64001.57500 CIP-Law Enforc MDT/Special Comp Prgrms $15,000.00
442.640.64001.57500 CIP-Law Enforc Portable Radios $5,000.00
442.640.64001.57500 CIP-Law Enforc Squad Computers $13,000.00
442.640.64001.57500 |CIP-Law Enforc Squad Cars $9,000.00
442.640.64001.57500 CIP-Law Enforc Furniture $7,256.00
442.640.64001.57550 |CIP-Fire Dept. Apparatus Replace. $392,752.00
442.640.64001.57550 CIP-Fire Dept. SCBA Replace. $28,916.00
442.640.64001.57550 CIP-Fire Dept. Firefighting PPE $6,327.00
443.640.64001.57550 CIP-Fire Dept Fire Truck Equipment $24,910.00
442.640.64001.57550 |CIP-Fire Dept Rescue Vehicle Equipment $1,100.00
442.640.64001.57550 CIP-Fire Dept Radio/Pager Replacement $14,336.00
442.640.64001.57700 |CIP-Dir Public Works GPS/Scanner Equip $31,305.00
442.640.64001.57700 CIP-Dir Public Works Pickup $12,000.00
442.640.64001.57750 |CIP-Street Dept Heavy Trucks $267,191.00
442.640.64001.57750 |CIP-Street Dept Graders or Loaders $130,097.00
442.640.64001.57750 |CIP-Street Dept Pickup/l Ton Trucks $9,400.00
442.640.64001.57750 CIP-Street Dept Snow Removal Equip $40,000.00
442.640.64001.57750 |CIP-Street Dept Bituminous Equipment $20,000.00
442.640.64001.57750 CIP-Street Dept Skidsteer/Blacktop PInr $55,450.00
442.640.64001.57750 |CIP-Street Dept Utility Equipment $33,000.00
442.640.64001.57810 CIP-PCR Mach. Truck/Pickup w/plow $5,651.00
442.640.64001.57810 CIP-PCR Mach. Utility Vehicle $37,000.00
442.640.64001.57810 CIP-PCR Mach. Zero Turn Mower $5,000.00
442.640.64001.57810 CIP-PCR Mach. Mower $5,000.00
442.640.64001.57870 CIP-Technology Plan $20,000.00
442.640.64002.58040 CIP-General City $25,000.00
442.640.64002.58040 CIP-General City $15,000.00
442.640.64002.58040 CIP-General City $15,000.00
442.640.64002.58040 CIP-General City $20,000.00
442.640.64002.58040 CIP-General City $17,000.00
442.640.64002.58080 CIP-Street Construction $247,400.00
442.640.64002.58100 CIP-Sidewalks $18,312.00
442.640.64002.58110 CIP - Engineering Eighth Ave Bridge $24,300.00
442.640.64002.58130 CIP-Parking Lots $165,000.00
442.640.64002.58140 CIP-Street Lighting $10,000.00
442.640.64002.58250 |CIP-Street Shop Salt Shed-Access $87,004.00
442.640.64002.58400 CIP-Cemeteries Piping & Trenching $1,110.00
442.640.64002.58400 CIP-Cemeteries Software $4,090.00
442.640.64002.58500 CIP-Parks/Playgrounds Splash Pool $16,878.00
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442.64064002.58500

CIP-Parks/Playgroungs Campground Imp

$5,000.00

Total 100 Fund

$666,212.00

Total 442 Fund

$1,874,785.00

GRAND TOTAL

$2,540,997.00

8.A5.a
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NOTES

Ordinance Updates as Needed

Funds for Contract/Labor Atty

Funds for Possibility of Arbitration

Equiment Maintenance Agrmts

Reconfigure Reception Areas

Unspent Allowance to 2016

Unspent Allowance to 2016

For Demolition Not Yet Completed

For Compr.Downtown Study-Not Done

For Future Severence Payments

Accumulating for Purchase

Chg w/Digital so no purchase yet

Accumulating for Replacement

Accumulating for Purchase

Accumulating for Purchase

Transfer to Cameras for Purchase

For Additional Equipment on Squads

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Accumulating for Purchase

Servers/Security/Wiring for Purchase

Move Funds From Roof Replc to AC

Accum Funds for City Hall AC

City Hall AC-2015 funds not crd frwrd

Accum Funds for City Hall Parking Lot

Funds for Reconfigure Office Area

Projects Yet To Be Completed

Projects Yet To Be Completed

Bridge to be done 2017/2018

Accumulating to Redo Lots

Accumulating to Redo

Accumulating for Building

Project Yet To Be Completed

Accumulating to Purchase

Accumulating to Build

8.A5.a
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Accumulating for Improvements
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8.A.6

ORIGIN: Finance, Personnel and Legislative Committee

December 14, 2016

RESOLUTION NO. 108-16

WHEREAS, the past several months have been extremely busy in the Clerk-Treasurer’s Office
with the Presidential Election and employee health issues; and,

WHEREAS, the Deputy Clerk-Treasurer has had to rearrange her schedule and cancel some
vacation days to accommodate the needs of the office which leaves the possibility
she will not be able to take all of her accrued days before her anniversary date;
and,

WHEREAS, the City is very appreciative of her flexibility for the benefit of the office so allowing
a carry over of up to 40 hours of vacation for 90 days past her anniversary date
would eliminate the possibility of her losing this time.

NOW, THEREFORE, BE IT RESOLVED, BY THE COMMON COUNCIL, City of Antigo, to
approve the Deputy Clerk-Treasurer to carry over up to 40 hours of vacation for 90
days after her anniversary date.

Mayor

Attest:

Clerk — Treasurer

Packet Pg. 20




8.A.7

ORIGIN: Finance, Personnel and Legislative Committee
December 14, 2016
RESOLUTION NO. 109-16

WHEREAS, last month changing health insurance to Aspirus Arise was approved for 2017; and,

WHEREAS, there is an option available to offer Telehealth services to employees which
provides for the ability for our employees/dependents to call in for minor medical
issues and avoid having to go to the doctor’s office, walk-in clinic, or the
emergency department; and,

WHEREAS, if the service is utilized, the cost is $45 per telephone visit which would first be
applied to the employee’s deductible and out of pocket limits; and,

WHEREAS, the cost to the City would be $1 per employee per month or approximately $948
per year but the potential resulting savings to the health insurance plan is
estimated to be $8,097 based on 2016 medical information.

NOW, THEREFORE, BE IT RESOLVED, BY THE COMMON COUNCIL, City of Antigo, to
approve offering Telehealth services through Aspirus Arise for 2017 at a cost of $1
per employee per month with funds to be derived from the health insurance fund.

Mayor

Attest:

Clerk — Treasurer
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ORIGIN:

WHEREAS,

WHEREAS,

WHEREAS,

8.A.8

Finance, Personnel and Legislative Committee
December 14, 2016
RESOLUTION NO. 110-16

the City of Antigo Fire Department has participated in the Statewide Structural
Collapse Team since 2013 and have gained many benefits from the program;
and,

the Fire Chief is requesting to continue the contract for 2017 and 2018 with the
three employees who have continued their certification in Structural Collapse
Rescue; and,

the Finance, Personnel and Legislative Committee agreed it is beneficial to enter
into a contract with the State of Wisconsin and allow the three current employees
to continue as Statewide Structural Collapse Team members.

NOW, THEREFORE, BE IT RESOLVED BY THE COMMON COUNCIL, City of Antigo, to

Attest:

approve the attached contract with the State of Wisconsin Department of Military
Affairs and Division of Emergency Management for the Statewide Structural
Collapse Team for the three employees already members of the team.

Mayor

Clerk — Treasurer
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8.A.9

ORIGIN: Finance, Personnel and Legislative Committee

December 14, 2016

RESOLUTION NO. 111-16

WHEREAS, approval was previously granted for offering an option to pay utility bills online and
to receive bills by e-mail and the process has been moving forward; and,

WHEREAS, currently any payments that are made online still have to be manually entered in to
the customer’s account in utility billing; and,

WHEREAS, there is an option through our utility billing software that electronically updates the
customer’s account without having to manually enter the payment at a cost of
$3,300 as a one-time charge, $1,600 for implementation, and an annual
maintenance cost of $726; and,

WHEREAS, staff believes the time savings by automating this process would allow for further
productivity in other areas.

NOW, THEREFORE, BE IT RESOLVED, BY THE COMMON COUNCIL, City of Antigo, to
approve the quote of $4,900 plus the $726 annual maintenance cost for Accela
(Springbrook) to provide the ablity to electronically transfer utility payments with
funds to be derived from the Water, Sewer, and Storm Sewer Enterprise Fund
accounts.

Mayor

Attest:

Clerk — Treasurer
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8.A.10

ORIGIN: Finance, Personnel and Legislative Committee
December 14, 2016
RESOLUTION NO. 112-16

WHEREAS, the designated agent for the Wisconsin Retirement System (WRS) that is
administered by the Wisconsin Department of Employee Trust Funds (ETF) is currently the
Clerk-Treasurer; and,

WHEREAS, the Human Resource Specialist completes all of the documents and then must get
the Clerk-Treasurer’s signatures before they can be sent in; and,

WHEREAS, to improve efficiency staff is recommending changing the designated agent for
WRS to the Human Resource Specialist with the Clerk-Treasurer as the alternative.

NOW, THEREFORE, BE IT RESOLVED, BY THE COMMON COUNCIL, City of Antigo, to
approve the Human Resource Specialist as the designated agent for WRS and the Clerk-
Treasurer as the alternative.

Mayor

Attest:

Clerk — Treasurer
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8.3

“Antigo Area on the go”

To: Mayor and City Council
From: Bill Brandt, Mayor

Date: December 14, 2016

Appointments to Historic Preservation Committee, Park, Cemetery and Recreation

Re: Commission and Broadband Commission

One position on the Historic Preservation Committee has expired. | would like to re-appoint Mr.
Joe Jopek with a term expiring 9/9/2021.

Two terms on the Park, Cemetery and Recreation Commission have expired. | would like to
re-appoint Ms. Denise Wendt and Mrs. Heather McCann with terms expiring 9/13/2021.

One term on the Broadband Commission has expired. | would like to re-appoint Andrew
Hessedal with a term expiring 10/1/2021.

If you have any questions, please contact my office prior to the meeting.
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Antigo Public Library

City/County Library Report
October, 2016

Details on any portion of the following report are available upon request.

I. Circulation Statistics — Library in Antigo was closed the month of October for renovations

Users by Residency
Antigo, City of

Langlade County
Ackley, Town of
Ainsworth, Town of
Antigo, Town of
Elcho, Town of
Evergreen, Town of
Langlade, Town of
Neva, Town of
Norwood, Town of
Parrish, Town of
Peck, Town of
Polar, Town of
Price, Town of
Rolling, Town of
Summit, Town of
Upham, Town of
Vilas, Town of
White Lake, Vill. of
Wolf River, Town of

Subtotal Langlade County

Forest County

Lincoln County

Marathon County

Oconto County

Oneida County

Shawano County

Other Counties

Out of State

Subtotal

WisCat &V-Cat Borrowing
Total Circulation

Aug. 16

7,693
204
168
1,092
555
245
128
679
572
1
111
999
72
1,128
87
532
50
505
294

7,422

217

86

435

18

124

482

30

0

16,507

1,606

18,113

Sept. 16

152
6
1
32
103
122
1
1
71
0
10
27
1
67
1
55
0
118
49

665

0

1

31

3

75

17

8

0

952

297

1,249

8.4.a

Oct. 16
6,042

316
49
759
370
167
98
478
470
0
128
493
56
774
72
333
23
416
383

5,385

169

63

339

3

127

442

24

0

12,594

1,397

13,991

The state’s annual report must include items borrowed from the other V-Cat libraries and WisCat
and checked out by our patrons. Therefore, | have transferred the total VV-Cat borrowing (see
below) to the column of total circulation above.

November, 2016
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V.

8.4.a

Antigo Public Library

Included in the above numbers is the circulation of materials from our branch libraries as
follows:

Elcho 268

Elton 126

White Lake 215
Interlibrary Loans

Aug. 16 Sept. 16 Oct.16
# Items Lent 0 4 57
# Items Borrowed 7 2 44

Public Workstation Usage
For the month of October, 2016, total patron use of Internet PCs in the libraries was 1,193:

Antigo — Adult 914
Antigo — Juvenile 206
Elcho 10
Elton 43
White Lake 20

Library Walk-In Traffic
During the month of October the main library in Antigo had walk-in traffic of 15,454.

V. APL Patron Use of Library Materials by patron type in October:

VL.

Total (Elcho) (Elton)  (White Lake)
Adult (17-over) 9,405 (125) (44) (238)
Juvenile (0-17) 1,782 (23) (16)
Institution 111
Homebound 141
Teachers 489 1)
Staff 463 (26)

Outreach and Network News — Elizabeth Simek

Outreach deliveries resumed on October 10™. There was a lot of material to pick up, and the
tubs we purchased for the renovations came in handy that week. They will continue to be
useful for the Outreach program by taking the place of the blue crates. The tubs will protect
the books more during the winter months and when it rains than the crates can because the
tubs are completely closed. We started offering large print word search and crossword
puzzles for all patrons at the circulation desk. The keys to these puzzles are also kept at the
desk should patrons want them. I also had the center display for the month of October. With
the help of Savannah Wagnes and Barbra Devine we made a bat chandelier and Mason jar
glow in the dark luminaries. The theme for the display was “Get Your Spook On” and I
chose Halloween and paranormal themed fiction and nonfiction books.

There was an issue with the Kyocera printer communicating with the new circulation
computers. This means we were having issues releasing print jobs from the public computers
also. The driver we had was not compatible with Windows 10 computers so we had to find a
November, 2016 2
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Antigo Public Library

generic driver for the Kyocera that was compatible. We had to use the trial and error method
to find one that worked but we did finally. The regular microfilm machine wouldn’t print.
When I went back to look at it I found that it wasn’t actually plugged into the printer so this
was a simple and fast fix. After the renovations we had to reestablish the Timelt connection
to our server once we got the public computers up and running again and update all the
computers as they were offline for almost four weeks.

The wireless count for October was:

VII.

Antigo: 6,164
Elcho: 116
Elton: 1,428
White Lake: 139

Youth Services Librarian Report — Steph Cherrywell
Activities and projects between mid-October and mid-November, 2016

This month we started holding regular Gaming Club meetings on Tuesday afternoons. This is
something that some of the younger patrons asked for, and so far it's been successful, with
comparable turnout to the Anime Club meetings. It's also nice to see that it's attracted a
mostly different group of kids than the other club, although there are a few who have shown
up at both. To facilitate kids getting to the meetings, and to the library in general, I'm been in
communication with the high school and the busing companies to discuss the possibility of
adding a new stop near the library as well. I'm hopeful this will make it easier for high
schoolers to get to the library after school.

| also borrowed my first item from WVLS's Lend Item program for maker kits and objects. |
chose the Cubelets, robot coding blocks which | saw demonstrated at the Makerspace Fair in
Wausau, and set them up on the central display stand so that kids could discover and play
with them throughout the day. Lots of kids enjoyed experimenting with them and seeing
what they could make. Hands-on passive whenever-it-works-for-you programming of this
type seems to work better and reach more people than having scheduled 'events' that only a
handful of people may attend, so in the future I'd like to present most of the fun hands-on
stuff that way (but 1 might have to change surfaces when a display comes in that space!) We
only had the cubelets for a couple of days because of the tight Lend Items calendar, but there
are lot of other potential items available: 3D printers, 3D pins, mug printing stations, etc.

I'm planning for a movie night on December 5. | will be showing Zootopia as well as giving
out some animal-themed crafts and snacks and doing animal face painting before the movie.

Event attendance:

8.4.a

Date and Event Youth Adults Total
October 17 - Gaming Club first meeting 8 0 8
October 18 - Storytime - Leroyer Childcare 20 3 23
October 19 - Storytime -Library 7 6 13
October 20 - Storytime - Head Start 62 8 70
October 21 - Anime Club 10 0 10
October 25 - Gaming Club 5 0 5
October 26 - Storytime-Library 9 5 14
November, 2016 3
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Antigo Public Library

8.4.a

October 27 - Anime Club 2 0 2
fNovember 2 - Storytime - Library 2 0 2
November 8 - Gaming Club 9 1 10
November 9 - Storytime - Library 9 4 13
November 10 - School Visit - West Elementary 36 2 38
November 10 - Anime Club 8 0 8

VIII. Daytime Book Club

Please join us for the upcoming daytime book club which will meet on Wednesday,
December 7, at 1:30 p.m. to discuss:

Skipping Christmas by John Grisham

IX. V-CAT Lending and Borrowing

Antigo’s library lent the following number of materials to patrons of other V-Cat libraries in

October, 2016:

Abbotsford 22 Minocqua
Colby 20 Neillsville
Crandon 28 Owen
Dorchester 7 Rhinelander
Gilman 15 Rib Lake
Granton 15 Stetsonville
Greenwood 18 Thorp
Laona 0 Three Lakes
Loyal 11 Tomahawk
Marathon Cnty 696 Westboro
Medford 59 Withee
Merrill 103 WVLS

Total

Cynthia C. Taylor
Library Director

November, 2016 4

111
41
15

106
16
19
25
41
39

1,409

Attachment: Library Rpt (16-9 : Dept Managers Report)

Packet Pg. 29




December 14, 2016

Mark Desotell, Mayor, & City Council Members

700 Edison Street
Antigo, WI 54409

Water and Waste Water Reports for October 2016

8.4.b

NFRASTRUCTURE

E R N A T I Vv E S

Routine and preventative maintenance was performed as required on the
equipment at the facilities. Other maintenance activities during the month are as
followed. The wastewater and water treatment plants are operated and maintained per

EPA & DNR requirements.

Wastewater Plant:

1. Maintenance on equipment and buildings continues.

Operating Data Summary:
Monthly Flow
Average Daily Flow
Average Influent BOD
Average Influent Total Suspended Solids
Average Effluent BOD (Permit : 15 mg/L)
Average Effluent Total Suspended Solids
Average Effluent Ammonia Nitrogen
Average Effluent Phosphorus
Average KWH/Day of Electricity

7888 Childsdale Ave
Rockford, M1 49341

47.502 | MG
1.532 MG
139 mg/L
136 mg/L
2.39 mg/L
3.43 mg/L
0.02 mg/L
0.564 | mg/L
4058 KWH

Phone: (616) 866-1600

Fax: (616) 866-1611
www.infralt.com
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The water plant is operated and maintained per EPA & DNR requirements

Water Plant:
1. Routine Maintenance continues.

Operating Data Summary:
Average Fluoride

Total Gallons of Water Softened
Average Daily Treated Flow
Total Lime Used

Total Sodium Hypochlorite Used
Fluoride Used

Total Sodium Aluminate Used
Agqua Hawk 307 (Conditioner)
Average Iron for Finished Water
Average Hardness (CaCOs) for Finished Water
Well 15 Pumpage (Country Well)
Well 18 Pumpage (Country Well)
Well 19 Pumpage (Country Well)
Well 20 Pumpage (Country Well)

0.74

31.326

.9655

55308

2409.5

959.0

161.5

27

0.0

121

5.511

5.123

10.104

10.589

P.P.M.
M.G.
MGD
Lbs.
Lbs.
Lbs.
Lbs.
Lbs.
mg/L
mg/L
Gallons
Gallons
Gallons

Gallons

If you have any questions, please feel free to call me at 627-2710.

Sincerely,

Bill Obenauf
Project Manager, Infrastructure Alternatives

7888 Childsdale Ave
Rockford, M1 49341

R
E

E
s

8.4.b

Phone: (616) 866-1600
Fax: (616) 866-1611

www.infralt.com

Attachment: Infrastructure December 2016 Rpt (16-9 : Dept Managers Report)

Packet Pg. 31




7888 Childsdale Ave
Rockford, M1 49341
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Phone: (616) 866-1600
Fax: (616) 866-1611

www.infralt.com
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ECONOMIC DEVELOPMENT CORPORATION
Activity Report: Month Ending November, 2016

ECONOMIC DEVELOPMENT REVOLVING LOAN FUND (EDRLF)
e Total Balance Available to Loan $238,881

COMMUNITY DEVELOPMENT FUND
e Total Balance Available to Loan $68,600

8.4.c

Retention and Expansion Activities
-- Two (2) New Business Inquiries

-- Toured and met with three (3) current businesses
-- Continuing to follow up with businesses who have received loan packets and requests

Tourism Development
-- Tourism Website: 1,621 visits, with 67.18% new visitors for Months of November:

Top referral site: travelwisconsin.com Main Keyword Searched: Antigo events calendar

-- Northcentralwisconsin.com: This is the portal website through ITBEC and we received 20 visits to Langlade County Page

in the month of November.
-- App Downloads: 10 downloads in November, 2016 total downloads 3,285
-- Recreation Information Requests: 30 Recreation Requests in November, 2016;
Top Request: Recreation Map and other inquires

° November 2016 Info Requests

. out of 30

5

4

3

2

1

0 T T T T )
Visitor Guides Rec Map ATV Map Snowmobile Other Inquires

Map

-- Distributed: 3,768 2016 Recreation Maps from the Economic Development Corporation Office since January 2016.
-- Facebook: 10,558 “Likes.” The top post was about the few changes for the 2016 gun deer season. This post reached

3,642 people with 35 post clicks.
-- Everbridge: There have been 340 people that have registered since June 1, 2016.

-- alcinfo.com: This is the portal webpage for all City of Antigo and Langlade County information. There were 22 referrals

back to the langladecounty.org website and 17 referrals to the langladecountyedc.org website.
Other Tourism Information:
e Continued updating alcinfo.com webpage.
e Promoted Everbridge sign up during elections at City Hall.
e Working with a promoter to bring a new equine event to Langlade County.

e Attended ITBEC Marketing meeting to determine shows LCEDC will be participating in and develop a marketing

plan.
e Met with Camp Ma-Ka-Ja-Wan representatives.
e Met with Langlade Area Mountain Bike Assocation.
e Met with DMI on web position campaign.

Attachment: December 2016 EDC Report (16-9 : Dept Managers Report)
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EDC Activities Report
-- Economic Development Corporation Business Website: 617 Visits; with 61.57% new visitors for month of November.

8.4.c

Top referral sites: alcinfo.com Main Keyword Searched: Langlade County economic

development corp

-- Facebook: 181 “Likes” The top post reached 527 people. The post was about Tom Gallenberg earning Best of Show
award at the 21st Annual New England Fine Furnishings Show. The post has 86 post clicks and 44 reactions, comments
and shares.

Other Economic Development Information:

Workforce Development Efforts: LCEDC is providing more resources for both employees and employers along

with entrepreneurs.

e First Meeting was held for the Antigo/Langlade County Employee Focus Group and discussed a needs

assessment to better retain and attract workforce to Langlade County.
Manufacture Readiness Training was held in the LCEDC conference room.
Informational session on a new apprentice program was held in the LCEDC conference room.

e Small Business Development Center will be continuing utilizing our conference room to meet with Langlade

County businesses to help develop a stronger business plan.

e Held the ninth monthly workshop with Forward Services in our LCEDC office. Workshops will be offered every

third Wednesday from 10-noon and then open hours from 1-4 pm.
e Six (6) students graduated from the 2016 Entrepreneurs Course Program.

Attended training for the new EDC responsive website.
Working on adding Tools for Business to the website.
Submitted CDBG reports to DOA for the City of Antigo Watermain Project.
Attended Hydratight's Grand Opening Ceremony.
Meetings attended:
1. White Lake Comprehensive Plan
Department of Revenue presentation by Mark Chandler
Rural Taskforce Collaboration Meeting
Met with Branch Manager from First Merit Bank
Northern Economic Development Summit in Minocqua
Grow North
Regional Planning
Antigo Pride Community Connections
Regional Forestry Committee
10. Aspirus Langlade Hospital Substance Abuse meeting
11. Monthly Collaborative Meeting between City of Antigo and Langlade County

© o N R WD
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8.4.e

To: Mayor and City Council

From: Mark Desotell, Director of Administrative Services
Date: 12/7/16

Re: Administrator’s Report for November of 2016

1. Contacts/meetings attended
a. Attended quarterly Manufacturers Meeting held @ Amron Corporation
Met with full-time staff (Graduate students) from REGI Center on housing needs
Participated in Interview process for position openings in Streets & Water Divisions
Attended a Mission Antigo Group planning meeting to discuss June 2017 project list
Invited by LCEDC to join them for project presentations by their Entrepreneur’s graduating class

Paooo

2. WI Department of Revenue Secretary Rick Chandler visits Antigo prior to Governors Conference

a. Angie Close and | were able to reach out to MaryAnn Lippert of WDOA to request a visit from one of
the Governor’'s Cabinet Secretary’s that would be traveling from Madison to Minocqua for the
Governor’s 2016 Northern Economic Summit. We were fortunate enough to obtain a visit from the
Department of Revenue Secretary Rick Chandler. Local manufacturers and business leaders were
invited to participate in a presentation held at CoVantage Credit Union by Secretary Chandler on the
status of Wisconsin’s Economy. The Secretary and several of the participants were then treated to a
tour of the Hydratight facility and expansion project. We hope to expand such visits annually.

b. Angie Close, Brian Prunty and | attended the 2016 Governor’s Northern Economic Summit the
following day. Participants were able to attend general sessions lead by the Governor’s key-note
speech on the status of the economy. Additionally, break-out sessions were held by the Cabinet
Secretaries of the various State Departments.

3. Phone Conference - City/LCEDC/CoVantage and WEDC Deputy Secretary Tricia Braun & Chris Berry

a. We were able to share lunch with the Deputy Secretary/CFO of the WEDC while at the Governor’s
conference allowing us to raise the topic of Workforce Development/Retention in Antigo/Langlade
County along with the impacts in rural/northern Wisconsin of an aging population demographic. It was
important as this topic was raised at the quarterly Manufacturers meeting and during the Q&A portion
of Secretary Chandler’s visit to Antigo. Brian Prunty of CoVantage Credit Union has a great deal of
passion for this topic and was asked to participate in a conference call as a follow-up. The phone
conference included a challenge for the development for a rural task force to be appointed with the
backing of Madison’s leadership to look further into preserving economic vitality in Northern rural
communities. We received some initial guidance on the Governor’s recently announced ‘READI’
Program and anticipate further discussion with WEDC leadership.

4. 2017 Budget Completion & Elections
a. A special thank you goes out to Kaye Matucheski and the staff of the Clerk/Treasurer’s office for the
volume of work that was handled in the month of November and in those months leading into the
completion of the 2017 budget and handling of a very large election season. Additionally our
appreciation is extended to the Fire Department and other staff assisting in the set-up/take-down
process; your efforts were noticed and greatly appreciated.

5. December on the Horizon
a. League of Wisconsin Municipalities Legislative platform discussion on Dec. 7" in Wausau
b. City’s annual employee holiday pot-luck lunch on Tuesday, December 20th

Attachment: Council Memo 12-7-16 (16-9 : Dept Managers Report)

Packet Pg. 35




8.4.f

ERIC ROLLEFR

CHIEF OF POLICE & DIRECTOR OF PUBLIC SAFETY
EROLLER@ANTIGO-CITY.ORC

JErt

ROTECY >~

December 7, 2016
December Council Report

November 2016 Antigo Police Department Activities

During the month of November the Antigo Police Department had 1254 Calls for Service and 483
Offenses. We had 88 adult arrests and 1 juvenile arrest. We issued 49 Traffic citations and 21 non traffic
citations. Our front office staff completed 161 vehicle transactions.

Trainings for the month of November included a night shoot for all officers at our range on November 29",
Officer Zirngible attended an instructor update as a firearms instructor at Fox Valley technical College.
Officer Servi and Detective Sergeant Duley attended a cell phone tracking training at Fox valley Technical
College. Officer May and Officer Husnick attended a training in the Wi Dells on the state TRaCs program
that is run on our squad computers. Chief Roller attended the Hot Topics in EMS in the Dells with Chief
Petroskey and Linda Vollmar. We provided training on our records management program for all officers
and office staff. The SRT members trained with Langlade County members for their monthly training.

We conducted another community notification on a release of a sex offender to the temporary living
house in the City of Antigo. We notified the surrounding neighbors with pamphlets and used the
Everbridge notification system to notify additional households of the release of the sex offender.

K9 Officer Bula and Natscho gave a demonstration at Swartzendrubers restaurant at a celebration of the
Marine Birthday on November 7", Officer Rustick gave a presentation on Internet Safety at the Antigo
Middle School health fair and spaghetti dinner on November 10"™. Detective Sergeant Duley assisted
CoVantage Credit Union on their security meeting including bank robbery and active shooter. We are
working on a project with a variety of community groups to address the substance abuse challenges in
our area. This projected is supported by Langlade Aspirus Hospital and moderated by the Wi Institute for
Public Policy and Service.

We have been dealing with a 16 year old girl that has been missing since the middle of November. The
girl ran away from a home placement in our city. We have also been dealing with a missing mother and
her two children who abruptly left the area without word on their whereabouts and keeping the father from
visitation rights. We have had a number of drug arrests in cooperation with Langlade County and are
seeing a rise in our domestic and mental health cases. On November 10th we responded to a four year
old boy that was shot in the head with a handgun he found in the house. Miraculously the child survived
and has been improving each day. Our Paramedics and local hospital staff did a great job until the child
was flown out.

We have been awarded a $60,000.00 grant from the state for Alcohol Enforcement in the City of Antigo
from November of 2016 until September of 2017. We will be using the grant money for overtime
expenses for extra patrol on the weekends, holidays, and special events. Captain Kolpack wrote for the
grant and Officer May will be coordinating our enforcement times.

We have been working on the Christmas Crusade for Children with the radio station again this year and
the gifts have been coming in already for the needy children. The gifts are wrapped by law enforcement
and a special party will be held at the Safety Building. We are also working on our annual Shop with a

Attachment: Dec Police Rept (16-9 : Dept Managers Report)
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8.4.f

ERIC ROLLEFR

ANTIGO SHEFGFRGICES BIEECTOR Cr lsie sarey
POLICE DEPARTMENT

Cop with the Department of Social Services.

Please let me know if you have any questions or concerns.

Eric J. Roller
Director of Public Safety
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Kaye M. Matucheski

City of Antigo

700 Edison Street

Antigo, WI 54409
(715)623-3633, ext. 102
kmatucheski@antigo-city.org

Clerk-Treasurer

Memo

To: Mayor Brandt and Common Council
From: Kaye M. Matucheski, City Clerk-Treasurer
Date: December 5, 2016

Re: December Council Report

8.4.9

As | have said many times before, time sure flies. Just last month | was writing about the
upcoming Presidential Election and it has already come and gone and there is a recount
underway. The County Clerk oversees the recount for the entire County. | was over there today
(Monday) to assist and | am happy to report that there were very few changes that needed to be
made throughout the County.

Once the recount is over and the Wisconsin Elections Commission (WEC) certifies the election,
the City of Antigo will have to do a hand count for four races in Ward 9 only as we were randomly
chosen as part of the State audit of voting equipment. We will have to get the supplies back
from the County in order to do this. We are hoping that the WEC will determine the Presidential
recount is adequate and we will not have to do this but we are expecting that we will have to
complete the audit.

As we are finishing up the November election, we have already started the preliminary steps for
the upcoming Spring election. Candidates can declare their candidacy now and nomination
papers are due back by January 3, 2017. We have had a few inquiries so far.

All of the tax rate information was taken to the County last week so we are awaiting the printing
of the tax bills. 1 am hoping to have the bills sent out late next week. Due to a decrease in the
overall tax rate and an increase in the lottery credit, taxpayers should see a slight decrease in the
tax bill as long as their property valuation did not change.

Our new vendor for credit card payments and electronic billing , Payment Services Network, just
sent the information we need to set up the new service. Our old service, Official Payments, will
be terminated shortly. Our utility billing clerks will be getting the information out to everyone as
soon as it is installed.

We are getting close to the end of the year so we are working on end of the year processing and
beginning of a new year processing. The next few months will be hectic with working in both
years. The auditors will be here mid-January to start the review.

Just a reminder that you should check your mailboxes here at City Hall whenever you are in the
building. Your pay stubs are there along with any other information we may get for you.
Although most things are sent electronically, it is a good idea to check your mailbox.

As always, if there are any questions or concerns, please do not hesitate to contact me.

Wishing you and your families a very joyful holiday season!

Attachment: Clerk Treasurer December 2016 (16-9 : Dept Managers Report)
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8.4.h

Park, Cemetery &

Recreation
Department

Memo

To: Park, Cemetery and Recreation Commission

From: Sarah Repp; Park, Cemetery & Recreation Supervisor
Date: 12/6/2016

Re: December Council Report

Heinzen Peaceful Valley Pavilion: Progress continues at the Heinzen Peaceful Valley Pavilion. Crews
maximized the warm days and worked into November painting and prepping for the final details.

Gutters, fascia, garage doors, and electrical have been moving forward. The Farmers' Market has been making
plans for the 2017 market, which will move to the pavilion once construction is completed.

The Park, Cemetery and Recreation Commission set pricing for those interested in utilizing the facility in
anticipation of reservations for the upcoming 2017 season.

Ice Rinks: Crews have also been busy getting the first ice ready for the winter season in Peaceful Valley Park.
If all goes well with the new rink making technique (which involves a liner and filling like a pool) it will be applied
to the covered rink that will be located beneath the Heinzen Pavilion.

Snow Removal: Staff has also been busy clearing sidewalks from the first snowfall for the season. Residents
have been notified via the Antigo Daily Journal, Antigo Times, and an insert in their water bills that they are
responsible for keeping their sidewalks clear of snow and ice. Snow accumulations are posted on the
Community Calendar under the “Park & Trail Updates” category.

General Updates: Below is a listing of events that will occur during the winter season (don't forget to check-out
the beautiful Winter Wonderland Displays in the Peaceful Valley Festival Grounds). The Park, Cemetery and
Recreation Commission continue to move forward to complete and update the 5 year Comprehensive Plan for
the Park, Recreation and Cemetery Department. Staff is also reviewing facilities and noting any repairs and
updates that can be made this winter, so we are ready for spring and summer 2017.

On-line Registration Opens Jan. 1: Registration for spring and summer recreation programs will be open for
on-line registration starting January 1, 2017. Coaches and parents can get a jump on planning and enrolling for
the upcoming year at: www.antigo-city.org/recl.

Community: The School District has invited a number of community members and representatives to
participate in meetings to discuss how to better communication between parents, community members, schools,
organizations and groups. | have been really excited about the discussions and the direction the group is
moving. The EDC, Chamber, and Parks presented the different ways the community can learn about events,
programs, and community resources through the following:

Community Resource Website: www.alcinfo.com, Everbridge: www.alcinfo.com, Community Calendar:
www.alcinfo.com, Facebook, Print publications, Bulletin Board Postings, Word of Mouth

Attachment: Parks Dec Council (16-9 : Dept Managers Report)
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A Great place to Celebrate

4 Sun. December 4 (4:00) & Sat. December 10: (7:30 PM)
An International Christmas-Sponsored by Musie in the
Park and Antigo Music Association

¢ Wednesday, December 7:

ity Tree Lighting & Caroling by “Of Chorus”

(6pm - 6:10pm) at Yesterday's Sign Park-5th & Clermont St
19th Annual Chili Cook-off (8am-6pm)

Christmas Parade (6:30pm)

After Parade Santa & Mrs. Claus, AHS Band will be at

the Antigo Fire Department with cookies and cocoa.

+ Sunday, December 11th :

Community Holiday Movie at 1:30 pm

Sponsored by Antigo Optimist Club & Palace Theater

+  Visit Santa Claus at the Langlade County Historical Society
12/10, 12/11, 12/16, 12/17, 12/18, 12/19, 12/20, 12/21,
12/22 -Check Conmumunity Calendar for times.

+  Saturday, December 10:

Breakfast with Santa at the Elks Club- 622 Clermont St

Hosted by the Boys & Girls Club of Langlade County

A Great place to Play

4+ Free Open Skates at Langlade County Multipurpose Building:
11/23, 12/28, 1/20 and 2/24/17 (no school days)
Sponsored by Antigo Hockey Association and the City of Antigo
All Times: 113 o 1500 pan.
Please bring a donation for the food pantry
+ Thursday, December 29:
Annual Optimist Sponsored Open Swim
Clara R. MeKenna Aquatic Center (1:30pm - 7pm)
Free with a food pantry donation
+ Sunday, February 12, 2017
Winter Fun & Family Wellness Day
Annual Broomball Tournament (held in conunction with
Winter Fun & Family Wellness Day)
+ Outdoor Skating
Peaceful Valley Park (420 Field St)
Now includes a hockey rink with boards in addition to the
sheet of ice for ligure or hockey skating.
+ Sledding Hill off 1st Ave
(Raibway Activity Park, 1011 First Avenue, between Edison & Dorr Street)
+ Miles of paved walking and biking trails
+ Downbhill Skiing at nearby Kettlebowl Ski Hill
+ X-Country Skiing & Snowshoeing -Oif the Springbrook Trail in
the Northem Natural Area and miles of tl within the county
+ Winter Wonderland-NEW LOCATION!
Peaceful Valley Festival Grounds Parking Lot
Dive through the festival grounds during the holiday season and
view life-size greeting cards from community businesses and indi-
viduals spreading holiday cheer.

A Great Place to Enjoy All Year

Find more detailed information about all
area events go to alcinfo.com

f %everbridge

® Page 2
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9.A.1

ORIGIN:

December 14, 2016
RESOLUTION NO. 113-16

WHEREAS, the labor agreement between the City of Antigo and the Antigo Professional
Police Officer's Association will expire at the end of December 2016, and;

WHEREAS, representatives from the City and the Union negotiating teams arrived at mutually
acceptable contract language changes, and;

WHEREAS, the Union scheduled a ratification vote based on the Tentative Agreement
language and notified the employer’s negotiating team of its acceptance, and;

WHEREAS, subsequent to the Union’s ratification vote, the Finance, Personnel and
Legislative Committee met on November 16, 2016 and approved the Tentative
Agreement.

NOW, THEREFORE, BE IT RESOLVED BY THE COMMON COUNCIL, City of Antigo, to
approve the recommended changes to the labor agreement between the City of
Antigo and the Antigo Professional Police Officer's Association for the period of
January 1, 2017 thru December 31%, 2019 as memorialized in the attached
document.

Mayor

Attest:

Clerk — Treasurer
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9.A.la

SUMMARY OF 2017 THRU 2019 CONTRACT NEGOTIATIONS w/ POLICE OFFICERS

The following summarizes the impacts of collective bargaining with the Antigo Police Officer's
Association during the months of September/October of 2016:

Duration of Proposed Agreement & Monetary Impacts
o 3year with 1%, 2% & 2% effective January 1% of 2017, 2018 & 2019 respectively

o Schedule A (Salary Tables) have been adjusted accordingly

Article | Section 1.01 Recognition

o Remove reference to full time Lieutenants as position no longer exists

Article IV Section 4.01 Association Business

o Clarifies language allowing Employer to reserve the right to “restrict” grievance meetings
from any and all work areas on City property.

Article VIII Section 8.02 Arbitrator

o Revised language such that the Wisconsin Employment Relations Commission is to
provide a list of 5 potential arbitrators with alternating strikes by the employer and the
bargaining unit until one name remains. By a flip of a coin during negotiations it was
determined that the bargaining unit would be required to strike a name first on the initial
arbitration case subsequent to ratification and alternating between the City and
bargaining unit thereafter.

Article XI Section 11.02 Shift Differential

o Mutually identified changes to starting times for 2" & 3" shifts from 3:00 p.m. to 2:30
p.m. and 11:00 p.m. to 10:30 p.m. accordingly.

Article Xl Section 11.04 Compensatory Time

o Added the ability for Director of Public Safety to authorize Compensatory Time for
overtime assignments in addition to the existing ability to do so for training sessions
outside of the normal work schedule.

Article XV Section 15.02 Sick Leave Payout & Article XVI Section 16.03 Vacation
Severance
o Clarifies that a full-time employee is to provide a 30-day calendar notice of retirement to
receive accumulated benefit

Attachment: Summary Police Agreement 2017 thru 2019 for FP&L Meeting November 2016 (113-16 : Contract Negotiations with Antigo
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Article XVII Retirement

o Reduces the employer’s percentage of contribution from “up to 8%” to “up to 7%” under

the Wisconsin Retirement Fund Plan

Article XIX Section 19.01 Uniform Allowance
o Agreed to strike outdated language

Article XXIl Section 22.06 Dues Deduction

o Created “housekeeping” language changes to mirror actual practice by the Human

Resource Specialist and the bargaining unit

General Comments

o WRS employee portion of contributions continue to be paid by the employer for those

prior to ACT 10 enactment

o Employees continue to contribute 10% of the healthcare premiums annually

® Page 2
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AGREEMENT

BETWEEN

THE CITY OF ANTIGO

AND

THE LABOR ASSOCIATION OF WISCONSIN, INC

FOR AND ON BEHALF OF THE

ANTIGO PROFESSIONAL POLICE OFFICER’S

ASSOCIATION
LOCAL 236

| Effective Date: January-1,20%4 January 1, 2017

| Expiration Date: DBeecember-31,-2016 December 31, 2019

| Original / October14,2013December 14, 2016

9.A.1b
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ARTICLE | - RECOGNITION

Section 1.01: This Agreement is made on the date hereinafter stated by and between the

City of Antigo, Wisconsin, hereinafter referred to as “City” or “Employer”, and the Antigo
Professional Police Officer’s Association, hereinafter referred to as the “Association”. The City
recognizes the Association as the sole and exclusive bargaining agent for all full-time
Lieutenants-full-time Sergeants, full-time Corporals, full-time School Liaison Officer, and full-
time Patrolmen in the Police Department for the purpose of engaging in conferences and
negotiations establishing wages, hours, and conditions of employment. Expressly excluded from
the bargaining unit are the Director of Public Safety/Chief, Captain, unsworn personnel and

confidential employees.

ARTICLE Il - MANAGEMENT RIGHTS

Section 2.01: The City possesses the sole right to operate City government and all

management rights repose in it, subject only to the provisions of this contract and applicable law.
These rights include, but are not limited to the following:
A. To direct all operations of City government;
B. To establish reasonable work rules and schedules of work;
C. To hire, promote, transfer, schedule and assign employees to any Police
Department positions within the City;
D. To discipline, layoff, and reemploy employees in accordance with Section 62.13,

Wis. Stats., as pertains to Police Departments;

E. To maintain efficiency of City government operations;

F. To take whatever action is necessary to comply with State or Federal law;

G. To introduce new or improved methods or facilities;

H. To determine the kinds and amounts of services to be performed as pertains to
City government operations and the number and kinds of positions and job
classifications to perform such services;

l. To contract out for goods or services;

J. To determine the methods, means, and personnel by which city operations are to

be conducted; and

9.A.1b
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K. To take whatever action is necessary to carry out the functions of City

government in situations of emergency.

Section 2.02: The Association and the Employees agree that they will not attempt to
abridge these management rights and the City agrees it will not use these management rights to
interfere with rights established under this Agreement. Nothing in this Agreement shall be
construed as imposing an obligation upon the City to consult or negotiate with the Association

concerning the above areas of discretion and policy.

ARTICLE 11l - PROBATIONARY PERIOD

Section 3.01 - Probationary Employees: New employees shall be classified as

probationary employees and shall have no seniority until such time as they have successfully
completed one (1) year of continuous employment with the City as an employee of the Police
Department. At the sole discretion of the City, this period may be extended not more than three
(3) months or until the required recruit training has been satisfactorily completed. During the
probationary period, the employee shall be subject to dismissal without recourse to the grievance
procedure for any reason which is not arbitrary or capricious.

Section 3.02 - Trial Period in_New Position: Employees promoted to a higher

classification shall be subject to a six (6) month probationary period. During this probationary
period, the employee may be reduced to his or her prior rank at the discretion of the Director of
Public Safety/Chief. An employee promoted to a higher classification may also elect to revert to
his or her prior rank or position without prejudice. Other employees affected by the above shall

also be reduced or shifted to their previous positions.

ARTICLE IV — ASSOCIATION ACTIVITY

Section 4.01 — Association Business: Association business, where possible, shall be

transacted outside the normal working hours. All employees, when acting in an official capacity
for the Association, shall keep time records when this activity occurs during working hours and
shall furnish the department head with a monthly summary of said time records. Association
officers shall not be precluded from the proper conduct of the grievance procedure in accordance
with the terms of this Agreement. The department head reserves the right to designate where

-2-
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meetings on grievances shall occur, and reserves the right to restrict such meetings from any and
all work areas on city property. Any such meetings shall not seriously interrupt the normal
efficient operation of the Department or the City. The bargaining committee of the Association
shall be limited to three (3) employees and/or counsel.

Section 4.02 — Bulletin Board: A bulletin board will be provided by the City for notices

of Association business, job vacancies, or social events. All postings/notices shall be dated and
initialed by the person placing the document(s) onto the bulletin board. The Association, upon
notice from the City, shall promptly remove from such bulletin boards any material which is
libelous, political, or controversial in matter, or in any way detrimental to the labor-management
relationship. The City retains ownership of the bulletin board, and in the event the Association
fails to remove materials in violation of this Article, the City reserves the right to remove such
bulletin board.

Section _4.03 — Association Officials: The Association agrees to provide written

notification to the department head with copies to the chairman of the Personnel Committee
within seven (7) days following election or selection of officials, including officials assigned to
handle various aspects of the grievance procedure. The City agrees to advise the Association of

the proper City officials assigned to handle personnel matters involving the Association.

ARTICLE V- NO STRIKE AGREEMENT
Section 5.01 — Strike Prohibited: Neither the Association nor any of its officers, agents

or employees will instigate, promote, encourage, sponsor, engage in or condone any strike,
picketing, slowdown, concerted work stoppage, sympathy strike, or any other intentional
interruption of work during the term of this Agreement.

Section 5.02 — Association Action: Upon notification by the City to the Association that

certain of its members are engaged in a violation of this provision, the Association shall
immediately in writing order such members to return to work, provide the City with a copy of
such an order, and a responsible official of the Association shall publicly order them to return to
work. In the event that a strike or other violation not authorized by the Association occurs, the
Association agrees to take all reasonable effective and affirmative action to secure the members’

return to work as promptly as possible. Failure of the Association to issue the orders and take

-3-
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the action required herein shall be considered in determining whether or not the Association

caused or authorized the strike.

Section 5.03 — Penalties: Any or all of the employees who violated any of the
provisions of this section may be discharged or disciplined by the City, including loss of
compensation, vacation benefits and holiday pay. In any arbitration proceeding involving breach
of these provisions, the sole question for the arbitrator to determine is whether the employee
engaged in the prohibited activity.

If the Association has either directly or indirectly authorized or sanctioned any strike,
acts of work stoppage, slowdown or other breach of these provisions, the Association shall be
liable to the City for liquidated damages in the amount of twenty-five dollars ($25.00) per day
for each employee who refused to perform his/her regular duties. If other employees are made
idle as a result of such prohibited action, the Association shall be liable to the City for liquidated
damages in the amount of fifty dollars ($50.00) per day for each day of the strike.

The City and the Association agree that the City, at its election, may seek payment of any
liquidated damages owed under the provision other in state suit proceedings or through the
arbitration procedure set forth herein. In addition to penalties provided herein, the City may

enforce any other legal rights and remedies to which by law it is entitled.

ARTICLE VI - TRAINING
Section 6.01 — Training: The City agrees that it will assume prime responsibility for

training employees under the guidelines of qualified personnel in the work in which they are
assigned. Each employee assumes full responsibility for learning and knowing the material
presented in training sessions and further agrees to maintain a level of professional competence
and reasonable physical and mental fitness necessary to perform work assigned.

Section 6.02 — Cooperation: The Association agrees to cooperate fully with the City in

studying and investigating the feasibility of cross-training Association members in firefighting
work. The Association will not oppose or discourage any individual Association members for
volunteering for cross-training in firefighting or Emergency Medical Technician (EMT) work.

Any cross-training shall be limited to firefighting or EMT work and shall be on a voluntary basis

9.A.1b
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only. The Employer agrees to open negotiations on the wages for cross-trained personnel upon

implementation of the decision to cross-train such personnel.

ARTICLE VII - GRIEVANCE PROCEDURE

Section 7.01 — Definition of a Grievance: A grievance shall mean any controversy

which exists as a result of any unsatisfactory adjustment or failure to adjust a claim or dispute of
any employee or group of employees or the association regarding wages, hours and conditions of
employment. A grievance shall not include any matters, which are disciplinary in nature.
Disciplinary matters shall be processed in accordance with the applicable State Statutes and not
under this grievance procedure. The grievance procedure shall not be used to change existing
wage schedules, hours of work, working conditions, or fringe benefits listed in this agreement.
Section 7.02 — Time Limitations: If it is impossible to comply with the time limits

specified in the procedure because of work schedules, illness, vacations, etc., these limits may be
extended upon mutual consent in writing.

Section 7.03 — Settlement of Grievance: Any grievance shall be considered settled at

the completion of any step in the procedure, if all parties are mutually satisfied. Dissatisfaction
is implied in recourse from one step to the next.

Section 7.04 — Subject Matter: Only one subject matter shall be covered in any

grievance. A written grievance shall contain a clear and concise statement of the grievance, the
signature of the grievant or his/her representative if the grievant is unavailable, indicate the issue
involved, the relief sought, the date the incident or violation took place, and the section of the
Agreement which has been alleged to have been violated.

Section 7.05 — Names of Bargaining Unit Officials: The bargaining unit shall provide

the Director of Public Safety/Chief with a list of the bargaining unit officers and officials
assigned to various aspects of the grievance process. This list shall be provided no later than ten
(10) days after the bargaining unit has held its election of officers.

Section 7.06 — Forms: The grievance forms will be provided by the City.

Section 7.07 — Motion Limit: During all steps of the grievance procedure and all

bargaining unit business, bargaining unit officials shall maintain records of their on-duty time
and provide them to the Director of Public Safety/Chief within ten (10) days following the close

-5-
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of each month. Such records shall indicate the total time expended, location and employee.

Permission must be received from the Director of Public Safety/Chief or Captain before a

bargaining unit official or member may leave his/her work to conduct bargaining unit business.

Section 7.08 — Place of Hearing: Although the City consents to provide facilities for

any grievance meetings, such meetings, where possible, shall be held outside the normal work

day.

Section 7.09 — Procedure: All grievances shall be processed in the following manner.

Step 1: The grievant, alone or with an association representative, shall prepare a written
grievance and present it to the Director of Public Safety/Chief no later than ten (10)
calendar days after the grievant knew, or should have known, of the cause of such
grievance. In the event of a grievance, the employee shall perform his/her assigned work
tasks and grieve his/her complaint later. The Director of Public Safety/Chief shall confer
with the grievant who may elect to bring the Association representative with him/her
within ten (10) calendar days of receiving the grievance. Following said conference the
Director of Public Safety/Chief shall, within ten (10) calendar days, inform the employee
and the association representative, in writing, of his/her decision.

Step 2: If the grievance is not settled at Step 1, the grievant shall, within ten (10)
calendar days of the answer at Step 1 or within (10) calendar days of the date the
response in Step 1 was due, submit the grievance to the Director of Administrative
Services. The Director of Administrative Services shall meet with the grievant who may
elect to bring along the Association representative at a mutually agreeable time and
discuss the grievance with the grievant within (10) calendar days of the Director of
Administrative Services receiving the grievance. Following said conference, the Director
of Administrative Services shall provide a response in writing to the grievant and
association representative within ten (10) calendar days of the conference.

Step 3. If the grievance is not settled at Step 2, the grievant shall, within ten (10)
calendar days of the answer at Step 2 or within (10) calendar days of the date the
response in Step 2 was due, submit the grievance to the Finance, Personnel & Legislative
Committee. The Finance, Personnel & Legislative Committee shall meet with the

grievant who may elect to bring along the Association representative at a mutually
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agreeable time and discuss the grievance with the grievant within (10) calendar days of
the Finance, Personnel & Legislative Committee receiving the grievance, if possible, but
not more than thirty (30) calendar days. Following said conference, the Finance,
Personnel & Legislative Committee shall respond in writing to the employee within ten

(10) calendar days of the conference.

ARTICLE VIII - ARBITRATION PROCEDURE
Section 8.01 — Time Limit: If a satisfactory settlement is not reached in Step 3, the

Association must notify the Finance, Personnel & Legislative Committee in writing, within ten
(10) calendar days that they intend to process the grievance to arbitration.

Section 8.02 — Arbitrator: Any grievance, which cannot be settled through the above
procedure, may be submitted to an Arbitrator to be selected as follows: Fhe-Asseciation-shal

Arbitratorfrom-is-staffto-hear-thecase: The parties shall within five (5) working days of the
Step 3 answer attempt to mutually agree on an arbitrator. If no agreement is made, the parties

shall request the Wisconsin Employment Relations Commission to provide a list of five (5)

names to serve as arbitrator. Each party shall alternately strike names from the list. The

Association agrees to “strike” the first name for the initial arbitration case subsequent to the

adoption of this lanquage (effective as of 1/1/17) and the parties shall alternate this “first-strike”

privilege for any subsequent arbitration cases. Said request shall be submitted within fifteen (15)

working days from the written decision of the Finance, Personnel & Legislative Committee.

Section 8.03 — Arbitration Hearing: The Arbitrator appointed shall meet with the

parties at a mutually agreeable date to review the evidence and hear testimony relating to the
grievance. Upon completion of this review and hearing, the Arbitrator shall render a written
decision to both the City and the Association, which shall be binding upon both parties. In the
event that arbitration is an issue, the Arbitrator shall first decide the issue of arbitration before
conducting a hearing on the merits of the dispute.

Section 8.04 — Costs: Both parties shall share equally the costs and expenses of the

arbitration proceedings, including transcript fees and fees of the Arbitrator. Each party,
however, shall bear its own costs for witnesses and all other out-of-pocket expenses including
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possible attorney’s fees. Testimony or other participation of employees shall not be paid by the
City. The arbitration hearing shall be conducted at a mutually agreeable location.

Section 8.05 — Transcript: There shall be a transcript prepared for each arbitration

hearing, unless both parties agree to waive a transcript.
Section 8.06 — Decision of the Arbitrator: The decision of the Arbitrator shall be

limited to the subject matter of the grievance and shall be restricted solely to interpretation of the
contract in the area where the alleged breach occurred. The arbitrator shall not modify, add to or
delete from the express terms of the Agreement.

Section 8.07 — Past Grievances: Past grievances may not be filed under the provisions

of this procedure and all grievances filed which bear a filing date, which precedes or is the same
as the expiration date of this Agreement must be processed to conclusion under the terms of this

procedure.

ARTICLE IX - HOURS OF WORK
Section 9.01: The normal scheduled work day shall be eight (8) hours. The normal

scheduled work week shall be prepared by the department head and posted in advance and shall
consist of nine (9) days; six (6) days of work, and three (3) days off. All employees shall receive
one-half (1/2) hour for lunch.

Section 9.02: In order to achieve a work year of an average of 1,950 hours, regular full-
time employees assigned by management to work a schedule other than the normal work week
shall receive one (1) Kelly Day a month, if working at least eight (8) hours a month more than
the normal work schedule, to be determined pursuant to the policy now in effect within the
department. In addition, they shall receive the number of hours, not granted through Kelly days,
necessary to achieve a 1,950 hour work year in non-accumulative paid time off.

ARTICLE X —PAY PERIOD
Section 10.01: Employees in the bargaining unit shall be paid every other Friday. The

present practice of paydays shall be continued until such time as the City determines that a
change is necessary. In such case, advance notice will be given to the members of the bargaining
unit before the change is effective.

9.A.1b

- November 9, 2016 (113-16 : Contract Negotiations with Antigo Professional

Attachment: 2017-2019 Antigo Police Officers Tentative Agreement

Packet Pg. 53




ARTICLE XI - OVERTIME
Section 11.01 - Overtime: Overtime at the rate of time and one-half (1-1/2) shall be

paid for all hours worked in excess of the normal work schedule. The hourly rate shall be
determined by dividing the annual wage by 1,950.
Section 11.02 — Shift Differential: Employees shall be paid a shift differential of forty

cents ($0.40) per hour for work performed on the second shift and forty-five ($0.45) per hour for
work performed on the third shift. For purposes of this article, the second shift is normally
scheduled from 3:00-p-m—te-11:00p-m— 2:30 p.m. to 10:30 p.m. and the third shift is normally
scheduled from 11:00-p-m—to-7:00-a-m- 10:30 p.m. to 6:30 a.m. Anyone working a shift shall be
eligible for appropriate shift differential payment regardless of whether said shift is his/her

normal shift.

Section 11.03 — Call-In: Employees called in for duty which is not an extension of the

employee’s normal shift, or employees required to appear in court on off days, shall receive a
minimum of two (2) hours pay at time and one-half (1-1/2).
Section 11.04 — Compensatory Time: Designated training sessions outside of the

normal work schedule shall be compensated in compensatory time off at the rate of time and

one-half (1-1/2). Hours assigned as overtime may be compensated in compensatory time off at a

rate of time and one-half (1-1/2). Employees with an accumulated balance of compensatory time

greater than or equal to forty (40) hours shall have the option to be paid for authorized training_or

overtime assignments at the rate of time and one-half (1-1/2) or be compensated in compensatory

time off at the rate of time and one-half (1-1/2) to a maximum of eighty (80) hours. Employees
with an accumulated balance of compensatory time greater than or equal to eighty (80) hours

shall be paid for authorized training_or overtime assignments at the rate of time and one-half (1-

1/2). Employees with a balance of less than forty (40) hours compensatory time will be
reimbursed with compensatory time at the rate of time and one-half (1-1/2). Employees shall be
permitted to utilize compensatory time as authorized by-departmentpotiey the Director of Public

Safety.
Section 11.05 — Field Training Officer (FTO) Incentive Compensation: Officers

designated, and trained, as FTO’s by management shall receive one (1) hour of FTO
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Compensatory Time per full eight (8) hours the FTO is assigned to a Probationary Officer for
training purposes. An FTO shall not receive FTO Compensatory Time if they are not engaged in
training the full eight (8) hours, nor shall they receive additional FTO Compensatory Time for
hours worked in excess of the scheduled shift. Officers that are not designated FTO’s shall not
be eligible for FTO Compensatory Time under this section. FTO Compensatory Time shall be
accumulated separately from Compensatory Time accrued under Section 11.04 and shall hold no
value for the purpose of cash consideration. FTO Compensatory time must be used ninety (90)
days following the final day of training for the assigned Step. The ninety (90) day period may be
extended at the Director of Public Safety/Chief’s discretion. In event the FTO is required to
train successive Probationary Officers or is required to train Step 3 and Step 4 (Shadow Phase),
the ninety (90) day period will not begin until the FTO has completed the last day of training and
has returned to solo patrol.

ARTICLE X1l - PAY MATRIX ADMINISTRATION
Section 12.01: The parties recognize that the longevity pay schedule as included in the

Labor Agreements existing prior to 1997 was deleted as part of the 1997 negotiations and has
been incorporated within the Pay Matrix (Attached Schedule A). All seniority with the Pay
Matrix will be computed from the most recent promotion to the rank held. If an officer
voluntarily relinquishes a higher rank to assume a lower rank, or is reduced in rank during a
probationary period, that seniority, as well as all previous seniority earned in the rank transferred
to, shall be considered within the Pay Matrix.

The Police School Liaison Officer will retain rank and seniority during his/her
appointment, but will be paid at the Corporal’s grade within the matrix. An officer will be
allowed to consider seniority earned at the rank of Corporal or higher when appointed to the
Liaison Officer’s position.

Future adjustments in the Pay Matrix as approved by the Employer and the Association
will be rounded to the nearest whole dollar amount.

Annual across-the-board increases for future contract years will be added to each step of

the Pay Matrix.
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ARTICLE X1l - SENIORITY RIGHTS

Section 13.01 — Definition: Seniority shall commence upon the date of last hire, subject

to the provisions of Article Il hereof, and shall be based upon the length of continuous
uninterrupted service for which payment has been received by the employee while in the
department.

Section 13.02 — Termination of Seniority: Seniority shall be deemed to have been

terminated when:
a. An employee who is able to work fails to do so for three (3) days or more unless
due to circumstances beyond his/her control or on authorized leave;
b. A laid off employee fails to notify the Employer of his/her intention of reporting
for work within three (3) days of being notified to do so or fails to report for work

within one (1) week of receipt of notification;

C. An employee states that he/she is quitting and actually leaves the job;

d. An employee is not employed for two (2) years after having been laid off;

e. An employee is discharged;

f. An employee, on leave of absence for personal or health reasons, accepts other
employment without permission from the Employer;

g. An employee retires.

Section 13.03 — Seniority List: The Employer shall keep a current seniority list of all

employees. This list shall be kept up to date by the Employer and shall be on file in the

Employer’s office. It shall be available for inspection.

ARTICLE XIV - HEALTH CARE BENEFITS
Section 14.01 — Group Coverage: The City agrees to pay ninety percent (90%) of the

cost of the group hospital and medical insurance program for those employees participating in
the program after they have completed ninety (90) days of full-time work.

Section 14.02 — Waiver: No employee shall make any claim against the City for

additional compensation in lieu of or in addition to his/her cost of coverage because he or she

does not qualify for the family plan.
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Section 14.03 — Probationary Employees: Medical insurance shall be provided to all

full-time employees when they are eligible to participate as determined by the insurance carrier.
During the first ninety (90) days of employment the employee shall pay the total cost of the
premium of the group hospital and medical insurance program.

Section 14.04 — Retirement: Upon retirement, after having completed more than fifteen

(15) years of service in the City any full-time employee will be allowed to continue to participate
in the group hospital and medical insurance program until he/she is age sixty-five (65). Retired
employees shall pay the full premiums including the portion normally contributed by the City.
ARTICLE XV -SICK LEAVE
Section 15.01: Each full-time employee shall earn one (1) day (8 hours) of sick leave

each month and all unused sick leave shall be accumulative to a maximum of one hundred
twenty-five (125) days_(1,000 hours). Sick leave used shall be subtracted as used.

Probationary employees shall not be allowed sick leave during their probationary period,
but upon the completion of six (6) months of the probationary period, the employee shall be
credited with six (6) days of accumulated sick leave.

Employees who are absent from work for 3 or more consecutive days may be required to
submit a physician’s certificate to the Director of Public Safety/Chief specifying their illness or
fitness to return to work.

Section 15.02 — Sick Leave Payout: In the event of death of an employee while still

employed by the City, all unused accumulated sick leave remaining in his/her account shall be
converted to cash at the hourly rate then in effect and paid to the employee’s spouse or if none to
the surviving children or estate. When a full-time employee is forced to retire due to a job
related disability, he/she shall be paid an amount equal to one hundred percent (100%) of all
unused accumulated sick leave remaining in his/her account. When a full-time employee with

fifteen (15) or more years of service retires_ with a required 30 calendar day notice, they shall be

paid an amount equal to fifty percent (50%) of all unused accumulated sick leave remaining in
his/her account, or, the employee may convert seventy-five percent (75%) of the cash value of
accumulated sick leave to apply to his/her monthly City health insurance premium until the value
has been extinguished.

Note: The cash value shall apply to one hundred percent (100%) of premium until exhausted.
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Section 15.03 — Funeral Leave: In the event of serious illness requiring hospitalization

or death in an employee’s immediate family, absence up to and including three (3) days sick
leave will be allowed without loss of pay with approval of the Director of Public Safety/Chief.
Immediate family shall include spouse, children, mother or father, sister, brother, father-in-law,
mother-in-law, brother-in-law, sister-in-law, grandfather, grandmother, step-mother, step-father,
or any relative living in the same house. In the event of the death of an uncle or aunt of the
employee, absence up to and one (1) day of sick leave will be allowed without loss of pay with
approval of the Director of Public Safety/Chief to attend the funeral.

All Police Department employees who act as pallbearers for deceased retired Police
Department employees or deceased Police Department employees shall be granted one-half (1/2)
day by their respective department heads, to be charged against their accumulated sick leave, but
such leave shall not be granted to more than two (2) members of any department at any one time
unless be special permission of the department head.

Section 15.04 — Workers Compensation:

Employees of the City may be eligible for medical expenses and loss of income resulting from a
work-related injury or illness, in accordance with the Wisconsin Worker’s Compensation Law.
The City’s insurance carrier determines what, if any, benefits the employee will receive. The
determination of benefits is subject to the requirements and limits of applicable Wisconsin
Worker’s Compensation Law. The City will not pay the difference between the worker’s
compensation check and the employee’s normal salary.

Section 15.05: Full-time employees, who use no sick leave during the twelve (12) month
period January 1 to December 31, shall earn sixteen (16) hours of perfect attendance leave
(PAL). Employees who use no sick leave for two (2) consecutive calendar years shall earn
sixteen (16) hours for the second year (in addition to the sixteen [16] hours for the first year).
Maximum accumulation is thirty-two (32) hours. Perfect attendance leave shall be after all
regular vacation days are selected and shall be subject to approval by the Director of Public
Safety/Chief. Perfect attendance may not be used in less than one-half (1/2) work day segments.
Funeral leave will not affect the accrual of PAL time. However, funeral leave shall be deducted

from accumulated sick leave.
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ARTICLE XVI - VACATIONS
Section 16.01 — Vacation Benefits: All full-time employees shall receive the following

vacation benefits.

Vacation Benefit Completed Years of Service
6 working days 1 year

12 working days 2 years

18 working days 7 years

24 working days 14 years

30 working days 20 years

Section 16.02 — No Accumulation: Vacations shall not accumulate from year to year.

Section 16.03 — Severance: Employees who retire or resign from city service and give a
thirty (30) calendar day twe-{2)-weeks-notice of such retirement, provide a two (2) week notice

of -er resignation, and the beneficiaries of such employees who die in City employment will be

compensated at their regular rate for earned and unused vacation accumulated to their credit.
Section 16.04 — Vacation Scheduling: The employee shall give the Director of Public

Safety/Chief his/her choice of vacation by March 15 of each year, except in cases of emergency
where the employee needs vacation due to unusual circumstances. The Director of Public
Safety/Chief also has the right to reschedule, due to emergency.

Section 16.05 — VVacation Selection: Vacation selection shall be as follows: Choice of

vacation time shall be by seniority. The maximum amount of vacation time to be selected at any
one time during selection of vacation by officers shall be two (2) weeks, (i.e., most senior
officers selects one (1) 2-week block of vacation or two (2) 1-week blocks of vacation, second
most senior officers selects one (1) 2-week block of vacation or two (2) 1-week blocks of
vacation, etc., through roster of officers. Following vacation selection by least senior officer,
selection process commences again with most senior officer selecting, if available, additional 1-
week block, up to two (2) 1-weeks blocks of vacation. Employees may take two (2) weeks (12
days) one day at a time to be scheduled subject to approval of the Director of Public
Safety/Chief. The process continues until all vacation available to officers is selected.
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Section 16.06 — No Waiver: An employee may not waive a vacation and take vacation

pay in lieu of vacation.
ARTICLE XVII — RETIREMENT
Section 17.01: The employer agrees to pay up to eight-seven percent (87%) of the

employee’s total earnings for the employee’s contribution to the Wisconsin Retirement Fund

Plan.

ARTICLE XVIII - HOLIDAYS

Section 18.01: Each full-time employee shall receive nine (9) additional days at the

normal base hourly rate each year as holiday pay in accordance with the following schedule:

New Year’s Day The Day after Thanksgiving
Memorial Day Christmas Eve Day
Independence Day Christmas Day

Labor Day New Year’s Eve Day

Thanksgiving Day

The holiday pay shall be separated from the present base pay and shall be paid once a
year on the payday nearest December 1°.

Section 18.02: If an employee voluntarily works for another employee, when the
employee who volunteered to work has a scheduled day off, he/she shall receive an extra four (4)
hours pay if this particular day is a scheduled holiday. If an employee who is scheduled to work
on a holiday voluntarily works for another employee for that holiday, he/she shall get the extra
four (4) hours pay along with four (4) hours he/she receives for his/her scheduled shift to work
on that holiday.

Personnel required to work on those nine holidays as set forth above shall be granted an

additional four (4) hours pay computed at the straight hourly base rate.

ARTICLE XIX -UNIFORM ALLOWANCE

untforms/elothing—Effective January-1,-2008-officers-Officers shall receive a six hundred dollar
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($600.00) uniform voucher. Receipts for approved articles purchased or cleaned shall be
submitted to the Director of Public Safety/Chief for review and authorization for payment when
approved. Officers shall be allowed to carry over any unused balance of uniform vouchers to the
following calendar year not to exceed two hundred fifty dollars ($250) dollars for a maximum of
eight hundred fifty dollars ($850) at any one time. Uniforms torn or damaged in the line of duty
shall be replaced or repaired by the City.

Section 19.02: An initial clothing issue consisting of the following items shall be made
available to all new police officers upon employment. The City will supply all Department
patches and flags to officers as needed.

2 pair uniform trousers
1 long sleeve shirt

1 short sleeve shirt

1 hat badge

1 duty belt

1 duty holster

1 duty magazine pouch
1 duty handcuff pouch
1 set of handcuffs
1duty radio holder

1 key holder

4 belt keepers

1 rubber glove pouch
2 breast shields

All breast shields, hat badges and Police Department patches shall remain the property of
the City. Breast shields, hat badges, Police Department patches and leather goods, except leather
jackets, shall be returned to the City upon termination or resignation. Upon retirement in good
standing, the City will award breast shields and badges to the officer.

Officers shall be eligible for the uniform allowance as described above upon

employment. Officers uniform allowance shall be prorated in their final year of employment.

ARTICLE XX - FALSE ARREST INSURANCE
Section 20.01: In cases where officers performing services in the line of duty are sued

for actions they have taken and where it is determined that the officer acted in good faith and
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within the scope of his/her employment, the City will provide legal counsel at the City’s expense

pursuant to the provisions of Section 895.46, Wis. Stats.

ARTICLE XXI - LEAVE OF ABSENCE

Section 21.01 — Personal Leave: Written leave of absence, without pay, for periods not

in excess of one (1) year may be granted by the Employer to any full-time employee providing
said employee does not accept employment elsewhere or become self-employed. The employee,
to whom written leave of absence has been granted, shall be entitled, at the expiration of the time
stated in such leave, to be reinstated to the position in which he/she was employed at the time
and leave was granted.

Section 21.02 — Military Leave: All employees who volunteer or who are selected for

service in any of the armed forces of the government of the United States of America, shall be
considered to be on leave of absence, and shall retain all seniority rights cumulatively and
without interruption. Any such employee shall, upon his/her request, be reinstated to the
position he/she held before entering the service provided such request is made to the department
head within ninety (90) days after such employee is discharged and physically able to return to
work. If such position has been discontinued or eliminated, he/she shall be given such other

employment in accordance with his/her seniority rights as he/she is suited and qualified for.

ARTICLE XXII - FAIR SHARE/DUES DEDUCTION

Section 22.01 - Membership: Membership in the Association is not compulsory. An

employee may join the Association and maintain membership therein consistent with its
constitution and By-laws. No employee will be denied membership because of race, color,
creed, sex, age, religion, disability or handicap, national origin, marital status, or ancestry. This
Avrticle is subject to the duty of the Wisconsin Employment Relations Commission to suspend
the application of this Article wherever the Commission finds that the Association has denied an
employee membership because of race, color, creed, sex, age, religion, disability or handicap,

national origin, marital status, or ancestry.
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Section 22.02 - Representation: The Association will represent all of the employees in

the bargaining unit, members and non-members, fairly and equally and therefore all full-time
employees shall pay their proportionate share of the costs of the collective bargaining process
and contract administration by paying an amount to the Association equivalent to the uniform
dues required of members of the Association.

Section 22.03 - Deductions: The Employer agrees that it will deduct from the earnings

of all regular full-time employees in the collective bargaining unit covered by this Agreement,
the amount of money certified by the Association as being the monthly dues uniformly required
of all employees. Changes in the amount of dues to be deducted shall be certified by the
Association thirty (30) days before the effective date of the change. Deductions shall be made
each month, and the total deductions shall be paid to the Association. The Employer shall not be
required to submit any amounts to the Association under this Article for employees otherwise
covered who are on layoff, an unpaid leave of absence or other status in which they receive no
pay for the pay period normally used by the Employer to make such deductions.

Section 22.04 - New Employees: New employees shall have such deductions

commence in the first pay period following the first full month of employment.
Section 22.05 - Liability: The Employer shall not be liable to the Association,

employees or any party by reason of the requirements of this Article for the remittance or
payment of any sum other than those constituting actual deductions from employees' wages
earned. The Association shall save the Employer harmless against any judgments that may arise
out of or by reason of action taken by the Employer under this Article.

Section 22.06 — Dues Deduction: The Employer agrees to deduct monthly dues from

the pay of employees who individually sign voluntary checkoff authorization forms supplied by
the Association which shall include the following statement:
"I, the undersigned, hereby authorize the Employer to deduct Association Dues from my
wages each-and-every-month- equally split between biweekly pay dates, and direct that
such amount so deducted be sent to_or deposited for the Treasurer of the Association for

and on my behalf. There will be no deduction taken on any 3™ pay date in any month

unless | am notified in advance by the Union. The authorization shall be irrevocable and

shall automatically renew itself for successive years unless I give thirty (30) days written
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notice to the Employer and the Association of my desire to change the amount or revoke
the dues deduction at the end of such thirty (30) days period or at the end of such year.
NAME: DATE:
WITNESS: DATE:

The Employer agrees to deduct the appropriate amount from each pay period of each

employee requesting such deduction following receipt of the above enumerated statement
and shall remit the total of such deductions to the Treasurer of the Association within ten
(10) days of the date such deductions were made with a list of the names that the

deductions have been deducted from.

ARTICLE XXIII-=SETTLEMENT OF PROHIBITED PRACTICE PROBLEMS
Section 23.01: In the event either party desires to file a prohibited practice charge with

the Wisconsin Employment Relations Commission against the other for any reason authorized
under state law, it shall so notify the other party in writing by certified mail summarizing the
specific details surrounding the potential charge. Such charge may not be filed for a period of
ten (10) days following delivery to the other party and upon receipt of this notice, the parties

agree to meet and confer in an attempt to resolve the dispute during the ten (10) day period.

ARTICLE XXIV - SEVERABILITY
Section 24.01: If any Article or part of this Memorandum of Agreement is held to be

invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or part should be restrained by such tribunal, the remainder of the
Memorandum of Agreement shall not be affected thereby and the parties shall enter into
immediate negotiations for the purpose of arriving at a mutually satisfactory replacement for

such Article or part.

ARTICLE XXV - ENTIRE MEMORANDUM OF AGREEMENT
Section 25.01 — Amendments: This Agreement constitutes the entire agreement

between the parties. Any amendment or agreement supplemental hereto shall not be binding

upon either party unless executed in writing by the parties hereto.
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Section 25.02 — Waiver: The parties further acknowledge that, during the negotiations

which resulted in this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the areas of
collective bargaining and that the understanding and agreements arrived at by the parties after
the exercise of that right and the opportunities as set forth in this Agreement. Therefore, the City
and the Association, for the life of this Agreement, each voluntarily and unqualifiedly waives the
right and each agrees that the other shall be obligated to bargaining collectively with respect to
any subject or matter not specifically referred to in this Agreement. Wavier of any breach of the
Agreement by either party shall not constitute a waiver of any future breach of this Agreement.

Section 25.03 — Ordinances, Resolutions, Rule and Regulations: To the extent that the

provisions of this Agreement are in conflict with any existing ordinances, resolutions or rules of
the City this Agreement shall be controlling over matters affecting wages, hours and working

conditions.

ARTICLE XXVI - RESIDENCY
Section 26.01: All employees shall be required to reside within fifteen (15) “air” miles

of the City. The fifteen miles are measured from the City Limits to the employee’s residence.

ARTICLE XXVII - DURATION
Section 27.01 — Current Agreement — Renewal: The provisions of this Agreement

shall become effective as of January 1, 2014, and shall continue in full force and effect until
December 31, 2016.
Section 27.02 — Negotiation Timetable: In the year that this Agreement is to expire, the

parties shall meet for negotiation of a successor labor agreement if either party so requests.
Negotiations will commence no later than August 1 of the last year of the Agreement, unless the
parties mutually agree otherwise. The parties’ negotiation proposals, if any, shall be exchanged

at the first bargaining session.

CITY OF ANTIGO ANTIGO PROFESSIONAL POLICE
POLICE OFFICER’S ASSOCIATION
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Mayor/Finance, Personnel, & Legislative Chairperson Bruce Brown, Association President

Mark Desotell, Director of Administrative Services Brady Goeks, Association Treasurer

Eric Roller, Director of Public Safety

Consultant

Effective1-1-2014 004

DanKraschnewskiBen Barth , Labor

Title - Start 1year 2-y/ears 3-years 4years 5-years 10-years

Effective-1-1-2015-0.5%
Title - Start lyear = 2years = 3years = 4dyears = 5years = 10years
Effectiva 112016 1505
Title - Start lyear  2years = 3years = 4dyears = byears = 10vyears
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Effective 1-1-2017 1%
Title Start 1 year 2 years 3 years 4 years S years 10 years
B Hourly $23.43 $23.96 $24.47 $24.58 $24.86 $25.23 $25.52
Patrolman ~ Monthly $3,807.38 $3,893.50 $3.976.38 $3.994.25 $4.039.75 $4.099.88 $4.147.00
3 Annual $45,689 $46,722 $47,717 $47,931 $48.477 $49,199 $49,764
B Hourly $25.46 $25.57 $25.72 $25.94 $26.13 $26.33 _
Corporal ~ Monthly  $4,137.25 $4,155.13 $4,179.50 $4,215.25 $4,246.13 $4,278.63
3 Annual $49,647 $49,862 $50,154 $50,583 $50,954 $51,344
B} Hourly $26.40 $26.54 $26.72 $26.90 $27.12 $27.35
Sergeant ~ Monthly ~ $4,290.00 $4,312.75 $4,342.00 $4,371.25 $4,407.00 $4,444.38
B Annual $51,480 $51,753 $52,104 $52,455 $52,884 $53,333
Effective 1-1-2018 2%
Title Start 1 year 2 years 3 years 4 years Syears 10 vears
B} Hourly $23.90 $24.44 $24.96 $25.07 $25.36 $25.73 $26.03
Patrolman ~ Monthly $3.883.75 $3971.50 $4.056.00 $4.073.88 $4.121.00 $4.181.13 $4,229.88
B Annual $46,605 $47,658 $48,672 $48,887 $49,452 $50,174 $50,759
B Hourly $25.97 $26.08 $26.23 $26.46 $26.65 $26.86 _
Corporal ~ Monthly — $4,220.13 $4,238.00 $4,262.38 $4,299.75 $4.330.63 $4.364.75
3 Annual $50,642 $50,856 $51,149 $51,597 $51,968 $52,377
B Hourly $26.93 $27.07 $27.25 $27.44 $27.66 $27.90
Sergeant ~ Monthly ~$4,376.13 $4,398.88 $4,428.13 $4,450.00 $4,494.75 $4,533.75
3 Annual $52,514 $52,787 $53,138 $53,508 $53,937 $54,405
Effective 1-1-19 2%
Title Start 1 year 2 years 3 years 4 years S years 10 vears
B Hourly $24.38 $24.93 $25.46 $25.57 $25.87 $26.24 $26.55
Patrolman ~ Monthly  $3,961.75 $4,051.13 $4,137.25 $4,155.13 $4,203.88 $4.264.00 $4,314.38
3 Annual $47,541 $48,614 $49,647 $49,862 $50,447 $51,168 $51,773
B} Hourly $26.49 $26.60 $26.75 $26.99 $27.18 $27.40 _
Corporal ~ Monthly  $4.304.63 $4.322.50 $4.346.88 $4.385.88 $4.416.75 $4.452.50
B Annual $51,656 $51.870 $52,163 $52,631 $53,001 $53,430
B Hourly $27.47 $27.61 $27.80 $27.99 $28.21 $28.46
Sergeant ~ Monthly  $4,463.88 $4,486.63 $4,517.50 $4,548.38 $4,584.13 $4,624.75
3 Annual $53,567 $53,840 $54,210 $54,581 $55,010 $55,497
-22-
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9.A.2

ORIGIN:
December 14, 2016
RESOLUTION NO. 114-16

WHEREAS, the labor agreement between the City of Antigo and the Antigo Firefighters Union
will expire at the end of December 2016, and;

WHEREAS, representatives from the City and the Union negotiating teams arrived at mutually
acceptable contract language changes, and,;

WHEREAS, the Union scheduled a ratification vote based on the Tentative Agreement
language and notified the employer’s negotiating team of its acceptance, and;

WHEREAS, subsequent to the Union’s ratification vote, the Finance, Personnel and
Legislative Committee met on November 16, 2016 and approved the Tentative
Agreement.

NOW, THEREFORE, BE IT RESOLVED BY THE COMMON COUNCIL, City of Antigo, to
approve the recommended changes to the labor agreement between the City of
Antigo and the Antigo Firefighters Union for the period of January 1, 2017 thru
December 31%, 2019 as memorialized in the attached document.

Mayor

Attest:

Clerk — Treasurer
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SUMMARY OF 2017 THRU 2019 CONTRACT NEGOTIATIONS w/ FIREFIGHTERS

The following summarizes the impacts of collective bargaining with the Antigo Firefighter's
Union during the months of September/October of 2016:

Article 29 Duration of Proposed Agreement & Appendix A Wages

o 3 year agreement with 1%, 2% and 1.5% effective January 15t of 2017, 2018 &
2019 respectively

= Appendix A (Wages) were adjusted accordingly

» Raise effective on January 1, 2017 consists of 0.5% across the board
raise + 0.5% for Critical Care Paramedic classifications only

Article 3(B) Trial Period in New Position

o Added language such that the employee may not utilize the grievance procedure
for a proposed rank reduction by the Fire Chief

o Added language allowing for an extension of the promotional trial period for an
additional six months by mutual agreement of the Chief and the union.

Article 6(C) Emergency Medical Service

o Struck entire Section regarding Emergency Medical Service as it was no longer
relevant

o Replaced with a new Article 6(C) regarding Field Training Officer (FTO)
assignments similar to that found in the Police Union Agreement providing for
accrual of 1 hour of compensatory time for each 24 hour shift that a Firefighter is
assigned to a probationary employee.

Article 7(A) Definition of a Grievance

o Identified a grievance such that it shall not include any disciplinary matters
involving suspension, reduction in rank (demotion), suspension and reduction in
rank, or removal as such matters shall be processed in accordance with the
applicable State Statutes and not under this grievance procedure.

Article 8 Arbitration Procedure

o Article 8(B) - Revised language such that the Wisconsin Employment Relations
Commission is to provide a list of 5 potential arbitrators with alternating strikes by
the employer and the bargaining unit until one name remains. By a flip of a coin
during negotiations it was determined that the bargaining unit would be required
to strike a name first on the initial arbitration case subsequent to ratification and
alternating between the City and bargaining unit thereafter.

o Atrticle 8(E) - Struck entire Section as Section 5(D) already addresses this matter

Article 16(E) Sick Leave & Article 17(C) Vacation Severance

o Clarifies that a full-time employee is to provide a 30-day calendar notice of

9.A.2.a
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retirement to receive accumulated benefit
Article 18 Retirement

o Reduces the employer’s percentage of contribution from “up to 8%” to “up to 7%”
under the Wisconsin Retirement Fund Plan

Article 19 Holidays

o Changes the date for payment of the once per year for holidays from the payday
nearest to December 15t to the payday immediately before Thanksgiving

Article 24 Dues Deduction

o Created “housekeeping” language changes to mirror actual practice by the
Human Resource Specialist and the bargaining unit

Article 28 Jury Duty

o Identifies the requirement for employees to report for all scheduled hours outside
of the actual jury duty hours worked

General Information

o WRS employee portion of contributions continue to be paid by the employer for
those hired prior to ACT 10 changes

o Employees continue to contribute 10% annually towards their the healthcare
premiums

9.A.2.a
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9.A.2.b
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AND
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2017 - 2019
TENTATIVE AGREEMENT
October 18, 2016
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PREAMBLE
This Agreement is made on the date hereinafter stated by and between the City of Antigo,

Wisconsin, hereinafter referred to as the "City" or "Employer", and the Antigo Firefighters Union,
hereinafter referred to as the "Union".

ARTICLE 1 - RECOGNITION

The City recognizes the Union as the sole and exclusive bargaining agent for all full-time
Firefighters and Lieutenants in the Fire Department for the purpose of engaging in conferences and
negotiations establishing wages, hours and conditions of employment.

Expressly excluded from the bargaining unit are the Fire Chief, clerical, seasonal, temporary, and all
supervisory, managerial and confidential employees.

ARTICLE 2 - MANAGEMENT RIGHTS

The City possesses the sole right to operate City government and all management rights repose in it,
subject only to the provisions of this contract and applicable law. These rights include, but are not
limited to the following:

A To direct all operations of City government;
B. To establish reasonable work rules;

C. To hire, promote, transfer, schedule and assign employees to any Fire Department positions
with the City which the employee is trained to perform;

D. To suspend, demote, discharge and take other reasonable disciplinary action with just cause,
against employees and to relieve employees from their duties because of lack of work or any
other legitimate reason pursuant to Wisconsin Statutes 62.13;

E. To maintain efficiency of City government operations;

F. To take whatever action is necessary to comply with State or Federal law;

G. To introduce new or improved methods or facilities, or to change existing methods or
facilities;

H. To determine the kinds and amounts of services to be performed as pertains to City

government operations and the number and kinds of positions and job classifications to
perform such services;
I To contract out for goods or services;
4
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J. To determine the methods, means and personnel by which City operations are to be
conducted,;
K. To take whatever action is necessary to carry out the functions of City government in

situations of emergency.

The Union and the employees agree that they will not attempt to abridge these management rights
and the City agrees it will not use these management rights to interfere with rights established under
this Agreement. Nothing in this Agreement shall be construed as imposing an obligation upon the
City to consult or negotiate with the Union concerning the above areas of discretion and policy.

ARTICLE 3 - PROBATIONARY PERIOD

A Probationary Employees: Employees on initial hire shall be classified as probationary
employees and shall have no seniority until such time as they have successfully completed
one (1) year of continuous employment with the City as an employee of the Fire Department
at which time seniority shall revert back to the date of hire. Any probationary employee who
leaves the department during their one (1) year probationary period shall be responsible for
reimbursing the City for expenses incurred (i.e. health physical, psychological test) as part
of the hiring process. At the sole discretion of the City, this period may be extended for not
more than three (3) months. During the probationary period, the employee shall be subject
to dismissal without recourse to the grievance procedure for any reason, which is not
arbitrary or capricious.

B. Trial Period In New Position: Employees promoted to a higher classification shall be
subject to a one (1) year trial period. During the trial period, the employee may be reduced
to the prior rank at the discretion of the Fire Chief. The employee also has the right to
request a reduction to his/her prior rank. However, a reduction may not be for arbitrary,
capricious, or discriminatory reasons. Other employees affected by a reduction shall also be
reduced or shifted to their previous positions.

Prior to a reduction in rank, the Fire Chief and employee shall meet and discuss the
reduction. The employee may have a union representative present if he or she so desires.
At the meeting, the employee and his or her union representative shall be given an
opportunity to present their viewpoints with respect to the proposed reduction. If a
reduction occurs, the employee may may not utilize the grievance procedure to challenge
the Fire Chief's decision under the above standard. The promotional trial period may be
extended for an additional six months by mutual agreement of the Chief and the union.

5
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ARTICLE 4 - UNION ACTIVITY

A. Union Business: Union business, where possible, shall be transacted outside the normal
working hours. All employees, when acting in an official capacity for the Union, shall keep
time records when this activity occurs during working hours and shall furnish the
department head with a monthly summary of said time records. Union officers shall not be
precluded from the proper conduct of the grievance procedure, in accordance with the terms
of this Agreement. The department head reserves the right to designate where meetings on
grievances shall occur and reserves the right to exclude such meetings from any and all
work areas on City property. Any such meetings shall not seriously interrupt the normal
efficient operations of the Department or the City.

B. Bargaining Committee: The Union bargaining committee shall be limited to three (3)
employees unless the City's bargaining committee exceeds three representatives. If the
City's bargaining committee exceeds three representatives, both sides may remain equally
represented. The limitation on the size of the Union's bargaining committee does not apply
to mediation or arbitration proceedings. The Union and the City may each determine the
number of representatives on their bargaining committees for purposes of mediation and
arbitration proceedings.

C. Bulletin Board: A bulletin board will be provided by the City for notices of Union business,
job vacancies, or social events. All postings/notices shall be dated and initialed by the
person placing document(s) onto the bulletin board. The Union, upon notice from the City,
shall promptly remove from such bulletin board any material that is libelous, political, or
controversial in matter, or in any way detrimental to the labor-management relationship.
The City retains ownership of the bulletin board, and in the event the Union fails to remove
materials in violation of this Article, the City reserves the right to remove such bulletin
board.

D. Union Officials: The Union agrees to provide written notification to the department head
with copies to the Finance, Personnel & Legislative Committee and the City Clerk within
seven (7) days following election or selection of officials, including officials assigned to
handle various aspects of the grievance procedure. The City agrees to advise the
Association of the proper City officials assigned to handle personnel matters involving the
Association.
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ARTICLE 5 - NO STRIKE AGREEMENT

A Strike Prohibited: Neither the Union nor any of its officers, agents, or employees will
instigate, promote, encourage, sponsor, engage in or condone any strike, picketing,
slowdown, concerted work stoppage, sympathy strike, or any other intentional interruption
of work during the term of this Agreement.

B. Union Action: Upon notification by the City to the Union that certain of its members are
engaged in a violation of this provision, the Union shall immediately, in writing, order such
members to return to work, provide the City with a copy of such an order, and a responsible
official of the Union shall publicly order them to return to work. In the event that a strike or
other violation not authorized by the Union occurs, the Union agrees to take all reasonable
effective and affirmative action to secure the members return to work as promptly as
possible. Failure of the Union to issue the orders and take the action required herein shall be
considered in determining whether or not the Union caused or authorized the strike.

C. Penalties: Any and all of the employees who violated any of the provisions of this section
may be discharged or disciplined by the City including loss of compensation, vacation
benefits and holiday pay. In any arbitration proceeding involving breach of this provision,
the sole question for the arbitrator to determine is whether the employee engaged in the
prohibited activity.

If the Union has either directly or indirectly authorized or sanctioned any strike, acts of work
stoppage, slowdown or other breach of this provision, the Union shall be liable to the City
for liquidated damages in the amount of twenty-five dollars ($25.00) per day for each
employee who refused to perform his regular duties. If other employees are made idle as a
result of such prohibited action, the Union shall be liable to the City for liquidated damages
in the amount of fifty dollars ($50.00) per day for each day of the strike.

The City and Union agree that the City, at its election, may seek payment of any liquidated
damages owed under this provision either in a state suit proceeding or though the arbitration
procedure set forth herein.

In addition to the penalties provided herein, the City may enforce any other legal rights and
remedies to which by law it is entitled.

ARTICLE 6 - PUBLIC SAFETY TRAINING

A Training: The City agrees that it will assume prime responsibility for training employees
under the guidelines of qualified personnel in the duties and responsibilities assigned to
employees by the City. Each employee assumes full responsibility for learning and
knowing the material presented in training sessions and further agrees to maintain a level of
professional competence and reasonable physical and mental fitness necessary to perform
the work assigned. In the event any type of retesting is required the employee will be
allowed one retest. If a subsequent retest(s) is/are needed all expenses shall be borne by the
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affected employee (i.e. retest fees, travel expenses, lodging etc.)

B. Cooperation:  The Union agrees to cooperate fully with the City in studying and
investigating the feasibility of cross-training Union members in law enforcement work and
said program will not be implemented until a study is completed. The employer agrees to
open negotiations on the wages for cross-trained personnel upon implementation of the
decision to cross-train such personnel.

C. FTO. A Fire Fighter assigned as the Field Training Officer by the Chief shall
receive one (1) hour of Compensatory Time per twenty-four (24) hour shift the FTO is
assigned to a Probationary Fire Fighter for training purposes. The FTO shall not receive
Compensatory Time if they are not engaged in training the full twenty-four (24) hours, nor
shall they receive additional Compensatory Time for hours worked in excess of the
scheduled shift. The FTO must work the entire shift with the probationary employee to
receive the one (1) hour of Compensatory Time. Fire Fighters that are not assigned as the
FTO shall not be eligible for Compensatory Time under this section even though they may
serve as the FTO to a firefighter. FTOs that have one-hundred-eighty (180) hours of
Compensatory time are not eligible for the one (1) hour of compensatory time
incentive. FTO incentive compensation is only available for step 1, step 2 and step 3 of the
FTO process.
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ARTICLE 7 - GRIEVANCE PROCEDURE

Definition of Grievance: A grievance shall be defined as a dispute concerning the
interpretation or application of a specific provision of this Agreement. This definition of a
grievance does not preclude the filing of a grievance based on an alleged past practice. A
grievance shall not include any disciplinary matters involving suspension, reduction in
rank (demotion), suspension and reduction in rank, or removal as such matters shall be
processed in accordance with the applicable State Statutes and not under this grievance
procedure.

Time Limitations: If it is impossible to comply with the time limits specified in the
procedure because of work schedules, illness, vacations, etc., these limits may be extended
upon mutual consent in writing.

Settlement of Grievance: Any grievance shall be considered settled at the completion of any
step in the procedure, if all parties are mutually satisfied. Dissatisfaction is implied in
recourse from one step to the next.

Subject Matter: Only one subject matter shall be covered in any one grievance. A written
grievance shall contain a clear and concise statement of the grievance, the signature of the
grievant, indicate the issue involved, the relief sought, the date the incident or violation took
place, and the section of the Agreement which has been alleged to have been violated.

Names of Bargaining Unit Officials: The bargaining unit shall provide the Fire Chief with a
list of the bargaining unit officers and officials assigned to various aspects of the grievance
process. This list shall be provided no later than ten (10) days after the bargaining unit has
held its election of officers.

Forms: The grievance forms will be provided by the City.

Time and Motion Limit: During all steps of the grievance procedure and all bargaining unit
business, bargaining unit officials shall maintain records of their on-duty time and provide
them to the Fire Chief within ten (10) days following the close of each month. Such records
shall indicate the total time expended, location, and employee. Permission must be received
from the Fire Chief before a bargaining unit official or member may leave his work to
conduct bargaining unit business.

Place of Hearing: The City consents to provide facilities for any grievance meetings.
Procedure: All grievances shall be processed in the following manner.

Step 1: The employee, alone or with his/her representative, shall prepare a written grievance
on forms provided by the City to the Fire Chief no later than ten (10) calendar days after
he/she knew or should have known of the cause of such grievance. In the event of a
grievance, the employee shall perform his/her assigned work task and grieve his complaint
later. The Fire Chief shall confer with the employee in relation to the grievance, after the

9
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Union representative is given the opportunity to be present at said conference. The Fire
Chief shall within ten (10) calendar days, inform the employee and, where applicable, the
representative, in writing of his decision.

Step 2: If the grievance is not settled in Step 1, the employee shall prepare a written appeal
on forms provided by the City within five (5) calendar days of the answer at Step 1 and
submit the grievance to the Director of Administrative Services. The Director of
Administrative Services shall meet with the grievant at a mutually agreeable time and
discuss the grievance with the employee. Following said conference, the Director of
Administrative Services shall respond in writing to the employee within five (5) calendar
days of the conference.

Step 3: If the grievance is not settled in Step 2, the employee shall prepare a written appeal
on forms provided by the City within five (5) calendar days of the answer at Step 2. The
Finance, Personnel & Legislative Committee shall meet with the grievant at a mutually
agreeable time and discuss the grievance with the employee. Following said conference, the
Finance, Personnel & Legislative Committee shall respond in writing to the employee
within five (5) calendar days of the conference.

ARTICLE 8 - ARBITRATION PROCEDURE

A Time Limit: If a satisfactory settlement is not reached in Step 3, the Union must notify the
Finance, Personnel & Legislative Committee in writing within five (5) calendar days that
they intend to process the grievance to arbitration.

B. Avrbitrator: Any grievance, which cannot be settled through the above procedures, may be
submitted to an Arbitrator to be selected as follows:

The Association shall make a written request to the Wisconsin Employment Relations
Commission to appeint-an-arbitrater provide a list of 5 potential arbitrators from its staff to
hear the case within fifteen (15) calendar days of notifying the Finance, Personnel &
Legislative Committee in Section A of the Union’s desire to seek arbitration.

The Association agrees to “strike” the first name for the initial arbitration case
subsequent to the adoption of this language (effective as of 1/1/17) and the parties shall
alternate this “first-strike” privilege for any subsequent arbitration cases.

C. Arbitration Hearing: The arbitrator appointed shall meet with the parties at a mutually
agreeable date to review the evidence and hear testimony relating to the grievance. Upon
completion of this review and hearing, the Arbitrator shall render a written decision to both
the City and the Association, which shall be binding upon both parties. In the event that
arbitrability is an issue, the Arbitrator shall first decide the issue of arbitrability before
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GF.

HG.

conducting a hearing on the merits of the dispute.

Costs: Both parties shall share equally the costs and expenses of the arbitration proceedings,
including transcript fees and fees of the Arbitrator. Each party, however, shall bear its own
costs for witnesses and all other out-of-pocket expenses including possible attorney's fees.
Testimony or other participation of employees shall not be paid by the City. The arbitration
hearing shall be conducted at a mutually agreeable location.

Decision of the Arbitrator: The decision of the Arbitrator shall be limited to the subject

matter of the grievance and shall be restricted solely to interpretation of the contract in the
area where the alleged breach occurred. The Arbitrator shall not modify, add to or delete
from the express terms of the Agreement, and it is agreed by the parties that any such action
shall constitute a violation of Section 788.10, Wisconsin Statutes.

Past Grievances: Past grievances may not be filed under the provisions of this procedure
and all grievances filed which bear a filing date which precedes or is the same as the
expiration date of this Agreement must be processed to conclusion under the terms of this
procedure.

Special Notice for New Facts: If the grievance has been processed beyond Step 1,
and the grievant wishes to add new facts or information into the file, he/she shall
immediately transmit notice to the Fire Chief and shall indicate in said notice the nature and
details of the new facts. When such notice has been transmitted by the grievant, the
grievance cannot progress through the arbitration procedures until the Fire Chief has had an
opportunity to respond.

Within five (5) days of receipt of such special notice, the Fire Chief shall exercise one of the
following options:

1. He/she may reopen the proceedings at Step 1 for the purpose of reconsidering the
Step 1 decision.

2. He/she may acknowledge receipt of the facts and stipulate that the grievance
proceeds.

ARTICLE 9 - HOURS OF WORK

Work Week: The normal scheduled workweek for all employees shall be an average of not
more than fifty-six (56) hours. The normal schedule shall be as follows:

On duty one (1) twenty-four (24) hour period, have one (1) twenty-four (24) hour period
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off; on duty one (1) twenty-four (24) hour period, have one twenty-four (24) hour period
off; on duty one (1) twenty-four (24) hour period and have four (4) twenty-four hour
periods off.

B. Reduced Schedule:

a) The Fire Chief may assign an employee to work 40 hours or less per week for
training purposes. This provision will not result in the reduction of FLSA when
employees are working a 40-hour work week for training purposes, nor will this
provision reduce the employees' biweekly salary. This provision does not limit the
City's contractual right to change the work schedule, nor does this provision limit the
Union's rights to bargain the impact of a change in the work schedule.

b) If an employee is assigned by the Fire Chief to light duty because of a work-related
injury or illness, then the employee will work their assigned twenty-four (24) hour
shift unless the employee requests to work eight (8) hour shifts which are worked
Monday through Friday and the Fire Chief determines the work is available. Any
training assigned while on a work-related light duty injury or illness will be mutually
agreed upon between the parties or a continuation of training already scheduled as
long as the light duty assignment does not create overtime pay for the individual.

ARTICLE 10 - PAY PERIOD

The City shall pay each employee on a biweekly basis.

ARTICLE 11 — PAY INFORMATION

A Acting Officer Pay — A firefighter assigned to replace an officer for a minimum period of
two (2) hours shall be paid at the Lieutenant rate of pay for that time period. The firefighter
assigned to replace an officer shall be compensated at the Lieutenant rate of pay, based on
the number of years they have been providing the acting officer assignment. (e.g. a
firefighter assigned to replace the Lieutenant has been providing these services for four
years, would be compensated at the Lieutenant rate of pay for a four year Lieutenant). All
wage increases for acting officers would be based on the anniversary date of their
appointment for providing replacement services.

ARTICLE 12 - OVERTIME

A. Overtime: Overtime earned as a result of the work schedule identified in Article 9, under
applicable federal laws, shall be paid at the rate of time and one-half.

B. Training Time: Training sessions outside of the normal work schedule, if required and
approved by the Fire Chief, shall be compensated with compensatory time off at the rate of
time and one-half (1%) during an employee’s probation period and double time for all
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employees beyond their probationary period. Compensatory time may be accrued to a
maximum of 180 hours. Employees with an accumulated balance of compensatory time
greater than or equal to one hundred eighty (180) hours shall be paid at the rate of time and
one-half their regular rate of pay for training time, until their compensatory time off accrual
is equal to or less than 180 hours. Payout of accrued compensatory time off is at the
employee’s straight time (1x) rate of pay. Employees shall be permitted to utilize
compensatory time off when authorized by the Fire Chief.

C. Call In: An employee shall be paid two (2) hours pay at the straight time rate if he or she is

called back to work (Not to be paid for sick leave coverage). The call-in pay shall be in
addition to time and one-half (1 %) the employee’s regular rate of pay for all hours worked.

ARTICLE 13 - SENIORITY RIGHTS

A Definition: Seniority shall commence upon the employee's most recent date of hire, subject
to the provisions of Article 3 hereof, and shall be based upon the actual length of continuous
service for which payment has been received by the employee.

B. Termination of Seniority: Seniority and the employment relationship shall be deemed to
have been terminated when:

1. An employee who is able to work fails to do so for three (3) days or more unless due
to circumstances beyond his control or on authorized leave;

2. A laid off employee fails to notify the employer of his intention of reporting for
work within three (3) days of being notified to do so or fails to report for work
within one (1) week of receipt of notification;

3. An employee states that he is quitting and actually leaves the job;

4, An employee is not employed for one (1) year after having been laid off;

5. An employee is discharged,;

6. An employee, on leave of absence for personal or health reasons, accepts other
employment without permission from the employer;

7. An employee retires.
C. Seniority List: The employer shall keep a current seniority list of all employees. This list

shall be kept up to date by the Employer and shall be kept on file in the Employer's office. It
shall be available for inspection by the individual employees upon request.
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ARTICLE 14— JOB POSTING

Before any bargaining unit vacancy is filled a notice shall be posted at all fire stations and
remain posted for a period of not less than two (2) weeks. The notice shall provide the
application requirements, the job description and pay classifications applicable to the
position. Application forms shall be made available by the City. The Union will be
furnished a copy of such notice.

ARTICLE 15- HEALTH CARE BENEFITS

A Group Coverage: The City agrees to pay ninety percent (90%) of the cost of the premium of
the group hospital and medical insurance program for those employees participating in the
program after they have completed ninety (90) calendar days of full-time work.

Disability Insurance: The disability plan to be chosen by the Union provides coverage for
eligible full-time employees. The covered employee will pay 100 percent of the cost of the
monthly premium. The City agrees to establish a biweekly payroll deduction for the

premiums.

B. Waiver: No employee shall make any claim against the City for additional compensation in
lieu of or in addition to his or her cost of coverage because he or she does not qualify for the
family plan.

C. Probationary Employees: Medical insurance shall be provided to all full-time employees

when they are eligible to participate as determined by the insurance carrier. During the first
ninety (90) calendar days of employment, the employee shall pay the total cost of the
premium of the group hospital and medical insurance program.

D. Retirement: Upon retirement, after having completed more than fifteen (15) years of service
in the City, any full-time employee will be allowed to continue to participate in the Group
Hospital and Medical Insurance Program until he/she is age 65, or until eligible for
Medicare. Retired employees shall pay the full premiums including the portion normally
contributed by the City. Employees hired after January 1, 1990, who retire under the
conditions specified above, will be allowed to participate in the group health hospital and
medical insurance program until he/she is age 65, until they are covered or become eligible
for group hospital and medical insurance from another source, or until eligible for Medicare.

ARTICLE 16 - SICK LEAVE

A.  Each full-time employee hired as a regular full-time firefighter before 01/01/2014 shall earn
twenty-four (24) hours of sick leave each month and all unused sick leave shall be
accumulative to a maximum of one thousand six hundred twenty (1620) hours. Sick leave
used shall be subtracted as used. Employees with an accrual greater than one thousand six
hundred twenty (1620) hours as of 10/01/2014 shall retain those hours above one thousand
six hundred twenty (1620) and place those excess hours in a special sick leave accrual bank.
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Those excess hours may be used for sick leave purposes if all other hours in the sick leave
accrual bank have been utilized. If the banked hours in excess of the one thousand six
hundred twenty (1620) are not utilized during the course of employment and an employee
retirees in the manner described in Article 15.D., this special bank of hours will be added to
the accumulated sick leave for determining the appropriate amount to be rolled over in an
approved Post Employment Health Plan.

B.  Each full-time employee hired as or who becomes a full-time firefighter after 01/01/2014
shall earn twelve (12) hours of sick leave each month and all unused sick leave shall be
accumulative to a maximum of one thousand six hundred twenty (1620) hours. Sick leave
used shall be subtracted as used.

C. Probationary employees shall be credited seventy-two (72) hours and be allowed to utilize
sick leave after completion of 6 months of service during the probationary period.
Thereafter, sick leave shall accrue in accord with Paragraph B

D. Employees who are absent from work may be required to submit a physician's certificate to
the Fire Chief specifying their illness or fitness to return to work.

E. In the event of death of an employee while still employed by the City, all unused
accumulated sick leave remaining in his account shall be converted to cash at the hourly rate
then in effect and paid to the employee's spouse or if none to the surviving children or estate.
When a full-time employee retires with the required 30 calendar day notice or is forced to
retire due to disability from the City 75(%) percent of accumulated sick leave shall be rolled
over into an approved Post Employment Health Plan (PEHP) for the purpose of paying for
qualified medical expenses.

F. In the event of death in an employee's immediate family, such employee shall be paid for the
day lost from scheduled work to attend the funeral. Either two (2) days before the funeral,
or one (1) day before the funeral and (1) day after the funeral shall be paid if such days fall
on scheduled work days. The funeral leave shall be deducted from Accumulated Sick
Leave. Immediate family shall include spouse, children, mother, father, sister, brother, step
parents, and grandparents of the employee and mother, father, sister, brother, step parents or
grandparents of the spouse, niece or nephew under the age of 18 of the employee or spouse.

G. Employees of the City may be eligible for medical expenses and loss of income resulting
from a work-related injury or illness, in accordance with the Wisconsin Worker’s
Compensation Law. The City’s insurance carrier determines what, if any, benefits the
employee will receive. The determination of benefits is subject to the requirements and
limits of applicable Wisconsin Worker’s Compensation Law. The City will not pay the
difference between the worker’s compensation check and the employee’s normal salary.
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ARTICLE 17 - VACATIONS

A Vacation Benefit: A full-time employee hired as or who becomes a regular full-time
firefighter before 01/01/2014 shall receive the following vacation benefits:

Vacation Benefit Completed Years of Service
48 hours Start of hire
120 hours 1 year
192 hours 3 years
288 hours 7 years
360 hours 15 years
372 hours 20 years
plus 12 hours per year after 20 years until
432 hours (max) 25 years of service

A full-time employee hired as or who becomes a full-time firefighter on or after 01/01/ 2014
or thereafter shall receive the following vacation benefits:

Vacation Benefit Completed Years of Service
24 hours Start of hire*

72 hours 1 year

120 hours 3 years

240 hours 7 years

288 hours 15 years

360 hours 20 years

*Probationary employees shall have their twenty-four hours pro-rated based upon their
starting date of hire.

B. No Accumulation: Vacations shall not accumulate from year to year.

C. Severance: Employees who retire with a minimum 30 calendar day notice, er who resign
from City service and give two—weeks a 2-week notice of such retirement—and or the
beneficiaries of such employees who die in City employment, will be compensated at their
regular rate for earned and unused vacation accumulated to their credit.

D. Scheduling: Choice of vacation time shall be by seniority. The Employee shall give the Fire
Chief his choice of vacation by March 1 of each year except in cases of emergency where
the employee needs vacation due to unusual circumstances. The Fire Chief also has the
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right to reschedule due to emergency.

E. No Waiver: An employee may not waive a vacation and take vacation pay in lieu of
vacation.
ARTICLE 18 - RETIREMENT

| The Employer agrees to pay up to seven percent (7%) 8% of the employee's total earnings for the
employee's contribution to the Wisconsin Retirement Fund Plan.

ARTICLE 19 - HOLIDAYS

A Holidays: Each full-time employee shall receive nine (9) additional days each year as
holiday pay in accordance with the following schedule:

New Year’s Day The day after Thanksgiving
Memorial Day Christmas Eve Day
Independence Day Christmas Day

Labor Day New Year's Eve Day

Thanksgiving Day

Pay for each holiday shall be determined by dividing the employee's base annual salary by
243. Personnel required to work on the above holidays shall be granted an additional four
(4) hours pay computed at the straight hourly base rate.

The holiday pay shall be paid once per year, and shall be added to the base pay on the
payday nearest-December1* immediately before Thanksgiving.

ARTICLE 20 - UNIFORM ALLOWANCE

All employees shall receive a five hundred dollar ($500) allowance annually after 2006. Newly
hired employees shall be paid a uniform allowance, but this shall be prorated from the date of
employment. Union personnel shall be allowed to carry over any unused balance of uniform
allowance to the following calendar year not to exceed two hundred fifty dollars ($250) dollars for a
maximum of seven hundred fifty dollars ($750) at any one time. Uniforms torn or damaged in the
line of duty shall be replaced or repaired by the City.

Firefighter/ EMT personnel will be required to submit a department uniform order form to the Fire
Chief. Uniforms shall be ordered through the City. Only uniform items listed on the department
uniform/ equipment inventory list and/or approved by the Fire Chief shall be allowable for
purchase. Each employee shall have an individual voucher form for accounting purposes.

All firefighters shall purchase and maintain their department uniforms in accordance with Standard

Operating Guideline 1-8, Uniforms for Work. New firefighters shall be issued the following

garment: (1) EMS Jacket.

All firefighters shall be required to purchase and maintain a Class "A" formal dress uniform
17
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effective 7-1-98. All recruit firefighters shall be required to purchase and maintain a Class "A"
dress uniform within six (6) months of completing their probationary period. The City shall provide
a one-time subsidy equal to one-half (1/2) the cost of a new Class “A” uniform (i.e. jacket/slacks) to
any new personnel for the initial purchase of an approved fire department new Class “A” uniform.

ARTICLE 21 - SHIFT TRADING

Employees may trade shifts among their unit with approval of the Officer in charge. Firefighters
who voluntarily exchange duty or shift assignments with another firefighter shall repay those
exchanges within the 12-month period following the exchange.

ARTICLE 22 - LEAVE OF ABSENCE

A Written Leave: Written leave of absence, without pay, for period not in excess of twelve
(12) months may be granted by the Employer to any full-time employee providing said
employee does not accept employment elsewhere or become self-employed.

B. Iliness or Disability: A period of not in excess of one (1) year shall be granted as leave of
absence due to personal illness or disability due to accident provided a physician's certificate
is furnished every two (2) months to substantiate the need for continuing leave.

C. Seniority: Seniority shall continue to accrue during leaves of absence for personal illness
and disability due to accident. Seniority shall not continue to accrue during leaves of
absence for personal reasons except that seniority shall accrue for leaves of absence for
thirty (30) calendar days or less. During such approved unpaid leave, no other benefits
herein provided shall continue to accumulate, accrue or otherwise be available to an
employee. For such personal leaves of 3 months or less, the employee may participate in
the group hospital and medical insurance program, provided that the City is reimbursed in
advance by the employee for the total amount of the premium.

D. Military Leave: All employees who volunteer or who are selected for service in any of the
armed forces of the government of the United States of America, shall be considered to be
on leave of absence, and shall retain all seniority rights cumulatively and without
interruption. Any such employee shall, upon his request, be reinstated to the position he
held before entering the service provided such request is made to the Department Head
within 90 days after such employee is discharged and physically able to return to work and
if such position has been discontinued, or eliminated, he/she shall be given such other
employment in accordance with his seniority rights as he/she is suited and qualified for.
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ARTICLE 23 - HAZMAT TRAINING

A management and union committee shall be established for reviewing HAZMAT issues and
training. The parties recognize the City's interest in the involvement in the Langlade County
HAZMAT Team and the training of firefighters for that team. The City agrees to provide
HAZMAT training to all firefighters. This provision does not limit any legal right the Union may
possess under Wisconsin law to negotiate with the City as part of the negotiations for successor
Labor Agreements with respect to the impact of HAZMAT involvement on firefighter wages,
hours, and working conditions, should the workload needed to maintain the HAZMAT Team
become greater than is expected.

ARTICLE 24 - DUES DEDUCTION

A Authorized Deduction: The City agrees to deduct from the salaries of employees who are
members of the Union the dues as said employees individually and voluntarily authorize the
City to deduct and transmit the monies to the Union. The individual authorizations shall be
in writing in the form set forth below and shall be effective for the employment year during
which the authorization was given.

Revised Sample to be Provided

Date Si
<>t

Hate

Social-Security-No
1 HHEYNO-

revoke the dues deduction at the end of such thirty (30) days period or at the end of such year.

NAME: DATE:

WITNESS: DATE:

—{name-of-union} Treasurer
I, the undersigned, hereby authorize the Employer to deduct Association Dues from my wages every pay date and
direct that such amount so deducted be sent to or deposited for the Treasurer of the Association for and on my

behalf. The authorization shall be irrevocable and shall automatically renew itself for successive years unless |
give thirty (30) days written notice to the Employer and the Association of my desire to change the amount or
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B. Authorization Date: Authorization cards must be filed in-the-City-Clerks-office with the
Human Resource Specialist not later than January-1—of-the—year—for—which thirty (30)
calendar days before the deduction authorization is to be effective. Nothing herein shall
obligate the City to do anything other than deduct the authorized amount from any
paychecks, and forward the said deductions to the Treasurer of the Union. Any employee
may elect to cancel participation in dues deduction by filing written notice with the City
Clerk Human Resource Specialist at least thirty (30) days prior to the first paycheck from
which deduction will not be made.

C. Indemnification: The union shall indemnify and save the City harmless against any and all
claims, demands, suits, orders, judgments or other forms of liability against the City which
arise out of the Employer's compliance with this Dues Deduction Agreement.

ARTICLE 25 - SEVERABILITY

If any article or section of this Agreement or any addendums thereto shall be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement
of any article or section should be restrained by such tribunal, the remainder of this Agreement and
addendums shall not be affected thereby, and the parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement for such
article or section.

ARTICLE 26 - ENTIRE MEMORANDUM OF AGREEMENT

A Amendments: This Agreement constitutes the entire Agreement between the parties. Any
amendment or agreement supplemental hereto shall not be binding upon either party unless
executed in writing by the parties hereto.

B. Waiver: The parties further acknowledge that, during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the areas of collective
bargaining and that the understanding and agreements arrived at by the parties after the
exercise of that right and the opportunities as set forth in this Agreement, each voluntarily
and unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter not specifically referred to in this
Agreement, even though such subject may not have been within the knowledge and
contemplation of either or both the parties at the time that they negotiated or signed this
Agreement. Waiver of any breach of this Agreement by either party shall not constitute a
waiver of any future breach of this Agreement.

ARTICLE 27 - RESIDENCY

All employees are required to reside, live, and maintain residency, within fifteen (15) air miles of
City of Antigo limits.
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ARTICLE 28 - JURY DUTY

An employee called for jury duty shall receive the difference between jury pay and the regular daily
wage for each day which would have been worked but for such jury participation minus any travel
expenses received. Employees shall report to work for all scheduled hours outside of the actual as
soon-as-released-frem jury duty hours worked.

ARTICLE 29 - DURATION

A Current Agreement - Renewal: The provisions of this Agreement shall become effective as
of January 1, 26342017, and shall continue in full force and effect through December 31,
20162019.

B. Negotiation Timetable: In the year that this Agreement is to expire, the parties shall meet
for negotiation of a successor labor agreement if either party so requests. Negotiations will
commence not later than August 1, of the last year of the Agreement, unless the parties
mutually agree otherwise. The parties' negotiation proposals, if any, shall be exchanged at
the first bargaining session.

CITY OF ANTIGO ANTIGO FIREFIGHTERS UNION

Mayor Date President Date

Director of Administrative Services Date Vice President Date

Director or Public Safety Date Secretary/ Treasurer Date
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GRIEVANCE FORM

Grievance No.

NAME OF EMPLOYEE:

POSITION: DEPARTMENT

CONTRACT PROVISION(S) ALLEGED TO BE VIOLATED:

STATE IN DETAIL THE FACTS OF THE ALLEGED VIOLATION INCLUDING THE TIMES
AND PLACES AND DESCRIPTION OF THE PARTICULAR INCIDENTS AND THE NAMES
OF PERSONS INVOLVED:

REQUEST FOR SETTLEMENT OR CORRECTIVE ACTION DESIRED

HAS THIS GRIEVANCE BEEN DISCUSSED WITH YOUR IMMEDIATE SUPERVISOR?

NAME YOUR IMMEDIATE SUPERVISOR

TITLE

Employee's Signature Employee Representative's Signature
Date: Date:

Distribution:
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GRIEVANCE ANSWER FORM
(Supplemental Material May Be Attached)

REGARDING GRIEVANCE NO.

STEP NUMBER: 1 2 3 4

NAME OF EMPLOYEE:

POSITION: DEPARTMENT:

1 FACTS AND ISSUES INVOLVED:

2. DECISION:

3. REASONS FOR DECISION: (use separate sheet if necessary)

Signature

Position:

Department:

Distribution:

23
January-1.-2014— December-31,2016 January 1, 2017 — December 31, 2019

Attachment: 2017-2019 Antigo FD Contract Tentative Agreement - October 18 2016 (114-16 : Contract Negotiations with Firefighters Group)

Packet Pg. 94




GRIEVANCE APPEAL FORM

REGARDING GRIEVANCE NO.

NAME OF EMPLOYEE:

POSITION: DEPARTMENT:

1. I WISH TO APPEAL THE GRIEVANCE ANSWER SIGNED BY (see answer form)
Name: Title:
Date:

THIS GRIEVANCE IS THEREFORE APPEALED TO STEP NUMBER:

2 Arbitration

2. CONTRACT PROVISION(S) ALLEGED TO HAVE BEEN VIOLATED:

3. REASON FOR APPEAL:

Employee's Signature Employee Representative's Signature
Date: Date:
Distribution:
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Effective 1-1-2017 0.5% + 0.5% CCP

Title Start 1 year 2 years 3 years 4 years 5 years 10 years
Hourly $15.16 $16.01 $16.84 $16.93 $17.03 $17.14 $17.37
Firefighter/EMT | Biweekly  $1,697.92  $1,793.12  $1,886.08  $1,896.16  $1,907.36  $1,919.68  $1,945.44
Annual $44,146 $46,621 $49,038 $49,300 $49,591 $49,912 $50,581
Hourly $15.50 $16.35 $17.21 $17.30 $17.41 $17.52 $17.74
Firefighter/EMT P Biweekly  $1,736.00  $1,831.20  $1,927.52  $1,937.60 $1,949.92  $1,962.24  $1,986.88
Annual $45,136 $47,611 $50,116 $50,378 $50,698 $51,018 $51,659
Hourly $15.58 $16.43 $17.30 $17.39 $17.50 $17.61 $17.83
Firefighter/EMT CCP Biweekly  $1,744.96  $1,840.16  $1,937.60  $1,947.68  $1,960.00 $1,972.32  $1,996.96
Annual $45,369 $47,844 $50,378 $50,640 $50,960 $51,280 $51,921
Hourly $17.86 $17.95 $18.04 $18.14 $18.22 $18.35
Fire Lieutenant Biweekly  $2,000.32  $2,010.40  $2,020.48  $2,031.68  $2,040.64  $2,055.20
Annual $52,008 $52,270 $52,532 $52,824 $53,057 $53,435
Hourly $18.24 $18.33 $18.41 $18.52 $18.60 $18.74
Fire Lieutenant/EMT P Biweekly  $2,042.88  $2,052.96  $2,061.92  $2,074.24  $2,083.20  $2,098.88
Annual $53,115 $53,377 $53,610 $53,930 $54,163 $54,571
Hourly $18.33 $18.42 $18.50 $18.61 $18.69 $18.83
Fire Lieutenant/EMT
Cccp Biweekly  $2,052.96  $2,063.04  $2,072.00 $2,084.32  $2,093.28  $2,108.96
Annual $53,377 $53,639 $53,872 $54,192 $54,425 $54,833
Effective 1-1-2018 2.0%
Title Start 1 year 2 years 3 years 4 years 5 years 10 years
Hourly $15.46 $16.33 $17.18 $17.27 $17.37 $17.48 $17.72
Firefighter/EMT | Biweekly — $1,731.52 $1,828.96 $1,924.16 $1,934.24 $1,945.44 $1,957.76 $1,984.64
Annual $45,020 $47,553 $50,028 $50,290 $50,581 $50,902 $51,601
Hourly $15.81 $16.68 $17.55 $17.65 $17.76 $17.87 $18.09
Firefighter/EMT P Biweekly  $1,770.72  $1,868.16  $1,965.60  $1,976.80  $1,989.12  $2,001.44  $2,026.08
Annual $46,039 $48,572 $51,106 $51,397 $51,717 $52,037 $52,678
Hourly $15.89 $16.76 $17.65 $17.74 $17.85 $17.96 $18.19
Firefighter/EMT CCP Biweekly  $1,779.68  $1,877.12  $1,976.80  $1,986.88  $1,999.20  $2,011.52  $2,037.28
Annual $46,272 $48,805 $51,397 $51,659 $51,979 $52,300 $52,969
Hourly $18.22 $18.31 $18.40 $18.50 $18.58 $18.72
Fire Lieutenant Biweekly  $2,040.64  $2,050.72  $2,060.80  $2,072.00  $2,080.96  $2,096.64
Annual $53,057 $53,319 $53,581 $53,872 $54,105 $54,513
Hourly $18.60 $18.70 $18.78 $18.89 $18.97 $19.11
Fire Lieutenant/EMT P Biweekly  $2,083.20  $2,094.40  $2,103.36  $2,115.68  $2,124.64  $2,140.32
Annual $54,163 $54,454 $54,687 $55,008 $55,241 $55,648
Hourly $18.70 $18.79 $18.87 $18.98 $19.06 $19.21
Fire Lieutenant/EMT
CcpP Biweekly  $2,094.40  $2,104.48  $2,113.44  $2,125.76  $2,134.72  $2,151.52
Annual $54,454 $54,716 $54,949 $55,270 $55,503 $55,940
26
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Effective 1-1-2019 1.5%

Title Start 1 year 2 years 3 years 4 years 5 years 10 years
Hourly $15.69 $16.57 $17.44 $17.53 $17.63 $17.74 $17.99
Firefighter/EMT | Biweekly  $1,757.28  $1,855.84  $1,953.28  $1,963.36  $1,974.56  $1,986.88  $2,014.88
Annual $45,689 $48,252 $50,785 $51,047 $51,339 $51,659 $52,387
Hourly $16.05 $16.93 $17.81 $17.91 $18.03 $18.14 $18.36
Firefighter/EMT P Biweekly  $1,797.60  $1,896.16  $1,994.72  $2,005.92  $2,019.36  $2,031.68  $2,056.32
Annual $46,738 $49,300 $51,863 $52,154 $52,503 $52,824 $53,464
Hourly $16.13 $17.01 $17.91 $18.01 $18.12 $18.23 $18.46
Firefighter/EMT CCP Biweekly  $1,806.56  $1,905.12  $2,005.92  $2,017.12  $2,029.44  $2,041.76  $2,067.52
Annual $46,971 $49,533 $52,154 $52,445 $52,765 $53,086 $53,756
Hourly $18.49 $18.58 $18.68 $18.78 $18.86 $19.00
Fire Lieutenant Biweekly  $2,070.88  $2,080.96  $2,092.16  $2,103.36  $2,112.32  $2,128.00
Annual $53,843 $54,105 $54,396 $54,687 $54,920 $55,328
Hourly $18.88 $18.98 $19.06 $19.17 $19.25 $19.40
Fire Lieutenant/EMT P Biweekly $2,114.56  $2,125.76  $2,134.72  $2,147.04  $2,156.00  $2,172.80
Annual $54,979 $55,270 $55,503 $55,823 $56,056 $56,493
Hourly $18.98 $19.07 $19.15 $19.26 $19.35 $19.50
Fire Lieutenant/EMT
CCP Biweekly  $2,125.76  $2,135.84  $2,144.80  $2,157.12  $2,167.20  $2,184.00
Annual $55,270 $55,532 $55,765 $56,085 $56,347 $56,784

*Employees are paid the corresponding hourly wage. Employees are paid for 112 hrs for a full biweekly pay period.
All other given wages are approximations due to rounding.

Annual wages are included as an estimation only

27
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AGREEMENT REGARDING LANGUAGE

The use of the biweekly and hourly rate within the Labor Agreement is to clarify the
computation of an employee’s wage entitlement when, in every 10-year period, the number of
pay periods increases from 26 to 27. Inclusion of the biweekly and hourly rate does not impact
upon the current computation of overtime pay under the Fair Labor Standards Act and is not
intended to provide additional compensation.

*Any employee upgrading their skill level shall remain in the same year-level within the
wage scale*

28
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ORDINANCE NO. : 1282B

9.B.1.a

An Ordinance Amending Section 34-108 through 34-117 of the Municipal Code of the City of

Antigo.

The Common Council of the City of Antigo does ordain as follows:

Section I.

Section 34-108 is amended to read as follows:

Whenever the following words or terms are used in this article, they
shall be construed to have the following meanings:

Boulevard areas and terrace areas mean the land between the normal
location of the street curbing and sidewalk. Where there is no curb and
gutter, city owned right-of-way shall be determined. The term
“boulevard” shall have the same meaning as the term “terrace.” Curb
means an enclosing frame, border or edging; a raised edge or margin to
strengthen or confine.

Evergreen tree means any woody plant normally having one stem or
trunk and bearing foliage in the form of needles and crowns which
extend from ground level throughout its entire height.

City Forester means the Parks, Recreation and Cemetery Director, or
his/her designee.

Major alteration means trimming a tree beyond necessary trimming to
comply with this article.

Public areas includes all public parks, boulevard/terraces and other
lands owned, controlled or leased by the city, including boulevard
and/or terrace areas.

Public nuisance means any tree or shrub or part thereof which, by
reason of its condition, interferes with the use of any public area; is
infected with a plant disease; is infested with injurious insects or pests;
is injurious to public improvements; or endangers the life, health, safety
or welfare of persons or property.

Public trees and shrubs means all trees and shrubs located or to be
planted in or upon public areas.

Shrubs means any woody vegetation or a woody plant having multiple
stems and bearing foliage from the ground up.

Attachment: Shrub and Tree Ordinance (1282B : Tree and Shrub)
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Section 2.

Section 3.

Topping or rounding over means the cutting of large diameter branches
(more than three (3”) inches in diameter) at a point between lateral
shoots thereby leaving stubs, resulting in substantial size reduction of
the canopy and destruction of the natural form/shape of a mature tree.
Topping is not allowed on public property.

Tree means any woody plant, normally having one stem or trunk
bearing its foliage or crown well above the ground level to potential
heights of 16 feet or more.

Cross reference—Definitions generally, § 1-2.
Section 34-111 (b) is amended to read as follows:

(b) Definitions. As used in this section, unless otherwise clearly
indicated by the context:

Public nuisance means:
(1) Any deleterious or fatal tree infection or infestation.

(2) Any tree or part thereof which, by reason of its condition and
location, is hazardous or dangerous to persons and property using or
upon any public street, sidewalk, alley, park or other public place,
including the boulevard/terrace strip. Any tree or part thereof which,
by reason of its condition and location is hazardous or dangerous to
other trees, plants or shrubs growing within the city or to be injurious to
sewers, sidewalks or other public improvements, whether growing upon
public or private premises.

Public property means owned or controlled by the city, including
without limitation because of enumeration public sites, parks,
playgrounds, streets, alleys, sidewalks, boulevards and the terrace strip
between the lot line and the curb or improved portion of any public
way.

Section 34-111 (d)(1) is amended to read as follows:

(1) The city forester shall order, direct, supervise and control the
abatement of public nuisances as defined in this section by spraying,
removal, burning or by other means which he/she determines to be
necessary to prevent as fully as possible the spread of deleterious tree
diseases or the insect pests or vectors known to carry such diseases, or
remove the hazard.

9.B.1.a
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Section 4.

Section 5.

Section 6.

Section 6.

Section 7.

Section 34-111 (d)(2) is amended to read as follows:

(2) Whenever the city forester after inspection or examination shall
determine that a public nuisance exists on public property in the city,
he/she shall immediately abate or cause the abatement of such nuisance
in such manner as to destroy or prevent as fully as possible the spread
of deleterious tree diseases or the insect pests or vectors known to carry
or cause such nuisance. The cost of abating any such nuisance or part
thereof which is located in or upon any park, city owned property, or
city owned public right-of-way shall be borne by the city.

Section 34-111 (e)(1) is amended to read as follows:

(1) Whenever the common council, upon the recommendation of the
city forester, shall determine that any tree or part thereof is
infected/infested with a deleterious or fatal tree disease/insects or is in a
weakened condition the city forester may cause all trees within a 1,000-
foot radius to be sprayed with an effective disease-destroying
concentrate or other insecticide.

Section 34-112 is amended to read as follows:

(@) The entire cost of planting, removal, maintenance, and protection of
trees and shrubs in all public areas of the city, when performed by
department employees or their contractors, at the direction of the city
forester, shall be borne by the city out of the department budgets, or
from funds donated or otherwise acquired for this purpose. When a
private party other than the city plants, removes, maintains, or protects
public trees or shrubs the said party shall incur all expenses connected
therewith.

(b) Permit required. No person shall plant, remove, maintain or protect
any public tree or shrub, or cause such work to be done without
obtaining a written permit from the city.

Section 34-113 (b) is amended to read as follows:

(b) Tree planting program. The City Forester shall recommend to the
common council, a program for tree planting, care and protection for
public parks, boulevard and/or terrace areas. The common council
shall also encourage the planting, care and protection of trees and
shrubs on private premises within the city.

Section 34-113 (c) is amended to read as follows:

(c) Treetypes. The size and genus, species and variety of trees and
shrubs to be planted in terraces, and boulevards and the manner of
planting shall be submitted to the city forester for approval before

9.B.1.a

Attachment: Shrub and Tree Ordinance (1282B : Tree and Shrub)

Packet Pg. 102




Section 8.

Section 9.

Section 10.

Section 11.

Section 12.

commencement of such work. The city forester shall prepare and
maintain lists of tree species desirable for planting according to their
normal mature height as follows:

Section 34-113 (e)(1) is amended to read as follows:

(1) There shall be a minimum distance of 25 feet between small trees,
35 feet for medium trees and 50 feet for large trees. Terrace/boulevard
trees shall be planted an equal distance between the sidewalk or
proposed sidewalk and back of the curb or proposed back of curb. In
boulevard/terrace areas less than five feet wide, planting will not be
permitted. To ensure appropriate vision setback trees shall be planted
in accordance to Sec. 14-777. — Traffic visibility triangle.

Section 34-113 (f) is amended to read as follows:

(F) Minimum opening to be maintained. Unless otherwise provided for
in a written permit from the city forester, there must be at least 36
square feet of open ground about the base of each tree three inches in
diameter one foot above the ground, and for each two inches of increase
in such diameter there must be an increase of at least one square foot of
open ground around each such tree.

Section 34-114 (d) is amended to read as follows:

(d) There shall be a moratorium on pruning and removal of oak trees
on public or private property from April 1 — September 1.

Section 34-116 (b) is amended to read as follows:

(b) Tree removal permit. No person shall plant, injure, trim, remove or
destroy any tree or shrub located in or upon any public place, until a
permit shall have been issued by the city. Such permit shall be issued
only when the removal, trimming or cutting of the tree or shrub is
necessary, as determined by the city forester, because of disease,
damage, hazardous condition and/or location or its location is such that
substantial detriment is done to the property upon which the tree or
shrub stands or the property abutting the tree or shrub. Such permit
shall expressly state the premises upon which the tree stands and the
location of the tree thereon.

Section 34-116 (c) is amended to read as follows:

Tree and stump removal standards. In cutting down trees located in
public and terrace areas, the tree must be removed with the root stump
grubbed out or ground out to a depth of at least nine inches below grade
measured in a straight line with the normal grade of the sidewalk to the
top of the curb. All wood and debris must be removed from the street

9.B.1.a
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prior to the end of each working day, and all holes shall be filled to
normal grade level with topsoil as soon as practicable. The abutting
property owner shall have a right of first refusal to keep the wood,
provided such wood is not diseased or infested. The city has the right
to keep any of the wood products.

Section 13.  Section 34-117 (b) is amended to read as follows:

(b) Excavations. All trees on any parkway or other publicly owned
property near any excavation or construction of any building or
structure or street work shall be sufficiently guarded and protected by
those responsible for such work to prevent any injury to such trees. No
person shall excavate any ditches, tunnels or trenches or install
pavement closer than 1.5’ for every inch of trunk measured at DBH or
4.5 above ground level from any public tree.

Section 14.  This Ordinance shall be in force and effect from and after its passage
and publication.

ADOPTED: , 2016.

APPROVED: , 2016.

Bill Brandt, Mayor

ATTEST:

Kaye Matucheski, City Clerk

9.B.1.a
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: CHECK ALL THAT APPLY:
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Department of Agriculture, ’ State of Wisconsin
Trade and Consumer Protection (Wi Stat. 134.71)
CP-121 (TRAC-433), 4/08 :
LICENSE APPLICATION
. for
PAWNBROKER

SECONDHAND JEWELRY DEALER
SECONDHAND ARTICLE DEALER
SECONDHAND ARTICLE DEALER MALL/FLEA MARKET

13 Original application B Renewal

. Paidl Viaaliy
TYPE: [ Pawnbroker $210.00 X[ Secondhand Jewelry Dealer $30.00

[1 Secondhand Article Dealer $27.50 [ Mall/Flea Market $165.00

INSTRUCTIONS:

INDIVIDUAL LICENSE — Complete Sections 1,2,3 and 6
PARTNERSHIP LICENSE — Complete Sections 1,2, 3,4 and 6
CORPORATE LICENSE — Complete Sections 1, 2, 3, 5, and 6

(SECTION 1) APPLICANT INFORMATION

Applicant Name (Las, First, M)

BARTLET T  RzeHAR[) E:

Packet Pg. 105

Strest Address City State | ZIP

NI§LN TReud] RI. ANTIESD WT| S of

(SECTION 3) BUSINESS INFORMATION

Business Name Street Address City State | ZIP Telephone Number

MR Coxw LOF SuPEfToR ST| ANTIGe | WE|§HH] (18)4.(0-3%3
Owner's Name Street Address City State | ZIP Telephone Number
Rrcit ARD & BACTLETE| n1ge? TR RY, | Anmrés | 0/E5H40P :
Business Manager's Name Street Address City State | ZIP ‘f?lephone Number

Shin & ~ — — — |
Building Owner's Name Street Address ‘ City ) State | ZIP Telephone Number
SHERT LANSER | 130 LAKE BREEZE | me i ASHA |y | sygsal.

N N
(Over)
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preydry : £-9T0z-00a) uolealjddy asuadl] Jefeaq Aljomar pUuBYPUOISS MIJLeg PIeydlY JUSWYdeNy

___(SECTION 4) PARTNERSHIP INFORMATION -

Partnership Name:

Packet Pg. 106

List name, address, sex, race and date of bifth {DOB) of all partners Aftach additional sheets if necessary.

Name (Last, First, MI) - Sex Race :DO_B ) StreetAddress R City . . State | zIP

(SECTION 5) CORPORATE INFORMATION
State of

Corporation Name: "
Incorporation:

List name, address, sex, ‘race and date of blrth (DOB) of all corporatron officers and directors. Attach addlt/onal sheets if necessary.

Name (Last, First, MI) . .. . _ " "['sex [ Race' [DOB. [StredtAddiess . . ~ .| City . . State. | Zip”

(SECTION 6) PENALTY NOTICE

I understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in
the application or for any violation of Wis. Stats. §§ 134.71, 943.34, 948.62 or 948.63.

Under penalty of law, | swear that the information provided in this application is true and correct to the best of my
knowledge. | agree to inform the clerk within ten (10) days of any change in the information supplied in this
application.

¢
Signature of Applicant: iW Qf g ¢
Print Name of Applicant: R.LCH ARD E. BARTELETTE

'FOR ADMINISTRATIVE USE ONLY

_UaensIngAulhonIy ] . LIgenée’NdmpsrAs»sIgnedv Lo ,;DatéEffdc:lI\r:é‘-" Clede " -

Q. ‘I—y D*F A'“E%D

'.,'FEES REGEIVED PawnbrokerBond $ R Secondh‘:‘

_rcIe chense $ ;

Pawnbroker chense $ :' ._3 Secondhand DeaIer MaII/FIea Market chense $

» - Sesondhand JeweIry Llcense $'5O L0” TOTAL FEE s Jo DO

FOR LAW EN, ORCEMENT USE ONLY

‘ﬁ’ﬁecommend Approval D Recommend DenraI (Attach epranatlon) Lo Ce
Investrgatrng Oﬁ‘ ice Slgnature : &/\ M,IIU\ : :‘ ‘“,-"' D_,gté;“ L I?V'?\/"Q_DIIJ .

Pnnt Name of Investrgatmg Oﬁ‘cer 4' ' gi?k, f Q@ I I-&f
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Department of Agriculture, State of Wisconsin
Trade and Consumer Protection (WI Stat. 134.71)
CP-121 (TRAC-433), 4/08

LICENSE APPLICATION
s for

PAWNBROKER
SECONDHAND JEWELRY DEALER
SECONDHAND ARTICLE DEALER
SECONDHAND ARTICLE DEALER MALL/FLEA MARKET

CHECK ALL THAT APPLY:

11 Original application /IZ/ Renewal

TYPE: 0 Pawnbroker $210.00 ,Z’Secondhand Jewelry Dealer $30.00

Secondhand Article Dealer $27.50 [ Mall/Flea Market $165.00
Do ol t{aRf), — @ 571 5D

INSTRUCTIONS:

INDIVIDUAL LICENSE — Complete Sections 1, 2,3 and 6
PARTNERSHIP LICENSE — Complete Sections 1,2, 3,4 and 6
CORPORATE LICENSE — Complete Sections 1,2, 3, 5,and 6

_ (SECTION 1) APPLICANT INFORMATION
plicant Name (Last, First, MI) ’ C

taedz  Charlee  C

Streat Address City State [z °

Packet Pg. 107

40 Oaie. 4\ Coork [Shawane W/ | 566

(SECTION 3) BUSINESS INFORMATION

Business Name Street Address City Telephone Number
Moo Zedenics e | 94 _SHa Auence. Potico |01 SA1T15-427- 170
Ownel# Name Street Address city  (J State | ZIP N
Chacle, Laatz 190 Q. L4l o [Shavane W Y166
Business Manager's Name Street Address City State | ZIP
Poeth s Braatz 140 Qe 4h\| (owr | Shavemo W 1SdlG |~
Building Gyner's Name Street Address City State | ZIP - - 1
Mol Pragiz 1140 Oy Covt [Shavoans [ S e
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_ (SECTION 4) PARTNERSHIP INFORMATION

Partnership Name:

List name, address sex, race and date of birth (DOB) of all partners Attach addjtional sheets if necessary.
Name (Last, First; Ml) - . . | Sex | Race |.DOB «Street Address .

City . State | ZIP

(SECTION 5) CORPORATE INFORMATION
Siate of

Corporation Name: mqs o 6 [ _‘
— é{ﬁ Yonieg jne_ Incorporation:
OJisconsin

List name, address, sex;’racé.and date of blrth (DOB) of aH corporatlon off icers and dlrectors Attach addli/onal sheefs lfnecessaly

Name (Last, First; Ml) o . ) }; . - | Sireet Address” .| Gity L. State: | Zip - -
oz Chackes C. S L ] cart smqa_m, ey [Steq
afz A‘(‘(\d/\\sas»'f % o Bae b\ Geser- Shawane | o lo

(SECTION 6) PENALTY NOTICE
I understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in

the application or for any violation of Wis. Stats. §§ 134.71, 943.34, 948.62 or 948.63.

Under penalty of law, | swear that the information provided in this application is true and correct to the best of my
knowledge. | agree to inform the clerk within ten (10) days of any change in the information supplied in this

application.

Signature of Applicant: Cé M

Print Name of Applicant: C hm/l(’{ ﬁ;rcn’f 2

'FOR ADMINISTRATIVE USE ONLY AR

’ Llcenslng Authérity .©

o Q +y a‘F An‘b%o

LIpenéa’Number-Asslghed . '~, A_Da‘té‘Effec!'h;'{a'.?. - Clark B

TFEES RECEIVED

N -.':__brokerBond $ i e

i R Pawnbroker Llcense $

Sec ndhand Jewelry Llcense .$-3‘?-~. °e

g’Recommend Approval El Recommend Dema[ (Attach explanatlon) g e e e
skt L owi 2 ze200p

lnvestlga’nng Off ce Slgnature . é )

Pnnt Name of lnvestlgatmg Off icer: f - { f == :T/ J/Z i/,/
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(o2

o

—
o)

[a

Depariment of Agriculture, State of Wisconsin +
Trade and Consumer Protection (WI Stat. 134.71) 9
CP-121 {TRAG-433), 4/08 )
LICENSE APPLICATION &

~ for
PAWNBROKER

SECONDHAND JEWELRY DEALER
SECONDHAND ARTICLE DEALER
SECONDHAND ARTICLE DEALER MALL/FLEA MARKET

‘ CHECK ALL THAT APPLY:

13 Original application xRenewal
TYPE: [ Pawnbroker $210.00 1 Secondhand Jewelry Dealer $30.00
ﬂ'Secondhand Article Dealer $27.50 L[] Mall/Flea Market $165.00
oo Vol :

INSTRUCTIONS:

INDIVIDUAL LICENSE ~ Complete Sections 1, 2, 3 and 6
PARTNERSHIP LICENSE — Complete Sections 1, 2, 3,4 and 6
CORPORATE LICENSE ~ Complete Sections 1,2, 3, 5,and 6

(SECTION 1) APPLICANT INFORMA

Applicant Name (Last, First, MI)
KEéEmmee Rowreu C

Street Address City . State | ZIP

30 6um ST AT WL |Gpoq | |

(SECTION 3) BUSINESS INFORMATION )
Busi Street Address City . State | ZIP Telephone Number

usiness Name

Kepmon I OWTLES | 439 midon STRET | puTivo WE |5Y909| 715-623249]
Owner's Name Street Address City State | ZIP ' T
Rob8ewr KernmGe- | Y30 Eum STheer™ | ANTIVO wL | S#09

Business Manager's Name Street Address City State | ZIP Telephone Number
Building Owner's Name Street Address City . State | ZIP

(LBeT Kemmen | Y30 Eum Srpes | ANTIe W | GH07

(Over)
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(SECTION 4) PARTNERSHIP INFORMATION

Partnership Name:

Packet Pg. 110

List name, address sex, race and date of birth (DOB) of all partners Atz‘ach additional sheets if necessary. .
Name (Last, First; MI) - e . . | Sex | Race ,DQB StreetAddress R City . State | ZIP

(SECTION 5) CORPORATE INFORMATION
State of

Corporation Name: ;
Incorporation:

List name address, sex; ‘face and date of blrth (DOB) of ali corporatson off icers and directors. Attach add/tlonal sheets if necessary.
Name (Last, First, MI).. .. . | "Séx-{ Rage'|'DOB. .| Sirept Addfess - lcity .. . {stie | Zip"

(SECTION 6) PENALTY NOTICE

I understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in
the application or for any violation of Wis. Stats. 48.62 or 948.63.

application.

Signature of Appficant:

| 'ﬂoéﬁu— C ILEmm &GN

Print Name of Applicant;

_’FOR ADMINISTRATIVE USE ONLY

. UcenslngAulhonIy

‘4 (‘,l“Iy D'I:" Ar\‘I:l%Sa

‘iLngnée’NImear-As_sIgned - Qa;e'Eﬁedﬂ\Ig‘ oo PGl

{‘FEES RECEIVED

Secondhand Dealer MaII/FIea Market Llcens ; $ -
TOTAL FEE $"a"‘(-; Bo. E

:‘_FOR LAW'ENFORCEMENT USE-ONLY

%Recommend Approval A, R | Recommend DenlaI (Attach epranaﬂon) et VIRV S
LD o Jrr s

Investlgatlng Off‘ ce Slgnature

Pnnt Naine of Investlgatmg Off foer::
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Department of Agriculture, State of Wisconsin

Trade and Consumer Protection {W! Stat. 134.71)

CP-121 (TRAG-433), 4/08

LICENSE APPLICATION
N for
PAWNBROKER

SECONDHAND JEWELRY DEALER
SECONDHAND ARTICLE DEALER
SECONDHAND ARTICLE DEALER MALL/FLEA MARKET

CHECK ALL THAT APPLY:

1 Original application "R Renewal

TYPE: [ Pawnbroker $210.00 [1 Secondhand Jewelry Dealer $30.00

Secondhand Article Dealer $27.50 [ Mall/Flea Market $165.00
pa.icL Hiegille

INSTRUCTIONS:

INDIVIDUAL LICENSE — Complete Sections 1,2, 3and 6
PARTNERSHIP LICENSE —~ Complete Sections 1, 2, 3,4 and 6
CORPORATE LICENSE — Complete Sections 1, 2, 3, 5, and 6

(SECTION 1) APPLICAN

) INFORMATION
Applicant Name (Last, First, M) e

HoFE ?ﬁm’\/ B

Street Address City State | ZIP

8/S )= S e ditigq WT [CYyes
\YJ

(SECTION 3) BUSINESS INFORMATION

Business Name Street Address City State | ZIP Telephone Number
il ho e sale Fredrer | G715 SR 403 At g |S Ho§ |G 26450
OwneY's Name Street Address City State | ZIP
I g
ﬁ?@w&u T ¢1s 5P gue A i wy P Yvef :
Busine€§ Manager's Name Street Address city V State | ZIP Telephone Number
‘Building Owner's Name Street Address City State | zZIP Telephone Number

(Over)

Packet Pg. 111
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_(SECTION 4) PARTNERSHIP INFORMATION

Partnership Name:

Packet Pg. 112

List name, address, sex, racé and date of birth (DOB) of all. paﬁners Attach additional sheets if necessary.

Name (Last, First, M) - . . | Sex { Race .DOB -Street Address . City . .State | ZIP

State of

Corporation Name: .
Incorporation:

‘List name address, sex; ‘race and date of birth, (DOB) of all corporatlon officers and directors. Attach addlt/onal sheets if necessary

‘Nae (Last, First, MJ). - ~I|'séx-| Race |'DOB., [ StrestAddress - . .. .| City . . | Stals. | Zip

N

< ———
—

N

(SECTION 6) PENALTY NOTICE

I understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in
the application or for any violation of Wis. Stats. §§ 134.71, 943.34, 948.62 or 948.63.

Under penalty of law, | swear that the information provided in this application is true and correct to the best of my

knowledge. | agree to inform the clerk w:thm ten (10) days of any change in the information supplied in this
application.

Signature of Applicant. § ,q.wh\‘ H uﬂ
Print Name of Applicant: % A1 Q{v H (,,f,l// -

'FOR ADMINISTRATIVE USE ONLY

Lcensing Authority — ~ © LIpsnéa'NImeerAssIgn_ed_ S .- Daté Effec:ﬂ\‘la S Clerk . PR

@. "Iy o-P Ah‘b%o

$e. Lo .‘V'a‘fSecondhand Artlcle Llcense .‘B 3'7

»IFEES RECEIVED ﬂf; ‘Pawnbroker?BB )

Pawnbroker Llcense $ s o ) . Secondhand Dealer Ma /Flea Market Llcense $

Secondhand Jewelry Llcense $ - "TOTAL FEE! $ 51’7 SD S

FORlLAW EN ORCEMENT, 'SE ONLY

Mcommend Approval - EI Recommend Demal (Attach explanatlon )

Investlgatmg Ofr‘ ice Slgnature § ‘,7 @/Lv D ; Qatei A‘ /Zon)ﬁ/G )

APrthame QflnvestlgatrngAOffcer;A- - . 5 /‘f/c i J :7.«1// o
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