City of Antigo

Common Council Meeting
Amended to Include Attachment for Resolution 93-25 (List of Election Inspectors and Special

Voting Deputies)

Council Chambers Wednesday, December 10, 2025
City Hall, 700 Edison Street 6:00 PM

Common Council Meeting will Inmediately Follow the Finance, Personnel and Legislative
Meeting but NOT earlier than 6:00 PM

Call to Order by Presiding Officer
Roll Call

Pledge of Allegiance

Moment of Silent Meditation

Approval of Minutes

1.  Approve Minutes from the November 12, 2025 Meeting (Contingent Upon Completion)

Public Hearing

Public Hearing will be held to discuss rescinding the City of Antigo's Floodplain Ordinance and
adopting a New Floodplain Ordinance as required by state law at which time all interested
parties will be given the opportunity to address Council

Citizen Comment

Individuals not listed below and wishing to address Common Council must sign in prior to the
meeting. A time limit of 5 minutes will apply unless otherwise approved by Common Council.
Any ruling by the presiding officer relative to Citizen Comments may be overruled by a
majority vote of members present.

2. Subjects on the Current Agenda - The presiding officer will call each speaker to the
floor during this portion of the meeting. The presiding officer may determine the order of
speakers so testimony is heard in the most logical groupings

3.  Subjects Not on the Current Agenda - The presiding officer will identify the
appropriateness of public comments at this time and may place the matter on a future
agenda, or could refer the matter to staff or committee for investigation and report.

Update on Citizen's Referrals from Previous Council Agenda

Committee Reports

Consent Agenda

Consent Agenda Resolutions
83-25 Sewer Credit Request for 230 Deresch Street in the Amount of $24.42
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84-25 Engineering Services Contract for Tenth Avenue Utility

85-25 Engineering Services for the next Community Development Block Grant (CDBG)
4-500 Block of Hudson Street & Pearl Avenue

Consent Agenda Communications

4. Department Manager Reports

Consent Agenda Proclamation(s)

New Business

Resolutions

86-25 Seasonal Lake Park Concession Fee for Antigo Dugout Club Use During Season
(Contingent on Approval from the Park, Cemetery and Recreation Commission at
the meeting held on December 8, 2025)

87-25 Approving Most Advantageous Bid for a 3-Year Tree Service Contract for the City
of Antigo (Contingent on Approval from the Park, Cemetery and Recreation
Commission at the meeting held on December 8, 2025)

88-25 Approving Most Advantageous Storm Clean-up Bid for Tree Services (Contingent
on Approval from the Park, Cemetery and Recreation Commission at the meeting
held on December 8, 2025)

89-25 Accept the Offer to Purchase of $5,000 for the City-owned Lot Located at 523/527
Edison Street With the Contingency That the Construction of a New Building Will
Begin Within 18 Months of Purchase (Contingent on Approval from the Finance,
Personnel, and Legislative Committee at the meeting held before the Council
meeting).

90-25 Re-establish a Lead Office Person for the Clerk-Treasurer/Finance Director's Office
(Contingent on Approval from the Finance, Personnel, and Legislative Committee at
the meeting held before the Council meeting).

91-25 Funding for a Grant Write for the Weather Warning Siren Project (Contingent on
Approval from the Finance, Personnel, and Legislative Committee at the meeting
held before the Council meeting).

92-25 Approve Updated Employee Manual

93-25 Appoint Election Inspectors and Special Voting Deputies for the 2026-2027
Election Term

Licenses

5. "Class B" Beer/Fermented Malt Beverage and Intoxicating Liquor License for Mickey Jo
LLC DBA McKenzie Palace Theatre, McKenzie J. Zima, Agent, located at 823/825
Avenue (Contingent Upon Completion of Inspections)
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6. Secondhand Article Dealer License for Charles C. Braatz dba Mojo Electronics, Inc. at 323
Superior Street

7. Secondhand Article Dealer License for Rhonda K. Christian dba Christian's Upscale
Resale at 815 Fifth Avenue

8. Secondhand Article Dealer License for Sheldon T. Hable dba Galactic Gaming at 715 Fifth
Avenue

9. Secondhand Article Dealer and Secondhand Jewelry Dealer Licenses for Bart R. Markgraf
dba Bart R. Bullion and Coin at 637 Superior Street

Ordinances
1384B Repeal Current Floodplain Zoning Ordinance

1385B City of Antigo Floodplain Zoning Ordinance Update

Miscellaneous Business

Payment of Bills

10. Direct Deposits for November 7 and November 21, 2025 Payrolls
11. BMO Bank Accounts Payable Check Nos. 85192- 85342

12. Self-Funding Health Insurance Check Nos. 2182-2184

13. Block Grant Revolving Loan Check Nos. 3805

Committee Referrals
Referral of any matters to committees. No discussion or action may be taken on the referral.

Adjournment

Upon reasonable notice, efforts will be made to accommodate disabled individuals through
appropriate aids and services. For additional information, contact clerk treasurer’s office, 700
Edison Street, Antigo, Wisconsin 54409. (715) 623-3633 extension 100. Members of and
possibly a quorum of members of other governmental bodies may be in attendance to gather
information. Any governmental body other than that specifically referred to above will take no
action.

Date Mailed: December 8, 2025 Thomas C. Bauknecht

Page 3 of 158



Origin: Public Works Committee

December 10, 2025
Resolution No. 83-25

Whereas, the resident at 230 Deresch Street advised that their garden hose burst causing the
water to run into their back yard; and,

Whereas, the water did not run into the sewer, so it was not treated, the resident is requesting a
one-time credit to their account of $24.42 for sewer charges.

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to approve a one-
time sewer credit of $24.42 for the resident at 230 Deresch Street.

Mayor

Attest:

Clerk — Treasurer
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Origin: Public Works Committee

December 10, 2025
Resolution No. 84-25

Whereas, during the Tenth Avenue Wisconsin Department of Transportation (Wis DOT) design
project it was discovered that utilities need to be replaced from Gowan Road to
Deleglise Street; and,

Whereas, Ayres & Associates were the Wis DOT chosen design firm; and,

Whereas, Ayres & Associates have submitted a design contract for those services; and,

Whereas, the cost will be paid for by the respective utilities; and,

Whereas, Ayres & Associates estimates a contract not to exceed $30,000; and,

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, would like to enter
into a contract with Ayres & Associates for utilities engineering services on Tenth

Avenue from Gowan Road to Deleglise Street for the amount not to exceed $30,000
with the funds to be paid by the respective ulities.

Mayor

Attest:

Clerk — Treasurer
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Origin: Public Works Committee

December 10, 2025
Resolution No. 85-25

Whereas, it has been identified that the 400 & 500 blocks of Hudson Street and the block of
Pearl Avenue are in need of new utilities and roadway; and,

Whereas, we have reached out to Ayres & Associates to help with the next 2027 Community
Development Block Grant; and,

Whereas, Ayres & Associates have submitted a design contract for those services in the amount
0f $195,706.00 ; and,

Whereas, the cost will be paid by the respective utilities and road construction CIP; and,

Whereas, these funds have been budgeted for in the 2026 budget; and,

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, would like to enter
into a contract with Ayres & Associates for utilities engineering services on 400 & 500

Block of Hudson Street and the block of Pearl Avenue for the amount of $195,706.00
with the funds to be paid by the respective utilities and the street construction CIP.

Mayor

Attest:

Clerk — Treasurer
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DANIEL DULEY
CHIEF OF POLICE
DDULEY@ANTIGO-CITY.ORG

KYLE RUSTICK
CAPTAIN
KRUSTICK@ ANTIGO-CITY .ORG

December 2, 2025

December 2025, Council Report

November 2025 Antigo Police Department Activities

From September 1, 2025, to September 30, 2025, the Antigo Police Department had 682 calls for
service, 108 investigative reports initiated, and 34 arrests. Officers issued 37 traffic citations, 17 non-

traffic citations. Numerous other verbal warnings were given for various offenses. Officers completed
19 crash investigations.

Community Engagement

Officer Schilling conducted an active shooter training with A.V.A.I.L. staff.

Daniel J. Duley
Chief of Police
Antigo Police Department

840 CLERMONT STREET, ANTIGO WI 54409 PHONE: (715)627-6411 FAX: (715)627-6433

WWW.ANTIGO-CITY.ORG
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DANIEL DULEY

CHIEF OF POLICE

ANTI G 0 DDULEY@ANTIGO-CITY.ORG
KYLE RUSTICK

POLICE DEPARTMENT

User: DDULEY ANTIGO POLICE DEPARTMENT 12022025 12:23:33

AGENCY: ANFD

Date Range: date_occufrom 11/01/2025 00:00:00.000 - 11302023 23:59:32.000
INCIDENT OFFENSE DETAILS

Crime against Person Total Victim(s)
100 - Kidnapping/Abduction 1 1
13B - Simple Assault & 3
36B - Statutory Eape 2 2
2 Crme against Person total: 3
Crime against Property
200 - Arson 1

(=]

23H - Larcetry (4l other)
240 - Motor V ehicle Theft

270 - Embezzlement

[ —

(=]

290 - Destruction’ Damage/ Vandalism

Crime against Property total: 13

Crime against Society

35A -DmgNarcotic Violations 4
120 - Animal Cruelty 1

Crime against Society total: 3

Crime against Other
20C - Disorderly Conduct 17
20D - Driving under Influence 1
20T - Trespass of Eeal Property 2
F0Z - All Other Offenses 19

Crime against Other total: 39
Grand Total: 43

840 CLERMONT STREET, ANTIGO WI 54409 PHONE: (715)627-6411 FAX: (715)627-6433

WWW.ANTIGO-CITY.ORG
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Park, Cemetery & Recreation Department

Memo

To: City of Antigo Park, Cemetery & Recreation Commission
From: Sarah Repp; Park, Cemetery & Recreation Director

Date: November 2025

Re: Park, Recreation and Cemetery Department General Updates

STAFFING: Kiel Korzinek transferred to the Street Department, and we wish him the best. Hunter Honzik
has been promoted to Working Supervisor for the department, and Cole Musolff is the lead position; both
are doing really well in their new roles and responsibilities.

Ryan Higgins one of our full-time general labors is currently deployed; his position has been temporarily
filled until his return by Chris Hagerty. We are grateful to have Chris stay with us past his seasonal
employment and fill this role.

We have also hired Evan Hitz as a winter seasonal and he will be helping with snow removal, ice rinks,
trails, and more.

DECORATIONS at PEACEFUL VALLEY FESTIVAL GROUNDS: Each year we offer the community an
opportunity to create life-size holiday cards and place them in Peaceful Valley Festival Grounds. If you have
an opportunity to drive through you'll also notice that staff did an incredible job decorating the 30 trees, and
swing bench with lights and garland.

HANGING BASKETS:

Renewal letters have been sent for participants of the Hanging Basket Program. Staff removed the baskets
following Labor Day, and have taken them to Hanson'’s in preparation for next year. To-date we have
collected just over $2,500 in donations for the program.

2026 ACTIVITY GUIDES (image on last page of memo):

Brinna completed a comprehensive and beautiful 2026 Activity Guide. Guides will be distributed through the
schools before the holiday break. Most registrations open as of January 1 for 2026 i.e. baseball, soccer, flag
football.

ICE RINKS:
Crews have installed the hockey rink boards, ramp, and Heinzen Pavilion rink frame. We are hoping to flood
the rinks in the next couple weeks.

CEMETERIES: Crews have continued to work to maintain the 3 City of Antigo cemeteries, and coordinate
space sales and burials. Burials take place year-round.

VANDALISM: Restoration crews completed work at the Warming House this past week to fix the damage
caused by arson.

CAMERAS: Dan Duley worked tirelessly with Dirks Group, and our camera software company to bring our
security cameras back online; thank you Dan!

PROJECTS 2026:
» Peaceful Valley Festival Grounds Canopy: Project completion will occur in 2025/2026
= Paint and Repair City Park West Bandstand
= |nstall epoxy floor in City Park West Restrooms
= New doors at Antigo Lake RV Park and Campground
= Robot mowers at Al Remington Little League, Lake Park & Senior League
= Concrete under picnic tables at the James & Mary Draeger Family Splash Pad
and Al Remington Little League.
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SHELTERS & FACILITIES:

e SHELTERS: Shelter season dates are May 1 and close following Labor Day weekend. We accept

reservations at the Warming House year-round.
o REVENUES TO DATE 2025: $14,131

e SINGLE TRACK TRAIL: Enjoy just under 4 miles of trail at N1985 Dump Road. You can enjoy
Fat-Tire Biking and hiking. Trail volunteers Mike Heiny and John Ebel have worked diligently all
year to ensure the trail is in excellent condition. Some sections of trail have trees down that streets
and parks are working to remove. We received a donation for the Single Track, and purchased leaf
blowers for volunteers to use to keep the trail clear of leaves.

e DOG PARK: Get out and let your dog run at the free off-leash 17-acre dog park; open year-round.

e DISC GOLF: Enjoy 18-holes year-round. Disc Golf volunteers work with our crews to ensure that
the course is picked up and maintained; we greatly appreciate the support Disc Golf has provided.
Following disc golf tournaments hosted by HookUp Disc Golf, HookUp provides the Park &
Recreation Department with a donation for continued course maintenance and improvements. The
Street Department has developed additional parking for users off Byrne.

e BALL FIELDS: The High School did an amazing job prepping and maintaining the fields at Senior
League, Lake Park, and Al Remington Little League. This was a new operational procedure this
year, and it allowed our staff to work on the many other tasks that are required of them in the
spring. We will be working with the other leagues, and teams in 2026 to adopt a similar operational
procedure, and we’ll be incorporating robot mowers. These modifications to operating procedures
will leverage staff time and productivity.

e CAMPGROUNDS: The campground officially opened May 1 and closes October 1.
o REVENUES TO DATE 2025: $38,908
e ROTARY BICYLCE PARK AND PUMP TRACK: We will work with volunteers to continue to improve
the course.
e JAMES & MARY DRAEGER FAMILY SPLASH PAD: The James & Mary Draeger Family Splash
Pad season dates are Memorial Day Weekend (May 23) — Labor Day weekends.
e OPTIMST SKATE PARK: New features were installed in mid-June.

RENTAL TRAILER WITH 12 TABLES & 72 CHAIRS: Bookings have been routine, and frequent.
T-ball: 59 registered participants

Coach Pitch: 62 registered participants

Pitching Machine: 38 registered participants

Soccer: 206 registered participants

Flag Football: 166 registered participants

REVENUES TO DATE: $19,044

VOLUNTEERS: Volunteers make our programs and events possible. Additionally, they also help us enhance and
maintain our parks and trails.

Thank you to the volunteers that collected trash along the trail and in the parks.

Thank you to all our coaches

Thank you to NTC volunteers for picking up veteran flags in EImwood Cemetery

Thank you to Boys & Girls Club of the Northwoods for picking up veteran flags in Antigo Cemetery
Thank you to Cub Scout Troop 643 for placing veteran flags in EImwood Cemetery, and collecting
trash along the Springbrook Trail, and adjacent parks.

e Thank you to Mission Antigo Volunteers who coordinate Springbrook Clean-up, and assist with

Arbor Day.

e Thank you to Antigo Garden Club’s Sharon Gibson, which maintains planting areas at City Park
West

e Thank you to Volunteers maintaining our single track trail system; lead volunteers Mike Heiny and
John Ebel

e Thank you to Disc Golf Volunteers for their efforts to maintain and improve the course; lead
volunteers HookUp Disc Golf

® Page 2
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Recreation

'YOUTH NORDIC SKI PROGRAM

This program runs through the winter season with lessons
provided by instructors at the Springbrook X-Country Ski Trail,
Jack Lake, and Gartzkes.

Dates: Mondays, until conditions allow

Time: 4pm-5pm

ANTIGO WRESTLING CLUB
Ages: 4K-8th grade
Contact: antigowrestling@gmail.com

ANTIGO AREA YOUTH HOCKEY ASSOCIATION
Ages: All ages

Dates: late October to mid-March

Contact: Brett Z. (brett. zelly@gmail.com)

OPEN SKATES

Dates: Wednesday, December 31 5-7pm

(Check AAYHA Facebook page for future dates)
Price: $2.00 for skates or bring your own
Location: Langlade County Multi-Purpose Building

OUTDOOR SKATING RINKS

Our outdoor ice-skating rinks can be found at Peaceful Valley
Park, located at 420 Field St. in the winter (weather permitting).
Heinzen Pavilion Rink: is a covered and illuminated space
designed for figure skaters and non-hockey enthusiasts.
‘Outdoor Hockey Rink: features boards, nets, and lighting and is
situated just south of the Heinzen Pavilion.

Warming House: is accessible daily from 7:00am to 8:30pm,

weather permitting for skating.
DNR Ice Safety

SLEDDING

Experience the thrill of sledding at Rotary
Sledding Hill, found at Railway Activity
Park, 1011 1st Ave. The hill will be
illuminated once conditions permit.

ICE FISHING

Antigo Lake: located at 510 4th Ave.
Remington Lake: located at 1228 Hogan St.
and is available for youth and disabled anglers.

WEEKLY EVENTS

Antigo Farmers Market: Every Saturday starting;
June 6-September 26 at 8am; Heinzen Pavilion
Music in the Park: Every Monday & Thursday startin,
June 1-August 31 at 5:30pm; City Park West
Lakeside Market Brat Fry Fundraisers: Every Friday
May-September at 10am- 2pm

Geezer Bike Rides: Every Tuesday May-October
(weather permitting) at 10am; All ages are welcome;
Meets at APL; Contact: Nick Salm 715-216-3629
HOLIDAY EVENTS

Annual Outdoor Easter Egg Hunt: Saturday, April 4;
Pictures start at 9:15am, hunt starts at 10:00am sharp;
City Park East & West; Ages 0-8

Service of Remembrance: Monday, May 25 at 8:00am;
Hudson St Bridge

[iE= Antigo Memorial Day Parade: May 25 at 10:00am; Route

— 5" Aveto Clermont St to 2™ Ave (ending at Courthouse)
%Anﬂgn 4th of July Parade & Fireworks: July 4; Parade at

%™ 7pm and at Fireworks 9:20pm; Route TBD

City-Wide Trick or Treating: Saturday, October 31 at
4:00pm to 6:30pm
Winter Wonderland Holiday Display: November 1 at
Peaceful Valley Festival Grounds; We invite all businesses
and organizations to participate in this FREE opportunity.
Annual Chili Cook-Off and Christmas Parade: December 2
5:15pm-6:15pm OF Chorus will be caroling at Yesterday's
Sign Park; 5:30pm Chili samples; 6:00pm Tree Lighting in

esterday's Sign Park; 6:30pm Parade starts on 5 Ave.

community events and
programs visit
www.alcinfo.com and view
our community events
calendar.

City of A
Job Opportuni

HANGING BASKET PROGRAM

Online registration for a basket and plaque, annual renewal,
or general donation to support the program is now available.
Plaques are a $150.00 one-time fee with an initial $50.00
basket donation ($200.00 total). Renewals are $50.00/year
and are due by December 31. Each location supports up to 2
plaques. If you are no longer interested in renewing, please
contact our office at 715-623-3633 x-131/154 and we will get.
your plaque returned to you.

JAMES & MARY DRAEGER FAMILY SPLASH PAD
Dates: May 22-September 7
Hours: 10am to 7.30pm

FREE CAR SEAT SAFETY CHECKS
Free car seat safety checks are every third Wednesday of each
month from 4:00pm-6:00pm. Located at the City of Antigo Fire
Department; 700 Edison St., enter off 4th Ave.

The Antigo Parks & Rec Department manages over 250
acres of parks, playgrounds, playing fields, trails, and open
es. With 21 parks, approximately 5.5 miles of trails,
and 8 ball fields featuring various amenities and facilities,
we take pi offering for our
community. Activities such as walking, biking, running,
disc golfing, and dog walking flourish on our trail system.
our trails include paved paths, boardwalks, woodchip
trails, sidewalks, and off-road sections. Get outside and

discover the beauty of our parks and trails in 2026!
FOR MORE INFORMATION ABOUT FUTURE PLAN!

| Ball

| AlRemington Little League
830 Langlade R

el lac
B a8 & i 4

2026 PLANNED PROJECTS
« Paint & Repair Bandstand at City Park West

New Doors at Antigo Lake RV Park & Campground
« Peaceful Valley Festival Grounds Canopy
Construction

Epoxy Flooring at City Park West bathrooms
Continued Buckthorn Removal South of Elmwood
Cemetery

Concrete Pads under tables at Al Remington Little
League and City Park East

RK SYSTEM VISIT THE CITY OF ANTIGO

WEBSITE TO VIEW THE 2024-2029 CITY OF ANTIGO COMPREHENSIVE OUTDOOR RECREATION PLAN

Rentals

The City of Antigo has 7 shelters available for the

s

Saratoga Park Shelter ; i N

County.

ANTIGO LAKE RV PARK AND CAMPGROUND (815 HUDSON ST.)
(2026 SEASON: MAY 17O OCTOBER 1)

availability/make a reservation- Check infout is at LOOPM  pRICING

*Sites

Rental Trailer

12’ enclosed trailer with
12, 6’ Resin Tables and 72,
Resin Chairs is available
to rent yearly for
residents of Langlade

You can make reservations up to a year in advance, go to the Gity of Antigo website or call the office to check
« PADDED RV SITES (1-13)....
* 22' CAMPER/TENT SITES (14-17)...1$15.00
TENT SITES (18-20)...

OVERFLOW SITES (32-41).

WATERFILL (SPIGOT ON SITE).....] $10.00 ]
DUMP STATION FEE...merersvrrnn] $10.00 féf;-'@“ﬁ"' -
© DUMP STATION IS FREE FOR CAMPERS {;ﬁt;;

20 are Rustic Camping si
allowed stays no more than 1week in duration per
visit, and no more than 2 weeks total per season.

SARATOGA CAMPGROUND (1020 EDISON ST.)
Saratoga Campground ($10/night) is available
during ball tournament weekends, see City of Antigo
website for more information or scan the QR Code.

public to rent for various events, large and small

« shelter facilities are available for rent from
May 1 to Sept 1 with the exception of Peaceful
Valley Warming House which is available year-
round and the Heinzen Pavilion available
through October

+ Rentals are accepted a year in advance of the
rental date

« Reservations can be made online, over the
phone or in-person at City Hall

DR

-1$25.00

$10.00
1$10.00
1$15.00

Antigo Lake RV Park
& Campground

2026 ACTIVITY GUIDE
F ANTIGO PARKS AND RECREATION
g

CITY

ACTIVITIES | PARK
SHELTER/FACILITIE

J

COMMUNITY EVENTS

ANTIGO CITY HALL | 700 EDISON STREET | 715.623.3633 X-154
WWW.ANTIGO-CITY.ORG | INFO@ANTIGO-CITY.ORG

“Antigo Area on the

» ©)

Information about following programs can be
found on our website. i Indicates sign-up
will be/are available on our website.

T-BALL
This is a fun league where youth hit off a tee, learn to run the bases, and
learn the concept of fielding. Practices are prior to games.

Ages: 3-4 (as of Aug 31, 2026)

Dates: Tuesday, May 5- Thursday, June 4 (Tues & Thurs)

COACH PITCH BASEBALL
Participants will hit from an underhand toss from their coach.
Ages: 5-6 (as of Aug 31, 2026)

Dates: Tuesday, May 5- Thursday, June 11 (Tues & Thurs)

ANTIGO DUGOUT CLUB BASEBALL
Ages: LL (as of August 31), Babe Ruth (as of May 1, 2026):

LL Minors: 8-10 LL Majors: 11-12 Babe Ruth: 13-15

Stallions: Ages 8- 15 (as of April 31, 2026)

Dates: LL Opener, May TBD (games are every Monday & Wednesday)
Questions: www.antigodugoutclub.org,

LANGLADE COUNTY JUNIOR LEAGUE BASEBALL.
LCJLis a co-ed league for young baseball players, Games are played at
different fields throughout Langlade County.

Ages: (asof May 1,2026); Cleague:5-3 Bleague:9-12 Aleaguei13-15
Dates: C League (End of May - End of June);

B League (End of May - Mid-July); A League (End of May - End of July)
Registration is in-person at various county locations.

Contact: Dan Witman (715.216.0078 or witmadan@sdofcrandon.com)

ANTIGO FILLIES SOFTBALL - Local, Traveling, and Legion

Ages: 7-18 (as of Sept 1,2025)

City League: 8U and 10U will play games in Antigo. 12U will play in Antigo
and Merrill. 14U/Junior Legion will include travel within Central Wisconsin.
Fillies Traveling League:

8U (Ages7-8) 10U (Ages 9-10) 12U (Ages11-12) 14U (Ages 13-14)
Wisconsin Legion Softball League:

Ages: Grades 9th-12th (includes current year graduates and incoming
freshman)

Contact: antigofillies@gmail.com

PICKLEBALL
A fantastic activity for everyone! Be sure to check out the ‘Antigo
Pickleball Facebook page for the latest news and updates on Pickleball in
Antigo.

Dates & Times: When weather permits

Monday - Saturday mornings 9 am to 12 pm

Tuesday, Thursday, Sunday night's 4-8 pm

Location: Krueger Courts at Jaycee Park; 915 10th Ave

Contact: AntigoPickleball@gmail. com

SOCCER
The main goal is to have fun, learn good sportsmanship, and learn basic
soccer skills. Practices are built into the schedule. Games and practices are
played at Saratoga Park.

Ages: K- 9th Grade (as of September 1, 2025)

Dates & Times:

K-3rd; July 13- Aug 12 (every Mon & Wed); 5:30 PM or 6:50 PM

4th-8th; July 14-Aug 13 (every Tues & Thurs); 5:30 PM or 6:50 PM

Gk
sand are bondiie

Campground
Reservations

ElK Shoot-out: TBD
YOUTH VOLLEYBALL - Camp, League, and Club
Youth Camp: Open to 3rd-8th grade girls and boys. Held on Aug 10-13; 3rd-
5th 4-5:30 PM and 5th-8th 5:30 to 7:30 PM at Antigo High Schaol
Spring League: Open to 4th-8th graders. A parent meeting will be
scheduled for late February, with tournaments from March to May. More

ion and sign-up details will be avail on the Parks and Rec

website.
W Flight Volleyball Club: Open to ages 10-17. Tryouts held in November,
with tournaments and practices from December to March.

Mauk )

Recreation

“‘City of Antigo Park, Recreation & Cemetery Department’
You will find information on events, updates,
cancellations and more!

Visit the website to confirm registration dates

and pricing. Some program prices may

increase after certain deadlines.

RCTRACK
Located at Railway Activity Park: 1011 1st Ave;
access off of 3 Ave entrance.

Track maintained by Langlade County Radic Control Club.

Check their Facebook page for tournament dates.

DISC GOLF

18-hole disc golf course; access off of dead end of Virginia t, Byrne
St, or walk the Boardwalk starting on the North end of 2nd Ave.

BASKETBALL CAMPS (SUMMER)
Mare information coming saon on upcoming dates
Youth Basketball Camp Girls & Boys: 1st-8th grade

and times.

Red Robin Hustle & Grind Boys Camp: 7th-12th grade

YOUTH SKILLS BASKETBALL CAMP (FALL)

Dates: Sundays (last Sunday of Oct- second to last
Little Dribblers: K-3rd grade

Little Robins: 4th-6th grade

RED ROBIN TRAVEL BASKETBALL TEAMS

Sunday of Nov)

For players looking to advance their skills in a competitive setting,
our Red Robins travel teams offer a fun and organized experience

through the Great Northern Basketball League.
Ages: Boys & Girls 4th-8th grade

Dates: Girls 4th-6th: Nov-Feb; Girls 7th-8th: Oct-Dec

ANTIGO YOUTH FOOTBALL CAMP
This ball

Schewe (cschewe@antigoschools.org)

will

to

every position in football. All aspects of the game will be covered
along with skill competitions and touch football games played at the

end of each day. Make sure to bring a mouth guard,

water bottle.

Dates & Times: July 21 & July 22
4th-6th grade from 3:30 PM - 5:00 PM
7th-8th grade from 5:15 PM - 6:45 PM

FLAG FOOTBALL

cleats, and a

Have fun and learn basic football fundamentals and concepts.

Ages: 4K-6th Grade (as of September 1)

Dates: September 15- October 15 (every Tues & Thurs)

SWIMMING/ AQUATIC
Clara R McKenna Aquatic Center

Memberships, lessons, punch passes, party room reservations, and
day passes can be purchased in-person or on the Park and Rec

website.

Schedules: Posted on www.woodsonymea.com/antigo/

Contact: antigoswimming@gmail.com or 716-627-0497

ANTIGO GYMNASTICS CLUB

Parents can create a family account on the website, and they will be
notified about any upcoming classes. Register and pay for classes on

the website as well.

Website: https://portal.iclasspro.com/antigogymnasticsclub

Ages: 318
Contact: agcgymnastics@yahoo.com

YOUTH BOWLING CLUB

Ages: Youth League, Middle School, and High School

Dates: Friday Youth League 10/10/25- 4/24/26
Contact: Brian Mattmiller (715-627-4325 or
northstarlanes@outlook.com)

Page 11 of 158



Corey Smith PROFESSIONALISM
. . INTEGRITY

Fire Chief

csmith@antigo- COURAGE

city.org COMPASSION

To: Mayor Bauknecht and Common Council

From: Corey Smith, Fire Chief

Date: December 10, 2025

Re: December Council Meeting Fire Department Report

STAFFING

We will be welcoming three new personnel on December 15%. Braden MacDonald comes to us from
the Germantown area, Brayden Asch from Portage, and Kendrick Himmel is from Green Bay. All
three are Firefighter/EMTs.

CALLS & EQUIPMENT

The call volume through the end of November is 2230 total calls. Ambulance calls are at 1710 total
and 1123 in the city. We had 144 fire calls so far in 2025. At this time last year our total number of
calls was 2222.

We are preparing to take delivery of our new ambulance from Pomasl Fire Equipment. The unit
is being upfitted with equipment and graphics at Pomasl’s this month.

TRAINING & COMMUNITY EVENTS

We have begun the annual “Keep the Wreath Green”
campaign. The purpose is to bring fire safety awareness to
the forefront of people’s minds during the holiday season.
Departments throughout Langlade County are each
displaying a wreath with green bulbs, which will be replaced
by a red bulb for every structure fire during the holiday
season. There is also a white bulb displayed in memory of the
victims of the 9/11 attacks. The campaign runs from just prior
to Thanksgiving until after New Year’s Day.

We also participated in the Antigo High School Career Fair
on November 6™, giving us the opportunity to engage with students and promote the upcoming
Fire Academy being held at the school this spring.

700 Edison Street
Antigo, Wisconsin 54409
715-350-7350
wWww.antigo-city.org
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Our personnel refreshed on CPR certification this month and will be working on other refreshers
in the coming months.

Northeentral Technical College gave our department tours of the new sawmill facility throughout
the month. The department is also working through the onboarding process for NERIS, which is
the new reporting database for fire incidents, replacing the NFIRS system.

Thank you, once again for taking time to read this report. As always, my door is open and we
would love to have you ride along with us!
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Building Inspection/

Zoning Administration
Department

Memo

To:  City of Antigo Common Council

From: Beth McCarthy, Building Inspector/Zoning Administrator

Date: December 2025

Re: Building Inspection and Zoning Administration Department General Updates

Building Permits:
The Building Inspections Department issued 13 various types of building permits in the month of November
and completed the required inspections.

New Construction and Remodeling Projects:

The Antigo Dollar General is planning to begin construction this year. They were granted an early start from
the Wisconsin Department of Safety and Professional Services to begin the footing and foundation work and
for the installation of the in-floor hydronic heating system.

Abatement/Code Enforcement:
Our department addressed 12 ordinance and code violations in the month of November with the help of the
City of Antigo Police Department and the City of Antigo Street Department.

Razings and Demolitions:
The houses located at 1035 8™ Avenue and at 835 Hogan Street are scheduled for demolition in December.

Zoning and Ordinances:

Recently, the City of Antigo received a Letter of Final Determination (LFD) from the Federal Emergency
Management Agency (FEMA) notifying the City that updated Flood Insurance Rate Maps (FIRMs) and the
Flood Insurance Study (FIS) for Langlade County must be adopted into the local floodplain ordinance within six
months. The City ordinance must be updated and approved by DNR and FEMA no later than March 17, 2026,
or our community will be suspended from the National Flood Insurance Program (NFIP). The ordinance
change was approved at the November FP&L meeting and is on the December Council meeting agenda for
final approval.

There has been a recent influx of at home businesses in the city. Brinna Mauk did a fantastic job of creating
an easy-to-follow “City of Antigo Home Occupation” brochure for the public, which explains which home
businesses do not require a permit to operate, which ones do, and which ones are prohibited.

City Owned Property:

An offer to purchase and a proposal was recently submitted by a local businessperson to purchase the city-
owned vacant lot at 523/527 Edison Street. The proposal is on the December 10t FP&L and Common Council
meeting agendas for approval.

Zoning Board of Appeals:

A Zoning Board of Appeals meeting is scheduled for December 10t at 5:30 pm to approve a proposed
variance. The owner of 414 E 9" Avenue is petitioning to build a garage that will exceed the height of their
primary structure and that will exceed the maximum allowed 1,000 square feet in size.
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Kaye M. Matucheski
City of Antigo

700 Edison Street

Antigo, W1 54400 Clerk-Treasurer
(715)623-3633, ext. 102
kmatucheski@antigo-city.org

Memo

To: Mayor Bauknecht and Common Council
From: Kaye M. Matucheski, City Clerk-Treasurer
Date: December 4, 2025

Re: December Council Report

Between Jeanne Jensen and myself, we have 28 and 29 years of service respectively. With
Jeanne leaving, there is a lot of knowledge walking out the door. As | have been saying, my
retirement is only a year or two down the road so we really need to start looking more
seriously at succession planning.

For 2026 we will try to focus on getting the files and electronic storage organized so that | am
not the only one that knows where some things are filed. | will also be working on making a
calendar of duties by month to assist a new person. There will also be more cross-training to
assist with any future transitions.

As you also may know, Jeanne and | have worked many extra hours over the years to get
everything done on a timely basis. There are a few things wrong with this. First, no one
should have to work that many hours on a regular basis. Second, new people coming in may
not be able or willing to work that many hours. With that being said | have been giving
thought to how to be more efficient in how we work.

On the agenda, pending FP & L approval, is a resolution to move my Utility Billing Clerk to a
lead person position within the office to handle some of the day-to-day supervision duties that
would normally be done by the Deputy or myself. The other thing is that we are looking at
ways to make duties more efficient with the use of technology. One of those you have
already approved as we are moving our software, Springbrook, to a cloud based system.
That is just the start of what we hope to do. You will hear more on this as we go through
2026.

Tax bills should be mailed out before the Council meeting. As | had previously noted,
through an error | made in calculation the mill rate is actually decreasing by about 70 cents.
This is great news compared to my original thinking.

One final thank you to Jeanne Jensen as her official retirement date is December 12th. | will
miss our every day interactions.

That is all for this month but as always, if you have any questions or concerns, please feel
free to contact me.
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Origin: Park, Cemetery and Recreation Commission

December 10, 2025
Resolution No. 86-25

Whereas, Antigo Dugout Club, which supports various youth baseball programs in the
community, reached out to see about the possibility of reserving Lake Park Concession
for their use during the upcoming season; and,

Whereas, Lake Park Concession is available to the public for reservations at a rate of $60 for a
resident and $90 for a non-resident; and,

Whereas, A report was run that showed a look-back over the past 5 years for reservations during
their season dates, and on average the revenues generated by reservations were $265
during that timeframe; and,

Whereas, Assessing a daily reservation fee to the club would be cost prohibitive and; and,

Whereas, if Antigo Dugout Club wishes to use Lake Park Concession for their season that a $265
fee be assessed for use of the facility, which off-sets revenues not being generated by
public reservations; and,

Whereas, Once Antigo Dugout's season is completed Lake Park Concession will again be
available to the public for reservations ; and,

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to assess a fee of
$265 to Antigo Dugout Club if they wish to utilize Lake Park Concession during their
season.

Be It Further Resolved, following the conclusion of their season Lake Park Concession would be
available to the public for reservations.

Mayor

Attest:

Clerk — Treasurer
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Origin: Park, Cemetery and Recreation Commission

December 10, 2025
Resolution No. 87-25

Whereas, The City of Antigo contracts with a tree removal service for pruning, removals and
assessments; and,

Whereas, The current contract expires on February 23, 2026; and,
Whereas, Bids were received; and,

Whereas, it is recommended to award the bid to: for the
amount of § /hour, which includes all machinery and crew and
$ /hour, while working with a city crew.

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to award the bid

to: forthe amount of $ /hour, which
includes all machinery and crew and $ /hour, while working with a city
crew.

Mayor

Attest:

Clerk — Treasurer
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Origin: Park, Cemetery and Recreation Commission

December 10, 2025
Resolution No. 88-25

Whereas, The City of Antigo was awarded a DNR Urban Forestry Catastrophic Storm Grant;
and,

Whereas, The City of Antigo crews identified trees that need to be pruned and/or removed
and assessed that were beyond our equipment and/or training; and,

Whereas, Bids were received; and,

Whereas, it is recommended to award the bid to: for the
amount of $

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to award the bid
to: for the amount of $

Mayor

Attest:

Clerk — Treasurer
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54=x50 Farm Building

Category : Farm Buildings, Metal Barns, Prefab Barns

SKU:GB-159
5 Star Building

Price Starting At:
$32,620.00

Accessories shown are not included - call to
customize

*Prices may vary based on your state, local
wind and snow ratings
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Lincoln Garage 50x65x14

STARTING AT: $52,095.00

Prices varies by State,Location and customization. Call us at
1-800-244-4798 for latest low price.

Free Delivery and Installation

GET FREE ESTIMATE

FREE INFO NO PURCHASE NECESSARY

Talk To A Building Specialist
Ra +1 (800) 244-4798

CUSTOMIZE YOUR BUILDING

Call Now +1 (800) 244-4798
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Free Delivery and Installation
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Talk To A Building Specialist
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Origin: Finance, Personal, and Legislation

December 10, 2025
Resolution No. 89-25

Whereas, the city owned property located at 523/527 Edison Street was approved to sell; and,

Whereas, the sale is contingent the owner constructing a new building within 18 months of the sale;
and,

Whereas,an offer to purchase was submitted of $5000, along with a proposal to construct a
commercial building within the allotted timeframe .

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to accept the offer to
purchase of $5000 for the city-owned lot located at 523/527 Edison Street with the
contingency that the construction of a new building will begin within 18 months of

purchase.

Mayor

Attest:

Clerk — Treasurer
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Origin: Finance, Personnel & Legislative Committee

December 10, 2025
Resolution No. 90-25

Whereas, the Clerk-Treasurer/Finance Director’s (Clerk) Office previously had a lead office
person but this position has not been filled in a few years; and,

Whereas, the Deputy, with 28 years of experience, retired and a person within the office moved
into the Deputy position so a new office person is being hired; and,

Whereas, succession planning is important before the Clerk retires; and,

Whereas, appointing a lead person will allow another person to provide oversight and training to
clerical staff alleviating additional time needed from the Clerk; and,

Whereas, Jamie Smith has been with the office for over seven years and is very knowledgeable
in the operations of the office so she would be appointed to this position with
additional pay of $1.00 per hour which is consistent with other lead positions within
the City.

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to appoint Jamie
Smith as Lead Office Assisant in the Clerk-Treasurere/Finance Director’s office with
an additional $1.00 per hour to be effective with the first payroll in 2026.

Mayor

Attest:

Clerk — Treasurer
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Origin: Finance, Personnel & Legislative Committee

December 10, 2025
Resolution No. 91-25

Whereas, an AdHoc Weather Warning Siren Committee was established to research the need for
purchasing and installing weather warning sirens back in the City; and,

Whereas, the Committee has been reviewing demonstrations from different vendors and are now
at the stage of fundraising for the sirens; and,

Whereas, the Committee has assured donors that any donations will be returned if the project is
not fully funded; and,

Whereas, the Committee would like to hire a grant writer to research if any grants are available
and to write the grants if found; and,

Whereas, the fee for the grant writer is $25.00 per hour which could be paid for the donated
funds if the project goes forward but if it does not, the Committee has requested the
City to pay for the grant writer; and,

Whereas, Public Improvement Funds would be used with an amount not to exceed established by
the Finance, Personnel & Legislative Committee.

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to authorize the use
of Public Improvement Funds for payment of the grant writer at an amount not to
exceed

Be It Further Resolved, these funds will be reimbursed to the Public Improvement Fund if the
weather warning siren project is completed.

Mayor

Attest:

Clerk — Treasurer
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Employee Personnel Manual Changes for 12-10-25
Will be changed:

e Table of Contents will be corrected on final copy
e Willbe a corrrected organizational chart

Already approved changes by Council:

e DentalInsurance for DPW (Street and PRC)

e Comp Time for DPW (Streets and PRC) beginning December 1, 2025

e Employees eligible for health insurance benefit starting on day of employment
e Health, Dental, and Vision Insurance Changes

Changes Noted in Manual

e Changing DOAS to City Administrator and other minor language corrections or changes

e Holiday Pay will start when a person is hired instead of waiting for 6 months (asking to
retroactively approve this for Thanksgiving)

e Vacation begins at time of employment instead of after 1 year

Changes that need to be added:

e Pg13-Add part-time employees for work performed on a city recognized holiday for one and one-
half times hourly wage (in addition to holiday pay)

e Pg. 16 - Post Employment Health Plan — add “with 15 or more years of service” after eligible
retirees to define it

e Pg19-Add Veteran’s Day as a Paid Holiday for non-represented employees

e Pg20-Sick Leave - take out first paragraph instead of rewording to delete not eligibile for first 6
months

e Pg25-Delete sentence “these employees shall not be eligible for uniform allowance in their final
year of employment”

e Pg 27 -Driver License and Record — add “may be” required to obtain a Commercial Driver’s
License to allow for flexibility on type of CDL needed and add Assistant Building Inspector to the
exemptions

e (NEW FROM FP & L MEETING) Increase uniform allowance from $100 to $150 and delete
requirement for logo wear for those eligible for this allowance.
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CITY OF ANTIGO

EMPLOYEE MANUAL

“Antigo Area on the go”

Approved by Common Council: 08/14/13

Updates approved by Common Council: 12/10/14
Updates approved by Common Council: 12/09/15
Updates approved by Common Council: 12/10/25
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INTRODUCTION

This Employee Manual sets forth employment policy guidelines, rules of conduct and guidance
regarding general expectations of professional behavior and conduct which employees are
expected to follow. This manual informs employees about what the employer may generally
expect from the employees so as to guide employees in their professional duties and in fulfilling
their responsibilities as public servants. It is the employee’s responsibility to read, know,
understand and follow this manual and all other manuals, policies, and rules within the City of
Antigo. Questions can always be directed to an employee’s department head along with Human
Resources or the City Administrator. None of the statements or policies outlined in this manual
are meant to create any contract of employment, nor do they imply that the employer is
guaranteeing employment for any person or changing the at-will employment relationship in any
manner. This manual is not, nor is it intended, to be construed as an employment contract or to
guarantee any rights to employees.

To the extent this manual conflicts with specific language in applicable collective bargaining
agreements or individual employment agreements covering certain personnel, the specific
language of the collective bargaining agreement or individual employment agreement shall have
control over the language of this manual when required. Additionally, any wages, hours and
working conditions referenced in this manual that are subject to the mandatory duty to bargain
are not binding on those parties unless required by the collective bargaining agreement, although
the employees are expected to follow the rules and expectations of conduct found in this manual.

The Chiefs and subordinates of the Police and Fire Departments are also subject to the policies,
rules and regulations promulgated by and within the jurisdiction of those Departments and the
Police and Fire Commission. If there is a conflict between rules or policies spelled out in this
manual, and those required by and within the jurisdiction of the Police and Fire Commission, then
the Police and Fire Commission rules and regulations shall control to the extent of that specific
conflict only, and provided that the rule or regulation does not change an employee'’s status as
an at-will employee of the City or convey any other employment benefit to those employees.

This manual applies to all City of Antigo (City) employees, including those employees of the
Antigo Public Library*. Employees of the Library are also subject to the policies, rules and
regulations of the Library Board. Where any provision herein conflicts with Library Board's rules
and regulations, the Library Board rules and regulations shall control to the extent of that specific
conflict only.

Final interpretation and implementation of any of the policies or rules in this manual are vested
solely with the City of Antigo Common Council through the City Administrator. The policies are
subject to change at any time by the City and will be reviewed and revised periodically.

The contents of this manual are not to be used as a substitute for any controlling ordinance,
resolution, regulation, state or federal statute, code or regulation, common law or other legally
binding authority which are updated from time to time and are controlling.

*The Antigo Public Library operates as an autonomous Board. Whenever policies or manuals of
the City reference a department head, then this would mean the Library Director to the library
staff. All library employees are expected to follow the chain of command (as directed in this
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manual). For library employees, the next step in the chain of command would be the Library
Director and then the Library Board President and to the Board. Library employees may report
acts of discrimination, harassment or retaliation to the appropriate contact person according to
the Anti-Harassment and Retaliation Policy or directly to the Chief of Police if the matter is
criminal in nature. Final interpretation and implementation of any of the policies or rules in this
manual as to Library employees are vested solely with the Library Board through the Library
Director.
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NEW HIRE SECTION

WELCOME TO THE CITY OF ANTIGO

We are very happy to welcome you to the City of Antigo (City). We want you to feel that your
association with the City will be beneficial and productive. You have joined an organization that
has a reputation for high quality in the delivery of our municipal services. Credit for our success
is extended to every one of our employees. We hope you will find satisfaction and take pride in
your work here.

This New Hire Section, along with other parts of this manual, and other policies you will receive,
has been assembled to provide you with an introduction to working for the City. In addition to
clarifying responsibilities, we hope this manual will also give you an indication of the City’s interest
in the welfare of all who are employed here. You are responsible for reading and understanding
this manual along with the various other policies you will be given.

From time to time and in the Council’s discretion, the information included in this manual may
change as a result of City Common Council action. The information in this manual may also be
superseded by the result of collective bargaining negotiations and an agreement ratified by the
Common Council. You may be informed of Council adopted changes through your department
head, bulletin boards, and/or notices sent directly to you. If you are part of a collective bargaining
unit, your union representatives may keep you informed of any changes made to the collective
bargaining agreement.

No employee manual can answer every question, so we encourage thoughtful communication to
resolve routine matters. Conversations provide us an opportunity to know each other better so
please do not hesitate to ask questions. Your department head will answer questions or seek out
the answer for you. We believe you will enjoy your work and your fellow employees and ultimately
discover that the City of Antigo is a great place to work.

We ask that you read this entire manual carefully and refer to it as needed. We also suggest that
your family become familiar with all that the City of Antigo has to offer.

We extend to you our personal best wishes for your success and happiness in your employment
with the City of Antigo.
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COMMUNITY INFORMATION

The City of Antigo is a community of just over 8,000 residents. We are filled with tremendous
civic pride, a diverse business environment and friendly people. We have a host of volunteer
opportunities both at the City and within the community. There are many civic organizations to
join including the Optimist Club, Antigo Rotary Club, Langlade County Historical Society, Kiwanis,
Lions Club, Benevolent and Protective Order of Elks, Knights of Columbus, Junior Women's Club,
Antigo Football and Gridiron Club, Antigo Youth & Antigo High School Blue Line Club (hockey)
along with school Parent/Teacher Organizations at each school to name a few. The Langlade
Hospital built new facilities in 2012/2013 and is committed to providing local access to high
quality health care; raising the level of local care and strengthening our access to specialty care.
They also offer a wide variety of volunteer opportunities. Our small town atmosphere makes
Antigo a great place to live and work.

The City of Antigo offers countless opportunities for recreational enjoyment. The Antigo Parks &
Rec Department manages over 250 acres of parks, playgrounds, playing fields, trails, and open
spaces. With 21 parks, approximately 5.5 miles of trails, and 8 ball fields featuring various
amenities and facilities, we take pride in offering recreational opportunities for our community.
Activities such as walking, biking, running, disc golfing, and dog walking flourish on our trail
system. Our trails include paved paths, boardwalks, woodchip trails, sidewalks, and off-road
sections. Outside the City limits, Langlade County has hundreds of miles of snowmobile, ATV,
hiking, and biking trails, as well as numerous glacial lakes, rivers, and streams. Nestled amidst
breathtaking northern hardwood forests, the area provides unlimited camping, hiking, biking,
swimming, boating, rafting, fishing, and hunting. There is an annual Wolfman Triathlon and
various ice fishing tournaments.

The Unified School District of Antigo has elementary schools, a middle school and a high school.
In addition, there are two (2) local parochial schools. The school district is a member of the Great
Northern Athletic Conference and hosts a wide variety of athletic and club activities in addition
to an active High School Band and music department. Located on the high school campus is the
Clara R. McKenna Aquatic Center that is open to the public. For more information on the school
or the Aquatic Center, please visit their website at  https://www.antigo.k12.wius/ or
https://www.woodsonymca.com/antigo/.

The Antigo Public Library serves all of Langlade County by having a home library within the City
and branch library in White Lake. They have an online catalog that has access to more than one
million items from other libraries within the Wisconsin Valley Library V-Cat Consortium along with
the ability to download audio and ebooks. Numerous other electronic resources are available as
well. For more information, visit the library’s web site at www.antigopl.org.

VISION STATEMENT

Be a collaborative and innovative organization that is future focused and committed to excellence.

MISSION STATEMENT

Provide exceptional customer service, uphold the public trust and advance the community vision
in a fiscally responsible manner for those residing, doing business and visiting the City of Antigo.
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EQUAL EMPLOYMENT OPPORTUNITY STATEMENT

The City is an equal opportunity employer. Employment decisions are based on merit and
business needs. The City carefully selects employees. The City employs people who are concerned
with the success of the City of Antigo; people who care first about the highest quality public
service and the interests of the public, people who can carry out their work with skill and ability,
and people who can work well with our team.

It is the City's policy to seek and employ the best quality and qualified personnel in all positions,
to provide equal opportunity for advancement to all employees, including upgrading, promotion
and training, and to administer these activities in a manner which will not discriminate against or
give preference to any person because of race, color, religion, age, sex, national origin, handicap,
genetic information, ancestry, sexual orientation, marital status, arrest or conviction record, or any
other basis protected by state or federal law. All employees are required to provide proof of
identity and authorization to work in the United States. It is the policy of the City to comply with
all the relevant and applicable provisions of the Americans with Disabilities Act (ADA)
Amendments Act of 2008 and other laws. The City will make a reasonable accommodation
wherever necessary for all employees or applicants with disabilities, provided that the individual
is otherwise qualified to safely perform the essential duties and assignments connected with the
job and provided that any accommodations made do not impose an undue hardship on the City.

The City of Antigo is further committed to providing a work environment in which employees are
treated with courtesy, respect and dignity. As part of this commitment, the City will not tolerate
any form of harassment, verbal or physical, with regard to an individual's race, sex, national origin
or any other protected characteristics. Therefore, all employees are encouraged to bring any
concern or complaints in this regard to the attention of management through the chain of
command or through the reporting procedures in the Anti-Harassment and Retaliation Policy. All
complaints of sexual harassment, or harassment of any kind, will be investigated promptly and,
where necessary, immediate and appropriate action will be taken to stop and remedy any such
conduct.

All employees share in the responsibility for assuring that the policies are effective and apply
uniformly to everyone. Any employees, including those in management positions, involved in
discriminatory practices will be subject to corrective actions up to and including termination.

Equal employment opportunity notices are posted near employee gathering places as required
by law. These notices summarize the rights of employees to equal opportunity in employment
and list the names and addresses of the various government agencies that may be contacted in
the event that any person believes he or she has been discriminated against.
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AN OVERVIEW OF THE CITY OF ANTIGO

City of Antigo
Organizational Chart

Park, Recreation, Building Inspector/ Fire/Ambulance Police

Streets Engineering Clerk[Treasurer & Cemetery Zoning Administrator

Information &
Technology
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ORIENTATION SUMMARY

This orientation meeting is provided for new employees to ask any questions he or she may have
regarding employment with the City of Antigo. After reviewing the documents that are presented
during the orientation process, new employees should feel free to speak with the head of his or
her department or Human Resources regarding any issue that may arise or clarifications needed
about these documents.

CHECKLIST OF DOCUMENTS PROVIDED TO FULL-TIME NEW EMPLOYEES

(as necessary)

New Employee General Information
W-4

WT-4

[-9 — documents needed to establish identity and eligibility to work in the U.S.

Direct Deposit Authorization

Drug Free Workplace Acknowledgment
Electronic Communication Policy

WRS information

Health/Dental (if applicable) Application and information
Life Insurance Application and information
Beneficiary Designation Form
Northwestern Mutual LTD (if applicable)
Aflac information

Official Oath (Police Officer only)

Form SSA-1945 (Fire Dept Employee only)

Post-offer physical/Respirator fit test

Hepatitis B vaccination — make appointment or declination statement

Other policies

Wellness incentive information
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COMPENSATION AND BENEFITS SECTION

COMPENSATION PLAN(S)

For information regarding wages for represented personnel, please refer to the collective
bargaining agreement.

All newly hired full-time non-exempt employees may be paid $1.00/hour less than the stated
wage. The newly hired employee will receive $0.50 hourly increases every six months, as approved
by the Department Manager, until the employee’s wage rate reaches the current stated wage.

Department of Public Works (DPW) general laborer employees completing three (3) years of
successful service may be granted a class increase from class 4 to class 3.

EMPLOYMENT CLASSIFICATION

As all employees are hired conditionally on the basis of continuing need, the employment status
categories stated below or anything contained in these polices or procedures do not guarantee
employment for any specified length of time. Rather, employment is at the mutual consent of
the employee and the City, and can be terminated at will by the employee or the City. Based on
the needs of the employer, employees are classified within the following categories:

Regular full-time employees
Regular part-time employees
Seasonal or Temporary employees
Contractors

A regular full-time employee is an employee designated by the City as a full-time employee and
who is assigned to work a regular schedule and is expected to normally work forty (40) or more
hours per workweek or an average of eighty (80) hours or more biweekly. Exempt employees are
generally classified as regular full-time employees. A regular full-time employee may be exempt
or non-exempt.

A regular part-time employee is an employee designated by the City as a part-time employee and
who works a regular schedule and is expected to normally work at least twenty (20) but less than
thirty (30) hours per workweek. A regular part-time employee may be exempt or non-exempt
and may work more than thirty-five hours per week from time to time. A regular part-time
employee does not receive benefits of the City unless specifically designated by the City and
identified in the City's policies, or only as required by law, through an employment agreement, or
as authorized by Common Council action.

A seasonal or temporary employee is hired for a specified project or time frame and may work an
irregular schedule or a regular schedule. A seasonal or temporary employee may be exempt or
non-exempt. Seasonal or temporary employees do not receive any additional compensation or
benefits provided by the employer unless required by law or approved by Council Resolution.
Temporary and seasonal employees will be subject to all rules and regulations governing other
City employees, unless otherwise excluded by specific action of the Common Council.
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A contractor is retained on a per project basis with a defined scope at the project outset. A
contractor may perform services on a regular or an irregular schedule. Contractors are not
employees. Contractors do not receive any additional compensation or benefits provided by the
employer.

NON-EXEMPT EMPLOYEES

All employees are classified as either non-exempt or exempt. This is necessary because, by law,
employees in certain types of jobs are entitled to overtime pay for hours worked in excess of forty
(40) hours per workweek. These employees are referred to as "non-exempt" in this manual. This
means that they are not exempt from, and therefore should receive, overtime pay. Non-exempt
employees normally work forty (40) hours per workweek or an average of eighty (80) hours
biweekly. Some non-exempt employees are regularly scheduled to work thirty-five (35) hours per
workweek.

EXEMPT EMPLOYEES

Exempt employees, as classified in accordance with the Fair Labor Standards Act (FLSA), will
typically work forty (40) or more hours per workweek. Exempt employees will be advised of their
classification as exempt at the time of hire, transfer, promotion or if employment status is changed
from hourly to exempt. Employees normally work forty (40) hours per workweek or an average
of eighty (80) hours biweekly.

BENEFITS ELIGIBILITY CRITERIA

Only regular full-time employees as designated by the City may be eligible to receive benefits
outlined in this manual from the City unless specifically identified in the City's policies, by
employment agreement, through Common Council action or as required by law. Regular part-
time employees may be eligible to receive prorated benefits. Those part-time employees who are
eligible to receive the benefits specifically designated to those positions in this manual, which
may include pro-rated vacation accrual, sick leave accrual, personal time accrual, holiday pay or
jury duty. Those positions shall not be eligible for any other benefits unless specifically designated
or as required by law. Library benefits are at the discretion of the Library Board.

DEDUCTIONS FROM PAYCHECK (MANDATORY)

The City is required by law to make certain deductions from employee’s paychecks. Among these
are federal and state income taxes and contributions to Social Security. The amount of the
deductions may depend on the earnings and on the information furnished on the employee’s
W-4 and WT-4 forms regarding the number of exemptions claimed. The W-2 form received each
year indicates precisely how much of the earnings are deducted for these purposes. Each
employee should review his or her paycheck regularly to make sure that the deductions taken for
tax purposes are appropriate for his or her situation.

Any other mandatory deductions to be made from an employee's paycheck, such as court-
ordered attachments, will be deducted whenever the City is ordered to make such deductions.
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DEDUCTIONS (OTHER)

The City may make additional deductions from an employee’'s paycheck, such as for health
insurance premiums, life insurance premiums, section 125 plan contributions, or deferred
compensation plan contributions. Contact Human Resources for details and the necessary
authorization forms.

COMPENSATION

ADDITIONAL WORK AND OVERTIME FOR NON-EXEMPT EMPLOYEES

From time to time, it may be necessary for an employee to perform additional worktime or
overtime work in order to complete a job on time. All additional work time outside the scheduled
work and overtime must be approved in advance by the employee’s department head or his or
her designee. When it is necessary to work overtime, employees are expected to cooperate as a
condition of employment. There are two types of overtime work:

1. Scheduled Additional Work Time or Overtime: Scheduled additional work time or
overtime work is announced in advance and may involve an entire department or
operation. This type of work time becomes part of the required workweek. If an employee
needs to be excused from performing this scheduled work time, then the employee must
seek permission from the department head. The department head will consider the
situation and the requirements of the department or operation in deciding whether the
employee may be excused from performing the scheduled work time.

2. Incidental Additional Work Time or Overtime: Incidental additional work time or
overtime is not scheduled. It becomes necessary in response to extenuating
circumstances. Incidental work time may become necessary when an illness or emergency
keeps co-workers from being at work as anticipated. The opportunity to perform
incidental work time will be determined by the department head, or his or her designee,
who will offer the time to a suitably qualified person who is available to efficiently perform
the work.

When a non-exempt employee performs overtime work, he or she is paid one and one-half (1%2)
times the regular hourly wage for any time worked over forty (40) hours per week. If, during that
week, the employee was away from the job and used paid holiday, jury duty, paid vacation time,
paid personal time, or paid sick time, then those paid but unworked hours will be counted as
hours worked for the purpose of computing eligibility for overtime pay.

If an employee is away from the job during the workweek utilizing compensatory time, also called
time back, then compensatory time will not count or be used for the purpose of computing
eligibility for overtime pay.

When the clerical positions of the Police Department, currently named Police Clerical/Resource
Assistant and Police Administrative Assistant, are specifically assigned to fill vacant hours to cover
the absence of a Police Clerical/Resource Assistant during those additional assigned hours, then
that employee shall be paid one and one-half (1%2) times the regular hourly wage for any hours
worked over his or her normal weekly schedule.
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An employee assigned to take official minutes at a City Committee meeting may be paid a
minimum of 2 hours or the actual hours worked whichever is greater if the meeting is scheduled
so that the employee must return to work after leaving for the day. If the meeting is scheduled
before the start of an employee’s shift or continues beyond the end of the employee’s work day,
then the time worked will be added to the employee’s weekly hours and the employee shall not
be eligible to receive the minimum of two (2) hours pay.

COMPENSATORY TIME FOR NON-EXEMPT EMPLOYEES

Al full-time non-exempt employees are eligible.

When a non-exempt employee performs overtime work in excess of working forty (40) physical
hours in a week, the department head may allow the employee to accrue compensatory time
rather than be paid overtime in the current pay period. Compensatory time accrual is not allowed
in weeks where any compensatory time is being utilized. If compensatory time is allowed to be
accrued, it may be accumulated to a maximum of forty (40) hours. Compensatory time off may
be regenerated if used up to the maximum of forty (40) hours. It will not be considered
compensatory time accrual if any portion of the time is accrued and used in the same week — iLe.
working two (2) hours extra on Tuesday and leaving two (2) hours early on Friday. This must be
approved in advance and will be considered a flexible work schedule of the employee’s hours for
that week. Compensatory time off must have prior approval of the department head or his or her
designee.

FLEXIBLE TIME FOR EXEMPT EMPLOYEES

Exempt employees are paid for the accomplishment of his or her whole job and are expected to
devote the amount of time necessary to accomplish the work. Exempt employees are expected
to be in his or her office or at job sites to manage the work load and supervise employees for the
entire workweek unless taking paid leave or attending work related meetings or training. Working
from home during normal business hours, is an exception in very unique and limited
circumstances and only when previously approved by the employee’s Department Head. When
an exempt employee’s work load is extraordinary, it is up to that employee to speak with his or
her Department Head to discuss how the situation could be improved. If an exempt employee
has an unusually busy period, he or she may be authorized by their Department Head to flex his
or her schedule to account for the additional work load.

LONGEVITY

Eligible employees include the Parks/Recreation/Cemetery Director, Land Surveyor/Project
Manager, and Clerk-Treasurer/Finance Director. The above-named regular full-time employees
shall be granted longevity pay based on his or her continuous length of service.

After five (5) years of service in the qualifying position $15.00 per month
After ten (10) years of service in the qualifying position $20.00 per month
After fifteen (15) years of service in the qualifying position $25.00 per month
After twenty (20) years of service in the qualifying position $30.00 per month

Any employee who fills one of the aforementioned positions after December 31, 2013 shall not
be eligible for this longevity benefit.
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CALL-IN PAY

Occasionally, a non-exempt employee will be asked to return to work after his or her regularly
scheduled shift is completed for the day, called to begin work early, or called in on a scheduled
day off. If this occurs and the employee reports for work at the worksite, then the employee may
be eligible to receive pay for a minimum of two (2) hours at the employee’s straight time rate as
call-in time in addition to the actual time worked. Call-in pay is not hours worked. Call-in pay is
not applicable to situations in which work hours have been changed or scheduled with prior
notice or when an employee works beyond his or her normal quitting time.

Employees are subject to call in at any time, day or night, in case of emergency. The Street
Commissioner or his or her designee, the Mayor or his or her designee, or the City Administrator
or his or her designee, has the right to classify an emergency.

The City's decision as to whether an employee should receive the two-hour call-in pay shall be
final. Employees are required to perform any call-in responsibilities in the most-efficient manner
possible in the interests of the City. Employees are required to keep accurate records of time
worked for purposes of determining call-in compensation, as required by law. Employees must
respond to calls from the City or as required by the City in a timely manner.

STANDBY DUTY PAY

All DPW employees including the Street Commissioner and the Land Surveyor/Project Manager
will be placed in a rotational schedule for after-hours standby duty which may include weekends,
holidays, and weekly night shifts. This is effective for all employees in the role of Working
Foreman/Working Supervisor, Leadmen/Lead Worker, and any employee accepting a new full-
time position within the DPW divisions beginning in December 2014. Any other regular full-time
employee of either DPW division who wishes to be included in the rotation will notify the Street
Commissioner by April 15t of each year. The City shall provide training on a team basis for up to
one year for individuals new to this duty. Once trained for this duty, the employee will be
expected to remain on the schedule unless released by the Street Commissioner. The schedule
shall be developed by the Street Commissioner with input from the employees as needed. Non-
exempt employees may receive $2.50 per hour for all hours worked on a stand-by basis. In
addition, non-exempt employees may receive time and one-half their normal wages for all hours
worked during a call-in, provided they have at least forty (40) hours of eligible paid hours of time
during that workweek exclusive of call-in pay, if any. Employees on standby duty will not receive
additional call-in pay.

While on standby duty, an employee must be physically and mentally able to perform safe work
and must be able to respond to a call within twenty (20) minutes of notification. The employee
must be free of alcohol or any substances that may impede the employee’s ability to safely
perform work. If while on standby duty an employee does not respond within the allotted time
frame or has used alcohol or other substances that may impede the employee’s ability to safely
perform work, then the employee may be subject to disciplinary action.
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WORK PERFORMED ON CITY RECOGNIZED HOLIDAYS

Regular full-time non-exempt employees, part-time employees and seasonal employees who
work on recognized City holidays shall be paid one and one-half (1%2) times their regular hourly
wage for any hours worked in addition to the holiday pay for the given day unless other
arrangements are made between the employee and the department head and written notification
is given to Human Resources as agreed to by both the department head and employee in writing.
The Fair Labor Standards Act (FLSA) will be followed at all times.

INSURANCE COVERAGE

HEALTH INSURANCE

A comprehensive health insurance plan is available for eligible regular full-time employees and
their dependents. The City is a self-insured group plan, managed by a third-party administrator.
If enrolled, employees will be provided a booklet describing the benefits. Health insurance
benefits are provided to employees available in single, limited family and family plans. Limited
family is defined as employee plus spouse or employee plus child(ren).

Employees are eligible for participation from their regular full-time employment start date. The

City pays ninety percent (90%) of the cost of the monthly premium and stop loss and admin fees
for eligible regular full-time employees.

DENTAL INSURANCE

A dental insurance plan is available for non-represented regular full-time employees and their
dependents. The City is a self-insured group plan, managed by a third-party administrator. If
enrolled, employees will be provided a booklet describing the benefits. Dental insurance benefits
are provided to employees available in single, employee plus spouse, employee plus child(ren)
and family plans.

Employees are eligible for participation from their regular full-time employment start date. The

City pays one hundred percent (100%) of the cost of the monthly premium and admin fee for
eligible regular full-time employees.

LIFE INSURANCE

The City will offer to eligible employees, as determined by the Department of Employee Trust
Funds, a group term life insurance plan they offer through Minnesota Mutual. This plan does not
have a cash or loan value, but provides a death benefit. The plan offers coverage based on an
employees’ annual earnings reported to the Wisconsin Retirement System (WRS) along with the
age of the participant, accidental death and dismemberment coverage, waiver of premiums
during periods of disability, and insurance with further contributions for certain eligible
employees (active employees pay premiums to age 70). Refer to literature provided by ETF for
details on the life insurance coverage.

Optional units of coverage may be available to employees which provide basic, supplemental and
one, two or three units of additional coverage for eligible employees. Each unit of coverage is
equal to one times an employee’s prior years WRS earnings. Employees who have basic coverage
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may also elect the additional and supplemental units of life insurance. Employees who do not
enroll in insurance during the open enrollment period but decide to enroll at a later date will be
required to provide evidence of insurability.

In addition, coverage is available for an employee’s spouse and dependents. An employee can
choose one or two units of coverage. Each unit is worth $10,000 on the employee’s spouse and
$5,000 on each dependent.

The employee pays 100% of the premium for any chosen coverage. The City pays the
administration fees associated with enrollment in the life insurance coverage.

PROCEDURE FOR CONTINUATION OF GROUP INSURANCE

Employees and their qualified beneficiaries may have the opportunity to continue health and/or
dental insurance coverage under the City’'s health and/or dental plan when a “qualifying event”
would normally result in the loss of eligibility. Some common qualifying events are resignation,
termination of employment, or death of an employee; a reduction in an employee’s hours or a
leave of absence; an employee’s divorce or legal separation; and a dependent child no longer
meeting eligibility requirements. When a qualifying event occurs, then the employee or
beneficiary pays the full cost of coverage at the City’s group rates plus a possible administration
fee. Eligible employees should request a written notice describing rights granted under the law
when the employee becomes eligible for coverage under the City’'s health insurance plan. The
notice contains important information about the employee’'s rights and obligations. The
employee or beneficiary can request forms from Human Resources which will be sent from the
City's current COBRA provider

PROCEDURE FOR CONTINUATION OF GROUP HEALTH AND/OR DENTAL
INSURANCE UPON RETIREMENT

Employees who retire from the City with fifteen (15) or more years of service as a regular full-time
employee and who begin collecting their pension at least at the minimum retirement age as
designated by the Wisconsin Retirement System as a qualified retirement (not disability
retirement) may be eligible to remain on the City’s health and/or dental insurance plans by paying
100% of the premium and 10% of the stop loss and admin fees and any additional administrative
fees until age 65 or eligible for Medicare for coverage which the employee had in force at the
time of the retirement.

LONG-TERM DISABILITY INSURANCE

The City may offer a Long-Term Disability Insurance program, and the employee shall be
responsible for paying the full premium to participate in the plan.

AFLAC

Aflac coverage may be available to any regular full-time employee who meets the Aflac
requirements and pays 100% of the coverage.

Revised 12/10/25 Page 12

Page 45 of 158



UNEMPLOYMENT INSURANCE

If an employee becomes unemployed, then he or she may be eligible for unemployment
compensation, under certain conditions, for a limited time as provided by law.

WORKERS COMPENSATION INSURANCE

Employees of the City may be eligible for coverage for medical expenses and loss of income
resulting from a work-related injury or illness, in accordance with the Wisconsin Workers’
Compensation Law.

The City’'s insurance carrier determines what, if any, benefits the employee will receive. The
determination of benefits is subject to the requirements and limits of applicable Wisconsin
Workers' Compensation Law.

Employees who sustain work-related injuries or ilnesses should inform their supervisor
immediately. No matter how minor an on-the-job injury may appear, it is important that it be
reported immediately. If any medical treatment is needed, the employee must obtain treatment.
In the event emergency treatment is needed, the employee or someone in that area should
contact emergency service 911 to request emergency assistance.

Employees returning to work after being absent due to a work-related injury must report to their

supervisor prior to beginning work, and must bring the City's Return to Work form completed by
the appropriate physician allowing him or her to return to full duty.

RETIREMENT AND PENSION BENEFITS

DEFERRED COMPENSATION

The City currently offers employees the option of participation in deferred compensation plans
with North Shore Bank and Nationwide Retirement Solutions.

POST EMPLOYMENT HEALTH PLAN

Eligible retirees with 15 or more years of service may have 75% of his or her accumulated, unused
sick leave remaining in his or her account placed into an approved Post Employment Health Plan
(PEHP) for the purpose of paying for qualified medical premiums or other valid uses as identified
by the plan. The payment shall be based upon the employee’s normal daily rate in effect at the
time of retirement and shall not be subject to payment in any other form. If an employee is
eligible for the PEHP, they may not elect to receive the money as a cash payout per IRS rulings.

SOCIAL SECURITY

In addition, all employees, except for Fire Department Local 1000 bargaining unit members and
command staff in the Fire Department, and the City are required by law to contribute a matching
amount calculated from the employee’s biweekly wages to the Social Security Trust Fund to cover
the cost of the employee’s future Social Security benefits.
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WISCONSIN RETIREMENT SYSTEM

The City participates in the Wisconsin Retirement System (WRS) within the Employee Trust Fund
(ETF) which provides eligible employees with a pension benefit upon retirement. The Plan
includes provisions for normal retirement, early retirement, or disability retirement for employees
meeting certain qualifications. The legal provisions, including details regarding contributions,
vesting, administration, investments, etc. and any other information governing the benefits are
contained in the Wisconsin Statutes, collective bargaining agreements, and the Wisconsin
Administrative Code. Upon enrollment in the Wisconsin Retirement System, employees will
receive an explanation booklet or may contact Human Resources with any questions.

UNPAID LEAVE OF ABSENCE

Occasionally, for medical, personal, or other reasons, employees may need to be temporarily
released from the duties of his or her job, but may not wish to submit a resignation. Under certain
circumstances, employees may be eligible for an unpaid leave of absence. There are several types
of unpaid leaves for which employees may be eligible:

ELECTION DAY

We encourage all employees to exercise his or her voting privileges in local, state, and national
elections. However, since the polls are open for long periods, employees are encouraged to vote
before or after regular working hours. If an employee has working hours that prohibit the chance
to vote, each employee has the option to vote absentee or take unpaid time off to exercise this
privilege except salaried exempt employees who may take reasonable time off with pay to vote.
If an employee will be taking unpaid time off of work to vote, it is imperative that his or her
department head be notified with enough advance notice to maintain coverage.

FAMILY MEDICAL LEAVE ACT (FMLA)/WISCONSIN FAMILY MEDICAL LEAVE ACT
(WFEMLA)

Family Medical Leave is an unpaid leave of absence. It may be possible to utilize accrued paid
leave during this absence. Please read and refer to the City of Antigo Family & Medical Leave Act
(FMLA) Policy for complete information regarding this topic. Questions regarding this policy
should be directed to the employee’s department head or to Human Resources. Employees may
get paperwork to apply for Family Medical Leave from the head of each department or the Human
Resources Specialist.

MILITARY LEAVE OF ABSENCE

Employees who serve in the U.S. military organizations or the state national guard may take
necessary time off to fulfill this obligation. Employees will be granted all military leave rights
available under the Uniformed Services Employment and Reemployment Rights Act (USERRA) and
applicable state law.

At the time this manual was drafted, USERRA and State law rights included the right of any
individual who is absent from employment because of a uniformed service obligation (in the
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Armed Forces, Military Reserves, or National Guard) to reemployment and all concomitant
benefits, as long as the following prerequisites are met:

e If the individual was discharged, the discharge was honorable.

e The individual provided without delay advance notice for the leave, except when advance
notice is not possible due to military necessity.

e The leave did not exceed the maximum total absence of five years from the City.

¢ The individual has timely applied for reemployment. What is timely depends on the length
of the service, as follows:

o Service less than 31 days: The individual must notify the City of his or her return
at the start of the next regularly scheduled work period, after having been home
eight hours.

o Service 31 to 180 days: The individual must submit an application for
reemployment not later than 14 days after completion of the uniformed service.

o Service more than 180 days: The individual must submit an application for
reemployment not later than 90 days after completion of the uniformed service.

If an employee receives notice that he or she will be taking military leave, then the employee must
contact the employee’s department head as soon as possible to discuss that leave. If the
employee’'s department head is not available, then the employee may contact Human
Resourcesor the City Administrator.

PERSONAL LEAVE OF ABSENCE

In limited circumstances, the City may grant a leave of absence for a personal reason, including
for continuing education purposes that may benefit the City's interest but never for taking
employment elsewhere or establishing a personal business. Employees should request an unpaid
personal leave of absence from his or her department head. A personal leave of absence must
not interfere with the operations of the employee’s department. The department head will submit
the request to the City Administrator for approval. The City Administrator shall defer action to
the Finance, Personnel & Legislative Committee for all requests exceeding fourteen (14) calendar
days.

If the personal leave of absence is for more than thirty (30) calendar days, then vacation and other
benefits will no longer continue to accrue except as permitted in these policies for approved
military leave. An employee’s failure to return from a leave at the time established by the City will
be interpreted as a resignation of employment without notice.

INSURANCE PREMIUM PAYMENT DURING LEAVES OF ABSENCE

The City may continue to pay the employer share of insurance premiums, if allowed by policy, for
employee and dependent coverage for a maximum of six (6) months if an employee is on a
recognized disability leave of absence authorized by the City Administrator. While on any other
type of unpaid leave of absence from the City, unless otherwise required by law or approved by
the Council, the employee will be responsible for paying the total premiums for his or her own
coverage and that of any dependents. Failure to do so may result in loss of coverage and possible
refusal by the insurance provider to allow the coverage to be reinstated.
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PAID LEAVE OF ABSENCE

Time off for any reason during a working day will count against any allotted compensatory time,
vacation, sick days, or personal days, as determined by the City unless previously approved by the
employee’s department head.

ACTIVE MILITARY DUTY

Regular full-time employees who are activated to military duty shall be paid his or her city salary
while on military duty, minus any military pay and housing allowances received, unless the military
pay and housing allowances equal or exceed the employee’s city salary during the work time
missed by the employee. An activated employee may also accumulate sick leave and paid annual
leave as though no interruption in city service occurred. Such employees shall be eligible to
accrue paid time off benefits while off work on military duty. An employee may receive the
differential pay and benefits beginning on the date of activation, for a period of not more than
179 days. The City Council may extend that period up to two years from the date of activation,
for an individual employee or a group of employees. An employee may use up to 160 hours of
accumulated paid leave within 30 days after completion of duty before resuming employment
with the city, and carry over to the next year any remaining paid leave accumulated while on duty.

To qualify for the payment offsets and these benefits, an employee must: (1) on or after January
1, 2003, be activated to serve or be serving on military duty in the U.S. armed forces other than
for training or reserve purposes; (2) on the date of activation, be a member of either the Wisconsin
National Guard or a member of a reserve component of the U.S. armed forces, or recalled to active
duty from inactive reserve status; and (3) be on an authorized military leave of absence.

The differential pay and benefits also apply to city employees who are activated to serve in the
U.S. public health service and detailed to duty with the U.S. armed forces.

FUNERAL (BEREAVEMENT) LEAVE

Employees may be allowed to use up to three (3) days of accrued sick leave, as necessary, to make
funeral arrangements or attend the funeral of a member of his or her immediate family. For
funeral leave purposes, immediate family is defined as spouse or domestic partner, parent, parent
of spouse or domestic partner, child, child of spouse or domestic partner, brother or sister, brother
or sister of spouse or domestic partner, brother-in-law or sister-in-law, brother-in-law or sister-
in-law of spouse or domestic partner, grandparents, grandparents of spouse or domestic partner,
grandchild, grandchild of spouse or domestic partner.

HOLIDAY

Regular full-time employees may be eligible for holiday pay. Regular part-time employees may
receive pro-rated holiday pay. No other employees are eligible to receive holiday pay. To qualify
for holiday pay, the employee must work the scheduled workday immediately before and after
the holiday; except, where an approved paid leave of absence has been authorized. Only excused
absences will be considered exceptions to this policy. Employees normally scheduled for forty
(40) hours per week are allowed eight (8) hours of straight rate pay per holiday. The Police
Clerical/Resource Assistants are allowed ten (10) hours of straight rate pay per holiday.
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Employees may take time off to observe personal religious holidays. If available, personal leave
or vacation accrual may be used for this purpose, otherwise the time off is without pay. The
department head must be notified at least five (5) business days in advance.

Employees working a rotating workweek who are scheduled to work on the designated holiday
will coordinate with their department head to choose a different day within the same pay period
to take off of work as their paid holiday. The following holidays are recognized by the City as paid
holidays:

New Year's Day Memorial Day
Independence Day Labor Day

Veteran’s Day Thanksgiving Day

Friday following Thanksgiving Day Christmas Eve

Christmas Day New Year's Eve (1/2 day)

All holidays will be celebrated on the day designated by the City. Typically, if the holiday lands
on a Saturday, then the Friday before will be considered the holiday, and if the holiday lands on
a Sunday, then the Monday following is considered the holiday.

JURY DUTY

The City recognizes the responsibility of each individual to perform civic duties as requested.
Employees asked to serve on a jury or appear as a witness in a criminal or civil prosecution will be
granted the necessary time off for the period of service. Employees are required to provide the
department head with a copy of the jury summons, court order or subpoena within forty-eight
(48) hours of receipt.

If the commitment to serve does not encompass an entire day, then the employee is required to
be at work to begin and complete his or her regularly scheduled hours. For each day of jury duty
service, the regular full-time employee may receive his or her regular straight time compensation
for work time lost, less any amount received for service by the court. Regular part-time employees
may be eligible for this benefit. All compensation received for jury duty by the above mentioned
employees is to be turned over to the City. To receive jury duty pay for work time lost, the
employee must present a statement issued by the court of jury service and pay to his or her
department head.

SICK LEAVE

Regular full-time employees may accrue one (1) day of sick leave per month or twelve (12) days
per year to a maximum of 96 hours per year. The rate of accrual shall be determined by a 2080
hours/year schedule; 4 hours per pay period for 2 periods per month. Employees may utilize
accumulated sick leave in no less than one-quarter (Y4) of an hour increments. Sick days may
accumulate from year to year to a maximum of 960 hours.
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Sick leave may only be used with approval when an employee is too sick or injured to perform the
employee’s job responsibilities, when the employee must seek medical attention or for the purpose
of visiting doctors, dentists or other recognized medical practitioners when those appointments
and procedures cannot be scheduled outside the normal work day, when the employee’s
attendance is necessary for an immediate family member who is suffering from an illness or injury,
or when required by law. For the purposes of sick leave, an immediate family member is a spouse,
domestic partner, child, parent, grandparent or sibling. If another family member can attend to the
needs of the immediate family member, then the employee is expected to report for duty and fulfill
his or her responsibilities. Employees must follow the reporting guidelines explained in this manual
under General Work Information — Attendance.

It is required for employees to utilize the reporting procedure within each individual department
to notify the department head, or his or her designee, in advance that the employee will be absent
from work due to illness or injury so that the department head can plan his or her work
accordingly, except in cases of emergency where the employee is unable to notify the department.

In the event of the death of an employee while still in service of the City, 100% of the employees’

unused accumulated sick leave remaining in his or her account will be converted to cash at the
base rate then in effect and paid to the employee’s estate.

PERSONAL DAYS

A regular full-time employee and regular part-time employee may be eligible to receive three (3)
personal days each calendar year. Personal days must be scheduled in the same manner as
vacation and may not be carried over or paid out if unused in that calendar year. Employees may
use personal days at a minimum of a one-half (¥2) hour increment or more.

VACATION

Vacation time is earned on an employee’s anniversary date and must be used before the next
anniversary date. Vacation is a time for employees to rest, relax, and pursue special interests.
Regular full-time and regular part-time employees are eligible for paid vacation.

Vacation time must be requested by the employee with notice to the department head, and the
department head will schedule vacation time when such time can be offered in the interests of
the City. The number of employees on vacation at any one time shall be at the department head's
discretion. Vacation may be taken at a minimum of a one-half (¥2) hour increment or more;
however, the City encourages vacation use in full week increments. If a City paid holiday falls
during an employee’s scheduled vacation period, then eligible employees will receive holiday pay.

Vacation time may not be carried over and accumulated in subsequent calendar years. Exceptions
to this policy may be made in unusual circumstances, each will be considered separately by the
Finance, Personnel & Legislative Committee.

The purpose of a vacation is to provide employees with a time to rest and relax; therefore, no
additional wages or salary will be paid in lieu of vacation not used, unless eligible under
Resolutions #102-19 or #109-20.

An employee terminating his or her employment with the City may receive all unused earned
vacation pay for the previous year and all earned vacation for the current year, except in the case
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of an employee who quits or retires and fails to give the minimum required notice as indicated
previously. Upon resignation, retirement, termination or any circumstance earning an employee
vacation for a portion of a year, the following formula will be used for computing vacation and

prorating the portion earned:

Example: Employee leaves employment on Sept 3 with an anniversary date of July 5

July 5 through September 3 = 61 days

61 days /365 days = 0.1671 of year worked
0.1671 X 80 hrs (10 days of vacation earned that year) = 13.368 or 13.5 hours of

vacation earned

Vacation Schedule for Non-Exempt Employees

Year of Employment Weeks Earned 1820 hours/year 2080 hours/year
0 years 1 week 35 hours 40 hours
2 years 2 weeks 70 hours 80 hours
7 years 3 weeks 105 hours 120 hours
14 years 4 weeks 140 hours 160 hours
20 years 5 weeks 175 hours 200 hours
Vacation Schedule for Exempt Employees
Upon hire but less than 5 years = 2 weeks
At least 5 years but less than 10 years = 3 weeks
At least 10 years but less than 20 years = 4 weeks
At least 20 years but less than 22 years =5 weeks
At least 22 years = 6 weeks
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OTHER BENEFITS

COMMERCIAL DRIVER'’S LICENSE (CDL) LICENSING FEES

If an employee is required by the City of Antigo to maintain a CDL for their job, the City
will pay the difference between the standard license cost (Class D) and the cost of the
employee’s CDL to include Class A, B, & C along with air brake restriction and Tanker (N)
endorsement minus any late fees, suspended license fees, or endorsements not required
by the City. Paperwork will need to be provided to the department head and sent to City
Clerk’s Office for reimbursement.

EMPLOYEE ASSISTANCE PROGRAM

The City provides an Employee Assistance Program (EAP) which is designed to provide a
confidential service for our employees. This service is available to all City employees and their
immediate families or any person living in their household. An individual may call the EAP for
discussion of any personal issues. An EAP representative may offer basic counseling or refer the
individual for further assistance. Problem areas include:

Domestic violence
Eating disorders
Family problems
Legal problems
Etc.

Alcoholism

Drug dependency
Emotional illness
Financial problems
Marital conflict

* ok ok * X

The City assumes the base costs for the Employee Assistance Program assessment and referral.
Other costs, like treatment, may be covered in part or in full by the group insurance plan.

There may be times when the employee will be solely liable for the expenses and, in such cases;
an attempt by the provider will be made to inform him or her before they occur. The Employee
Assistance Program may be reached at 1-800-222-8590. For further information, go to
www.assisterc.com.

EDUCATIONAL ASSISTANCE

An individual who possesses a desire to continue their education, in addition to performing their
full-time job, shows a commitment to improving themselves and their position within the City.
Funding for this educational assistance will vary. The department head and City Administrator
must approve requests for Educational Assistance.

All or a portion of expenses for educational courses taken at a post-secondary facility may be paid
for by the City, in its discretion, depending on the nature of the course. In order to request
Education Assistance, the employee must:

1. Advise the employee’s supervisor that the employee intends to take a particular course
prior to enrollment. The department head will advise the employee regarding whether
the course is of a nature that the City will approve assistance.

2. The course must be job-oriented and offered by an approved educational institution.
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3. The City may elect to contribute or reimburse the following toward the cost of registration
and books based on the final grade or in the City's sole discretion, in amounts up to the
following: A =upto 100% B = upto90% C =upto75% < C = no reimbursement will
be provided.

4. If an employee’'s employment with the City terminates, for any reason, within one year
after completing a course(s), then the employee must repay the City for the full cost of the
educational assistance for that course. If the last date of employment is after one year and
within two years of completing a course(s), then the employee owes the City two-thirds of
the educational assistance for that course(s). If the last date of employment is after two
years and within three years of completing a course(s), then the employee owes the
employer one-third of the educational assistance for that course(s).

Department heads, with approval of the City Administrator, may authorize use of normal business
hours for completion/progression of course requirements.

FLEXIBLE SPENDING PLAN

Regular full-time employees may participate in a Flexible Spending Plan under Internal Revenue
Code Section 125. Under this benefit plan, employees may establish a flexible spending account
to pay for qualified health care or dependent care expenses on a pre-tax basis. There is an open
enrollment period each fall for the next calendar year. Employees are not eligible until the
calendar year after they begin employment. Human Resources may be contacted with any
questions.

UNIFORM ALLOWANCE

The Police Chief, Fire Chief, Assistant Fire Chief, Police Captain, Street Commissioner,
Park/Recreation/Cemetery Supervisor, Building Inspector, Assistant Building Inspector and the
Land Surveyor/Project Manager may be eligible to receive a clothing allowance equal to that
received by the individual personnel in their respective departments.

Crossing Guards with prior approval of the Chief may be reimbursed for authorized uniform
purchases in the amount not to exceed that for sworn personnel.

Seasonal DPW general laborers may be eligible for reimbursement of up to $125 towards the
purchase of safety boots that are A.N.S.I. C30/130 approved. Safety boots must be worn while
working.

DPW full-time employees except clerical and seasonal general laborers may be eligible to receive
up to a $250 annual clothing allowance reimbursement. Employees may carry over unused
clothing allowance to a maximum of $500. Authorized clothing and equipment are general work
related type clothing, rain gear, steel toed safety boots that are AN.S.I. C30/130 approved,
coveralls, work shirts and pants, and prescription safety glasses. Employees must wear safety
boots while working. The City will continue to supply hard hats, ear protection, nonprescription
safety glasses, rubber gloves, respirators, and waders subject to fair wear and tear.

The Fire Secretary/Billing Clerk may be eligible for up to a $400 uniform allowance upon
employment, and on a calendar year basis each year thereafter. Any portion of the uniform
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allowance not spent within the calendar year shall be retained by the City. Uniforms torn or
damaged in the line of duty shall be replaced or repaired by the City. The City will supply all
department patches and flags to employees as needed.

Regular full-time employees, except for those noted above, may be eligible for reimbursement of
up to $150 annually.

Reimbursements may be made upon presentation of an invoice or receipt for the purchase of
authorized work related clothing, personal equipment, or cleaning, when applicable, to the
employee’s department head.
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POLICY SECTION

EMPLOYMENT INFORMATION

ANNIVERSARY DATE

The first day of reporting for work is an employee’s “official” date of hire. The anniversary date
will change only with a change in classification from part-time to full-time. The first day of
employment as a regular full-time employee will then be the employee’s anniversary date. The
City does not adjust the anniversary date for part-time employment or prior service. The date of
hire (whether part-time or the new full-time date) is used to compute benefits eligibility.

BACKGROUND CHECKS

Depending upon the nature of a position, the City may conduct varying levels of background
screening to determine whether candidates for employment, promotion, assignment or transfer
are suitable for the position they desire to obtain. Information that may be obtained or requested
includes information relating to references, past employment, work habits, education, judgments,
liens, criminal background and offenses, character, general reputation, social media usage, and
driving records. The City may also obtain information from a consumer reporting agency. Before
denying an extension, assignment, promotion, or other benefit of employment, based in whole
or in part, on information obtained in the credit report, the City will provide a copy of the report
and a description in writing of the applicant’s rights under the Fair Credit Reporting Act.

Employees or applicants seeking employment, transfer, promotion, or assignment will be required
to sign a document that constitutes the employee’s full waiver, release and indemnification of any
liability related to the background investigation. Employees or applicants who refuse to sign the
waiver, release, and indemnification form will not be considered for employment, transfer,
promotion, or assignment.

BONDING REQUIREMENTS

Under certain circumstances, the City may require that employees be bonded. It is each
employee’s responsibility to assure that he or she is bondable. The City will pay the cost of
bonding. Should the employee fail to maintain these qualifications, he or she will be subject to
transfer to another position, if available, or dismissal.

CITY/COMMUNITY MEETINGS

The City Administrator and those department heads, subordinate supervisors, and employees
directed by the City Administrator or their department head shall attend all relevant meetings,
when feasible. Staff role at meetings shall be to provide professional guidance and
recommendations where appropriate—as distinct from deliberation, debate, and voting of
Common Council members unless the employee is a voting member of the specific Committee.
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DRESS CODE/PERSONAL APPEARANCE

Employees are expected to dress in a professional manner befitting their jobs with due
consideration to the needs of the City, the perceptions of the public, vendors, and fellow
employees and leaders. All employees must be well groomed. Unkempt appearance can offset
many other fine qualities and can negatively reflect the City's image.

All safety and protective clothing must be worn during required activities.

Clothing with messages, other than messages authorized by the City, and any other clothing that
may disrupt or be considered inappropriate for the workplace is unacceptable.

Employees who fail to dress in a manner which is approved for their department will be expected
to immediately change their appearance, which may include returning home to change clothing
or groom and which shall be without compensation.

DRIVER LICENSE AND RECORD

Employees whose work requires operation of a motor vehicle must present and maintain a valid
driver license and a driving record acceptable to the City's insurer. Any changes in an employee’s
driving record must be reported to the appropriate department head and Human Resources
immediately.

All DPW full-time employees may be required to obtain a Commercial Driver's License — Class A,
B, & C with air brakes restriction and tanker (N) endorsement or the ability to obtain one before
the first one (1) year of work. The clerical employees,department heads, and assistant building
inspector are exempt from this provision.

DRUG AND ALCOHOL TESTING

The City recognizes the use or abuse of illegal drugs or alcohol can have a significant impact on
the workplace in terms of safety, worker's compensation claims, personal day benefits,
absenteeism and productivity. The City is concerned about employees who use or abuse illegal
drugs or alcohol. Therefore, the City has established a drug and alcohol testing policy.

All employees are responsible for maintaining safe, healthy, and productive working conditions.
Being under the influence of a drug or alcohol on the job poses serious safety health risks not
only to the user, but also to all those who work with the user, and creates unacceptable risks for
safe and efficient operations. Accordingly, it is the right, obligation and intent of the City to
maintain a safe and efficient working environment for all employees and to protect City property,
equipment and operations. With these objectives in mind, the City has established the following
policy with regard to the use, possession or distribution of alcohol, controlled substances and
over the counter medications.

All employees may be subject to reasonable suspicion drug or alcohol testing. All employees who
hold a Commercial Driver’s License as a condition of their employment will participate in a random
drug and alcohol testing program.
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Pre-employment Screening

The City may require candidates for employment to take a screening test designed to prevent the
hiring of individuals who presently use illegal drugs or who are under the influence of alcohol or
drugs. Applicants for employment who are to be tested for the presence of alcohol or illegal
drugs will be informed and will be requested to sign a form of consent authorizing the test. If a
candidate refuses to provide consent for the test or tests positive for illegal drugs or alcohol, then
the candidate will no longer be considered for employment.

On the Job Use, Possession or Sale of Drugs or Alcohol

Being under the influence of a drug or alcohol while performing City business or while in a City
facility or using City property is strictly prohibited. “Under the influence” means, for the purposes
of this policy, that the employee is affected by a drug or alcohol or the combination of a drug and
alcohol in any detectable manner. The symptoms of influence are not confined to those
consistent with misconduct, or to obvious impairment of physical or mental ability, such as slurred
speech or difficulty in maintaining balance. A determination of influence can be established by
professional opinion, a scientifically valid test, and, in many cases, by a layperson’s opinion.

The use or being under the influence of any prescribed, over-the-counter, or otherwise legally
obtained drug while performing City business, or while at a City facility or using City property is
prohibited if such use or influence may affect the safety of the employees, co-workers, members
of the public, or the safe or efficient operation of the City. An employee must report such use of
a legally-obtained drug to his or her supervisor. If the employee’s supervisor determines that the
employee does not pose a threat to his or her own safety or the safety of co-workers, and that
the employee’s job performance is not significantly affected by the drug, then the employee may
continue to work. The City will take all steps necessary and reasonable to accommodate
employees whose disabilities require them to take legal drugs. The use, sale, purchase, transfer
or possession of any alcohol, illegal drug, or prescribed drug or narcotic not prescribed to that
employee while at a City facility or while performing City business is prohibited.

Employees will be subject to disciplinary action, up to and including termination, for violations of
this policy. Violations include, but are not limited to, possessing illegal drugs and narcotics or
alcohol at work; being under the influence of those substances while working; using them while
working; or dispensing, distributing, or illegally manufacturing or selling them on City premises
and work sites. Employees should note that a violation of this policy can result in disciplinary
action, up to and including termination, even for the first offense.

Searches

Employees, their possessions, and City-issued equipment and containers under their control are
subject to search and surveillance at all times while at City premises or work sites or while
conducting City business to the extent permitted by law. Employees have no reasonable
expectation of privacy in these items or areas. Searches of employees and their property may be
conducted when there is reasonable suspicion to believe that the employee or employees are in
violation of City policy. Employees are expected to cooperate in the conducting of such searches.
An employee’s consent to a search is expected. The employee’s refusal to consent may result in
disciplinary action, including termination, even for a first refusal.
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Employee Drug and Alcohol Testing

Employees may be asked to take a test at any time to determine the presence of drugs, narcotics,
or alcohol when the City has reasonable suspicion to believe an employee is under the influence
of drugs or alcohol. Employees that agree to take the test must sign a consent form, authorizing
the test and the City's use of the test results for purposes of administering this policy. It is a
violation of this policy to refuse consent for these purposes or to test positive for alcohol or illegal
drugs. Policy violations will result in discipline and may result in termination. The initial test is
paid for by and is the property of the City. Records of specific examinations, if required by law
and regulation, will be made available to the employee, persons designated and authorized by
the employee, public agencies, relevant insurance companies, the employee’s doctor, or other
persons designated by the City.

Reporting Requirements

Supervisors should report immediately to the City Administrator or his or her designee any action
by an employee who demonstrates an unusual pattern of behavior, including any traffic stop,
complaint or accident by an employee during work or while using a City-owned vehicle or
equipment. The City Administrator or his or her designee will determine whether the employee
should be examined by a physician or clinic or tested for drugs and alcohol. Employees believed
to be under the influence of drugs, narcotics or alcohol will be required to leave the premises.
The City Administrator should be notified to arrange safe transit.

Employee Counseling

Employees who are experiencing work-related or personal problems resulting from drug, narcotic,
or alcohol abuse or dependency may request to seek counseling help. Participation and
counseling, including City sponsored or required counseling, will not have any influence on
performance appraisals. Job performance and the conduct of the employee, not the fact that an
employee seeks counseling, are to be the basis of all performance appraisals.

Leaves and Rehabilitation

An employee who is abusing drugs or alcohol may request a leave of absence to undertake
rehabilitation treatment. The employee will not be permitted to return to work until certification
is presented to the employee’s supervisor that the employee is capable of performing his or her
job. Failure to cooperate with the agreed upon treatment plan may result in discipline up to and
including termination. Participation in a treatment program or a request for leave, even if
approved, does not insulate an employee from the imposition of discipline for the employee’s
conduct or violations of this policy or other policies and rules.

Non-Discrimination

The City maintains that it will provide a drug free and alcohol free environment for all employees.
However, in doing so, it will not discriminate against any employee or applicant for employment
as prohibited under Federal, State, or local laws. The City will not discriminate against any
employee or applicant for employment because of their condition as an alcoholic, because of
their use of lawful products off duty and off the premises or because the individual was arrested
or convicted of a crime that is not substantially related to their job duties at the City.
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DRUG-FREE WORKPLACE

It is the policy of the City of Antigo to create a drug-free workplace in keeping with the spirit and
intent of the Drug-Free Workplace Act of 1988. The use of controlled substances is inconsistent
with the behavior expected of employees, subjects all employees and visitors to our facilities to
unacceptable safety risks, and undermines the City's ability to operate effectively and efficiently.
In this connection, the unlawful manufacture, distribution, dispensation, possession, sale, or use
of a controlled substance, including alcohol, in the workplace or while engaged in City business
off City premises is strictly prohibited. Such conduct is also prohibited during nonworking time
to the extent that in the opinion of the City, it impairs an employee's ability to perform on the job
or threatens the reputation and/or integrity of the City.

Periodically, employees may be required to attend training sessions at which the dangers of drug
abuse, the City's policy regarding drugs, the availability of counseling, and the City's employee
assistance program will be discussed. Employees convicted of controlled substance-related
violations in the workplace, including pleas of nolo contendere (i.e., no contest), must inform the
City within five (5) days of such conviction or plea. Employees who violate any aspect of this
policy may be subject to disciplinary action up to and including termination. The City may require
employees who violate this policy to successfully complete a drug abuse assistance or
rehabilitation program as a condition of continued employment.

The City reserves the right to require employees to undergo appropriate tests designed to detect
the presence of alcohol, illegal drugs, or other controlled substances where it has reason to
believe that an employee may be under the influence of any of these substances. Refusal to
consent to such a test may result in disciplinary action up to and including dismissal.

HEALTH EXAMS AND DRUG TESTING

All applicants and employees may be required to submit to a post job offer health exam and
hearing test to determine the employee’s fitness to perform the essential functions of the position
with or without accommodations. Seasonal employees in the DPW will only be required to
complete drug testing and a hearing test. Other testing may be required by various departments
throughout the City during the hiring and employment process. All post job offer health exams
shall be paid for by the City. The department head or Human Resources will schedule this
appointment for each employee and provide any necessary paperwork. An applicant shall be
required to undergo drug testing prior to a conditional offer of employment being extended.
Applicants who refuse to undergo a drug test or medical exam will no longer be considered for
employment.

HIRING, PROMOTIONS, TRANSFERS AND ASSIGNMENTS

The City seeks to hire the best-quality and qualified candidates who fit the needs and culture of
the City. The City may use hiring, interview and screening processes designed to fulfill this
objective. Further, it is the policy of the City to recruit, select, evaluate, promote, compensate,
and retain employees on the basis of their ability to perform the duties and responsibilities of the
position without regard to age, race, creed or religion, color, disability, sex, sexual orientation,
national origin, ancestry, political affiliation or any classification protected by law.

Revised 12/10/25 Page 27

Page 60 of 158



When in the interests of the City, the City may attempt to fill a job vacancy by promotion from
within the organization. The City may consider both internal and external applicants for all open
positions.

From time to time and in the interests of the City, the City may transfer employees from
assignment to assignment, position to position or department to department. Employees may
request to be transferred from one position or department to another. Such a request may be
given consideration when a suitable opportunity exists and such request can be fulfilled in the
interests of the City. Requests for transfer by an employee must be in writing, must include a
resume of qualifications from the employee and the reasons for the transfer, and must be directed
to the person in charge of the department to which they wish to transfer, with notice to their
current department head of the request. NEOGOV is the established conduit for applying for
positions within the City of Antigo, all transfer and promotions may be completed using this
program.

Appointment of personnel by the department head to a higher classification on a temporary basis

in order to fill a vacancy is considered an “acting appointment.” An employee holding an acting
appointment may receive a temporary pay increase if authorized.

INTRODUCTORY PERIOD

Employment begins with an introductory period of one (1) year worked. A former employee who
has been rehired after a separation from the City of Antigo must complete a new introductory
period upon rehire. This introductory period is a try-out time for the employee. The only benefits
available to employees during the introductory period are those required by law unless otherwise
specified in the policies or ordinances of the City. The introductory period only applies to benefit
eligibility and serves no other purpose.

Completion of the introductory period does not guarantee continued employment for any

specified period, nor does it modify or change the employee’s at-will status or require an
employee be discharged only for “cause.”

LAYOFFS AND FURLOUGHS

Reductions in the workforce may occur through layoffs or furloughs, in addition to attrition or
position elimination or modification. The City will determine the departments, number of
positions and persons impacted by the reduction in workforce.

In the event of a reduction in workforce through layoff or furlough, affected employees will be
laid off or furloughed based on performance, knowledge, skills, abilities, efficiency, reliability,
attendance, overall record, qualifications, and the interests and needs of the employer. If two
qualified employees subject to layoff are equal in the above listed categories and the needs of
the employer do not necessitate retaining one employee rather than another, then length of
regular full-time service with the City will be the determining factor in the layoff decision. The
City may choose to solicit volunteers for the reduction in workforce.

MAINTAINING A VALID COMMERCIAL DRIVER’S LICENSE (CDL)

Employees holding a valid Commercial Driver's License for their position with the City must
understand the critical importance of maintaining the license in order to serve as an effective
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employee of the City. The failure to maintain a valid CDL may constitute grounds for termination
of employment. The employee may also be subject to investigation and disciplinary action based
on the conduct that leads to the failure to maintain a valid CDL. If an employee has his or her
Commercial Driver's License disqualified/suspended or no longer holds an otherwise valid CDL,
then the City, on a case-by-case basis, may consider the following employment structure for the
affected employee:

1. In the event the employee is retained, then the employee may be placed on an unpaid
leave of absence for a period not to exceed thirteen (13) months (from the date the
Wisconsin Department of Transportation notifies the affected employee their CDL has
been disqualified) until such time the employee can apply and reinstate their CDL.
Employees will be subject to recall at any time during their leave of absence for available
work. Employees who are offered work by the City during their CDL suspension cannot
refuse to work when called upon unless prior arrangements have been made with the
department head. Any employee who refuses a recall or available work will be considered
to have resigned his or her employment. In the event the City does not desire to recall
the employee, then the City will notify the employee of his or her termination.

2. The City may attempt to provide non-CDL related work for the employee that had his or
her CDL disqualified or suspended. The employee will be considered last in line for such
work in the event the City is providing a light-duty assignment or accommodated work to
another employee due to that employee’s injury, illness or disability.

3. Employees who are called back to work performing non-CDL work shall receive the lowest
department wage rate offered to employees based on their years of employment for the
performance of such work.

4. The employee will likely be the last to be called in for overtime and will only be called in
if he or she is qualified to operate necessary machinery required to work said overtime.

NEPOTISM POLICY

Employees may not work in the same department as members of their immediate family, except
for seasonal and temporary employees or if otherwise approved by the City Council. If members
of an immediate family are employed by the City, one may not supervise the other. If the related
employees are unable to develop a workable solution, the City Administrator will decide which
employee may be transferred or terminated. For purposes of this section, immediate family
includes an employee’s spouse or domestic partner and both the employee and the employee’s
spouse’s (or employee's domestic partner’'s) children, siblings, parents, grandchildren and
grandparents.

PERFORMANCE REVIEWS

The public expects high quality service from our employees that is delivered in a manner in the
best interest of the City, the public and the efficient and effective use of resources. The City
expects all employees to perform their job duties at a high quality level that maintains the trust
of our citizens. As the City has limited resources available, it must only employ individuals who
are committed to and capable of providing high quality services. Therefore, apathy, an inability
to work as a member of a team, attitudinal issues, and marginal or unacceptable work
performance are inconsistent with the interests and expectations of the City and the public.
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Periodic evaluations are an important part of ensuring the City is employing the right people to
work for our citizens. Periodic evaluations are an opportunity to let each employee know how he
or she is performing, how performance may be improved and to receive input from the employee
concerning training, supervision or any job difficulties that may be occurring. The City
Administrator, Council/Board members, department heads, and/or supervisory staff will evaluate
employee performance. Some of the job factors that may be reviewed include but are not limited
to: accuracy, quality of work, quantity of work, dependability, adaptability, job knowledge,
organization, judgment, initiative, cooperation, ability to get along with others, public service
mindset, attitude and attendance.

It is the employee’s responsibility to make sure they understand what is required of them to
improve his or her performance to a satisfactory level. The employee should ask questions about
any job factors that he or she does not understand so that he or she has the best chance to make
any necessary improvements. The City wants employees to succeed in their employment with the
City. The practices for departments or positions for the evaluation process may vary.

PERSONNEL FILE ACCESS

Each employee has a personnel file. Information retained in the personnel file includes personal
information such as forms for federal and state taxes, enrollment forms for benefits, address
changes, and specific work-related information such as application for employment, resume,
performance evaluations, job changes, and other designated records. An employee may request
an opportunity to review the records in his or her personnel file that the employee has a lawful
right to review by submitting a written request to Human Resources . Requests for inspection will
be scheduled at a mutually convenient time and within the timeframes required by law. Employee
files contain records maintained by the City's Custodian of Records. Personnel files may not be
taken outside of the custody of the Custodian or his or her designee.

The City will use employee medical information only in a manner that is lawful, job-related, and
consistent with business necessity. Employee medical information will be maintained in separate
medical files, and will be treated confidentially to the extent required by law. Normally, medical
information may be disclosed to someone other than the employee in the following
circumstances:

e Supervisors and managers may be informed regarding necessary restrictions on the
work or duties of the employee and necessary accommodations;

e First aid and safety personnel may be informed, when appropriate, if the employee’s
medical condition might require emergency treatment; and

e Certain government officials may be provided the information.

Employees should refer all requests for personnel information concerning applicants, employees,
and past employees to Human Resources. Employees are not permitted to provide references on
behalf of the City. Pursuant to requests for references, the City may choose to release only limited
general information such as the position held and dates of employment. The City may require
the individual involved to provide a written consent, release and indemnity agreement before the
City will release additional information unless there are circumstances warranting otherwise.
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It is important that each employee’s personal information and decisions regarding benefit
selection be accurate at all times. It is each employee’s responsibility to notify the City promptly
of any changes to the employee’s personnel file, personal contact information, or family
information used for insurance and tax purposes. In order to avoid issues of benefit eligibility,
having W-2s returned or any other issue, employees must promptly notify, in writing, toHuman
Resources of any change in personal information including name, address, telephone number,
marital status (for benefits and withholding purposes), names, addresses and phone numbers of
the employee’s spouse and dependents (for benefits purposes), beneficiary designations, and
emergency contact information.

RESIDENCY
All Department of Public Works employees must reside within a 30 mile radius of City Hall.

SECONDARY EMPLOYMENT

Employment with the City of Antigo by regular part-time and regular full-time employees should
be considered the employee’s primary employment. Secondary employment with other entities
must not conflict, whether real or implied, with the duties of the employee. The City has priority
upon the services of all employees regardless of any conflict with secondary employment. An
employee who engages in secondary employment must clearly define himself or herself as an
employee of the secondary employer and not act or treat himself or herself as an employee or
agent of the City. Employees must still comply with all policies, rules and general expectations of
conduct when engaging in off-duty behavior regardless of such secondary employment. The City
may terminate the employment of an employee whose secondary employment may interfere with
the performance of his or her work, where a conflict, whether real or implied exists, where the
interests of the City are impacted as a result of the secondary employment, or where such
employment or conduct negatively affects the image of the City or employees. An employee will
not be permitted to work for another employer while on a leave of absence, on Family Medical
Leave, or while absent for illness from the City.

SMOKING/TOBACCO PRODUCTS

Employees are prohibited to use tobacco products, including smokeless and E-Cigarettes/Vapes,
in City facilities, vehicles, or equipment. Smoking, including smokeless material and E-
Cigarettes/Vapes, is not permitted at any time in the City’'s buildings, equipment or in vehicles
while on duty. While working, smoking, including the use of smokeless material and E-
Cigarettes/Vapes, is only permitted during an authorized break outside of City buildings.
Violations of this policy may result in disciplinary action.

UNION/ASSOCIATION ACTIVITY

No employee covered under this handbook will be discriminated against because of membership
in or activity in connection with any union. No union activities, other than collective bargaining
with authorized City representatives may ordinarily be permitted on City time. All other union
business shall be transacted outside of working hours, unless pre-approved, in writing, by an
employee’s department head or the City Administrator. No City equipment will be utilized
(computers, e-mail, photocopy machines, etc.) for union activities without the employee or union
paying the same costs for use and expenses as paid for by other employees using the equipment
for non-work related purposes, such as copying or fax charges. Unions shall provide written
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notification to the City Administrator, Mayor, Clerk/Treasurer and Human Resources Specialist
within ten (10) business days following the election or selection of union officers or
representatives.

WORK POLICIES

BULLETIN BOARDS

Bulletin boards are provided to inform employees of important developments from the City that
may affect the employee or his or her job. Bulletin boards are used by the City to communicate
information to employees and post notices required by law. Department heads must provide prior
authorization before employees are allowed to post any notices on bulletin boards by initialing
and dating the posting. Because work-related notices of interest and importance regarding City
business will be posted on the bulletin boards, the City requests all employees to check the
bulletin board at regular intervals.

CHAIN OF COMMAND

Operation of any government agency depends on an effective chain of command. The ultimate
decision concerning policy in the City of Antigo resides by law with the Common Council under
the leadership of the City Administrator and the Mayor. The City Administrator is the primary
professional advisor to the City and head of the management team. The department heads of
the City are part of the management team, and the department heads report to the City
Administrator or to the Police and Fire Commission or to the Library Board. Supervisors
subordinate to the department head are also members of the management team. This
management team concept is the process by which a recommendation for City action is
developed and the decision implemented. This system represents a means of establishing orderly
lines within the organization of communication as management personnel unite with the City to
promote effective services for the community.

The City Administrator is responsible for the development, supervision, and operation of the City
of Antigo and all facilities and personnel. Employees have the obligation to further the
professional advancement of the City through the chain of command. The City Administrator is
given the latitude to determine the best method of implementing the policy decisions of the
Common Council.

All staff members and supervisors shall be responsible to the City and the Mayor through the City
Administrator. Each non-protective service employee shall refer matters requiring administrative
attention to his or her department head, who shall refer such matters to the next higher authority,
when necessary, and through the City Administrator to the Common Council or Mayor. Protective
service employees shall follow their department’s designated chain of command. Each employee
is to keep the person that the employee reports to informed of the employee’s activities by
whatever means the supervisor deems appropriate. If an employee has any questions, opinions
or suggestions about the information contained in this manual, any other City manual, City
policies, or about any other aspect of his or her job, then those questions, opinions or suggestions
must be directed through the chain of command. If, after discussion with an employee’s
department head or immediate supervisor, a question or problem is not resolved, the employee
may proceed up the chain of command with their supervisor to the City Administrator.
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Any employees who receive directives or requests from any individual citizen, business
representative or elected or appointed official are to immediately report such directive or request
to the employee’s department head. No specific directives or requests from such persons are to
be fulfilled unless permission to do so is given by the employee’s department head. Nothing in
this paragraph shall be intended to prevent the Common Council and other appointed and
elected officials from reasonable access to staff pertinent to their position to fulfill the duties of
their position as elected or appointed officials.

Generally, if an employee has a problem with an individual, then the employee is encouraged to
approach that person first and attempt to resolve the conflict. If that does not resolve the problem
or if the employee is unable to approach the individual in an attempt to resolve the conflict, then
the employee should address the problem through the employee’s immediate supervisor and
onward through the chain of command. In some cases, the employee’s supervisor may decide to
refer the problem through the chain of command where it can be addressed by another
supervisor, the City Administrator, the Library Board, or the Police & Fire Commission. If an
employee feels harassed by another person based on one’s protected status, then the employee
is directed to follow the Anti-Harassment and Retaliation Policy.

COMMUNICATIONS

Successful working conditions and relationships depend upon successful communication. There
may be areas in the City's operation that can be improved. These could be in service, production
methods, equipment, communications, safety, and ways to reduce costs, losses, and/or waste, or
other improvements. Employee contributions, as well as those of others, could expand the City's
effictency and public relations. Each employee needs to communicate his or her ideas,
suggestions, personal goals or problems as they affect the employee’s work. Employees should
use the established methods of communication, including this Employee Manual, discussions with
the department head, staff meetings, training sessions, etc.

CONFIDENTIALITY

Communication is a joint responsibility shared by the City of Antigo and all employees. No
information concerning official City business, including but not limited to the release of records
of the City, may occur except through, and with the permission of, the City Administrator or
individual department head as designated by the City Administrator. If requests for information
are received by employees, whether on or off duty, from any person, then the employee is
required to politely decline to provide such information and to direct that individual to the City
Administrator or department head for a response to that inquiry.

Because of an employee’s responsibilities at the City, an employee may have access to confidential
City, resident, personnel or other sensitive information. This may include, but is not limited to,
information concerning a resident’s financial status, the City’s business practices including
purchasing and negotiating strategies, and employee records. This sensitive information cannot
be disclosed to any personnel who do not have a legitimate business need to know, or to such
persons outside of the City unless appropriately released by the Custodian(s) of Records. Official
City business is confidential unless the appropriate Custodian of Records determines otherwise.
All employees are responsible for protecting the confidentiality of this information.

The City's Custodians of Records are responsible for the disclosure of records pursuant to requests
for records under Wisconsin’s Public Records Law. Unless directed by the appropriate City
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Custodian of Records, employees shall not act as the City's Custodian of Records or disseminate
information.

The City acknowledges the right of all employees, as citizens in a democratic society, to speak out
on issues of public concern. When those issues are related to the City, however, the employee’s
expression must be balanced against the interests of the City. In situations in which the employee
is not engaged in the performance of professional duties, the employee should state clearly that
his or her expression represents personal views and not necessarily those of the City of Antigo.

If the City's interest in maintaining discipline or harmony in the workplace is unreasonably
disrupted by otherwise protected speech when balanced against the City's interests, then the
employee may be subject to disciplinary action.

CONFLICTS OF INTEREST

The successful operation and reputation of the City and our employees and leaders is built upon
the principles of fair dealing and ethical conduct of our employees. The City's reputation for
integrity and excellence requires careful observation of the spirit and letter of all applicable laws
and regulations, as well as scrupulous regard for the highest standards of conduct, trust and
personal integrity.

The continued success of the City is dependent upon maintaining the public’s trust and of those
with whom each employee serves. Employees owe a duty to the City, the public and each other,
to act in a way that furthers the interests of the public and the City and in a way that will merit
the continued trust and confidence of each other and the public. Employees will conduct business
in accordance with the letter, spirit, and intent of all relevant laws; and employees will refrain from
any illegal, dishonest, or unethical conduct.

No employee shall use or permit the use of City property for personal convenience or profit,
except when such services are available to the public generally or are provided as Policy for the
use of such employee in conduct of official business, as authorized by the City.

No employee shall engage in any business transaction with the employer, or have a financial or
other personal interest, direct or indirect, which is incompatible with the proper discharge of his
or her official duties or will tend to impair his or her independence, judgment or action in the
performance of his or her official duties. Any employee who has a financial interest, including
employment, in any business entity entering into, proposing to enter into or bidding on any
transaction with the employer, or as part of his or her official duties will be making an official
decision or recommendation significantly affecting a business competitor, client or regular
customer, shall disclose such interest to the City Administrator and the Mayor.

No employee, including persons or firms engaged to provide professional services to the City,
shall represent, for compensation, private interests before the City without disclosure of the
private business relationship and explicit consent of the City.

No employee shall disclose or use confidential information of the City to advance the financial or
other private interest of the employee or others.

No employee shall accept anything of value whether in the form of a gift, service loan or promise
from any person, who, to the employee’'s knowledge, has a direct financial interest in any
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transaction or official business with the City, which may tend to impair his or her independence
of judgment or action in the performance of their official duties. Please refer to the City of Antigo
Code of Ethics Policy for further information regarding the City’s policy. Employees with any
questions regarding this policy should speak to their department head, the City Administrator, or
Human Resources

EMPLOYEE SEPARATION

There are many reasons an employee may be terminated or choose to terminate his or her
employment with the City of Antigo. An employee who resigns or who is terminated will receive
his or her final paycheck on his or her next regularly scheduled payday along with information
regarding insurance continuation and other benefit plans. Information regarding health insurance
continuation will be sent to the employee’s address from the City’s current COBRA provider.

Resignation with Notice

If an employee decides to resign from the City, then the employee is expected to advise his or her
department head in writing at least two (2) weeks prior to his or her date of departure and if an
employee decides to retire from the City, then the employee is expected to advise his or her
department head in writing at least thirty (30) days prior to his or her departure so that an orderly
transition can be made. Department heads are expected to give at least thirty (30) days’ notice, in
writing, to the City Administrator and the Mayor prior to their date of departure. The employee
must return all City property and records and complete required forms. The employee will be
paid all wages earned, subject to deduction, up to his or her final day of employment and any
accrued but unused vacation. No other paid time off is paid out to an employee. An exit interview
may be conducted by Human Resources. The City reserves the right to terminate the employee
before the given date.

Resignation without Notice

If an employee decides to leave the City and the employee fails to provide written notice at least
two (2) weeks for resignation and thirty (30) days for retirement prior to his or her date of
departure, thirty (30) days for department heads, then the employee’s resignation will not be
treated as a Resignation with Notice. The City reserves the right to terminate the employee before
the given date. The employee must return all City property and records and complete required
forms. The employee will be paid all wages earned, subject to deduction, up to his or her final
day of employment, but the employee will not be paid any accrued but unused vacation. The
nonpayment of vacation shall not apply to an employee terminating employment following a
period of extended illness during which time it has not been reasonably possible for the employee
to give such advance notice. No other paid time off is paid out to an employee. An exit interview
may be conducted by Human Resources.

Termination

If the City decides to terminate an employee for reasons other than for violating policies or rules,
then the employee will be notified of the employer’s decision. The employee must return all City
property and records and complete required forms. The employee will be paid all proper
compensation up to his or her final day of employment and any accrued but unused vacation. An
exit interview may be conducted byHuman Resources.

Termination for a Policy or Rule Violation
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Should an employee be terminated for a violation of the policies and rules, then the employee
will not be paid for any accrued but unused vacation benefits. The employee must return all City
property and records and complete required forms.

EMPLOYER PROPERTY AND EMPLOYEE PERSONAL PROPERTY

It is the City's intent to provide employees, during the course of their employment, with access to
and the use of various property for the purpose of conducting business for the City. Employees
should have no reasonable expectation of privacy in the use of the City’s and the public’s property.
The City may access this property with or without the prior consent or knowledge of the employee
to the extent permitted by law. City property is to be used with care by employees at all times
and only in the manner for which the City and public intends the property to be used.

Employees must maintain their workspaces in a clean, orderly and professional manner.
Employees must report any suspected misuse or abuse of the City's property.

Employees are encouraged to exercise care and attention in safeguarding personal property
brought to the workplace. The City does not assume liability for the loss, theft or damage of
personal property brought to the workplace.

The City reserves the right to access, replace or utilize any City property without prior permission
of the employee to whom it was provided to the extent permitted by law. Circumstances
warranting a need to access property in the employee’s absence include, but are not limited to,
the following:

e The City has a need to search for business items or information that is needed in a timely
manner.

e The City is complying with applicable laws regarding review and disclosure of records and
information.

e The City has reasonable suspicion to believe that the employee is engaging in illegal or
improper activities, in conjunction with committing a violation of policy, rules or general
expectations of conduct, or in a way that may jeopardize the health and well-being of others.

e For any other lawful reason.

Under these circumstances, employees may be required, upon the request of the City, to submit
to a search of any personal property brought onto the City's premises to the extent permitted by
law.

GRIEVANCE

The City expects an employee and management to exercise reasonable efforts to resolve any
questions, problems or misunderstandings prior to utilizing the City of Antigo Grievance
Procedure. An employee subject to a collective bargaining agreement grievance procedure shall
follow the collective bargaining agreement grievance procedure to the extent those procedures
address the matters covered by the Grievance Procedure. An employee subject to statutory
dispute resolution procedures shall be subject to those procedures to the extent those procedures
address the matters covered by the Grievance Procedure. Any other employee* shall utilize the

City of Antigo Grievance Procedure for resolving disputes that fall within the scope of the
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Procedure.

*Employee means municipal personnel identified in Section 66.0509, Wis. Stats., and shall not
include employees subject to a collective bargaining agreement addressing employee discipline,
termination and workplace safety; statutorily appointed individuals identified specifically in
statute as serving at the pleasure of an appointing authority; elected officials; seasonal and limited
term individuals; individuals working within their introductory period; personnel subject to rights
under Section 62.13, Wis. Stats., and independent contractors.

NO SOLICITATION/NO DISTRIBUTION

The solicitation of employees or distribution of materials to employees can often interfere with
normal operations of the City, reduce employee efficiency, annoy employees and citizens, and
pose a threat to security. For these reasons, the City limits solicitation and distribution on the
premises. This includes soliciting funds or signatures, conducting membership drives, distributing
literature or gifts, offering to sell merchandise or services (except by representatives of vendors
or potential vendors as authorized by the City), or any other similar activity. All visitors are strictly
prohibited from entering non-public areas unless the department head grants permission.

Employees may engage in limited solicitation and distribution of materials to other employees,
on the premises, subject to the following guidelines. Solicitation or distribution of materials is
prohibited during the working time of either of the individuals making or receiving the solicitation
or distribution. “Working time” does not include an employee’s authorized lunch or rest period.
Distribution of literature in a way that causes litter on City property is prohibited. Bulletin boards
and other City-provided group communication systems are maintained solely for the City to
communicate information to and from employees, post notices required by law, and for other
work-related purposes. Posting of unauthorized notices, photographs, or other printed or written
materials on those bulletin boards or other communication systems is prohibited.

The City may authorize a limited number of fund drives by employees on behalf of charitable
organizations. Employee participation in such drives is completely voluntary. As a part of those
charitable fund drives, the City may permit a representative from the charitable organization to
make a presentation to employees. Employees seeking authorization for such a charitable fund
drive should contact the City Administrator or his or her designee.

In addition, the City has the right to monitor any allowed solicitation and distribution, and to
modify or add to this policy as becomes necessary to minimize interference with work.

PROHIBITED HARASSMENT

A fundamental policy of the City of Antigo is that the workplace is for performing high quality
work and to serve the interests of the City and the public. Employees must provide a workplace
free from tensions involving matters that do not relate to the City’'s business and where employees
behave courteously and professionally at all times. In particular, an atmosphere of tension created
by conduct not related to work—including animosity caused by ethnic, racial, sexual, or religious
remarks, unwelcome sexual advances, requests for sexual favors, or similar discriminatory
conduct—does not belong in the workplace.

Harassment, discrimination or retaliation of employees or applicants for employment based on
one’s protected status is prohibited. Please read the Anti-Harassment and Retaliation Policy for

Revised 12/10/25 Page 37

Page 70 of 158



complete information regarding the City's policy. Employees with any questions regarding this
policy should speak to their department head, the City Administrator, or Human Resources.

If an individual involved in harassing or inappropriate conduct is not employed by the City, then
the employee should inform their Department Head or Human Resources, and will be informed
of this policy and appropriate action will be taken.

In all cases, employees should report discrimination, harassment or retaliation through the
reporting process identified in the Anti-Harassment and Retaliation Policy. The City will make
follow-up inquiries to make sure the harassment, discrimination or retaliation has stopped. If the
employee is not satisfied with the results of the investigation or follow-up action, or if further
harassment, discrimination or retaliation, or other unacceptable conduct occurs, then the
employee must contact Human Resources or the City Administrator promptly.

The City will not tolerate retaliation against any employee who complains of sexual or other
unlawful harassment, discrimination or retaliation or who provides information in connection with
any such complaint of sexual or unlawful harassment, discrimination or retaliation. If an employee
believes that he or she has been retaliated against for bringing a complaint or providing
information related to a complaint, the City requires the employee to use the reporting procedure
described in the Anti-Harassment and Retaliation Policy.

WORKPLACE SAFETY AND REPORTING INJURIES OR ILLNESSES

Job safety is very important to each employee and the City of Antigo. Employees must conduct
themselves carefully at all times. Many accidents can be caused by carelessness and horseplay.
All employees must act in a safe manner and practice good safety procedures. Similarly, all work
areas are to be kept clean and free from debris, and tools and equipment are to be kept clean
and in good repair. Employees must know the location of fire extinguishers, emergency exits and
first aid kits and make sure they are accessible at all times.

Any accident, hazards or potentially unsafe conditions of equipment are to be reported to an
employee’s supervisor immediately for action. If the unsafe condition can be corrected
immediately as to avoid any additional hazard, then the employee should implement the
corrective action.

Any employee who is injured or becomes ill while performing service related to his or her
employment must contact his or her department head or another supervisor immediately and on
the same day the injury or illness occurs to report the incident. If an employee has questions
regarding this policy, they should contact his or her department head or Human Resources.

Worker's compensation is a form of accident and disability insurance to protect an employee in
the event of a qualifying job-related injury or illness. Upon returning to work after a work-related
injury, an employee may be required to provide certification from his or her treating physician
verifying that the employee is able to safely and adequately perform his or her regular job
functions.

Safety is everybody's business. Safety is to be given primary importance in every aspect of
employment activities. Please read the City of Antigo Safety Manual for complete information
regarding the City's safety policy. Employees with questions regarding this policy should contact
their department head.
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WORKPLACE VIOLENCE AND WEAPONS

The City prohibits workplace threats or violence. Acts or threats of physical violence, including
intimidation, harassment, or coercion, which involve or affect personnel or property or which
occur on the City's property will not be tolerated.

Acts or threats of violence include conduct, which is sufficiently severe, offensive, or intimidating
to alter the employment conditions or to create a hostile, abusive, or intimidating work
environment for one or several employees. Examples of workplace violence include, but are not
limited to, the following:

e Allthreats or acts of violence occurring on City premises, regardless of the relationship
between the City and the parties involved.

e All threats or acts of violence occurring off City premises involving someone who is
acting in the capacity of a representative of the City.

Examples of conduct that may be considered threats or acts of violence in violation of this Policy
include, but are not limited to, the following:

e Hitting, touching, or physically harming an individual.

e Threatening an individual or his or her family, friends, associates, or property with
harm.
e Damaging or threatening to harm City property or the property of others.

e Making harassing or threatening communications.
e Harassing surveillance or stalking (following or watching someone).
e Unauthorized possession or inappropriate use of firearms or weapons.

Prohibition against threats and acts of violence applies to all persons. Every employee is required
to report incidents of workplace threats or acts of physical violence or damage of property.

Please read and refer to the City of Antigo Workplace Violence Prevention Policy for complete
information regarding this topic. Employees who have any questions regarding this policy should
contact their department head or Human Resources.

GENERAL WORK INFORMATION

ATTENDANCE

The City places great emphasis on good attendance. Absence or tardiness places an extra burden
on co-workers and undermines the efficient operation of the City. Regular attendance is expected
of every employee. It is each employee’s responsibility to be on the job, on time each day, and
fully able and ready to work. Although there are justifiable reasons to take time off from work,
each employee’s employment assumes his or her availability for work. Employees are expected
to be at his or her workstation and ready to work at the beginning of his or her assigned work
hours, return from scheduled rest breaks and lunch breaks on time and to work his or her assigned
hours. No work time, other than scheduled work time, shall be worked by a nonexempt employee
without authorization of the department head or City Administrator. Non-exempt employees are
not expected to and should not perform work off-the-clock.
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An employee who anticipates being absent or tardy should follow the reporting procedures for
his or her department and call in to report the absence or tardiness as soon as possible before his
or her shift is to begin.

Use of sick leave is only for purposes outlined by this policy and as permitted by law. The City treats
the misuse of sick leave seriously and desires for all employees to prevent the misuse of sick leave.
Misuse subjects the City to additional costs that harm the financial viability of the City and misuse is
disruptive to coworkers and the services we provide to the public. Misuse of sick leave undermines
the credibility of the employee and the confidence the public and coworkers must have in that
employee and the City. The City may construe misuse of sick leave as theft and dishonesty, among
other rule violations, which warrants serious discipline up to and including discharge.

When an employee may need to use sick leave, the employee must immediately notify his or her
department head or his or her designee as soon as the need to be absent is known and in all cases
prior to the start of the employee’s work shift. The employee must communicate with the
department head, or his or her designee, and indicate the nature of his or her illness or injury or need
for leave, the date the injury or illness commenced, the job responsibilities the employee is unable
to perform, if applicable, and the expected duration of the absence and, if applicable, the need for
the employee’s attention to an immediate family member. In the event the employee is unable to
speak with his or her department head, or his or her designee, then the employee must leave a
message for his or her department head and also contact Human Resources. If the need for absence
occurs during the work day, then the employee must follow this same procedure.

All of this information from the employee is necessary and important for the City to determine the
employee’s eligibility for sick leave and family or medical leave, whether a temporary or permanent
replacement for the employee is needed, whether further medical information will be needed to
evaluate whether the employee may create a risk to the health and safety of the employee or others
in the City, whether reasonable accommodation may need to be considered, whether sick leave is
the proper leave to use or whether other leave or no leave is appropriate, and whether the City may
consider further inquiries into the use of leave for other business-related reasons including for
investigatory purposes. The City may, with sole and absolute discretion, require a doctor's
certificate verifying the necessity for absences and the specific illness, injury, or other disability to
which the absence is attributed.

Depending upon the length of the absence, the employee may be required to provide written
documentation (City's Return to Work Form) from a doctor that he or she is able to resume normal
work duties before he or she is allowed to return to work. The days of absence need not be
consecutive workdays. Absenteeism or tardiness may lead to discipline, including discharge and
may also be taken into consideration when the employer reviews each employee for wage
changes or promotion. In general, two (2) or more unexcused tardiness incidents in a 30-day
period constitute habitual tardiness or a pattern of tardiness and will be considered excessive. In
general, five (5) or more occurrences of absence in a 90-day period, or a consistent pattern of
absence, will be considered excessive, and the reasons for the absences may come under further
question. Tardiness or leaving early is as detrimental to the City as an absence and will carry the
same weight as an absence. Questions and discipline regarding tardiness or absences will be
handled individually by each department head with direction from the City Administrator or
Human Resources.
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Absence from work for three (3) consecutive days without notifying your supervisor or the City
Administrator will be considered a voluntary resignation.

BREAK/REST PERIOD

Any break/rest periods will be coordinated by the department head to maintain adequate
coverage within each department and job site. In the event of an emergency or unusual condition,
the project supervisor/department head may ask employees to change or postpone breaks to
finish a particular project.

BUSINESS HOURS

The City is always open for business, regardless of weather conditions, unless otherwise
determined by the Mayor or his or her designee. Weather conditions may prevent employees
from getting to work or cause them to arrive late. Employees are expected to make every
reasonable effort to report to work during inclement weather. When severe weather conditions
exist, it will be the responsibility of each employee to contact the employee’s department head
before the start of his or her shift if he or she is unable to report to work on time. Work time
missed due to inclement weather is without regular pay for non-exempt employees. Employees
may request to use vacation or personal leave time, but in the event of severe weather or other
urgent circumstances, as determined by the department head and/or the City Administrator, the
City's need for the employee’s attendance to perform his or her duties will prevail.

ERROR IN PAY FOR NON-EXEMPT EMPLOYEE

Every effort is made to avoid errors in your paycheck. If you believe an error has been made, tell
your department head immediately. He or she will take the necessary steps to research the
problem and, if a correction needs to be made, will contact Human Resources to assure that any
necessary correction is made properly and promptly within the next two (2) weeks. It is of the
utmost importance to the City that all employees’ paychecks are accurate.

FLSA SAFE HARBOR POLICY

The City has created this Safe Harbor Policy for employees who are classified as exempt under
the Fair Labor Standards Act (FLSA). This Policy’s purpose is to:

e Announce our “good faith” commitment to comply with the regulations and our
commitment to reimburse employees for any improper deductions.

e Clearly state and inform our employees of the procedures and exceptions
surrounding permissible salary deductions.

e Define "actual practice” in relation to improper salary deductions.

¢ Inform our employees of a complaint mechanism if the employee believes that
their pay has been improperly deducted.

The City is committed to complying with the pay practices governed by the Fair Labor Standards
Act. If an employee has questions about this Policy or the regulations defining this Policy, please
see the City Administrator or Human Resources they will help the employee understand how the
regulations affect the given situation.
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Being an exempt employee means an employee is not entitled to receive overtime pay regardless
of how many hours worked each week. Exempt status also means the employee is guaranteed a
salary of a “predetermined amount” and the amount cannot be reduced because of variations in
the quality or quantity of work performed.

There are certain instances when the City is allowed to deduct wages from an exempt employee’s
salary. These permissible deductions are as follows:

e When an employee is absent from work for one or more full days for personal
reasons, other than sickness or disability and the employee has no vacation or
personal time off remaining for the year.

e When an employee is absent from work for one or more full days due to sickness
or disability if the deductions are made under a bona fide plan, policy, or practice
of providing wage replacement benefits for these types of absences, such as
Long-Term Disability, and the employee has no vacation or personal time off
remaining for the year.

e Proportionate part of an employee’s full salary may be paid for time actually
worked in the first and last weeks of employment.

e To offset any amounts received as payment for jury fees, witness fees, or military
pay.

e Penalties imposed in good faith for violating safety rules of “major significance”.

e Unpaid disciplinary suspension of one or more full days imposed in good faith
for violations of workplace conduct rules such as insubordination, sexual
harassment, workplace violence, or any other violations as stated in this manual

e Unpaid leave taken under the Family and Medical Leave Act.

e As otherwise permitted by law.

Isolated or inadvertent improper deductions will not result in the loss of an employee’s exempt
status if the City reimburses the employee. However, an “actual practice” of making improper
deductions from salary will result in the loss of the exemption:

e During the pay period in which improper deductions were made
e For employees in the same job classifications
e Working for the same managers responsible for the actual improper deductions

Factors that may suggest an actual practice of improper salary deductions include:

e The number of improper deductions, particularly as compared to the number of
employee infractions warranting discipline.

e The time period during which the City made improper deductions.

e The number and geographic location of both the employees whose salaries were
improperly reduced and the managers responsible.

e Whether the City has a clearly communicated policy permitting or prohibiting
improper deductions.
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Improper salary deductions are a serious violation of this Safe Harbor Policy. If an employee
believes improper salary deductions have been made from his or her paycheck, then please
contact the City Administrator immediately. Once notified, the City Administrator will work to
resolve the issue and reimburse the employee if an improper deduction had in fact been made.
If the employee believes the resolution offered by the City Administrator is unsatisfactory or
unlawful, the employee may file a complaint with the U.S. Department of Labor, Wage and Hour
Division either by mail or in person.

FLEXIBLE WORK SCHEDULE PROCEDURES

The department head with guidance from the City Administrator will determine any flexible work
schedules within their own department.

All schedules will take into account the operating efficiencies required in each department and

may be changed at any time depending upon the needs of the department as seen by the
department head.

LUNCH PERIOD

Any employee who is scheduled to work longer than five and one-half (5%2) hours, may be given
a minimum thirty (30) minute unpaid lunch period. Depending upon the specific needs, the time
when lunch periods are scheduled varies among departments.

Most of the time, lunch periods are unpaid. The department head may request that an employee

remain on his or her job site or workstation for the given lunch period. If that request is made, it
will become a paid lunch period.

RECORDING WORK TIME

Each employee is responsible for and required to accurately record his or her worktime and break
time each workday. Each employee will be held accountable for failing to completely and
accurately record his or her time. Each employee should record his or her timecard only. No one
should record hours worked on another person’s timecard. Tampering with another person’s
timecard is cause for disciplinary action, including possible dismissal, of both employees. Do not
alter another person’s record, or influence anyone else to alter your record for you. Each
employee is responsible for accurately reporting his or her hours of work or use of paid time off.
Each employee will be required to verify that the hours on the employee’s timecard record are
complete and accurate by signing the timecard. Employees should never assume their
department head, supervisor, departmental administrative staff, or payroll employee would notice
or edit any time discrepancy, as this is the employee’s responsibility. Only under special
circumstances will the department head or Human Resources make changes to your timecard
after a discussion with the employee. If you know you will be off work on vacation or on a swing
shift, please complete your timecard before you leave and sign it so that it is available for the
payroll staff. If you are required to punch a time clock, any hand-written entries must be signed
by the employee and approved by your department head or his or her designee.

The payroll workweek begins on Sunday at 12:01 a.m. and ends the following Saturday at
midnight. A compilation of timecards kept by each department should be submitted to Human
Resources no later than 10:00 a.m. on the morning of the first workday following the end of the
pay period.
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Fiscal Pay Periods/Biweekly (26 pay periods per year): Payday is normally every other Friday for
services performed for the two (2) week period ending the previous Saturday at midnight.

The alderpersons are paid monthly. They are paid the first pay period of each month.

All paychecks are direct deposited into the one account requested by the employee. Pay stubs
are given to the department head or designated employee for distribution.

Each department is responsible for tracking employee use of vacation leave, sick leave,
compensatory time/time back, personal time, and perfect attendance leave (PAL), as utilized by
the specific department, and verifying these balances with the Administrative Assistant each
payroll.

WORK SCHEDULES

Work schedules for employees vary throughout the organization. Scheduled hours of work are
set by the department head with input from the City Administrator. Any long-term changes in
normal operating hours should be approved by the Common Council. For the Library, input
and/or approval would be received from the Library Board. Department heads will advise
employees of their individual work schedules. Staffing needs and operational demands may
necessitate variations in starting and ending times, days of the week worked, as well as variations
in the total hours that may be scheduled each day and week.

TECHNOLOGY

The City of Antigo’'s computers, networks, programs, communication devices and tools, other
technology, and internet (collectively “technology”) are intended as tools for the employer to
serve the public and the City and are provided so employees may better perform their job-related
responsibilities. Inappropriate use can adversely affect the City, interfere with the work of
employees, increase costs, and even expose the City to damage, liability and security risks.

In the interest of the City, the City reserves the right to monitor all use by employees of
technology. No employee should expect privacy or secrecy in the use of technology. Employee
use constitutes acceptance of the City’s monitoring and disclosure of the employee’s use. Use of
the City's property can be limited by the City at any time for any reason. The City may consent to
the disclosure of information from the use of technology or any other property, and the City may
consent or authorize a law enforcement agency to search or review the City's technology, and
may use such information for the City’s intentions and purposes.

The password of electronic communications systems is permitted, but all passwords are to be
disclosed to IT Tech Support.

The City does not condone the illegal duplication of software. If an employee has questions
regarding copyrighted or copying material, he or she should consult IT Tech Support.

If an employee has a question about whether a particular use of electronic communication is

appropriate, then he or she should consult his or her department head or IT Tech Support before
making such communication.
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Please read and refer to the Electronic Communication & Information Systems Policy for complete
information regarding this topic. Employees who have questions regarding this policy should
consult with his or her department head or IT Tech Support.

TRAVEL AND TRAINING

BUSINESS EXPENSES

The City will reimburse employees for reasonable, authorized business expenses incurred as part
of the employee’s job duties or while on assignment away from the workplace. In order to be
eligible for reimbursement, all expenses and requests for reimbursement must be approved in
advance by the department head. This requires that the employee receive approval before the
expense is incurred.

Employees should contact his or her department head for guidance and assistance related to
ordering items, travel arrangements, and other travel issues. In addition to the department head,
employees may seek the advice of the Clerk/Treasurer for assistance related to expense reporting
and reimbursement. Employees are expected to limit expenses to reasonable amounts, and the
City will only reimburse employees for up to the actual amount of expenses incurred and to the
extent such expense is reasonable and authorized. Meal expense limits are authorized by the
Common Council, and each employee should be aware of those limits before making any
purchases. Meals for a one (1) day training or seminar should never be paid for with a City credit
card. There will be no reimbursement for alcohol purchased while on City business. Itemized
receipts must accompany expense reports, be accurate and submitted to their department head
within thirty (30) days of the date of the expense. Employees must not engage in abuse of this
expense policy or falsify or materially omit information in expense reports.

TRAINING

The City encourages the professional development of employees that supports the employee and
the employer and serves to enrich professional development. Prior approval of the department
head must be obtained before any employee attends meetings, conferences, training sessions,
institutions, workshops, seminars, or special classes. The employee should provide a list of
expenses anticipated as a result of the opportunity, and a summary of compensability of work
time and reimbursement of expenses. This summary shall be submitted to the department
head. When a request is approved, then the employee’s reasonable registration, tuition, related
publications, transportation, and lodging costs may be covered by the City unless otherwise
stated by the department head.

Employees are responsible for maintaining required and necessary certification statuses and
seeking appropriate recertification when necessary. All requests for reimbursement for
certification and recertification and any applicable trainings and courses must be presented to
the department head for approval prior to signing up for the required program.

USE OF CITY VEHICLE

The City has vehicles available for employees to utilize for travel while conducting City business.
If an employee wishes to use their personal vehicle to conduct City business, they should obtain
permission from their department head prior to use. Proof of insurance, along with specified
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coverage limits*, must be given to the Clerk/Treasurer. An employee who uses his or her private
vehicle for authorized City business travel purposes outside the City limits will be compensated
for mileage in accordance with the IRS annual rates for automobiles only when the officially
designated City vehicles for travel are not available for use. Use of the City's vehicles for
unauthorized personal use is prohibited. Employees involved in an accident while on assignment
must promptly report the incident to his or her immediate supervisor. Mileage within the City is
not reimbursed.

*Specified Coverage limits the employee must have:

$100,000 per person/$300,000 per accident Bodily Injury and
$100,000 per accident Property Damage

OR

$300,000 Combined Single Limit
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RULES OF CONDUCT SECTION

COMPLIANCE WITH POLICIES, RULES AND EXPECTATIONS OF CONDUCT

The City of Antigo has established these policies and rules of conduct in furtherance of the
effective operation of the City and to provide high quality service to all City of Antigo citizens,
those persons interacting with the City, and visitors. The City expects all employees to
demonstrate professional, competent and reasonable behavior, and to continually serve, both on-
duty and off-duty, as positive examples of the high-quality personnel affiliated with this
organization and consistent with the trust of the public.

Compliance with the policies, rules and general expectations of conduct is of paramount
importance in order to fulfill these objectives and for the employee to have a successful career in
the City of Antigo. It is the employee’s responsibility to learn, know, understand and follow the
City's policies, rules and general expectations of conduct. Failure to comply with these policies,
rules and general expectations of conduct can undermine these objectives, and the trust and
confidence that the public, businesses, employees and Common Council of the City of Antigo
must have in that employee.

The City treats all violations of policy, rules and general expectations of conduct very seriously.

Violations of these policies, rules, and general expectations of conduct can subject an employee
to discipline, up to and including discharge.

DISCIPLINARY ACTION

Disciplinary action against employees may be taken for violations of rules of conduct, violations
of policies and procedures, or for unsatisfactory work performance. The level of discipline
imposed may take into consideration the seriousness of the infraction as well as the employee’s
performance record. When appropriate, discipline will be corrective in nature. At management'’s
sole discretion, various types of employee discipline may be imposed which include, but are not
limited to, the following: documented verbal warning, written warning, suspension, transfer,
demotion, termination or other action. None of these disciplinary measures are required to be
used before termination from employment, nor are the listed disciplinary actions required to be
used in any specific order. Management may repeat disciplinary action. The City Administrator
and the department head will make the final decision regarding termination with input from
Human Resources if needed, unless that responsibility lies with the Police and Fire Commission,
Common Council, or the Library Board.

RULES OF CONDUCT

OVERVIEW

City of Antigo employees are expected to follow established department and City work rules,
policies and procedures. In addition, they are expected to make reasonable decisions in
performing their job duties in line with the work of their department and the City as a whole.
High quality performance, honesty, respect, reliability, professionalism and good judgment are
fundamentally required of each employee. Other rules of conduct exist in order to maintain an
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orderly and efficient working environment and for preservation of the public’'s trust in our public
servants. The rules of conduct apply to all employees. By accepting employment with the City,
employees have a responsibility to the City and to their fellow employees to adhere to rules of
behavior and conduct. The purpose of these rules is to be certain that employees understand the
type of conduct that is expected and necessary. When each employee is aware that he or she can
fully depend upon fellow workers to follow the rules of conduct, then our organization will be a
better place to work for everyone.

RULES OF CONDUCT

The primary objectives for each employee are to protect and further the public’s trust and
confidence and to perform at a high-quality level so that our citizens, businesses, representatives
of other entities, coworkers, and visitors receive high quality services from each employee.
Conduct that is inconsistent with those objectives or in violation of any City policy or general
expectations of professional conduct is forbidden and will subject the offending employee to
discipline, up to and including discharge. The City has established these rules of conduct and
policies and expectations of conduct in furtherance of the effective operation of the City, to further
these objectives and for the employee to have a successful career.

No list of rules or types of unacceptable conduct can substitute for sound and reasonable
judgment, and mature and responsible behavior is expected of each employee. It is impossible
to list every conceivable type of unacceptable conduct contrary to the interests of the City. If an
employee has questions regarding any type of behavior, please seek guidance from the
department head or City Administrator. While it is impossible to list all types of unacceptable
conduct, the City believes certain acts of misconduct, standing alone, warrant discipline up to and
including discharge, such as the following:

e Fraud in securing employment

e Dishonest, misleading, or deceptive conduct

e Undermining the authority of a supervisor

e Refusing or failing to follow an order, directive, or given work assignment

e Theft or misappropriation of City property or the property of others, including theft of
work time, excessive time at break periods, misuse of sick leave or other designated
leave, misrepresenting work time, or failing to accurately record work time

e Failing to completely and accurately document relevant information
e Falsification of City records

e Leaving the job without permission

e Causing or working unauthorized overtime

e Failing to cooperate with others

e Engaging in conduct that creates an unsafe work environment

e Fighting, threats, intimidation or harassment of others

e Damage or defacing of City or employee property

e Misuse or unauthorized use of City property
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e Possession, use, or being under the influence of illegal drugs or being under the
influence of alcohol while on duty or during normal business hours

e Engaging in illegal conduct

e Unauthorized possession of weapons or firearms during work time or on City premises
or property

e Failing to punch the time clock (where available) or report to the appropriate work
station prior to the start of shift

e Excessive absenteeism or tardiness

e Failing to promptly report absence or tardiness

e Working another job while absent

¢ Disclosing confidential information to unauthorized sources

e Loafing or sleeping on the job

e Conflict of interest

e Misuse of licenses, patents or copyrights while on work time or using work resources
e Unauthorized solicitations or distributions

e Failure to promptly report defective equipment or safety hazard
e Failure to report injury or accident immediately

e Horseplay or violation of safety rules

e Engaging in conduct or activities which serve to lengthen the healing period for a work-
related injury

e Substandard quality or quantity of work, including deliberate reduction of output
e Failure to complete assignments promptly and accurately

e Unprofessional appearance

e Discourteous treatment of others

e Profane or disrespectful speech or conduct

e Failing to fully comply with all City policies

e Failing to comply with expectations of conduct communicated to an employee

¢ Failing to report a possible violation of the rules or policy through the chain of

command

The City reserves the right to modify this list at any time or determine whether any other conduct
is contrary to the interests of the City and warranting of disciplinary action up to and including
discharge. All discipline will be documented with a copy provided to the employee and a copy
placed in the employee’s personnel file. The employee has the right to attach his or her comments
to the documented discipline and may have a right to the appeal process as detailed in the City
of Antigo Grievance Procedure for employee termination, discipline, and workplace safety or as
detailed in a specific collective bargaining agreement or through State Statute.
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CORRECTIVE ACTION

The City treats all violations of policy, rules of conduct, work rules specific to certain departments,
and general expectations of professional conduct very seriously. Violations of these policies, the
rules, and general expectations of conduct can subject an employee to discipline, up to and
including discharge.

The City's corrective action program is designed to encourage individuals to be high quality
employees and to remove employees from service who cannot or will not meet that high standard
of performance. Some discipline is intended to be corrective in nature to allow the employee an
opportunity to rehabilitate his or her conduct. Employee misconduct may call for severe forms of
discipline such as suspension, transfer, demotion, termination or other action. In some cases,
termination of an employee is appropriate because of the seriousness or continuation of
unacceptable conduct. The appropriate level of discipline is determined by management on a
case-by-case basis, and any pre-termination disciplinary measure may be passed over in favor of
more severe discipline including termination of the employee. The City's use of any form of
progressive discipline does not change any employee’s status as an at-will employee or create
any additional contractual rights.

INVESTIGATION AND ADMINISTRATIVE LEAVE

The City will determine the scope, duration, and strategy of internal investigations. The City
reserves the right to place an employee on administrative leave, with or without pay. The
determination of whether leave will be with pay or without pay is reserved to the City
Administrator or his or her designee in his or her absence. The City may place an employee on
administrative leave pending an internal investigation, pending disposition of a criminal matter,
or for other reasons determined by the City.
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EMPLOYEE ACKNOWLEDGMENT FORM

l, , acknowledge receipt of this Employee Manual. |
have read and | understand the contents. | acknowledge that it is my responsibility to ask
questions about anything | do not understand.

| understand that it is my responsibility to abide by all City policies, rules and expectations as set
forth in this manual, or policies, rules and expectations that may otherwise be established at the
sole discretion of the City. | further understand and acknowledge that this manual provides
guidelines and information.

| understand that the manual does not, and is not intended to, constitute a contract of
employment, express or implied, between the City or officers of the City or employees and myself,
and that no oral statements by supervisors or management can alter this disclaimer or create a
contract. | understand that any collective bargaining agreement, contract or employment
agreement must be authorized by the City Council at a duly-noticed meeting, and such contract
must be in writing, authorized by the Council, and signed by the Mayor to be valid.

| understand that my employment can be terminated at the option of either the City or me, at any
time for any reason unless a collective bargaining agreement, employment agreement, or state
statute takes precedence over this agreement or if final determination must be rendered by the
Library Board or the Police and Fire Commission. | understand that this manual and
Acknowledgment Form do not vary or modify the at-will employment relationship between the
City and me.

| understand that the City reserves the right to modify, amend, or delete any provisions of this
manual. | will normally receive copies of any such modifications, amendments, or deletions.

| understand that the manual supersedes all previous manuals, handbooks, and personnel policies
that | have received or have been advised of by the City, officers of the City, or employees. | also
understand that any subsequent revisions to the provisions of this manual after | commence my
employment will supersede those contained herein. | understand any collective bargaining
agreement or an individual employment contract shall have precedence over adopted policies,
should a conflict be interpreted, except in cases of Federal or State law or judicial order.

Employee Signature Date of Signature
| have witnessed that the aforementioned employee, , had
received the Employee Manual referenced above on the day of

Witness Signature (Human Resources Specialist or Supervisor)

Date of Return Witness Signature (Returning Acknowledgement)
(HR Specialist or Appropriate Substitute)
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Origin: Finance, Personnel & Legislative Committee

December 10, 2025
Resolution No. 92-25

Whereas, staff has been reviewing the Employee Policy Manual for updating as it has not been
done since 2015; and,

Whereas, a few of the provisions have previously been approved by Committees and the other
changes are outlined on the attached list; and,

Whereas, the Finance, Personnel and Legislative Committee has reviewed the manual and
approved the changes; and,

Whereas, the updated manual will be effective as of January 1, 2026.

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to approve the
updated Employee Policy Manual as attached effective January 1, 2026.

Mayor

Attest:

Clerk — Treasurer
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Origin: Mayor

December 10, 2025
Resolution No. 93-25

Whereas, election inspectors must be appointed by the Common Council every other year for a
two-year term; and,

Whereas, the Republican Party submitted a list of workers to the Clerk so they are included on
the attached list as well as the unaffiliated workers; and,

Whereas, a letter was sent to all workers to make sure they are interested in working so some
may be taken off the list if they decline; and,

Whereas, all workers, no matter if appointed by a party or unaffiliated, must attend training so
the names are contingent on attending training.

Now, Therefore, Be It Resolved, By The Common Council, City of Antigo, to appoint the
election inspectors and/or special voting deputies on the attached list for the 2026-
2027 term.

Be it Further Resolved, the appointments are contingent on a positive response from the
inspectors and that training is attended.

Be it Further Resolved, there will need to be additional inspectors so an additional resolution will
be forwarded to Council when the positions are filled.

Mayor

Attest:

Clerk — Treasurer
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ELECTION INSPECTORS 2026-2027

............................. NAME i PARTY i
BAGINSKK, KATHLEEN (Kathie) Unaffilated ...} Y. esamshift |
BERESWILL KEITH Unaflated ¢ Yesamshit ..
BORNFLETH,KAREN | Unaffiated ¢ Yes,registration |
BOSHAN,STEVEN Republican Party  iHasNotReplied
COLE, JUDY e i.l.-.’.ﬂ.’?‘.f.f.'.'.'.?.‘.t.ﬁ..q ........................... \..(. es,lunchbreaks .|
CROMER, DEVOTA (Deedee) ‘Unaffliated HasNotReplied
CURLERDOUG Unaffliated YES .
GUSE,JEAN . Unaffiliated % YOS BRI e
HAMMEL, PATRICIA Unaffilated HasNotReplied . .
JAROS, JAMES Unaffilated HasNotReplied .. . . ..
KAWALSKI,MARYJO  Unaffiated  Yes
KLEIN,TERESA  ‘Unaffiiated * Yesamshift .
KRUEGER,RON @ %.BQ.E’.HP.'.'.‘Z?.‘R..'??!GY .............. ¥ es, pm shift
UNS,GAL . Unaffiiated Has NotReplied |
LISTLE,CATHERINE RepublicanParty Yes, 2dayeither |
MAUK,BRINNA Unaffliated YOS
MESSER, JLL Unaffiiated i Yesinfuture .
MEYERJAN . Unaffilated % A T—
NOWINSKY, JANET Republican Party  HasNotRepled |
PACKARD.ELLIE  ‘Unaffilated HasNotReplied . .
PERKINS,SHERYL  ‘Unafffiated Yes |
PERSEN, DANIEL gRepuincan Party éYes
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ST.CLAIRE, VERONICA. ! Unaffiliated .. . Yes, lunchbreaks . e
SARKAUSKAS, ROSEMARY .....;Unaffiiated .......;Y€S.am shift or lunch breaks
SCHIMMELS, JOEIN §.U.ﬂ§.f.f.'.'.'.§.t.?9 ........................... Has Not Replied
SCHMOLL, KERRI. e !.J naffiliated .. G I
SCHROEDER, CAROL, Unafiated \..(. €S, AMSNIL ]
SMITHL JAMIE e Unaffilated L
SMITH, SHANNON e Unaffiiated A ———
SMITH-PAYANT, SHELLY e Unaffiiated HaSNOtRep“ed ..................................
TATRO, JEANNE s Unaffiiated YOS ]
TAYLOR, APRIL Republican Party A ——————————
THOMASTON'U”aﬁ"'ated ........................... Y. es, 112 day SIther . ]
WHITMAN, NANCY . rmmiinaffliated o X €S, AM SNt e
WOODY JR, BLAIR Unaffiliated Has Not Replied

KAMPS, KEVIN . o 5.'3‘.?.999.'.'.9.?[‘...'.:.’?!!1.3.’ ............... HasNotRep“ed ..................................
KAMPS, MARY ANN o Republican Party Y. T
MATUCHESKI, KAYE ... Unaffilated 9 nlylfNeeded
MAUK,BRINNA Unaffiiated Y8
NOWINSKY, JANET  ‘RepublicanParty HasNotRep“ed ..................................
RYDZEWSKI, WALLY gRepuincan Party sHas Not Replied
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‘Has Not Replied

ZAVEROUSKY, GAIL

?Republican Party
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~Wisconsin Department of Agriculture, Trade and Consumer Protection
Bureau of Consumer Protection
2811 Agriculture Drive, PO Box 8911, Madison WI 53708-8911
Phone: (800) 422-7128 FAX: (608) 224-4677 TDD: (608) 224-5058
Email: DATCPHotline@wi.gov Website: datcp.wi.gov

LICENSE APPLICATION for

e Pawnbroker e Secondhand Article Dealer
e Secondhand Jewelry Dealer e« Secondhand Article Dealer Mall or Flea Market

Wis. Stat. § 134.71

Completion of this form is mandatory; failure to fully complete this form will result in denial of the license application. Personally
identifiable information may be used for purposes other than for which it is originally being collected. Wis. Stat. § 15.04(1)(m).

CHECK ALL THAT APPLY:

DTCP-BCP-009.doox (rev- 11/2023)

[] Original application AT Renewal
TYPE: ll:] Pawnbroker Jl:] Secondhand Jewelry Dealer ’EI/Secondhand Article Dealer Il:] Mall or Flea Market

INSTRUCTIONS:
NATURAL PERSON (INDIVIDUAL) LICENSE — Complete Sections 1, 2, 3 and 6
PARTNERSHIP LICENSE — Complete Sections 1, 2, 3,4 and 6
CORPORATE LICENSE - Complete Sections 1, 2, 3, 5, and 6

(SECTION 1) APPLICANT INFORMATION

FIRST NAME o LAST NAME ]
Cihales | Bradtz -
- l I 0 _ i
ADDRESS STREET CITY STATE ZIP
/40 0ak Hr [l (oue + Shawaowno W | SYiG
LIST ALL STATE§ APPLICA'NT PREVIOUSLY RESIDED:
Wwobnsin
IS APPLICANT A: | (] Natural Person (Individual) | [ Corporation |00 Limited Liability Company | ] Partnership

r S

(SECTION 3) BUSINESS INFORMATION

BUSINESS NAME ADDRESS STREET ary PHONE NUMBER
Mo0)oS 2R3 SuPerior St Anb WT | SYY09 | (s Yo - 1703
OWNER'S NAME ADDRESS STREET cITY STATE |zIP PHONE NUMBER
Charlen Braat 7 | /40 bk Hill Lourt | Shawano WS 06

BUSINESS MANGER’S NAME ADDRESS STREET cITy, STATE |zIP PHONE NUMBER ]

harlea Braat—~ |)e/o alcHill lowr + | Shavons Lol |SY1et

BUILDING OWNER'S NAME ADDRESS STREET CITY STATE |zIP PHONF NI IMRFR |
T~ Ypung, (2! Sunse+Drive anhao W) 509

Page 1 ofIZ - IMPORTANT: More questio‘rzs on next page.
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(SECTION 4) LIMITED LIABILITY COMPANY INFORMATION
Limited Liability Company Name:

List name, address, and date of birth (DOB) of all members. Attach additional sheets if necessary.

0 DAR » » OR A 0O

Partnership Name:

List name, address, and date of birth (DOB) of all members. Attach additional sheets if necessary.

U 0 ORPORA O OR A O

Corporation Name: /1/[0‘10 g'ecfw)h‘/c‘) /h(

List name, address, and date of birth (DOB) of all members. Attach additional sheets if necessary.

Prootz Clacleoc | 400ak Hill baw+ | Shatsans L SYo6
oroote MD,-!’M/JFD /4o oak i\l (oo + dhawons U SYlwe
| I

(SECTION 7) PENALTY NOTICE

I understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in the application or for any
violation of Wis. Stat. §§ 134.71, 943.34, 948.62 or 948.63.

Under penalty of law, | swear that the information provided in this application is true and correct to the best of my knowledge. | agree to
inform the clerk within ten (10) days of any change in the information supplied in this application.

Q/& C}’nrlaé Braatz_

YOUR SIGNATURE PRINT NAME

W 086
Page 2 of 2

Coarr
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DTCP-BCP-009.docx (rev. 11/2023)

- Wisconsin Department of Agriculture, Trade and Consumer Protection
Bureau of Consumer Protection
2811 Agriculture Drive, PO Box 8911, Madison WI 53708-8911
Phone: (800) 422-7128 FAX: (608) 224-4677 TDD: (608) 224-5058
Email: DATCPHotline@wi.gov Website: datcp.wi.gov

LICENSE APPLICATION for

e Pawnbroker e Secondhand Article Dealer
* Secondhand Jewelry Dealer ¢ Secondhand Article Dealer Mall or Flea Market

Wis. Stat. § 134.71

Completion of this form is mandatory; failure to fully complete this form will result in denial of the license application. Personally
identifiable information may be used for purposes other than for which it is originally being collected. Wis. Stat. § 15.04(1)(m).

CHECK ALL THAT APPLY:

[ Original application [£] Renewal

TYPE: |[] Pawnbroker |[] Secondhand Jewelry Dealer IﬁSecondhand Article Dealer |[] Mall or Flea Market

INSTRUCTIONS:
NATURAL PERSON (INDIVIDUAL) LICENSE — Complete Sections 1, 2, 3 and 6
PARTNERSHIP LICENSE — Complete Sections 1, 2, 3, 4 and 6
CORPORATE LICENSE - Complete Sections 1, 2, 3, 5, and 6

(SECTION 1) APPLICANT INFORMATION

ST NAME LAST NAME
, gﬁlk — 1 (ﬂq’LTu 1A H
APPRESS STREE o cITY ' ‘« T STATE (2 o B
iu JUNT Nwa AUTIAD w1904
LIST ALL STATES APPLICANT PREVIOUSLY RESIDED:
M
IS APPLICANT A: l@ Natural Person (Individual)  |[] Corporation  |[] Limited Liability Company  |[] Partnership

(SECTION 3) BUSINESS INFORMATION

BUSINESS NAM;E Y s ADDRESSSTREET Ty TE [zP  |PHONE NUMBER )
CHearZiz Lo (i Qe (Lt LU [SYYOA [T lato A
OWNERSNAME F’ ADDRESS STREET ‘ cry { STATE [zIP lPHONENUMBER ]
QA CiunmY | AR suncerbal am m; W [&d4pq

BUSINESS MANGER'S NAME _ *  [ADDRESS STREET cITy STATE [ZIP  |PHONE NUMBER |
Rl CHRUSTIAPA ) Suiler D {,»Lscma, Lol C44n

BUlILDING OWNER'S NAME-  _ ADDRESS STREET cITY 0 STATE [z |PHONE NUMBFR -~
ot Ay | AR ST D2 | duiko wol 84U

Page 1 of{ CHSYP AL CHy LLg__,,} IMPORTANT: More questions on next page.
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(SECTION 4) LIMITED LIABILITY COMPANY INFORMATION
Limited Liability Company Name:

List name, address, and date of birth (DOB) of all

APV C b Le

AR SVSsT D | ALTLAD

()

SHULT)

Partnership Name:

(SECTION 5) PARTNERSHIP INFORMATION

List name, address, and date of birth (DOB) of all members

Aftach additional sheets if necessa

=
7

Corporation Name:

(SECTION 6) CORPORATION INFORMATION

List

f birth (DOB) of all members. Attach additional sheets if necessary.

(SECTION 7) PENALTY NOTICE

| understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in the application or for any
violation of Wis. Stat. §§ 134.71, 943.34, 948.62 or 948.63.

Under penalty of law, | swear that the information provided in this application is true and correct to the best of my knowledge. | agree to
“ih(orrh the clerk within ten (10) days of any change in the information supplied in this application.

\CH DA K _.C mjﬁ'hv

\\

%Uk glGNATURE

PRINT NAME

Page 2 of 2

Page 93 of 158



DTCP-BCP-009.docx {rev. 11/2023)

~Wisconsin Department of Agriculture, Trade and Consumer Protection
Bureau of Consumer Protection
2811 Agriculture Drive, PO Box 8911, Madison WI 53708-8911
Phone: (800) 422-7128 FAX: (608) 224-4677 TDD: (608) 224-5058
Email: DATCPHotline@wi.gov Website: datcp.wi.gov

LICENSE APPLICATION for

¢ Pawnbroker e Secondhand Article Dealer
e Secondhand Jewelry Dealer e Secondhand Article Dealer Mall or Flea Market

Wis. Stat. § 134.71

Completion of this form is mandatory; failure to fully complete this form will result in denial of the license application. Personally
identifiable information may be used for purposes other than for which it is originally being collected. Wis. Stat. § 15.04(1)(m).

CHECK ALL THAT APPLY:
[] Original application #| Renewal
TYPE: ,[] Pawnbroker l[:l Secondhand Jewelry Dealer lErSecondhand Article Dealer |l:l Mall or Flea Market

INSTRUCTIONS:
NATURAL PERSON (INDIVIDUAL) LICENSE — Complete Sections 1, 2, 3 and 6
PARTNERSHIP LICENSE — Complete Sections 1, 2, 3,4 and 6
CORPORATE LICENSE - Complete Sections 1, 2, 3,5, and 6

(SECTION 1) APPLICANT INFORMATION

FIRST N% d Mi LAST Ni/lE HOME TELEPHONE NUMB‘ER
\don T | Halde 1S521-38 19
SEX . DATE OF BIRTH PLACE OF BIRTH (City, State, Country)

ma‘e, "l hite {2~19-19%] W
ADg e/ea, se. DY /}l’\f JS, o Wl 59Y% 9

LIST ALL STATES APPLICANT PREVIOUSLY RESIDED:

IS APPLICANT A: ||:] Natural Person (Individual) ]E] Corporation |¢Limited Liability Company TI:I Partnership

B 55 |

(SECTION 3) BUSINESS INFORMATION

BUSINESS NAME ADDRESS STREET cITY R STATE |zIP PHONE NUMBER
Cocledic. (oming | 115 S Ave Aatise WL |SYwq |(US )3 -SoYo
[ NER S NAME ADDRESS STREET cITY N STATE |zIP [ PHONE NUMBER
Lo\ don \Amb\{ 50z Ddey [3¢ St. rtiso (L | SYYs9

BUSINESS MANGER'S NAME ADDRESS STREET cmy < STATE |zIP [PHONF NUMBER |
é don Wable | \( W L _ )

UADING OWNER'S NAME ADDRESS STREET cITYy STATE |zIP PHONE NUMBER |

o Js\éan '

Page1of2 IMPORTANT: More questions on next page.
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(SECTION 4) LIMITED LIABILITY COMPANY INFORMATION

Limited Liability Company Name:

List name, address, and date of birth (DOB) of all members. Attach additional sheets if necessary.

Shelden el Go) \Ddeﬁx\%c%% Antiac L| g9Y909
Qm/\o\c/a Halle |5(>Z Y)eXo;:\\m.S& P‘\(\’V\QD W sy%09

0 DAR R » OR N 0

Partnership Name:

List name, address, and date of birth (DOB) of all members. Aftach additional sheets if necessary.

O D ORPORA O ORMATIO

Corporation Name:

List name, address, and date of birth (DOB) of all members. Attach additional sheets if necessary.

O P A O
I understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in the application or for any
violation of Wis. Stat. §§ 134.71, 943.34, 948.62 or 948.63.

Under penalty of law, | swear that the information provided in this application is true and correct to the best of my knowledge. | agree to
inform the clerk within ten (10) days of any change in the information supplied in this application.

ol WA, Sklden  Ha ble

YOUR SIGNATURE PRINT NAME

Ll = 086
Page 2 of 2 /W /08
CAer

Page 95 of 158



DTCP-BCP-009.docx (rev. 11/2023) :
FUME Wisconsin Department of Agriculture, Trade and Consumer Protection

Bureau of Consumer Protection

2811 Agriculture Drive, PO Box 8911, Madison WI 53708-8911
Phone: (800) 422-7128 FAX: (608) 224-4677 TDD: (608) 224-5058
Email: DATCPHotline@wi.gov Website: datcp.wi.gov

LICENSE APPLICATION for

e Pawnbroker e Secondhand Article Dealer
o Secondhand Jewelry Dealer ¢ Secondhand Article Dealer Mall or Flea Market

Wis. Stat. § 134.71
Completion of this form is mandatory; failure to fully complete this form will result in denial of the license application. Personally
identifiable information may be used for purposes other than for which it is originally being collected. Wis. Stat. § 15.04(1)(m).

CHECK ALL THAT APPLY:
[] Original application Renewal
TYPE: JD Pawnbroker [[gl Secondhand Jewelry Dealer l Secondhand Article Dealer [D Mall or Flea Market

INSTRUCTIONS:
NATURAL PERSON (INDIVIDUAL) LICENSE — Complete Sections 1, 2, 3 and 6
PARTNERSHIP LICENSE — Complete Sections 1,2, 3,4 and 6
CORPORATE LICENSE — Complete Sections 1, 2, 3,5, and 6

(SECTION 1) APPLICANT INFORMATION

FIRST NAME LAST NAME

D4 ;/Tm j/\/l‘i' V4 14 Qg F _
| T
l F | )
ADDRESS STREET ) ; R . STATE  |ZIP "
Win2L3 H\Ly [\/ ;}“\ﬁr\“\\‘j o Wi | 5Yye ?

LIST ALL STATES APPLICANT PREVIOUSLY RESIDED:

IS APPLICANT A: |[Z'1‘Natura| Person (Individual) I[:] Corporation [] Limited Liability Company  |[] Partnership

(a8}

(SECTION 3) BUSINESS INFORMATION

BUSINESS NAME ‘ ADDRESS STREET CITY STATE ZIF’___ PHONE NUMBER )
Reat & Bullion | €39 superie ST | Natiy, WT| 5 pyeq|(i5)al4 -i528
\VNER'S NAME, ADDRESS STREET , C&Y . STATE |zIP : l
@); A\ ]ﬂq Ao F | Wit 2430wy }\/ Rnty oo W |5 /Y07
BUSINESS MANGER’S NA’fdlE ADDRESS STREET 7 CITY STATE |ZIP
|
BUILDING owmis's NAME N ADDRESS STREET cITyY l‘ . STATE |zIP o
Soe Wardog i | w90 Yy Corry RD. | PnXive W | 509 |
Page 10f2 IMPORTANT: More questions on next page.
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(SECTION 4) LIMITED LIABILITY COMPANY INFORMATION

Limited Liability Company Name:
List name, address, and date of birth (DOB) of all members. Attach additional sheets if necessary.

0 DAR - » OR A 0

Partnership Name:
List name, address, and date of birth (DOB) of all members. Aftach additional sheets if necessary.

(SECTION 6) CORPORATION INFORMATION
C

orporation Name:

List name, address, and date of birth (DOB) of all members. Attach additional sheets if necessary.

(SECTION 7) PENALTY NOTICE

| understand that this license may be denied or revoked for fraud, misrepresentation or false statement contained in the application or for any
violation of Wis. Stat. §§ 134.71, 943.34, 948.62 or 948.63.

Under penalty of law, | swear that the information provided in this application is true and correct to the best of my knowledge. | agree to
inform the clerk within ten (10) days of any change in the information supplied in this application.

8.+ R /71%&05,/,/ RerT R Markgra F

YOUR SIGNATURE ’ PRINT NAME

Page 2 of 2 /
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ORDINANCE NO. : 1384 B

An Ordinance Amending Section 14 Article III of the Municipal Code of the City of Antigo.

The Common Council of the City of Antigo does ordain as follows:

Section 1. Section 14 Article I1I - Floodplains is hereby repealed from the
Municipal Code of the City of Antigo.

Section 2. This Ordinance shall be in force and effect from and after its passage
and publication.

ADOPTED: , 2025.

APPROVED: , 2025.

Thomas Bauknecht, Mayor
ATTEST:

Kaye Matucheski, City Clerk

12/10/2025 Approved by Council



ORDINANCE NO. :1385 B

An Ordinance to adopt Section 14 Article III of the Wisconsin State Statutes regarding floodplains.

The Common Council of the City of Antigo does ordain as follows:

Section 1. The Common Council of the City of Antigo, Wisconsin hereby adopts Section 14
Article III, Floodplains, to read as outlined on the attached Wisconsin Department of
Natural Resources Model Floodplain Ordinance.

Section 2. This Ordinance shall be in force and effect from and after its passage
and publication.

ADOPTED: ,2025.

APPROVED: , 2025.

Thomas Bauknecht, Mayor
ATTEST:

Kaye Matucheski, City Clerk
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CITY OF ANTIGO
FLOODPLAIN ZONING ORDINANCE
Effective date: December 17th 2025

1.0 STATUTORY AUTHORIZATION, FINDING OF FACT, STATEMENT OF PURPOSE, TITLE, AND
GENERAL PROVISIONS

1.1 STATUTORY AUTHORIZATION
This ordinance is adopted pursuant to the authorization in s. 61.35 and 62.23, for villages and cities; and
the requirements in s. 87.30, Stats.

1.2 FINDING OF FACT
Uncontrolled development and use of the floodplains and rivers of this municipality would impair the
public health, safety, convenience, general welfare, and tax base.

1.3 STATEMENT OF PURPOSE
This ordinance is intended to regulate floodplain development to:

) Protect life, health and property;

) Minimize expenditures of public funds for flood control projects;

) Minimize rescue and relief efforts undertaken at the expense of the taxpayers;

) Minimize business interruptions and other economic disruptions;

) Minimize damage to public facilities in the floodplain;

) Minimize the occurrence of future flood blight areas in the floodplain;

) Discourage the victimization of unwary land and homebuyers;

) Prevent increases in flood heights that could increase flood damage and result in conflicts
between property owners; and

(9) Discourage development in a floodplain if there is any practicable alternative to locate the activity,

use or structure outside of the floodplain.

14 TITLE
This ordinance shall be known as the Floodplain Zoning Ordinance for the City of Antigo, Wisconsin.

1.5 GENERAL PROVISIONS
(1) AREAS TO BE REGULATED
This ordinance regulates all areas of special flood hazard identified as zones A, AO, AH, A1-30,
AE on the Flood Insurance Rate Map. Additional areas identified on maps approved by the
Department of Natural Resources (DNR) and local community may also be regulated under the
provisions of this ordinance, where applicable.

(2) OFFICIAL MAPS & REVISIONS
Special Flood Hazard Areas (SFHA) are designated as zones A, A1-30, AE, AH, AO on the
Flood Insurance Rate Maps (FIRMs) based on flood hazard analyses summarized in the Flood
Insurance Study (FIS) listed in subd. (a) below. Additional flood hazard areas subject to
regulation under this ordinance are identified on maps based on studies approved by the DNR
and listed in subd. (b) below. These maps and revisions are on file in the office of the Building
Inspector/Zoning Administrator, Antigo City Hall, Antigo, WI.

(a) OFFICIAL MAPS: Based on the Flood Insurance Study (FIS):
1. Flood Insurance Rate Map (FIRM), panel numbers 55067C0416C,
55067C0417C, 55067C0418C, 55067C0419C, 55067C0581C, and
55067C0585C dated 03/17/2026.
2. Flood Insurance Study (FIS) for Langlade County, dated 08/17/2026

Approved by: The DNR and FEMA
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(b) OFFICIAL MAPS: Based on other studies. Any maps referenced in this section must be
approved by the DNR and be more restrictive than those based on the FIS at the site of
the proposed development.

1. Skinner Dam Failure analysis completed by SEH and approved by the
Department of Natural Resources on November 18, 1991, including:

i. Maps dated March 14, 1991 as amended March 27, 1991 and titled
“‘Dam Failure Analysis — Skinner Dam — Spring Brook”.

ii. Floodway data table dated March 14, 1991 and titled “Table 1 — City
of Antigo Profiles”.

iii. Flood profiles dated March 14, 1991 and titled “Dam Failure Analysis
— Skinner Dam” from Fifth Avenue to North Avenue.

(3) ESTABLISHMENT OF FLOODPLAIN ZONING DISTRICTS
The flood hazard areas regulated by this ordinance are divided into districts as follows:

a) The Floodway District (FW), is the channel of a river or stream and those portions of the
floodplain adjoining the channel required to carry the regional floodwaters, within AE Zones
as shown on the FIRM, or within A Zones shown on the FIRM when determined according
to s. 5.1(5).

b) The Floodfringe District (FF) is that portion of a riverine special flood hazard area outside
the floodway within AE Zones on the FIRM, or, when floodway limits have been determined
according to s. 5.1(5), within A Zones shown on the FIRM.

c) The General Floodplain District (GFP) is those riverine areas that may be covered by
floodwater during the regional flood in which a floodway boundary has not been delineated
on the FIRM and also includes shallow flooding areas identified as AH and AO zones on
the FIRM.

(4) LOCATING FLOODPLAIN BOUNDARIES
Discrepancies between the exterior boundaries of zones A1-30, AE, AH, or A on the official
floodplain zoning map and actual field conditions may be resolved using the criteria in subd (a)
or (b) below. If a significant difference exists, the map shall be amended according to s. 8.0
Amendments. The zoning administrator can rely on a boundary derived from a profile elevation
to grant or deny a land use permit, whether or not a map amendment is required. The zoning
administrator shall be responsible for documenting actual pre-development field conditions and
the basis upon which the district boundary was determined. Disputes between the zoning
administrator and an applicant over the district boundary line shall be settled according to s.
7.3(3) and the criteria in (a) and (b) below. Where the flood profiles are based on established
base flood elevations from a FIRM, FEMA must approve any map amendment or revision
pursuant to s. 8.0 Amendments.

a) If flood profiles exist, the map scale and the profile elevations shall determine the district
boundary. The regional or base flood elevations shall govern if there are any
discrepancies.

b) Where flood profiles do not exist for projects, including any boundary of zone A, or AO the
location of the boundary shall be determined by the map scale.

(5) REMOVAL OF LANDS FROM FLOODPLAIN
a) Compliance with the provisions of this ordinance shall not be grounds for removing land from
the floodplain unless it is filled at least two feet above the regional or base flood elevation, the
fill is contiguous to land outside the floodplain, and the map is amended pursuant to s. 8.0

2
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b)

(6)

a)

b)

(7)

(8)

Amendments.

The delineation of any of the Floodplain Districts may be revised by the community where
natural or man-made changes have occurred and/or where more detailed studies have been
conducted. However, prior to any such change, approval must be obtained from the
Wisconsin Department of Natural Resources and Federal Emergency Management Agency.
A completed Letter of Map Revision is a record of this approval. The floodplain administrator
shall not sign a community acknowledgement form unless all criteria set forth in the following
paragraphs are met:

1. The land and/or land around the structure must be filled at least two feet above the
regional or base flood elevation;

2. The fill must be contiguous to land outside the floodplain; Applicant shall obtain floodplain
development permit before applying for a LOMR or LOMR-F;

Removal of lands from the floodplain may also occur by operation of §87.30(1)(e), Wis. Stat.
if a property owner has obtained a letter of map amendment from the federal emergency
management agency under 44 C.F.R. 70.

COMPLIANCE
No structure or use within areas regulated by this ordinance shall hereafter be located,
erected, constructed, reconstructed, repaired, extended, converted, enlarged, or altered
without full compliance with the terms of these regulations and all other applicable regulations
that apply to uses within the jurisdiction of these regulations.

Failure to obtain a floodplain development permit shall be a violation of these regulations and
shall be punishable in accordance with s. 9.0.

Floodplain development permits issued on the basis of plans and applications approved by
the Floodplain Administrator authorize only the use, and arrangement, set forth in such
approved plans and applications, or amendments thereto if approved by the Floodplain
Administrator. Use, arrangement, or construction contrary to that authorized shall be deemed
a violation of these regulations and punishable in accordance with s. 9.0.

MUNICIPALITIES AND STATE AGENCIES REGULATED

Unless specifically exempted by law, all cities, villages, towns, and counties are required to
comply with this ordinance and obtain all necessary permits. State agencies are required to
comply if s. 13.48(13), Stats., applies. The construction, reconstruction, maintenance and
repair of state highways and bridges by the Wisconsin Department of Transportation is exempt
when s. 30.2022, Stats., applies. Although exempt from a local zoning permit and permit fees,
DOT must provide sufficient project documentation and analysis to ensure that the community
is in compliance with Federal, State, and local floodplain standards. If a local transportation
project is located within a Zone A floodplain and is not a WisDOT project under s. 30.2022,
then the road project design documents (including appropriate detailed plans and profiles) may
be sufficient to meet the requirements for issuance of a local floodplain permit if the following
apply: The applicant provides documentation to the Floodplain Administrator that the proposed
project is a culvert replacement or bridge replacement under 20’ span at the same location, the
project is exempt from a DNR permit under s. 30.123(6)(d), the capacity is not decreased, the
top road grade is not raised, and no floodway data is available from a federal, state, or other
source. If floodway data is available in the impacted area from a federal, state, or other source
that existing data must be utilized by the applicant in the analysis of the project site.

ABROGATION AND GREATER RESTRICTIONS

a) This ordinance supersedes all the provisions of any municipal zoning ordinance enacted

under s. 62.23 for cities; or s. 87.30, Stats., which relate to floodplains. A more restrictive
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ordinance shall continue in full force and effect to the extent of the greater restrictions, but
not otherwise.

b) This ordinance is not intended to repeal, abrogate, or impair any existing deed restrictions,
covenants, or easements. If this ordinance imposes greater restrictions, the provisions of
this ordinance shall prevail.

(9) INTERPRETATION
In their interpretation and application, the provisions of this ordinance are the minimum
requirements liberally construed in favor of the governing body and are not a limitation on or
repeal of any other powers granted by the Wisconsin Statutes. If a provision of this ordinance,
required by ch. NR 116, Wis. Adm. Code, is unclear, the provision shall be interpreted in light
of the standards in effect on the date of the adoption of this ordinance or in effect on the date
of the most recent text amendment to this ordinance.

(10)WARNING AND DISCLAIMER OF LIABILITY
The flood protection standards in this ordinance are based on engineering experience and
research. Larger floods may occur, or the flood height may be increased by man-made or
natural causes. This ordinance does not imply or guarantee that non-floodplain areas or
permitted floodplain uses will be free from flooding and flood damages. This ordinance does
not create liability on the part of, or a cause of action against, the municipality or any officer or
employee thereof for any flood damage that may result from reliance on this ordinance.

(11)SEVERABILITY
Should any portion of this ordinance be declared unconstitutional or invalid by a court of
competent jurisdiction, the remainder of this ordinance shall not be affected.

(12)ANNEXED AREAS FOR CITIES AND VILLAGES
The Langlade County floodplain zoning provisions in effect on the date of annexation shall
remain in effect and shall be enforced by the municipality for all annexed areas until the
municipality adopts and enforces an ordinance which meets the requirements of ch. NR 116,
Wis. Adm. Code and 44 CFR 59-72, National Flood Insurance Program (NFIP). These
annexed lands are described on the municipality's official zoning map. County floodplain
zoning provisions are incorporated by reference for the purpose of administering this section
and are on file in the office of the municipal zoning administrator. All plats or maps of
annexation shall show the regional flood elevation and the floodway location.

2.0 GENERAL STANDARDS APPLICABLE TO ALL FLOODPLAIN DISTRICTS
The community shall review all permit applications to determine whether proposed building sites will
be reasonably safe from flooding and assure that all necessary permits have been received from
those governmental agencies whose approval is required by federal or state law.

1) If a proposed building site is in a flood-prone area, all new construction and substantial
improvements shall:

a. be designed and anchored to prevent flotation, collapse, or lateral movement of the
structure resulting from hydrodynamic and hydrostatic loads, including the effects of
buoyancy;

b. be constructed with flood-resistant materials;

c. be constructed by methods and practices that minimize flood damages; and

d. Mechanical and utility equipment must be elevated to or above the flood protection
elevation.
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2) If a subdivision or other proposed new development is in a flood-prone area, the community shall
assure that:

a. such proposed subdivision or other proposed new development is consistent with the
need to minimize flood damage within the flood-prone area;

b. public utilities and facilities such as sewer, gas, electrical, and water systems are located
and constructed to minimize or eliminate flood damage; and

c. adequate drainage is provided to reduce exposure to flood hazards.
All subdivision proposals (including manufactured home parks) shall include regional flood
elevation and floodway data for any development that meets the subdivision definition of this

ordinance and all other requirements in s. 7.1(2).

2.1 HYDRAULIC AND HYDROLOGIC ANALYSES
1) No floodplain development shall:

a. Obstruct flow, defined as development which blocks the conveyance of floodwaters by
itself or with other development, causing any increase in the regional flood height; or

b. Cause any increase in the regional flood height due to floodplain storage area lost.

2) The zoning administrator shall deny permits if it is determined the proposed development will
obstruct flow or cause any increase in the regional flood height, based on the officially adopted
FIRM or other adopted map, unless the provisions of s. 8.0 Amendments are met.

2.2 WATERCOURSE ALTERATIONS
No land use permit to alter or relocate a watercourse in a mapped floodplain shall be issued until the
local official has notified in writing all adjacent municipalities, the Department and FEMA regional
offices, and required the applicant to secure all necessary state and federal permits. The standards
of s. 2.1 must be met and the flood carrying capacity of any altered or relocated watercourse shall be
maintained.

As soon as is practicable, but not later than six months after the date of the watercourse alteration or
relocation and pursuant to s. 8.0 Amendments, the community shall apply for a Letter of Map
Revision (LOMR) from FEMA. Any such alterations must be reviewed and approved by FEMA and
the DNR through the LOMC process.

2.3 CHAPTER 30, 31, WIS. STATS., DEVELOPMENT
Development which requires a permit from the Department, under chs. 30 and 31, Stats., such as
docks, piers, wharves, bridges, culverts, dams, and navigational aids, may be allowed if the
necessary permits are obtained and amendments to the floodplain zoning ordinance are made
according to s. 8.0 Amendments.

2.4 PUBLIC OR PRIVATE CAMPGROUNDS
Public or private campgrounds shall have a low flood damage potential and shall meet the following

provisions:

1) The campground is approved by the Department of Agriculture, Trade and Consumer
Protection;

2) Aland use permit for the campground is issued by the zoning administrator;

3) The character of the river system and the campground elevation are such that a 72-hour
warning of an impending flood can be given to all campground occupants;
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4)

5)

6)

7)

8)

9)

There is an adequate flood warning procedure for the campground that offers the minimum
notice required under this section to all persons in the campground. This procedure shall
include a written agreement between the campground owner, the floodplain zoning agency or
zoning administrator, the municipal emergency government coordinator and the chief law
enforcement official which specifies the flood elevation at which evacuation shall occur,
personnel responsible for monitoring flood elevations, types of warning systems to be used
and the procedures for notifying at-risk parties, and the methods and personnel responsible
for conducting the evacuation;

This agreement shall be for no more than one calendar year, at which time the agreement
shall be reviewed and updated - by the officials identified in sub. (4) - to remain in compliance
with all applicable regulations, including those of the state Department of Agriculture, Trade
and Consumer Protection and all other applicable regulations;

All mobile recreational vehicles placed on site must meet one of the following:
a. Be fully licensed, if required, and ready for highway use; or

b. Not occupy any site in the campground for more than 180 consecutive days, at which
time the recreational vehicle must be removed from the floodplain for a minimum of
24 hours; or

c. Meet the requirements in either s. 3.0, 4.0, or 5.1 for the floodplain district in which
the structure is located,;

A mobile recreational vehicle is ready for highway use if it is on its wheels or jacking
system, is attached to the site only by quick-disconnect utilities and security devices and
has no permanently attached additions.

All camping units that remain on site for more than 30 days shall be issued a limited
authorization by the campground operator, a written copy of which is kept on file at the
campground. Such authorization shall allow placement of a camping unit consistent with
2.4(6) and shall ensure compliance with all the provisions of this section;

The municipality shall monitor the limited authorizations issued by the campground operator
to assure compliance with the terms of this section;

The campground shall have signs clearly posted at all entrances warning of the flood hazard
and the procedures for evacuation when a flood warning is issued; and

10) All service facilities, including but not limited to refuse collection, electrical service, gas lines,

propane tanks, sewage systems and wells shall be properly anchored and placed at or
floodproofed to the flood protection elevation; and

11) Standards for structures in a campground:

a. All structures must comply with section 2.4 or meet the applicable requirements in ss.
3.0, 4.0, or 5.1 for the floodplain district in which the structure is located;

b. Deck/landing-a portable landing may be allowed for a camping unit for each entry
provided that the landing is not permanently attached to the ground or camping unit,
is no more than 200 square feet in size, shall be portable, contain no walls or roof,
and can be removed from the campground by a truck and/or trailer. Sections of such
portable landings may be placed together to form a single deck not greater than 200
square feet at one entry point. Provisions for the removal of these temporary
landings during flood events must be addressed within the written agreement with the
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municipality compliant with section 2.4(4). Any such deck/landing structure may be
constructed at elevations lower than the flood protection elevation but must not
obstruct flow of flood waters or cause any increase in flood levels during the
occurrence of the regional flood.

c. Decks/patios that are constructed completely at grade may be allowed but must also
comply with applicable shoreland zoning standards.

d. Camping equipment and appurtenant equipment in the campground may be
allowed provided that the equipment is not permanently attached to the ground or
camping unit, is not used as a habitable structure, and must not obstruct flow of flood
waters or cause any increase in flood levels during the occurrence of the regional
flood. Provisions for the removal of this equipment during flooding events shall be
addressed within the written agreement with the municipality compliant with section
2.4(4).

e. Once a flood warning in the written agreement has been issued for the campground,
the campground owner or the designated operator shall ensure that all persons,
camping units, decks, camping equipment and appurtenant equipment in the
campground shall be evacuated within the timelines specified within the written
agreement with the municipality compliant with section 2.4(4).

12) A land use permit shall be obtained as provided under 7.1(2) before any development; repair,

modification, or addition to an existing structure; or change in the use of a building or
structure, including sewer and water facilities, may be initiated.

3.0 FLOODWAY DISTRICT (FW)

3.1 APPLICABILITY
This section applies to all floodway areas on the floodplain zoning maps and those identified pursuant
to s. 5.1(5).

3.2 PERMITTED USES
The following open space uses are allowed in the Floodway District and the floodway areas of the
General Floodplain District, if:
o they are not prohibited by any other ordinance;
¢ they meet the standards in s. 3.3 and 3.4; and
¢ all permits or certificates have been issued according to s. 7.1.

1) Agricultural uses, such as: farming, outdoor plant nurseries, horticulture, viticulture, and wild crop
harvesting.

2) Nonstructural industrial and commercial uses, such as loading areas, parking areas and airport
landing strips.

3) Nonstructural recreational uses, such as golf courses, tennis courts, archery ranges, picnic
grounds, boat ramps, swimming areas, parks, wildlife and nature preserves, game farms, fish
hatcheries, shooting, trap, and skeet activities, hunting and fishing areas and hiking and
horseback riding trails, subject to the fill limitations of s. 3.3(4).

4) Uses or structures accessory to open space uses or classified as historic structures that comply
with s. 3.3 and 3.4.

5) Extraction of sand, gravel or other materials that comply with s. 3.3(4).
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6) Functionally water-dependent uses, such as docks, piers or wharves, dams, flowage areas,
culverts, navigational aids and river crossings of transmission lines, and pipelines that comply
with chs. 30 and 31, Stats.

7) Public utilities, streets and bridges that comply with s. 3.3(3).

8) Portable latrines that are removed prior to flooding and systems associated with recreational
areas and Department-approved campgrounds that meet the applicable provisions of local
ordinances and Ch. SPS 383, Wis. Adm. Code.

9) Public or private wells used to obtain potable water for recreational areas that meet the
requirements of local ordinances and chs. NR 811 and NR 812, Wis. Adm. Code.

10) Wastewater treatment ponds or facilities permitted under s. NR 110.15(3)(b), Wis. Adm. Code.

11) Sanitary sewer or water supply lines to service existing or proposed development located outside
the floodway that complies with the regulations for the floodplain area occupied.

3.3 STANDARDS FOR DEVELOPMENT IN THE FLOODWAY

1) GENERAL

a. Any development in the floodway shall comply with s. 2.0 and have a low flood damage
potential.

b. Applicants shall provide an analysis calculating the effects of this proposal on the
regional flood height to determine the effects of the proposal according to s. 2.1 and
7.1(2)(c). The analysis must be completed by a registered professional engineer in the
state of Wisconsin.

c. Any encroachment in the regulatory floodway is prohibited unless the data submitted for
subd. 3.3(1)(b) above demonstrates that the encroachment will cause no increase in
flood elevations in flood events up to the base flood at any location or removes the
encroached area from the regulatory floodway as provided in s. 1.5(5).

2) STRUCTURES

Structures accessory to permanent open space uses, including utility and sanitary facilities, or
functionally dependent on a waterfront location may be allowed by permit if the structures comply
with the following criteria:

a. Not designed for human habitation, does not have a high flood damage potential and is
constructed to minimize flood damage;

b. Shall either have the lowest floor elevated to or above the flood protection elevation or
shall meet all the following standards:

1. Have the lowest floor elevated to or above the regional flood elevation and be dry
floodproofed so that the structure is watertight with walls substantially impermeable
to the passage of water and completely dry to the flood protection elevation without
human intervention during flooding;

2. Have structural components capable of meeting all provisions of Section 3.3(2)(g)
and;

3. Be certified by a registered professional engineer or architect, through the use of a
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3)

4)

Federal Emergency Management Agency Floodproofing Certificate, that the design
and methods of construction are in accordance with Section 3.3(2)(g).

c. Must be anchored to resist flotation, collapse, and lateral movement;

d. Mechanical and utility equipment must be elevated to or above the flood protection
elevation; and

e. Must not obstruct flow of flood waters or cause any increase in flood levels during the
occurrence of the regional flood.

f.  For a structure designed to allow the automatic entry of floodwaters below the Regional
Flood Elevation, the applicant shall submit a plan that meets s. 3.3(2)(a) through 3.3(2)(e)
and meets or exceeds the following standards:

1.

2.

4.

The lowest floor must be elevated to or above the regional flood elevation;

a minimum of two openings having a total net area of not less than one square inch
for every square foot of enclosed area subject to flooding;

the bottom of all openings shall be no higher than one foot above the lowest
adjacent grade; openings may be equipped with screens, louvers, valves, or other
coverings or devices provided that they permit the automatic entry and exit of
floodwaters, otherwise must remain open.

The use must be limited to parking, building access or limited storage.

g. Certification: Whenever floodproofing measures are required, a registered professional
engineer or architect shall certify that the following floodproofing measures will be
utilized, where appropriate, and are adequate to withstand the flood depths, pressures,
velocities, impact and uplift forces and other factors associated with the regional flood:

1.

4.

5.

Reinforcement of floors and walls to resist rupture, collapse, or lateral movement
caused by water pressures or debris buildup;

Construction of wells, water supply systems and waste treatment systems so as to
prevent the entrance of flood waters in such systems and must be in accordance
with provisions in Sections 3.4(4) and 3.4(5);

Subsurface drainage systems to relieve external pressures on foundation walls and
basement floors;

Cutoff valves on sewer lines or the elimination of gravity flow basement drains; and

Placement of utilities to or above the flood protection elevation.

PUBLIC UTILITIES, STREETS AND BRIDGES

Public utilities, streets and bridges may be allowed by permit, if:

a. Adequate floodproofing measures are provided to the flood protection elevation; and

b. Construction meets the development standards of s. 2.1.

FILLS OR DEPOSITION OF MATERIALS

Fills or deposition of materials may be allowed by permit, if:
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a. The requirements of s. 2.1 are met;

b. No material is deposited in navigable waters unless a permit is issued by the Department
pursuant to ch. 30, Stats., and a permit pursuant to s. 404 of the Federal Water Pollution
Control Act, Amendments of 1972, 33 U.S.C. 1344 has been issued, if applicable, and all
other requirements have been met;

c. The fill or other materials will be protected against erosion by riprap, vegetative cover,
sheet piling or bulkheading; and

d. Thefill is not classified as a solid or hazardous material.

3.4 PROHIBITED USES
All uses not listed as permitted uses in s. 3.2 are prohibited, including the following uses:

1) Habitable structures, structures with high flood damage potential, or those not associated with
permanent open-space uses;

2) Storing materials that are buoyant, flammable, explosive, injurious to property, water quality, or
human, animal, plant, fish or other aquatic life;

3) Uses not in harmony with or detrimental to uses permitted in the adjoining districts;

4) Any private or public sewage systems, except portable latrines that are removed prior to flooding
and systems associated with recreational areas and Department-approved campgrounds that
meet the applicable provisions of local ordinances and ch. SPS 383, Wis. Adm. Code;

5) Any public or private wells which are used to obtain potable water, except those for recreational
areas that meet the requirements of local ordinances and chs. NR 811 and NR 812, Wis. Adm.
Code;

6) Any solid or hazardous waste disposal sites;

7) Any wastewater treatment ponds or facilities, except those permitted under s. NR 110.15(3)(b),
Wis. Adm. Code; and

8) Any sanitary sewer or water supply lines, except those to service existing or proposed

development located outside the floodway which complies with the regulations for the floodplain
area occupied.

4.0 FLOODFRINGE DISTRICT (FF)

4.1 APPLICABILITY
This section applies to all floodfringe areas shown on the floodplain zoning maps and those identified
pursuant to s. 5.1(5).

4.2 PERMITTED USES
Any structure, land use, or development is allowed in the Floodfringe District if the standards in s. 4.3
are met, the use is not prohibited by this, or any other ordinance or regulation and all permits or
certificates specified in s. 7.1 have been issued.

4.3 STANDARDS FOR DEVELOPMENT IN THE FLOODFRINGE
Section 2.0 shall apply in addition to the following requirements according to the use requested. Any
existing structure in the floodfringe must meet the requirements of s. 6.0 Nonconforming Uses;

(1) RESIDENTIAL USES

10
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(2)

@)

(4)

()

Any structure, including a manufactured home, which is to be newly constructed or
moved into the floodfringe, shall meet or exceed the following standards;

a) All new construction, including placement of manufactured homes, and
substantial improvement of residential structures, shall have the lowest floor
elevated to or above the flood protection elevation on fill. The fill around the
structure shall be one foot or more above the regional flood elevation extending
at least 15 feet beyond the limits of the structure. No area may be removed from
the floodfringe district unless it can be shown to meet s. 1.5(5).

b) Notwithstanding s. 4.3 (1)(a), a basement or crawlspace floor may be placed at
the regional flood elevation if the basement or crawlspace is designed to make all
portions of the structure below the flood protection elevation watertight with walls
substantially impermeable to the passage of water and with structural
components having the capability of resisting hydrostatic and hydrodynamic
loads and effects of buoyancy. No floor of any kind is allowed below the regional
flood elevation;

c) Contiguous dryland access shall be provided from a structure to land outside of
the floodplain, except as provided in subd. (d).

d) In developments where existing street or sewer line elevations make compliance
with subd. (c) impractical, the municipality may permit new development and
substantial improvements where roads are below the regional flood elevation, if:

1. The municipality has written assurance from police, fire and emergency
services that rescue, and relief will be provided to the structure(s) by
wheeled vehicles during a regional flood event; or

2. The municipality has a DNR-approved emergency evacuation plan that
follows acceptable hazard mitigation planning guidelines.

ACCESSORY STRUCTURES OR USES

In addition to s. 2.0, new construction and substantial improvements of Accessory
structures shall be constructed on fill with the lowest floor at or above the regional flood
elevation.

COMMERCIAL USES

In addition to s. 2.0, any commercial structure which is erected, altered, or moved into the
floodfringe shall meet the requirements of s. 4.3(1). Subject to the requirements of s.
4.3(5), storage yards, surface parking lots and other such uses may be placed at lower
elevations if an adequate warning system exists to protect life and property.

MANUFACTURING AND INDUSTRIAL USES

In addition to s. 2.0, any manufacturing or industrial structure which is erected, altered, or
moved into the floodfringe shall have the lowest floor elevated to or above the flood
protection elevation or meet the floodproofing standards in s 7.5. Subject to the
requirements of s. 4.3(5), storage yards, surface parking lots and other such uses may be
placed at lower elevations if an adequate warning system exists to protect life and
property.

STORAGE OF MATERIALS
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Materials that are buoyant, flammable, explosive, or injurious to property, water quality or
human, animal, plant, fish, or aquatic life shall be stored at or above the flood protection
elevation or floodproofed in compliance with s. 7.5. Adequate measures shall be taken to
ensure that such materials will not enter the water body during flooding.

(6) PUBLIC UTILITIES, STREETS AND BRIDGES
All utilities, streets and bridges shall be designed to be compatible with comprehensive
floodplain development plans; and

a) When failure of public utilities, streets and bridges would endanger public health
or safety, or where such facilities are deemed essential, construction or repair of
such facilities shall only be permitted if they are designed to comply with s. 7.5.

b) Minor roads or non-essential utilities may be constructed at lower elevations if
they are designed to withstand flood forces to the regional flood elevation.

(7) SEWAGE SYSTEMS
All sewage disposal systems shall be designed to minimize or eliminate infiltration of
flood water into the system, pursuant to s. 7.5(3), to the flood protection elevation and
meet the provisions of all local ordinances and ch. SPS 383, Wis. Adm. Code.

(8) WELLS
All wells shall be designed to minimize or eliminate infiltration of flood waters into the
system, pursuant to s. 7.5(3), to the flood protection elevation and shall meet the
provisions of chs. NR 811 and NR 812, Wis. Adm. Code.

(9) SOLID WASTE DISPOSAL SITES
Disposal of solid or hazardous waste is prohibited in floodfringe areas.

(10)DEPOSITION OF MATERIALS
Any deposited material must meet all the provisions of this ordinance.

(11)MANUFACTURED HOMES
a) Owners or operators of all manufactured home parks and subdivisions shall
provide adequate surface drainage to minimize flood damage, and prepare,
secure approval, and file an evacuation plan, indicating vehicular access and
escape routes, with local emergency management authorities.

b) In existing manufactured home parks, all new homes, replacement homes on
existing pads, and substantially improved homes shall:

1. have the lowest floor elevated to the flood protection elevation; and

2. be anchored so they do not float, collapse, or move laterally during a
flood;
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c) Outside of existing manufactured home parks, including new manufactured home
parks and all single units outside of existing parks, all new, replacement and
substantially improved manufactured homes shall meet the residential
development standards for the floodfringe in s. 4.3(1).

(12)MOBILE RECREATIONAL VEHICLES
All mobile recreational vehicles must be on site for less than 180 consecutive days and
be either:

a) fully licensed and ready for highway use; or

b) shall meet the elevation and anchoring requirements in s. 4.3 (11)(b) and (c).

A mobile recreational vehicle is ready for highway use if it is on its wheels or jacking
system, is attached to the site only by quick-disconnect utilities and security devices and
has no permanently attached additions.

5.0 OTHER FLOODPLAIN DISTRICTS

5.1 GENERAL FLOODPLAIN DISTRICT (GFP)

1)

APPLICABILITY

The provisions for the General Floodplain District shall apply to development in all floodplains
mapped as A, AO, AH, and in AE zones within which a floodway is not delineated on the Flood
Insurance Rate Maps identified in s. 1.5(2)(a).

2) FLOODWAY BOUNDARIES

3)

4)

For proposed development in zone A, or in zone AE within which a floodway is not delineated on
the Flood Insurance Rate Map identified in s. 1.5(2)(a), the boundaries of the regulatory floodway
shall be determined pursuant to s. 5.1(5). If the development is proposed to encroach upon the
regulatory floodway, the development is subject to the standards of s 3.0. If the development is
located entirely within the floodfringe, the development is subject to the standards of s. 4.0.

PERMITTED USES

Pursuant to s. 5.1(5) it shall be determined whether the proposed use is located within the
floodway or floodfringe. Those uses permitted in the Floodway (s. 3.2) and Floodfringe (s. 4.2)
Districts are allowed within the General Floodplain District, according to the standards of s. 5.1(4)
provided that all permits or certificates required under s. 7.1 have been issued.

STANDARDS FOR DEVELOPMENT IN THE GENERAL FLOODPLAIN DISTRICT
Section 3.0 applies to floodway areas, determined to pursuant to 5.1(5); Section 4.0 applies to
floodfringe areas, determined to pursuant to 5.1(5).

a) New construction and substantial improvement of structures in zone AO shall have the
lowest floor, including basement, elevated:

1. To or above the depth, in feet, as shown on the FIRM above the highest adjacent
natural grade; or

2. If the depth is not specified on the FIRM, two feet (2) above the highest adjacent
natural grade or higher.

13

Page 112 of 158



b) New Construction and substantial improvement of structures in zone AH shall have the
lowest floor, including basement, elevated to or above the flood protection elevation.

c) In AO/AH zones, provide adequate drainage paths to guide floodwaters around structures.

d) All development in zones AO and zone AH shall meet the requirements of s. 4.0 applicable
to flood fringe areas.

5) DETERMINING FLOODWAY AND FLOODFRINGE LIMITS
Upon receiving an application for development within zone A, or within zone AE where a floodway
has not been delineated on the Flood Insurance Rate Maps, the zoning administrator shall:

a) Require the applicant to submit two copies of an aerial photograph or a plan which shows
the proposed development with respect to the general floodplain district limits, stream
channel, and existing floodplain developments, along with a legal description of the property,
fill limits and elevations, building floor elevations and flood proofing measures and the flood
zone as shown on the FIRM.

b) Require the applicant to furnish any of the following information deemed necessary by the
Department to evaluate the effects of the proposal upon flood height and flood flows,
regional flood elevation and to determine floodway boundaries.

1. A Hydrologic and Hydraulic Study as specified in s. 7.1(2)(c).

2. Plan (surface view) showing elevations or contours of the ground; pertinent structure,
fill or storage elevations; size, location, and layout of all proposed and existing
structures on the site; location and elevations of streets, water supply, and sanitary

facilities; soil types and other pertinent information.

3. Specifications for building construction and materials, floodproofing, filling, dredging,
channel improvement, storage, water supply and sanitary facilities.

6.0 NONCONFORMING USES

6.1 GENERAL
1) Applicability

a) The standards in this section shall apply to all uses and buildings that do not conform to the
provisions contained within a floodplain zoning ordinance or with s. 87.30, Stats. and §§ NR
116.12-14, Wis. Adm. Code and 44 CFR 59-72., these standards shall apply to all
modifications or additions to any nonconforming use or structure and to the use of any
structure or premises which was lawful before the passage of this ordinance or any
amendment thereto. A party asserting existence of a lawfully established nonconforming use
or structure has the burden of proving that the use or structure was compliant with the
floodplain zoning ordinance in effect at the time the use or structure was created.

b) As permit applications are received for additions, modifications, or substantial improvements
to nonconforming buildings in the floodplain, municipalities shall develop a list of those

nonconforming buildings, their present equalized assessed value, and a list of the costs of
those activities associated with changes to those buildings.
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2) The existing lawful use of a structure or its accessory use which is not in conformity with the
provisions of this ordinance may continue subject to the following conditions:

a) No modifications or additions to a nonconforming use or structure shall be permitted unless
they comply with this ordinance. The words "modification” and "addition" include, but are not
limited to, any alteration, addition, modification, structural repair, rebuilding or replacement of
any such existing use, structure or accessory structure or use. Maintenance is not considered
a modification; this includes painting, decorating, paneling and other nonstructural
components and the maintenance, repair or replacement of existing private sewage or water
supply systems or connections to public utilities. Any costs associated with the repair of a
damaged structure are not considered maintenance.

The construction of a deck that does not exceed 200 square feet and that is adjacent to the
exterior wall of a principal structure is not an extension, modification, or addition. The roof of
the structure may extend over a portion of the deck in order to provide safe ingress and egress
to the principal structure.

b) If a nonconforming use or the use of a nonconforming structure is discontinued for 12
consecutive months, it is no longer permitted and any future use of the property, and any
structure or building thereon, shall conform to the applicable requirements of this ordinance;

¢) The municipality shall keep a record which lists all nonconforming uses and nonconforming
structures, their present equalized assessed value, the cost of all modifications or additions
which have been permitted, and the percentage of the structure's total current value those
modifications represent;

d) No modification or addition to any nonconforming structure or any structure with a
nonconforming use, which over the life of the structure would equal or exceed 50% of its
present equalized assessed value, shall be allowed unless the entire structure is permanently
changed to a conforming structure with a conforming use in compliance with the applicable
requirements of this ordinance. Contiguous dry land access must be provided for residential
and commercial uses in compliance with s. 4.3(1). The costs of elevating the lowest floor of a
nonconforming building or a building with a nonconforming use to the flood protection
elevation are excluded from the 50% provisions of this paragraph;

e) No maintenance on a per event basis to any nonconforming structure or any structure with a
nonconforming use, the cost of which would equal or exceed 50% of its present equalized
assessed value, shall be allowed unless the entire structure is permanently changed to a
conforming structure with a conforming use in compliance with the applicable requirements of
this ordinance. Contiguous dry land access must be provided for residential and commercial
uses in compliance with s. 4.3(1). Maintenance to any nonconforming structure, which does
not exceed 50% of its present equalized assessed value on a per event basis, does not count
against the cumulative calculations over the life of the structure for substantial improvement
calculations.

f) If on a per event basis the total value of the work being done under (d) and (e) equals or
exceeds 50% of the present equalized assessed value, the work shall not be permitted unless
the entire structure is permanently changed to a conforming structure with a conforming use in
compliance with the applicable requirements of this ordinance. Contiguous dry land access
must be provided for residential and commercial uses in compliance with s. 4.3(1).

g) Except as provided in subd. (h), if any nonconforming structure or any structure with a
nonconforming use is destroyed or is substantially damaged, it cannot be replaced,
reconstructed, or rebuilt unless the use and the structure meet the current ordinance
requirements. A structure is considered substantially damaged if the total cost to restore the
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structure to its pre-damaged condition equals or exceeds 50% of the structure’s present
equalized assessed value.

h) For nonconforming buildings that are substantially damaged or destroyed by a nonflood
disaster, the repair or reconstruction of any such nonconforming building shall be permitted in
order to restore it to the size and use in effect prior to the damage event, provided that the
following minimum requirements are met, and all required permits have been granted prior to
the start of construction:

1.Residential Structures

a. Shall have the lowest floor, including basement, elevated to or above the base flood
elevation using fill, pilings, columns, posts, or perimeter walls. Perimeter walls must
meet the requirements of s. 7.5(2).

b. Shall be anchored to prevent flotation, collapse, or lateral movement of the structure
resulting from hydrodynamic and hydrostatic loads, including the effects of buoyancy,
and shall be constructed with methods and materials resistant to flood damage.

c. Shall be constructed with electrical, heating, ventilation, plumbing and air conditioning
equipment and other service facilities that are designed and/or elevated so as to
prevent water from entering or accumulating within the components during conditions
of flooding.

d. In A Zones, obtain, review, and utilize any flood data available from a federal, state or
other source.

e. In AO Zones with no elevations specified, shall have the lowest floor, including
basement, meet the standards in s. 5.1(4).

f. in AO Zones, shall have adequate drainage paths around structures on slopes to
guide floodwaters around and away from the structure.

2.Nonresidential Structures
a. Shall meet the requirements of s. 6.1(2)(h)1a-f.

b. Shall either have the lowest floor, including basement, elevated to or above the
regional flood elevation; or, together with attendant utility and sanitary facilities, shall
meet the standards in s. 7.5 (1) or (2).

c. In AO Zones with no elevations specified, shall have the lowest floor, including
basement, meet the standards in s. 5.1(4).

3) A nonconforming historic structure may be altered if the alteration will not preclude the structure’s
continued designation as a historic structure, the alteration will comply with s. 3.3 (1), flood
resistant materials are used, and construction practices and floodproofing methods that comply
with s. 7.5 are used. Repair or rehabilitation of historic structures shall be exempt from the
development standards of s. 6.1 (2)(h)1 if it is determined that the proposed repair or rehabilitation
will not preclude the structure's continued designation as a historic structure and is the minimum
necessary to preserve the historic character and design of the structure.

4) Notwithstanding anything in this chapter to the contrary, modifications, additions, maintenance,

and repairs to a nonconforming building shall not be prohibited based on cost and the building’s
nonconforming use shall be permitted to continue if:
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a)

b)

d)

e)

f)

9)

h)

Any living quarters in the nonconforming building are elevated to be at or above the flood
protection elevation;

The lowest floor of the nonconforming building, including the basement, is elevated to or
above the regional flood elevation;

The nonconforming building is permanently changed to conform to the applicable
requirements of 2.0;

If the nonconforming building is in the floodway, the building is permanently changed to
conform to the applicable requirements of 3.3(1), 3.3(2)(b) through (e), 3.3(3), 3.3(4), and 6.2.
Any development that adds additional fill or creates an encroachment in the floodplain from
beyond the original nonconforming structure’s 3-D building envelope must determine the
floodway in accordance with section 5.1(5). If the encroachment is in the floodway, it must
meet the standards in section 3.3(4);

If the nonconforming building is in the floodfringe, the building is permanently changed to
conform to the applicable requirements of 4.3 and 6.3;

Repair or reconstruction of nonconforming structures and substantial improvements of
residential buildings in zones A1-30, AE, and AH must have the lowest floor (including
basement) elevated to or above the base flood elevation;

Repair or reconstruction of nonconforming structures and substantial improvements of non-
residential buildings in zones A1-30, AE, and AH must have the lowest floor (including
basement) elevated to or above the base flood elevation, or (together with attendant utility
and sanitary facilities) be designed so that below the base flood elevation the building is
watertight with walls substantially impermeable to the passage of water and with structural
components capable of resisting hydrostatic and hydrodynamic loads and effects of
buoyancy:

i. Where a non-residential structure is intended to be made watertight below the
base flood elevation, a registered professional engineer or architect must
develop and/or review structural design, specifications, and plans for the
construction, and must certify that the design and methods of construction are in
accordance with accepted standards of practice for meeting the provisions of s.
6.1(4)(g) above.

ii. The community must maintain a record of such certification including the specific
elevation to which each such structure is floodproofed;

Fully enclosed areas below the lowest floor of repair or reconstruction of nonconforming
structures and substantial improvements in zones A1-30, AE, and AH that are usable solely
for parking of vehicles, building access, or storage, must be designed to adequately equalize
hydrostatic forces on exterior walls by allowing for the entry and exit of floodwaters.
Subsequent improvements to repaired or reconstructed nonconforming structures must not
increase the degree of their nonconformity. Designs for meeting this requirement must either
be certified by a registered professional engineer or architect, or meet the following criteria:

i. A minimum of two openings into each enclosed area must be located below the
base flood elevation and provide a total net area of not less than one square inch
for every square foot of enclosed area.

ii. The bottom of all openings must be no higher than one foot above the adjacent
grade.
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i)

)

n)

iii. Openings may be equipped with screens, louvers, valves, or other coverings if
they permit the automatic entry and exit of floodwaters;

Manufactured homes that are placed or substantially improved within zones A1-30, AE, and
AH outside of a manufactured home park or subdivision, in a new manufactured home park
or subdivision, in an expansion to an existing manufactured home park or subdivision, or in
an existing manufactured home park or subdivision on which a manufactured home has
incurred substantial damage as a result of flood, must be elevated on a permanent
foundation such that the lowest floor of the manufactured home is at or above the base flood
elevation, and be securely anchored to an adequately anchored foundation system to resist
flotation, collapse, and lateral movement;

Manufactured homes that are placed or substantially improved within zones A1-30, AE, and
AH on existing sites in an existing manufactured home park that is not undergoing expansion
and on which a manufactured home has not incurred substantial damage as a result of flood
must be elevated so that either the lowest floor of the manufactured home is at or above the
base flood elevation, or the manufactured home chassis is supported by reinforced piers or
other foundation elements of at least equivalent strength that are no less than 36 inches in
height above grade, and be securely anchored to an adequately anchored foundation system
to resist flotation, collapse, and lateral movement;

Recreational vehicles placed on sites within zones A1-30, AH, and AE must either:

i. Be on site for fewer than 180 consecutive days; or

ii. Be fully licensed and ready for highway use (a recreational vehicle is ready for
highway use if it is on its wheels or jacking system, is attached to the site only by
quick disconnect type utilities and security devices, and has no permanently
attached additions); or

iii. Meet the elevation and anchoring requirements for manufactured homes in s.
6.1(4)(i) above;

In a regulatory floodway that has been delineated on the FIRM in zone A1-30 or AE,
encroachments, including repair or reconstruction of nonconforming structures, substantial
improvement, or other development (including fill) must be prohibited unless it has been
demonstrated through hydrologic and hydraulic analyses performed in accordance with
standard engineering practice that the proposed encroachment will not result in any increase
in flood levels within the community during the occurrence of the base flood discharge.
Subsequent improvements to repaired or reconstructed nonconforming structures must not
increase the degree of their nonconformity;

In zone A, the community must obtain, review, and reasonably utilize any base flood
elevation and floodway data available from a federal, state, or other source as criteria for
requiring repair or reconstruction of nonconforming structures, substantial improvement, and
other development to meet ss. 6.1(4)(f) through (I) (inclusive) above. Any development that
adds additional fill or creates an encroachment in the floodplain from beyond the original
nonconforming structure’s 3-D building envelope must determine the floodway in accordance
with section 5.1(5). If the encroachment is in the floodway, it must meet the standards in
section 3.3(4). Subsequent improvements to repair or reconstructed nonconforming
structures must not increase the degree of their nonconformity;

In zones A1-30 or AE where a regulatory floodway has not been delineated on the FIRM,
repair or reconstruction of nonconforming structures, substantial improvement, or any
development that adds additional fill or creates an encroachment in the floodplain from
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beyond the original nonconforming structure’s 3-D building envelope must determine the
floodway in accordance with section 5.1(5). If the encroachment is in the floodway, it must
meet the standards in section 3.3(4). Subsequent improvements to repair or reconstructed
nonconforming structures must not increase the degree of their nonconformity;

0) In zone AO, repair or reconstruction of nonconforming structures and substantial
improvements of residential structures must have the lowest floor (including basement)
elevated above the highest adjacent grade at least as high as the depth number specified in
feet on the FIRM (at least two feet if no depth number is specified). Subsequent
improvements to repair or reconstructed nonconforming structures must not increase the
degree of their nonconformity; or

p) Inzone AO, repair or reconstruction of nonconforming structures and substantial
improvements of nonresidential structures must have the lowest floor (including basement)
elevated above the highest adjacent grade at least as high as the depth number specified in
feet on the FIRM (at least two feet if no depth number is specified), or (together with
attendant utility and sanitary facilities) be structurally dry-floodproofed to that level according
to the standard specified in s. 6.1(4)(g) above. Subsequent improvements to repair or
reconstructed nonconforming structures must not increase the degree of their nonconformity.

6.2 FLOODWAY DISTRICT
1) No modification or addition shall be allowed to any nonconforming structure or any structure with
a nonconforming use in the Floodway District, unless such modification or addition:

a) Has been granted a permit or variance which meets all ordinance requirements;

b) Meets the requirements of s. 6.1;
c) Shall not increase the obstruction to flood flows or regional flood height;

d) Any addition to the existing structure shall be floodproofed, pursuant to s. 7.5, by means
other than the use of fill, to the flood protection elevation; and,

e) If any part of the foundation below the flood protection elevation is enclosed, the following
standards shall apply:

1.The enclosed area shall be designed by a registered architect or engineer to allow for the
efficient entry and exit of flood waters without human intervention. A minimum of two
openings must be provided with a minimum net area of at least one square inch for every
one square foot of the enclosed area. The lowest part of the opening can be no more
than 12 inches above the adjacent grade;

2.The parts of the foundation located below the flood protection elevation must be
constructed of flood-resistant materials;

3.Mechanical and utility equipment must be elevated or floodproofed to or above the flood
protection elevation; and

4.The use must be limited to parking, building access or limited storage.

2) No new on-site sewage disposal system, or addition to an existing on-site sewage disposal
system, except where an addition has been ordered by a government agency to correct a hazard
to public health, shall be allowed in the Floodway District. Any replacement, repair or
maintenance of an existing on-site sewage disposal system in a floodway area shall meet the
applicable requirements of all municipal ordinances, s. 7.5(3) and Ch. SPS 383, Wis. Adm. Code.
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3) No new well or modification to an existing well used to obtain potable water shall be allowed in
the Floodway District. Any replacement, repair, or maintenance of an existing well in the
Floodway District shall meet the applicable requirements of all municipal ordinances, s. 7.5(3)
and chs. NR 811 and NR 812, Wis. Adm. Code.

6.3 FLOODFRINGE DISTRICT
1) No modification or addition shall be allowed to any nonconforming structure or any structure with
a nonconforming use unless such modification or addition has been granted a permit or variance
by the municipality and meets the requirements of s. 4.3 except where s. 6.3(2) is applicable.

2) Where compliance with the provisions of subd. (1) would result in unnecessary hardship and only
where the structure will not be used for human habitation or be associated with a high flood
damage potential, the Board of Appeals, using the procedures established in s. 7.3, may grant a
variance from those provisions of subd. (1) for modifications or additions using the criteria listed
below. Modifications or additions which are protected to elevations lower than the flood
protection elevation may be permitted if:

a) No floor is allowed below the regional flood elevation for residential or commercial
structures;

b) Human lives are not endangered;

c) Public facilities, such as water or sewer, shall not be installed;

d) Flood depths shall not exceed two feet;

e) Flood velocities shall not exceed two feet per second; and

f)  The structure shall not be used for storage of materials as described in s. 4.3(5).

3) All new private sewage disposal systems, or addition to, replacement, repair or maintenance of a
private sewage disposal system shall meet all the applicable provisions of all local ordinances, s.
7.5 (3) and ch. SPS 383, Wis. Adm. Code.

4) All new wells, or addition to, replacement, repair, or maintenance of a well shall meet the
applicable provisions of this ordinance, s. 7.5 (3) and ch. NR 811 and NR 812, Wis. Adm. Code.

7.0 ADMINISTRATION
Where a zoning administrator, planning agency or a board of appeals has already been appointed to
administer a zoning ordinance adopted under ss. 59.69, 59.692 or 62.23(7), Stats., these officials
shall also administer this ordinance.

7.1 ZONING ADMINISTRATOR
1) DUTIES AND POWERS
The zoning administrator is authorized to administer this ordinance and shall have the following
duties and powers:

a) Advise applicants of the ordinance provisions, assist in preparing permit applications and
appeals, and assure that the regional flood elevation for the proposed development is shown
on all permit applications.

b) Issue permits and inspect properties for compliance with provisions of this ordinance and
issue certificates of compliance where appropriate
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c) Inspect and assess all damaged floodplain structures to determine if substantial damage to
the structures has occurred.

d) Keep records of all official actions such as:

1.
2.
3.
4

5.
6.

All permits issued, inspections made, and work approved;

Documentation of certified lowest floor and regional flood elevations;

Floodproofing certificates.

Water surface profiles, floodplain zoning maps and ordinances, nonconforming uses
and structures including changes, appeals, variances and amendments.

All substantial damage assessment reports for floodplain structures.

List of nonconforming structures and uses.

e) Submit copies of the following items to the Department Regional office:

1.

Within 10 days of the decision, a copy of any decisions on variances, appeals for map
or text interpretations, and map or text amendments;

Copies of case-by-case analyses and other required information.

Copies of substantial damage assessments performed and all related correspondence
concerning the assessments.

f) Investigate, prepare reports, and report violations of this ordinance to the municipal zoning
agency and attorney for prosecution. Copies of the reports shall also be sent to the
Department Regional office.

g) Submit copies of amendments to the FEMA Regional office.

2) LAND USE PERMIT

A land use permit shall be obtained before any development; repair, modification, or addition to
an existing structure; or change in the use of a building or structure, including sewer and water
facilities, may be initiated. Application to the zoning administrator shall include:

a) GENERAL INFORMATION

1.Name and address of the applicant, property owner and contractor;

2.Legal description, proposed use, and whether it is new construction or a modification;

b) SITE DEVELOPMENT PLAN
A site plan drawn to scale shall be submitted with the permit application form and shall
contain:

1.Location, dimensions, area and elevation of the lot;

2.Location of the ordinary highwater mark of any abutting navigable waterways;

3.Location of any structures with distances measured from the lot lines and street center
lines;

4.Location of any existing or proposed on-site sewage systems or private water supply
systems;

21

Page 120 of 158



c)

5.Location and elevation of existing or future access roads;

6.Location of floodplain and floodway limits as determined from the official floodplain zoning
maps;

7.The elevation of the lowest floor of proposed buildings and any fill using the vertical datum
from the adopted study — either National Geodetic Vertical Datum (NGVD) or North
American Vertical Datum (NAVD);

8.Data sufficient to determine the regional flood elevation in NGVD or NAVD at the location
of the development and to determine whether or not the requirements of s. 3.0 or 4.0 are
met; and

9.Data to determine if the proposed development will cause an obstruction to flow or an
increase in regional flood height or discharge according to s. 2.1. This may include any of
the information noted in s. 3.3(1).

HYDRAULIC AND HYDROLOGIC STUDIES TO ANALYZE DEVELOPMENT

All hydraulic and hydrologic studies shall be completed under the direct supervision of a
professional engineer registered in the State. The study contractor shall be responsible for
the technical adequacy of the study. All studies shall be reviewed and approved by the
Department.

1.Zone A floodplains and in AE zones within which a floodway is not delineated:
a. Hydrology
i. The appropriate method shall be based on the standards in ch. NR 116.07(3),
Wis. Admin. Code, Hydrologic Analysis: Determination of Regional Flood
Discharge.

b. Hydraulic modeling
The regional flood elevation shall be based on the standards in ch. NR 116.07(4), Wis.
Admin. Code, Hydraulic Analysis: Determination of Regional Flood Elevation and the
following:

i. determination of the required limits of the hydraulic model shall be based on
detailed study information for downstream structures (dam, bridge, culvert) to
determine adequate starting WSEL for the study.

ii. channel sections must be surveyed.

iii. minimum four-foot contour data in the overbanks shall be used for the
development of cross section overbank and floodplain mapping.

iv. a maximum distance of 500 feet between cross sections is allowed in developed
areas with additional intermediate cross sections required at transitions in
channel bottom slope including a survey of the channel at each location.

V. the most current version of HEC-RAS shall be used.

Vi. a survey of bridge and culvert openings and the top of road is required at each
structure.
vii. additional cross sections are required at the downstream and upstream limits of

the proposed development and any necessary intermediate locations based on
the length of the reach if greater than 500 feet.
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viii. standard accepted engineering practices shall be used when assigning
parameters for the base model such as flow, Manning’s N values, expansion and
contraction coefficients or effective flow limits. The base model shall be
calibrated to past flooding data such as high-water marks to determine the
reasonableness of the model results. If no historical data is available, adequate
justification shall be provided for any parameters outside standard accepted
engineering practices.

iX. the model must extend past the upstream limit of the difference in the existing
and proposed flood profiles in order to provide a tie-in to existing studies. The
height difference between the proposed flood profile and the existing study
profiles shall be no more than 0.00 feet.

c. Mapping
A work map of the reach studied shall be provided, showing all cross-section locations,
floodway/floodplain limits based on best available topographic data, geographic limits
of the proposed development and whether the proposed development is located in the
floodway.

i. If the proposed development is located outside of the floodway, then it is
determined to have no impact on the regional flood elevation.

ii. If any part of the proposed development is in the floodway, it must be added to
the base model to show the difference between existing and proposed
conditions. The study must ensure that all coefficients remain the same as in the
existing model, unless adequate justification based on standard accepted
engineering practices is provided.

2.Zone AE Floodplains
a. Hydrology
If the proposed hydrology will change the existing study, the appropriate method to be
used shall be based on ch. NR 116.07(3), Wis. Admin. Code, Hydrologic Analysis:
Determination of Regional Flood Discharge.

b. Hydraulic model

The regional flood elevation shall be based on the standards in ch. NR 116.07(4), Wis.

Admin. Code, Hydraulic Analysis: Determination of Regional Flood Elevation and the

following:

i. Duplicate Effective Model

The effective model shall be reproduced to ensure correct transference of the
model data and to allow integration of the revised data to provide a continuous
FIS model upstream and downstream of the revised reach. If data from the
effective model is available, models shall be generated that duplicate the FIS
profiles and the elevations shown in the Floodway Data Table in the FIS report to
within 0.1 foot.

ii. Corrected Effective Model.
The Corrected Effective Model shall not include any man-made physical
changes since the effective model date but shall import the model into the most
current version of HEC-RAS for Department review.

iii. Existing (Pre-Project Conditions) Model.
The Existing Model shall be required to support conclusions about the actual
impacts of the project associated with the Revised (Post-Project) Model or to
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establish more up-to-date models on which to base the Revised (Post-Project)
Model.

iv. Revised (Post-Project Conditions) Model.
The Revised (Post-Project Conditions) Model shall incorporate the Existing
Model and any proposed changes to the topography caused by the proposed
development. This model shall reflect proposed conditions.

v.  All changes to the Duplicate Effective Model and subsequent models must be
supported by certified topographic information, bridge plans, construction plans
and survey notes.

vi. Changes to the hydraulic models shall be limited to the stream reach for which
the revision is being requested. Cross sections upstream and downstream of
the revised reach shall be identical to those in the effective model and result in
water surface elevations and top widths computed by the revised models
matching those in the effective models upstream and downstream of the revised
reach as required. The Effective Model shall not be truncated.

c. Mapping
Maps and associated engineering data shall be submitted to the Department for
review which meet the following conditions:

i. Consistency between the revised hydraulic models, the revised floodplain and
floodway delineations, the revised flood profiles, topographic work map,
annotated FIRMs and/or Flood Boundary Floodway Maps (FBFMs), construction
plans, bridge plans.

ii. Certified topographic map of suitable scale, contour interval, and a planimetric
map showing the applicable items. If a digital version of the map is available, it
may be submitted in order that the FIRM may be more easily revised.

iii. Annotated FIRM panel showing the revised 1% and 0.2% annual chance
floodplains and floodway boundaries.

iv. If an annotated FIRM and/or FBFM and digital mapping data (GIS or CADD) are
used, then all supporting documentation or metadata must be included with the
data submission along with the Universal Transverse Mercator (UTM) projection
and State Plane Coordinate System in accordance with FEMA mapping
specifications.

V. The revised floodplain boundaries shall tie into the effective floodplain
boundaries.

Vi. All cross sections from the effective model shall be labeled in accordance with
the effective map and a cross section lookup table shall be included to relate to
the model input numbering scheme.

Vii. Both the current and proposed floodways shall be shown on the map.

viii. The stream centerline, or profile baseline used to measure stream distances in
the model shall be visible on the map.

d) EXPIRATION
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All permits issued under the authority of this ordinance shall expire no more than 180 days
after issuance. The permit may be extended for a maximum of 180 days for good and
sufficient cause. If the permitted work has not started within 180 days of the permit date, the
development must comply with any regulation, including any revision to the FIRM or FIS, that
took effect after the permit date.

3) CERTIFICATE OF COMPLIANCE
No land shall be occupied or used, and no building which is hereafter constructed, altered, added
to, modified, repaired, rebuilt, or replaced shall be occupied until a certificate of compliance is
issued by the zoning administrator, except where no permit is required, subject to the following
provisions:

a) The certificate of compliance shall show that the building or premises or part thereof, and
the proposed use, conform to the provisions of this ordinance;

b) Application for such certificate shall be concurrent with the application for a permit;

c) Ifall ordinance provisions are met, the certificate of compliance shall be issued within 10
days after written notification that the permitted work is completed;

d) The applicant shall submit a certification signed by a registered professional engineer,
architect, or land surveyor that the fill, lowest floor and floodproofing elevations are in
compliance with the permit issued. Floodproofing measures also require certification by a
registered professional engineer or architect that the requirements of s. 7.5 are met.

e) Where applicable pursuant to s. 5.1(4), the applicant must submit a certification by a
registered professional engineer or surveyor of the elevation of the bottom of the lowest
horizontal structural member supporting the lowest floor (excluding pilings or columns), and
an indication of whether the structure contains a basement.

f)  Where applicable pursuant to s. 5.1(4), the applicant must submit certifications by a
registered professional engineer or architect that the structural design and methods of
construction meet accepted standards of practice as required by s. 5.1(4).

4) OTHER PERMITS
Prior to obtaining a floodplain development permit the applicant must secure all necessary permits

from federal, state, and local agencies, including but not limited to those required by the U.S. Army
Corps of Engineers under s. 404 of the Federal Water Pollution Control Act, Amendments of 1972,
33 U.S.C. 1344.

7.2 ZONING AGENCY
1) The City Plan Commission shall:

a) oversee the functions of the office of the zoning administrator; and

b) review and advise the governing body on all proposed amendments to this ordinance, maps,
and text.

c) publish adequate notice pursuant to Ch. 985, Stats., specifying the date, time, place, and
subject of the public hearing.

2) The City Plan Commission shall not:

a) grant variances to the terms of the ordinance in place of action by the Board of Appeals; or
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b) amend the text or zoning maps in place of official action by the governing body.

7.3 BOARD OF APPEALS
The Board of Appeals, created under s. 62.23(7)(e), Stats., for cities or villages, is hereby authorized
or shall be appointed to act for the purposes of this ordinance. The Board shall exercise the powers
conferred by Wisconsin Statutes and adopt rules for the conduct of business. The zoning
administrator shall not be the secretary of the Board.

1) POWERS AND DUTIES
The Board of Appeals shall:
a) Appeals - Hear and decide appeals where it is alleged there is an error in any order,
requirement, decision or determination made by an administrative official in the enforcement
or administration of this ordinance;

b) Boundary Disputes - Hear and decide disputes concerning the district boundaries shown on
the official floodplain zoning map; and

c) Variances - Hear and decide, upon appeal, variances from the ordinance standards.

2) APPEALS TO THE BOARD
a) Appeals to the board may be taken by any person aggrieved, or by any officer or department
of the municipality affected by any decision of the zoning administrator or other administrative
officer. Such appeal shall be taken within 30 days unless otherwise provided by the rules of
the board, by filing with the official whose decision is in question, and with the board, a notice
of appeal specifying the reasons for the appeal. The official whose decision is in question
shall transmit to the board all records regarding the matter appealed.

b) NOTICE AND HEARING FOR APPEALS INCLUDING VARIANCES

1.Notice - The board shall:
a. Fix areasonable time for the hearing;
b. Publish adequate notice pursuant to Wisconsin Statutes, specifying the date, time,
place, and subject of the hearing; and
c. Assure that notice shall be mailed to the parties in interest and the Department
Regional office at least 10 days in advance of the hearing.
2.Hearing - Any party may appear in person or by agent. The board shall:
a. Resolve boundary disputes according to s. 7.3(3);
b. Decide variance applications according to s. 7.3(4); and
c. Decide appeals of permit denials according to s. 7.4.
c) DECISION: The final decision regarding the appeal or variance application shall:
1.Be made within a reasonable time;
2.Be sent to the Department Regional office within 10 days of the decision;
3.Be a written determination signed by the chairman or secretary of the Board;

4.State the specific facts which are the basis for the Board's decision;

26

Page 125 of 158



5.Either affirm, reverse, vary or modify the order, requirement, decision, or determination
appealed, in whole or in part, dismiss the appeal for lack of jurisdiction or grant or deny the
variance application; and

6.Include the reasons for granting an appeal, describing the hardship demonstrated by the
applicant in the case of a variance, clearly stated in the recorded minutes of the Board
proceedings.

3) BOUNDARY DISPUTES
The following procedure shall be used by the Board in hearing disputes concerning floodplain
district boundaries:

a) If a floodplain district boundary is established by approximate or detailed floodplain
studies, the flood elevations or profiles shall prevail in locating the boundary.

b) The person contesting the boundary location shall be given a reasonable
opportunity to present arguments and technical evidence to the Board; and

c) If the boundary is incorrectly mapped, the Board should inform the zoning
committee or the person contesting the boundary location to petition the governing
body for a map amendment according to s. 8.0 Amendments.

4) VARIANCE
a) The Board may, upon appeal, grant a variance from the standards of this ordinance if an
applicant convincingly demonstrates that:

1.Literal enforcement of the ordinance will cause unnecessary hardship;

2.The hardship is due to adoption of the floodplain ordinance and unique property
conditions, not common to adjacent lots or premises. In such case the ordinance or map
must be amended;

3.The variance is not contrary to the public interest; and

4.The variance is consistent with the purpose of this ordinance in s. 1.3.

b) In addition to the criteria in subd. (a), to qualify for a variance under FEMA regulations, the
Board must find that the following criteria have been met:

1.The variance shall not cause any increase in the regional flood elevation;

2.The applicant has shown good and sufficient cause for issuance of the variance;

3.Failure to grant the variance would result in exceptional hardship;

4.Granting the variance will not result in additional threats to public safety, extraordinary
expense, create a nuisance, cause fraud on or victimization of the public, or conflict with

existing local laws or ordinances;

5.The variance granted is the minimum necessary, considering the flood hazard, to afford
relief.

c) A variance shall not:
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1.Grant, extend or increase any use prohibited in the zoning district;

2.Be granted for a hardship based solely on an economic gain or loss;
3.Be granted for a hardship which is self-created.
4.Damage the rights or property values of other persons in the area;

5.Allow actions without the amendments to this ordinance or map(s) required in s. 8.0
Amendments; and

6.Allow any alteration of an historic structure, including its use, which would preclude its
continued designation as an historic structure.

d) When a floodplain variance is granted, the Board shall notify the applicant in writing that it
may increase risks to life and property and flood insurance premiums could increase up to
$25.00 per $100.00 of coverage. A copy shall be maintained with the variance record.

7.4 TO REVIEW APPEALS OF PERMIT DENIALS
(1) The Zoning Agency (s. 7.2) or Board shall review all data related to the appeal. This may include:

a. Permit application data listed in s. 7.1(2);
b. Floodway/floodfringe determination data in s. 5.1(5);

c. Datallisted in s. 3.3(1)(b) where the applicant has not submitted this information to the
zoning administrator; and

d. Other data submitted with the application or submitted to the Board with the appeal.
(2) For appeals of all denied permits the Board shall:
a. Follow the procedures of s. 7.3;
b. Consider zoning agency recommendations; and
c. Either uphold the denial or grant the appeal.
(3) For appeals concerning increases in regional flood elevation the Board shall:
a. Uphold the denial where the Board agrees with the data showing an increase in flood
elevation. Increases may only be allowed after amending the flood profile and map and all
appropriate legal arrangements are made with all adversely affected property owners as per

the requirements of s. 8.0 Amendments; and

b. Grant the appeal where the Board agrees that the data properly demonstrates that the
project does not cause an increase provided no other reasons for denial exist.
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7.5 FLOODPROOFING STANDARDS

(1) No permit or variance shall be issued for a non-residential structure designed to be watertight
below the regional flood elevation until the applicant submits a plan certified by a registered
professional engineer or architect that the floodproofing measures will protect the structure or
development to or above the flood protection elevation and submits a FEMA Floodproofing
Certificate. Floodproofing is not an alternative to the development standards in ss. 2.0, 3.0, 4.0,
or5.1.

(2) For a structure designed to allow the entry of floodwaters, no permit or variance shall be issued
until the applicant submits a plan either:

a.

b.

certified by a registered professional engineer or architect; or

meeting or exceeding the following standards:
1. a minimum of two openings having a total net area of not less than one square inch
for every square foot of enclosed area subject to flooding;
2. the bottom of all openings shall be no higher than one foot above grade; and
3. openings may be equipped with screens, louvers, valves, or other coverings or
devices provided that they permit the automatic entry and exit of floodwaters.

(3) Floodproofing measures shall be designed, as appropriate, to:

a.

Withstand flood pressures, depths, velocities, uplift and impact forces and other regional
flood factors;

Protect structures to the flood protection elevation;

Anchor structures to foundations to resist flotation and lateral movement;
Minimize or eliminate infiltration of flood waters;

Minimize or eliminate discharges into flood waters;

Placement of essential utilities to or above the flood protection elevation; and

If any part of the foundation below the flood protection elevation is enclosed, the following
standards shall apply:

1.The enclosed area shall be designed by a registered architect or engineer to allow for
the efficient entry and exit of flood waters without human intervention. A minimum of
two openings must be provided with a minimum net area of at least one square inch
for every one square foot of the enclosed area. The lowest part of the opening can
be no more than 12 inches above the adjacent grade;

2.The parts of the foundation located below the flood protection elevation must be
constructed of flood-resistant materials;

3.Mechanical and utility equipment must be elevated or floodproofed to or above the
flood protection elevation; and

4.The use must be limited to parking, building access or limited storage.
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7.6 PUBLIC INFORMATION
(1) Place marks on structures to show the depth of inundation during the regional flood.

(2) All maps, engineering data and regulations shall be available and widely distributed.

(3) Real estate transfers should show what floodplain district any real property is in.

8.0 AMENDMENTS
Obstructions or increases may only be permitted if amendments are made to this ordinance, the
official floodplain zoning maps, floodway lines and water surface profiles, in accordance with s. 8.1.

(1) In AE Zones with a mapped floodway, no obstructions or increases shall be permitted unless
the applicant receives a Conditional Letter of Map Revision from FEMA and amendments are
made to this ordinance, the official floodplain zoning maps, floodway lines and water surface
profiles, in accordance with s. 8.1. Any such alterations must be reviewed and approved by
FEMA and the DNR.

(2) In A Zones increases equal to or greater than 1.0 foot may only be permitted if the applicant
receives a Conditional Letter of Map Revision from FEMA and amendments are made to this
ordinance, the official floodplain maps, floodway lines, and water surface profiles, in
accordance with s. 8.1.

8.1 GENERAL
The governing body shall change or supplement the floodplain zoning district boundaries and this
ordinance in the manner outlined in s. 8.2 below. Actions which require an amendment to the
ordinance and/or submittal of a Letter of Map Change (LOMC) include, but are not limited to, the
following:

(1) Any fill or floodway encroachment that obstructs flow causing any increase in the regional
flood height;

(2) Any change to the floodplain boundaries and/or watercourse alterations on the FIRM;
(3) Any changes to any other officially adopted floodplain maps listed in s. 1.5 (2)(b);

(4) Any floodplain fill which raises the elevation of the filled area to a height at or above the flood
protection elevation and is contiguous to land lying outside the floodplain;

(5) Correction of discrepancies between the water surface profiles and floodplain maps;

(6) Any upgrade to a floodplain zoning ordinance text required by s. NR 116.05, Wis. Adm. Code,
or otherwise required by law, or for changes by the municipality; and

(7) All channel relocations and changes to the maps to alter floodway lines or to remove an area
from the floodway or the floodfringe that is based on a base flood elevation from a FIRM
requires prior approval by FEMA.

8.2 PROCEDURES
Ordinance amendments may be made upon petition of any party according to the provisions of s.
62.23, Stats., for cities and villages. The petitions shall include all data required by s. 5.1(5) and
7.1(2). The Land Use Permit shall not be issued until a Letter of Map Revision is issued by FEMA for
the proposed changes.

(1) The proposed amendment shall be referred to the zoning agency for a public hearing and
recommendation to the governing body. The amendment and notice of public hearing
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shall be submitted to the Department Regional office for review prior to the hearing. The
amendment procedure shall comply with the provisions of s. 62.23, Stats., for cities and
villages.

(2) No amendments shall become effective until reviewed and approved by the Department.

(3) All persons petitioning for a map amendment that obstructs flow causing any increase in
the regional flood height, shall obtain flooding easements or other appropriate legal
arrangements from all adversely affected property owners and notify local units of
government before the amendment can be approved by the governing body.

9.0 ENFORCEMENT AND PENALTIES
Any violation of the provisions of this ordinance by any person shall be unlawful and shall be referred
to the municipal attorney who shall expeditiously prosecute all such violators. A violator shall, upon
conviction, forfeit to the municipality a penalty of not more than $50.00 (fifty dollars), together with a
taxable cost of such action. Each day of continued violation shall constitute a separate offense.
Every violation of this ordinance is a public nuisance, and the creation may be enjoined, and the
maintenance may be abated by action at suit of the municipality, the state, or any citizen thereof
pursuant to s. 87.30, Stats.

10.0 DEFINITIONS
Unless specifically defined, words and phrases in this ordinance shall have their common law
meaning and shall be applied in accordance with their common usage. Words used in the present
tense include the future, the singular number includes the plural and the plural number includes
the singular. The word "may" is permissive, "shall" is mandatory and is not discretionary.

1. A ZONES - Those areas shown on the Official Floodplain Zoning Map which would be inundated
by the regional flood. These areas may be numbered or unnumbered A Zones. The A Zones
may or may not be reflective of flood profiles, depending on the availability of data for a given
area.

2. AH ZONE — See “AREA OF SHALLOW FLOODING”.
3. AO ZONE — See “AREA OF SHALLOW FLOODING".

4. ACCESSORY STRUCTURE OR USE - A facility, structure, building or use which is accessory or
incidental to the principal use of a property, structure or building. An accessory structure shall not
be used for human habitation.

5. ALTERATION — An enhancement, upgrade or substantial change or modification other than an
addition or repair to a dwelling or to electrical, plumbing, heating, ventilating, air conditioning and
other systems within a structure.

6. AREA OF SHALLOW FLOODING — A designated AO, AH, AR/AO, AR/AH, or VO zone on a
community’s Flood Insurance Rate Map (FIRM) with a 1 percent or greater annual chance of
flooding to an average depth of 1 to 3 feet where a clearly defined channel does not exist, where
the path of flooding is unpredictable, and where velocity flood may be evident. Such flooding is
characterized by ponding or sheet flow.

7. BASE FLOOD - Means the flood having a one percent chance of being equaled or exceeded in
any given year, as published by FEMA as part of a FIS and depicted on a FIRM.

8. BASEMENT - Any enclosed area of a building having its floor sub-grade on all sides.

9. BUILDING — See STRUCTURE.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

BULKHEAD LINE — A geographic line along a reach of navigable water that has been adopted by
a municipal ordinance and approved by the Department pursuant to s. 30.11, Stats., and which
allows limited filling between this bulkhead line and the original ordinary highwater mark, except
where such filling is prohibited by the floodway provisions of this ordinance.

CAMPGROUND - Any parcel of land which is designed, maintained, intended, or used for the
purpose of providing sites for nonpermanent overnight use by 4 or more camping units, or which
is advertised or represented as a camping area.

CAMPING UNIT — Any portable device, no more than 400 square feet in area, used as a
temporary shelter, including but not limited to a camping trailer, motor home, bus, van, pick-up
truck, or tent that is fully licensed, if required, and ready for highway use.

CERTIFICATE OF COMPLIANCE - A certification that the construction and the use of land or a
building, the elevation of fill or the lowest floor of a structure is in compliance with all of the
provisions of this ordinance.

CHANNEL — A natural or artificial watercourse with definite bed and banks to confine and conduct
normal flow of water.

CRAWLWAYS or CRAWL SPACE — An enclosed area below the first usable floor of a building,
generally less than five feet in height, used for access to plumbing and electrical utilities.

DECK — An unenclosed exterior structure that has no roof or sides and has a permeable floor
which allows the infiltration of precipitation.

DEPARTMENT — The Wisconsin Department of Natural Resources.

DEVELOPMENT - Any artificial change to improved or unimproved real estate, including, but not
limited to, the construction of buildings, structures or accessory structures; the construction of
additions or alterations to buildings, structures or accessory structures; the repair of any damaged
structure or the improvement or renovation of any structure, regardless of percentage of damage
or improvement; the placement of buildings or structures; subdivision layout and site preparation;
mining, dredging, filling, grading, paving, excavation or drilling operations; the storage, deposition
or extraction of materials or equipment; and the installation, repair or removal of public or private
sewage disposal systems or water supply facilities.

DRYLAND ACCESS - A vehicular access route which is above the regional flood elevation, and
which connects land located in the floodplain to land outside the floodplain, such as a road with
its surface above regional flood elevation and wide enough for wheeled rescue and relief
vehicles.

ENCROACHMENT - Any fill, structure, equipment, use or development in the floodway.

FEDERAL EMERGENCY MANAGEMENT AGENCY (FEMA) — The federal agency that
administers the National Flood Insurance Program.

FLOOD INSURANCE RATE MAP (FIRM) — A map of a community on which the Federal
Insurance Administration has delineated both the floodplain and the risk premium zones

applicable to the community. This map can only be amended by the Federal Emergency
Management Agency.

FLOOD or FLOODING — A general and temporary condition of partial or complete inundation of
normally dry land areas caused by one of the following conditions:

e The overflow or rise of inland waters;
e The rapid accumulation or runoff of surface waters from any source;
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24.

25.

26.

27.

28.

20.

30.

31.

32.

33.

34.

35.

36.

e The inundation caused by waves or currents of water exceeding anticipated cyclical
levels along the shore of Lake Michigan or Lake Superior; or

e The sudden increase caused by an unusually high-water level in a natural body of water,
accompanied by a severe storm, or by an unanticipated force of nature, such as a seiche,
or by some similarly unusual event.

FLOOD FREQUENCY - The probability of a flood occurrence which is determined from statistical
analyses. The frequency of a particular flood event is usually expressed as occurring, on the
average once in a specified number of years or as a percent (%) chance of occurring in any given
year.

FLOODFRINGE - That portion of the floodplain outside of the floodway which is covered by flood
waters during the regional flood and associated with standing water rather than flowing water.

FLOOD HAZARD BOUNDARY MAP — A map designating approximate flood hazard areas.

Flood hazard areas are designated as unnumbered A-Zones and do not contain floodway lines or
regional flood elevations. This map forms the basis for both the regulatory and insurance aspects
of the National Flood Insurance Program (NFIP) until superseded by a Flood Insurance Study
and a Flood Insurance Rate Map.

FLOOD INSURANCE STUDY - A technical engineering examination, evaluation, and
determination of the local flood hazard areas. It provides maps designating those areas affected
by the regional flood and provides both flood insurance rate zones and base flood elevations and
may provide floodway lines. The flood hazard areas are designated as numbered and
unnumbered A-Zones. Flood Insurance Rate Maps, that accompany the Flood Insurance Study,
form the basis for both the regulatory and the insurance aspects of the National Flood Insurance
Program.

FLOODPLAIN — Land which has been or may be covered by flood water during the regional
flood. Itincludes the floodway and the floodfringe and may include other designated floodplain
areas for regulatory purposes.

FLOODPLAIN ISLAND — A natural geologic land formation within the floodplain that is
surrounded, but not covered, by floodwater during the regional flood.

FLOODPLAIN MANAGEMENT - Policy and procedures to ensure wise use of floodplains,
including mapping and engineering, mitigation, education, and administration and enforcement of
floodplain regulations.

FLOOD PROFILE — A graph or a longitudinal profile line showing the relationship of the water
surface elevation of a flood event to locations of land surface elevations along a stream or river.

FLOODPROOFING — Any combination of structural provisions, changes or adjustments to
properties and structures, water and sanitary facilities and contents of buildings subject to
flooding, for the purpose of reducing or eliminating flood damage.

FLOOD PROTECTION ELEVATION — An elevation of two feet of freeboard above the Regional
Flood Elevation. (Also see: FREEBOARD.)

FLOOD STORAGE - Those floodplain areas where storage of floodwaters has been taken into
account during analysis in reducing the regional flood discharge.

FLOODWAY — The channel of a river or stream and those portions of the floodplain adjoining the
channel required to carry the regional flood discharge.

FREEBOARD - A safety factor expressed in terms of a specified number of feet above a
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37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

calculated flood level. Freeboard compensates for any factors that cause flood heights greater
than those calculated, including ice jams, debris accumulation, wave action, obstruction of bridge
openings and floodways, the effects of watershed urbanization, loss of flood storage areas due to
development and aggregation of the river or stream bed.

HABITABLE STRUCTURE - Any structure or portion thereof used or designed for human
habitation.

HEARING NOTICE — Publication or posting meeting the requirements of Ch. 985, Stats. For
appeals, a Class 1 notice, published once at least one week (7 days) before the hearing, is
required. For all zoning ordinances and amendments, a Class 2 notice, published twice, once
each week consecutively, the last at least a week (7 days) before the hearing. Local ordinances
or bylaws may require additional notice, exceeding these minimums.

HIGH FLOOD DAMAGE POTENTIAL — Damage that could result from flooding that includes any
danger to life or health or any significant economic loss to a structure or building and its contents.

HIGHEST ADJACENT GRADE - The highest natural elevation of the ground surface prior to
construction next to the proposed walls of a structure.

HISTORIC STRUCTURE — Any structure that is either:

o Listed individually in the National Register of Historic Places or preliminarily determined by
the Secretary of the Interior as meeting the requirements for individual listing on the National
Register;

e Certified or preliminarily determined by the Secretary of the Interior as contributing to the
historical significance of a registered historic district or a district preliminarily determined by
the Secretary to qualify as a registered historic district;

¢ Individually listed on a state inventory of historic places in states with historic preservation
programs which have been approved by the Secretary of the Interior; or

¢ Individually listed on a local inventory of historic places in communities with historic
preservation programs that have been certified either by an approved state program, as
determined by the Secretary of the Interior; or by the Secretary of the Interior in states without
approved programs.

INCREASE IN REGIONAL FLOOD HEIGHT — A calculated upward rise in the regional flood
elevation greater than 0.00 foot, based on a comparison of existing conditions and proposed
conditions which is directly attributable to development in the floodplain but not attributable to
manipulation of mathematical variables such as roughness factors, expansion and contraction
coefficients and discharge.

LAND USE - Any nonstructural use made of unimproved or improved real estate. (Also see
DEVELOPMENT.)

LOWEST ADJACENT GRADE - Elevation of the lowest ground surface that touches any of the
exterior walls of a building.

LOWEST FLOOR — The lowest floor of the lowest enclosed area (including basement).
MAINTENANCE — The act or process of ordinary upkeep and repairs, including redecorating,
refinishing, nonstructural repairs, or the replacement of existing fixtures, systems or equipment
with equivalent fixtures, systems, or structures.

MANUFACTURED HOME - A structure transportable in one or more sections, which is built on a
permanent chassis and is designed to be used with or without a permanent foundation when

connected to required utilities. The term "manufactured home" includes a mobile home but does
not include a "mobile recreational vehicle."
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48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

MOBILE/MANUFACTURED HOME PARK OR SUBDIVISION — A parcel (or contiguous parcels)
of land, divided into two or more manufactured home lots for rent or sale.

MOBILE/MANUFACTURED HOME PARK OR SUBDIVISION, EXISTING — A parcel of land,
divided into two or more manufactured home lots for rent or sale, on which the construction of
facilities for servicing the lots is completed before the effective date of this ordinance. Ata
minimum, this would include the installation of utilities, the construction of streets and either final
site grading or the pouring of concrete pads.

MOBILE/MANUFACTURED HOME PARK, EXPANSION TO EXISTING — The preparation of
additional sites by the construction of facilities for servicing the lots on which the manufactured
homes are to be affixed. This includes installation of utilities, construction of streets and either
final site grading, or the pouring of concrete pads.

MOBILE RECREATIONAL VEHICLE — A vehicle which is built on a single chassis, 400 square
feet or less when measured at the largest horizontal projection, designed to be self-propelled,
carried or permanently towable by a licensed, light-duty vehicle, is licensed for highway use if
registration is required and is designed primarily not for use as a permanent dwelling, but as
temporary living quarters for recreational, camping, travel or seasonal use. Manufactured homes
that are towed or carried onto a parcel of land, but do not remain capable of being towed or
carried, including park model homes, do not fall within the definition of "mobile recreational
vehicles."

MODEL, CORRECTED EFFECTIVE — A hydraulic engineering model that corrects any errors
that occur in the Duplicate Effective Model, adds any additional cross sections to the Duplicate
Effective Model, or incorporates more detailed topographic information than that used in the
current effective model.

MODEL, DUPLICATE EFFECTIVE - A copy of the hydraulic analysis used in the effective FIS
and referred to as the effective model.

MODEL, EFFECTIVE — The hydraulic engineering model that was used to produce the current
effective Flood Insurance Study.

MODEL, EXISTING (PRE-PROJECT) — A modification of the Duplicate Effective Model or
Corrected Effective Model to reflect any man-made modifications that have occurred within the
floodplain since the date of the effective model but prior to the construction of the project for
which the revision is being requested. If no modification has occurred since the date of the
effective model, then this model would be identical to the Corrected Effective Model or Duplicate
Effective Model.

MODEL, REVISED (POST-PROJECT) — A modification of the Existing or Pre-Project Conditions
Model, Duplicate Effective Model or Corrected Effective Model to reflect revised or post-project
conditions.

MUNICIPALITY or MUNICIPAL — The county, city or village governmental units enacting,
administering, and enforcing this zoning ordinance.

NAVD or NORTH AMERICAN VERTICAL DATUM - Elevations referenced to mean sea level
datum, 1988 adjustment.

NGVD or NATIONAL GEODETIC VERTICAL DATUM - Elevations referenced to mean sea level
datum, 1929 adjustment.

NEW CONSTRUCTION - Structures for which the start of construction commenced on or after
the effective date of a floodplain zoning regulation adopted by this community and includes any
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61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

subsequent improvements to such structures.

NON-FLOOD DISASTER - A fire or an ice storm, tornado, windstorm, mudslide, or other
destructive act of nature, but excludes a flood.

NONCONFORMING STRUCTURE - An existing lawful structure or building which is not in
conformity with the dimensional or structural requirements of this ordinance for the area of the
floodplain which it occupies. (For example, an existing residential structure in the floodfringe
district is a conforming use. However, if the lowest floor is lower than the flood protection
elevation, the structure is nonconforming.)

NONCONFORMING USE — An existing lawful use or accessory use of a structure or building
which is not in conformity with the provisions of this ordinance for the area of the floodplain which
it occupies. (Such as a residence in the floodway.)

OBSTRUCTION TO FLOW - Any development which blocks the conveyance of floodwaters such
that this development alone or together with any future development will cause an increase in
regional flood height.

OFFICIAL FLOODPLAIN ZONING MAP — That map, adopted and made part of this ordinance, as
described in s. 1.5(2), which has been approved by the Department and FEMA.

OPEN SPACE USE - Those uses having a relatively low flood damage potential and not
involving structures.

ORDINARY HIGHWATER MARK — The point on the bank or shore up to which the presence and
action of surface water is so continuous as to leave a distinctive mark such as by erosion,
destruction or prevention of terrestrial vegetation, predominance of aquatic vegetation, or other
easily recognized characteristic.

PERSON — An individual, or group of individuals, corporation, partnership, association,
municipality, or state agency.

PRIVATE SEWAGE SYSTEM — A sewage treatment and disposal system serving one structure
with a septic tank and soil absorption field located on the same parcel as the structure. It also
means an alternative sewage system approved by the Department of Safety and Professional
Services, including a substitute for the septic tank or soil absorption field, a holding tank, a
system serving more than one structure, or a system located on a different parcel than the
structure.

PUBLIC UTILITIES — Those utilities using underground or overhead transmission lines such as
electric, telephone and telegraph, and distribution and collection systems such as water, sanitary
sewer, and storm sewer.

REASONABLY SAFE FROM FLOODING — Means base flood waters will not inundate the land or
damage structures to be removed from the floodplain and that any subsurface waters related to
the base flood will not damage existing or proposed buildings.

REGIONAL FLOOD - A flood determined to be representative of large floods known to have
occurred in Wisconsin. A regional flood is a flood with a one percent chance of being equaled or
exceeded in any given year, and if depicted on the FIRM, the RFE is equivalent to the BFE.

START OF CONSTRUCTION — The date the building permit was issued, provided the actual
start of construction, repair, reconstruction, rehabilitation, addition, placement, or other

improvement was within 180 days of the permit date. The actual start means either the first
placement of permanent construction on a site, such as the pouring of slab or footings, the
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74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

installation of piles, the construction of columns, or any work beyond initial excavation, or the
placement of a manufactured home on a foundation. Permanent construction does not include
land preparation, such as clearing, grading, and filling, nor does it include the installation of
streets and/or walkways, nor does it include excavation for a basement, footings, piers or
foundations or the erection of temporary forms, nor does it include the installation on the property
of accessory buildings, such as garages or sheds not occupied as dwelling units or not part of the
main structure. For an alteration, the actual start of construction means the first alteration of any
wall, ceiling, floor, or other structural part of a building, whether or not that alteration affects the
external dimensions of the building.

STRUCTURE - Any manmade object with form, shape and utility, either permanently or
temporarily attached to, placed upon or set into the ground, stream bed or lakebed, including, but
not limited to, roofed and walled buildings, gas or liquid storage tanks, bridges, dams and
culverts.

SUBDIVISION — Has the meaning given in s. 236.02(12), Wis. Stats.

SUBSTANTIAL DAMAGE — Damage of any origin sustained by a structure, whereby the cost of
restoring the structure to its pre-damaged condition would equal or exceed 50 percent of the
equalized assessed value of the structure before the damage occurred.

SUBSTANTIAL IMPROVEMENT — Any repair, reconstruction, rehabilitation, addition or
improvement of a building or structure, the cost of which equals or exceeds 50 percent of the
equalized assessed value of the structure before the improvement or repair is started. If the
structure has sustained substantial damage, any repairs are considered substantial improvement
regardless of the work performed. The term does not include either any project for the
improvement of a building required to correct existing health, sanitary or safety code violations
identified by the building official and that are the minimum necessary to assure safe living
conditions; or any alteration of a historic structure provided that the alteration will not preclude the
structure’s continued designation as a historic structure.

UNNECESSARY HARDSHIP — Where special conditions affecting a particular property, which
were not self-created, have made strict conformity with restrictions governing areas, setbacks,
frontage, height, or density unnecessarily burdensome or unreasonable in light of the purposes of
the ordinance.

VARIANCE - An authorization by the board of adjustment or appeals for the construction or
maintenance of a building or structure in a manner which is inconsistent with dimensional
standards (not uses) contained in the floodplain zoning ordinance.

VIOLATION — The failure of a structure or other development to be fully compliant with the
floodplain zoning ordinance. A structure or other development without required permits, lowest
floor elevation documentation, floodproofing certificates or required floodway encroachment
calculations is presumed to be in violation until such time as that documentation is provided.

WATERSHED - The entire region contributing runoff or surface water to a watercourse or body of
water.

WATER SURFACE PROFILE - A graphical representation showing the elevation of the water
surface of a watercourse for each position along a reach of river or stream at a certain flood flow.
A water surface profile of the regional flood is used in regulating floodplain areas.

WELL — means an excavation opening in the ground made by digging, boring, drilling, driving or
other methods, to obtain groundwater regardless of its intended use.
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Accounts Payable
Checks by Date - Detail by Check Number

User: kschmoll

Printed: 12/3/2025 4:41 PM

Check No  Vendor No Vendor Name Check Date Check Amount
Invoice No Description Reference
ACH EMPLOYE2 Employee Benefits Corporation 11/21/2025
PR Batch 00902.11.2025 Flex Other PR Batch 00902.11.2025 Flex 1,074.41
PR Batch 00902.11.2025 Flex Other PR Batch 00902.11.2025 Flex 23.23
PR Batch 00902.11.2025 Flex Other PR Batch 00902.11.2025 Flex 225.61
PR Batch 00902.11.2025 Flex Other PR Batch 00902.11.2025 Flex 277.21
PR Batch 00902.11.2025 Flex Other PR Batch 00902.11.2025 Flex 93.73
PR Batch 00902.11.2025 Flex Other PR Batch 00902.11.2025 Flex 12.81
Total for this ACH Check for Vendor EMPLOYE2: 1,707.00
ACH PRFEDTX Payroll Federal Tax Payable 11/21/2025
PR Batch 00902.11.2025 Federal Income Tax PR Batch 00902.11.2025 Fede 555.02
PR Batch 00902.11.2025 Federal Income Tax PR Batch 00902.11.2025 Fedc 174.98
PR Batch 00902.11.2025 Federal Income Tax PR Batch 00902.11.2025 Fede 941.28
PR Batch 00902.11.2025 Federal Income Tax PR Batch 00902.11.2025 Fede 222.26
PR Batch 00902.11.2025 Federal Income Tax PR Batch 00902.11.2025 Fedc 506.92
PR Batch 00902.11.2025 Federal Income Tax PR Batch 00902.11.2025 Fede¢ 10,035.67
PR Batch 00902.11.2025 Federal Income Tax PR Batch 00902.11.2025 Fede 7,010.10
Total for this ACH Check for Vendor PR FEDTX: 19,446.23
ACH PRFICA Payroll FICA Tax Payable 11/21/2025
PR Batch 00902.11.2025 FICA Employee Portio PR Batch 00902.11.2025 FIC. 198.81
PR Batch 00902.11.2025 FICA Employer Portior PR Batch 00902.11.2025 FIC. 6,249.52
PR Batch 00902.11.2025 FICA Employee Portio PR Batch 00902.11.2025 FIC. 176.88
PR Batch 00902.11.2025 FICA Employer Portior PR Batch 00902.11.2025 FIC. 541.13
PR Batch 00902.11.2025 FICA Employer Portior PR Batch 00902.11.2025 FIC. 718.06
PR Batch 00902.11.2025 FICA Employer Portior PR Batch 00902.11.2025 FIC. 176.88
PR Batch 00902.11.2025 FICA Employee Portio PR Batch 00902.11.2025 FIC. 622.94
PR Batch 00902.11.2025 FICA Employee Portio PR Batch 00902.11.2025 FIC. 718.06
PR Batch 00902.11.2025 FICA Employee Portio PR Batch 00902.11.2025 FIC. 162.75
PR Batch 00902.11.2025 FICA Employee Portio PR Batch 00902.11.2025 FIC. 541.13
PR Batch 00902.11.2025 FICA Employer Portior PR Batch 00902.11.2025 FIC. 198.81
PR Batch 00902.11.2025 FICA Employer Portior PR Batch 00902.11.2025 FIC. 622.94
PR Batch 00902.11.2025 FICA Employee Portio PR Batch 00902.11.2025 FIC. 6,249.52
PR Batch 00902.11.2025 FICA Employer Portior PR Batch 00902.11.2025 FIC. 162.75
Total for this ACH Check for Vendor PR FICA: 17,340.18
ACH PRMEDI Payroll Medicare Tax Payable 11/21/2025
PR Batch 00902.11.2025 Medicare Employee Pc PR Batch 00902.11.2025 Med 856.33
PR Batch 00902.11.2025 Medicare Employee Pc PR Batch 00902.11.2025 Med 46.52
PR Batch 00902.11.2025 Medicare Employee Pc PR Batch 00902.11.2025 Med 145.70
PR Batch 00902.11.2025 Medicare Employer Po PR Batch 00902.11.2025 Med 1,643.71
PR Batch 00902.11.2025 Medicare Employee Pc PR Batch 00902.11.2025 Med 167.92
PR Batch 00902.11.2025 Medicare Employer Po PR Batch 00902.11.2025 Med 145.70
PR Batch 00902.11.2025 Medicare Employer Po PR Batch 00902.11.2025 Med 126.55
PR Batch 00902.11.2025 Medicare Employer Po PR Batch 00902.11.2025 Med 856.33
PR Batch 00902.11.2025 Medicare Employee Pc PR Batch 00902.11.2025 Med 126.55
PR Batch 00902.11.2025 Medicare Employee Pc PR Batch 00902.11.2025 Med 1,643.71
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PR Batch 00902.11.2025 Medicare Employer Po PR Batch 00902.11.2025 Med 46.52
PR Batch 00902.11.2025 Medicare Employee Pc PR Batch 00902.11.2025 Med 38.05
PR Batch 00902.11.2025 Medicare Employer Po PR Batch 00902.11.2025 Med 38.05
PR Batch 00902.11.2025 Medicare Employer Po PR Batch 00902.11.2025 Med 167.92
Total for this ACH Check for Vendor PR MEDI: 6,049.56
ACH PR STATE Payroll State Tax Payable 11/21/2025
PR Batch 00902.11.2025 State Income Tax PR Batch 00902.11.2025 Statc 346.37
PR Batch 00902.11.2025 State Income Tax PR Batch 00902.11.2025 Statc 95.18
PR Batch 00902.11.2025 State Income Tax PR Batch 00902.11.2025 Statx 299.47
PR Batch 00902.11.2025 State Income Tax PR Batch 00902.11.2025 Stat« 100.95
PR Batch 00902.11.2025 State Income Tax PR Batch 00902.11.2025 Stat« 2,585.47
PR Batch 00902.11.2025 State Income Tax PR Batch 00902.11.2025 Statc 376.97
PR Batch 00902.11.2025 State Income Tax PR Batch 00902.11.2025 Stat¢ 4,558.93
Total for this ACH Check for Vendor PR STATE: 8,363.34
ACH WISCONS4 Wisconsin Retirement System 11/21/2025
PR Batch 00902.11.2025 PS no SS Ret - ER por PR Batch 00902.11.2025 PS n 2,488.75
PR Batch 00902.11.2025 Gen City Ret - ER por PR Batch 00902.11.2025 Gen 660.42
PR Batch 00902.11.2025 Gen City Ret EE por - PR Batch 00902.11.2025 Gen 237.96
PR Batch 00902.11.2025 Gen City Ret EE por - PR Batch 00902.11.2025 Gen 192.33
PR Batch 00902.11.2025 PS no SS Ret - ER por PR Batch 00902.11.2025 PS n 11,007.67
PR Batch 00902.11.2025 Gen City Ret EE por - PR Batch 00902.11.2025 Gen 725.49
PR Batch 00902.11.2025 PS noSS (FD) EE por PR Batch 00902.11.2025 PS n 2,990.22
PR Batch 00902.11.2025 Gen City Ret - ER por PR Batch 00902.11.2025 Gen 148.70
PR Batch 00902.11.2025 PS w/SS Ret - ER por PR Batch 00902.11.2025 PS v 136.94
PR Batch 00902.11.2025 PS w/SS Ambl EE por PR Batch 00902.11.2025 PS v 62.65
PR Batch 00902.11.2025 Gen City Ret - ER por PR Batch 00902.11.2025 Gen 3,962.40
PR Batch 00902.11.2025 Gen City Ret - ER por PR Batch 00902.11.2025 Gen 701.64
PR Batch 00902.11.2025 Gen City Ret - ER por PR Batch 00902.11.2025 Gen 192.33
PR Batch 00902.11.2025 Gen City Ret EE por - PR Batch 00902.11.2025 Gen 660.42
PR Batch 00902.11.2025 PS w/SS (PD) Ret - EE PR Batch 00902.11.2025 PS v 782.69
PR Batch 00902.11.2025 Gen City Ret - ER por PR Batch 00902.11.2025 Gen 237.96
PR Batch 00902.11.2025 PS no SS (FD) Ret- E PR Batch 00902.11.2025 PS n 996.41
PR Batch 00902.11.2025 PS no SS (FD) Ret- E PR Batch 00902.11.2025 PS n 365.07
PR Batch 00902.11.2025 Gen City Ret EE por - PR Batch 00902.11.2025 Gen 3,962.40
PR Batch 00902.11.2025 PS w/SS (PD) EE por - PR Batch 00902.11.2025 PS v 1,996.49
PR Batch 00902.11.2025 PS wSS (PD) Ret - ER PR Batch 00902.11.2025 PS v 6,074.25
PR Batch 00902.11.2025 Gen City Ret EE por - PR Batch 00902.11.2025 Gen 148.70
PR Batch 00902.11.2025 PS noSS (FD) EE por PR Batch 00902.11.2025 PS n 536.27
PR Batch 00902.11.2025 Gen City Ret EE por - PR Batch 00902.11.2025 Gen 701.64
PR Batch 00902.11.2025 Gen City Ret - ER por PR Batch 00902.11.2025 Gen 725.49
Total for this ACH Check for Vendor WISCONS4: 40,695.29
ACH PRFEDTX Payroll Federal Tax Payable 11/14/2025
PR Batch 00951.11.2025 Federal Income Tax PR Batch 00951.11.2025 Fede¢ 3,098.16
PR Batch 00951.11.2025 Federal Income Tax PR Batch 00951.11.2025 Fede 1,724.24
Total for this ACH Check for Vendor PR FEDTX: 4,822.40
ACH PR MEDI Payroll Medicare Tax Payable 11/14/2025
PR Batch 00951.11.2025 Medicare Employee Pc PR Batch 00951.11.2025 Med 183.45
PR Batch 00951.11.2025 Medicare Employee Pc PR Batch 00951.11.2025 Med 524.37
PR Batch 00951.11.2025 Medicare Employer Po PR Batch 00951.11.2025 Med 183.45
PR Batch 00951.11.2025 Medicare Employer Po PR Batch 00951.11.2025 Med 524.37
Total for this ACH Check for Vendor PR MEDI: 1,415.64
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ACH PR STATE Payroll State Tax Payable 11/14/2025
PR Batch 00951.11.2025 State Income Tax PR Batch 00951.11.2025 Statc 1,508.94
PR Batch 00951.11.2025 State Income Tax PR Batch 00951.11.2025 Statc 610.62
Total for this ACH Check for Vendor PR STATE: 2,119.56

ACH WISCONS4 Wisconsin Retirement System 11/14/2025
PR Batch 00951.11.2025 PS no SS Ret - ER por PR Batch 00951.11.2025 PS n 2,428.11
PR Batch 00951.11.2025 PS noSS (FD) EE por PR Batch 00951.11.2025 PS n 1,998.85
PR Batch 00951.11.2025 PS no SS (FD) Ret - E PR Batch 00951.11.2025 PS n 501.60
PR Batch 00951.11.2025 PS no SS Ret - ER por PR Batch 00951.11.2025 PS n 6,873.52
PR Batch 00951.11.2025 PS no SS (FD) Ret - E PR Batch 00951.11.2025 PS n 490.52
PR Batch 00951.11.2025 PS noSS (FD) EE por PR Batch 00951.11.2025 PS n 377.80
Total for this ACH Check for Vendor WISCONS4: 12,670.40

2182 EMPLOYE1 Employee Resource Center Inc 11/13/2025
ERC-IN-100041 11/1-11/30/25 Monthly EAP Services Per Emplo 354.13
Total for Check Number 2182: 354.13

2183 LANGCTYH Langlade County Health Dept 11/13/2025
25-027 2 vials of flu vaccine picked up 10/23/25 & proc: 451.00
Total for Check Number 2183: 451.00

2184 EMPLOYE3 Employee Benefits Corporation 11/25/2025
5154758 11/1 COBRASecure Admin Fee & BESTflex Pla 664.54
Total for Check Number 2184: 664.54

3805 SPRANGRO Robin Sprangers 12/03/2025
241 HO#62 512 Lincoln St Holcomb 32,648.00
Total for Check Number 3805: 32,648.00

85192 ANTIGOWA City of Antigo 11/13/2025
04948-001 10/25 617 Clermont St 303.71
Total for Check Number 85192: 303.71

85193 CITYGASI City Gas Company 11/13/2025
8-772207-00 617 Clermont St 301.90
Total for Check Number 85193: 301.90

85194 ANTHEMAT Anthem Blue Cross And Blue Shield 11/13/2025
11072025 Proj#2394351Retro Member Disenrollment 398.63
Total for Check Number 85194: 398.63

85195 ANTIGOWA City of Antigo 11/13/2025
01159-001 11/25 700 Edison St 385.92
01159-006 10/25 800 Sixth Ave-Sprinklers 30.00
01159-007 10/25 215 Watson St City Prk Shitr 27.24
01159-008 10/25 1235 Nantasket St-Soc Fld 30.01
01159-010 10/25 815 Hudson St-Campground 710.52
01159-019 10/25 119 E Eighth Ave-Shelter 58.78
01159-022 10/25 301 Third Ave-Lk Pk Shelter 75.72
01159-023 10/25 830 Langlade Rd-Lil Lg Pk 298.99
01159-024 10/25 641 Superior St-Robin Rst 21.41
01159-025 10/25 510 Division St Pk Dept Shp 73.48
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01159-028 11/25
01159-031 10/25
01159-032 11/25
01159-033 10/25
01159-035 10/25
01159-036 10/25
01159-037 10/25
01159-038 10/25
01159-039 10/25
01159-040 10/25
01159-041 10/25
01159-042 10/25
01159-043 10/25
01159-045 10/25
01159-046 10/25
01159-047 10/25
01159-048 10/25
01159-049 10/25
01159-050 10/25
01159-052 10/25
01159-053 10/25
01159-054 10/25
01159-055 10/25
01159-056 10/25
01159-057 10/25
01159-059 10/25
01159-060 10/25
01159-063 10/25
01159-064 10/25
01159-065 10/25
01159-066 10/25
01159-067 10/25
01159-068 10/25
01159-070 10/25
01159-071 10/25
01159-072 10/25
01159-073 10/25
01159-074 10/25
01159-075 10/25
01159-076 10/25
01159-077 10/25
01159-078 10/25
01159-079 10/25
01159-080 10/25
01159-081 10/25
01159-082 10/25
01159-083 10/25
01159-084 10/25
01159-085 10/25
01159-086 10/25
01159-087 10/25
01159-088 10/25
01159-089 10/25
01159-091 10/25
01159-092 10/25
01159-096 10/25
01159-101 10/25
01159-102 10/25
01159-103 10/25

301 Aurora St-Antigo Cem
728 Hudson St-Shelter
420 Filed St-Warming Hs
520 Superior St

621 Irving St

620 Sixth Ave

1235 Nantasket St-Saratoga Campground

623 Clermont St
511 Edison St
425 Third Ave
1235 Nantasket St
1440 Clermont St
213 Superior St
812 Virginia St
520 First Ave

434 Field St

440 Field St

320 Third Ave
707/709 Fifth Ave
708 Sixth Ave
920 Century Ave
1310 Hogan St

N2420 Koszarek Rd-Sewer Plant

616 Fourth Ave
521 Edison St
529 Edison St
510 Third Ave
100 Second Ave E
1120 Elm St

725 Ackley St
528 Clermont St
818 Cherry St
625 Edison St
620 Superior St
1900 Century Ave
534 Fourth Ave
524 Eighth Ave
626 Superior St
322 Forrest Ave E
529 Clermont St
215 Third Ave
1110 W Pierce St
1004 Fifth Ave
1000 W Pierce Ave
809 Hudson St
616 Clermont St
725 Fourth Ave
220 Aurora St
1011 First Ave
723 Fourth Ave
500 Graham Ave
610 Clermont St
710 Sixth Ave
310 Byrne St

615 Edison St
700 Sixth Ave Sprinklers
440 Field St-Sprinkler
603 Sixth Ave

601 Sixth Ave

794.43
50.60
128.56
5.94
30.49
78.05
32.87
16.24
18.61
19.01
24.16
24.55
35.64
43.16
46.33
1.98
2.93
2.77
2.77
3.96
3.96
4.36
159.96
10.30
13.07
1.98
1.98
7.68
1.98
1.98
2.38
3.17
3.56
4.36
5.54
5.54
6.73
7.52
7.52
7.92
8.71
71.99
9.11
9.03
9.11
9.50
11.88
33.54
16.72
24.95
26.14
30.10
42.61
137.41
11.48
18.00
18.00
15.09
5.19

AP Checks by Date - Detail by Check Number (12/3/2025 4:41 PM)

Page 4

Page 140 of 158



Check No  Vendor No Vendor Name Check Date Check Amount

Invoice No Description Reference
01159-104 10/25 1229 Arctic St 2.38
01159-105 10/25 1209 Arctic St 5.03
01159-106 10/25 1207 Arctic St 15.68
01159-108 10/25 1048 Virginia St 58.74
01159-111 10/25 205 Third Ave-SrLg Bib 27.24
01159-113 10/25 511 Clermont St 15.44
01159-115 10/25 619 Irving St 19.01
01159-118 10/25 1000 Second Ave 30.97
01159-121 10/25 1020 Edison St 62.74
01159-122 10/25 1000 Fifth Ave 5.94
01159-123 10/25 119 E Eighth Ave-Splash Pd 74.00
Total for Check Number 85195: 4,162.34

85196 BECKMIC Michael A Beck 11/13/2025
10282025 Coverall (2) 10.85
Total for Check Number 85196: 10.85

85197 CARDMEMI Cardmember Service 11/13/2025
1000Bulbs102125 Replacement Bulbs - Yellow, Red & White 10 e 615.30
Aces 137365 3' Ketch-All Pole, V-Pro Safety Gloves & Fed E 916.89
Aces 137365 No invoice - billing error - have correction cr Du 120.00
AllCity 100625 Repp 18.80
AllICity 100625 Repp 18.80
AllICity 100625 Repp 18.80
AlICity 100625 Repp 18.80
American Heart Instructor Packages 945.21
Avid 103125 Lodging for Training Foat Duley 220.00
BarnesNoble Movies/Blu Ray Edge 383.04
BarnesNoble 2 Audio Books Edge 43.17
BarnesNoble 2 Audio Books Edge 187.50
BarnesNoble 2 Audio Books Edge 34.22
Best Western 10/13/25 Madison Lodging for Training Powell 1 98.00
Cabelas 102825 SRT Gear Schilling Rustic 313.84
Digium 353056 10/31-11/29-25 Matucheski 16.04
Digium 353056 10/31-11/29-25 Matucheski 238.99
Digium 353056 10/31-11/29-25 Matucheski 21.86
Digium 353056 10/31-11/29-25 Matucheski 171.95
Digium 353056 10/31-11/29-25 Matucheski 56.83
Digium 353056 10/31-11/29-25 Matucheski 56.83
Digium 353056 10/31-11/29-25 Matucheski 30.60
Digium 353056 10/31-11/29-25 Matucheski 87.43
Digium 353056 10/31-11/29-25 Matucheski 99.09
Digium 353056 10/31-11/29-25 Matucheski 77.23
Digium 353056 10/31-11/29-25 Matucheski 122.41
Digium 353056 10/31-11/29-25 Matucheski 75.78
Digium 353056 10/31-11/29-25 Matucheski 238.99
Digium 353056 10/31-11/29-25 Matucheski 10.20
Digium 353056 10/31-11/29-25 Matucheski 75.78
Digium 353056 10/31-11/29-25 Matucheski 77.23
Fleet 7841 Gun Cleaning & Van Bulb Rustic 84.93
FS 100925 2 Scale Tickets Packard 24.00
Holiday Inn 10/14-10/17/25 Smith 142.50
Holiday Inn 10/14-10/17/25 Smith 142.50
Menards 101325 Cleaning Supplies 17.05
NY Times 10/25 10/5-11/1/25 Edge 40.00
NY Times 11/25 11/2-11/29/25 Edge 40.00
PickNSave 10/8 Cookies Julianna's Pinning Smith 12.99
Radisson 10/21-10/24/25 Lodging for Training Powell Dul 294.00
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Radisson 10/21-10/24/25 Lodging for Training Fitzpatrick 294.00
Roll Off 75117 Hooklift Pin (3) & Wheel Assembly (4) & Shipp 781.76
Search360 10/25 10/15-11/15/25 Antigo Search 360 Website Matt 189.00
Search360101525 ALCinfo.com Website & Heart Repp 128.00
Signs 14759568 Window Clings Edge 70.14
Springhill 10/19-10/22/25 Vollmar 208.50
Springhill 10/19-10/22/25 Vollmar 208.50
Square 11/25 11/1/25 Edge 35.00
State of W1 Raffle License Matucheski 51.00
USPS 102425 Library Mail 38.97
USPS 103025 Crime Lab Transmittal Rustick 10.23
UW Registration Online Course Libraries & the Customer Experi¢ 165.00
Walgreens103125 Department Picture Duley 6.60
WalMart 04735 Creamer Repp 27.04
WalMart 101125 Coffee Police Dept Duley 226.64
Walsworth 32341 Service Fee & Yearbook Edge 68.99
WEMSA Finn Conference Finn Vollmar 445.00
WEMSA Palmer Conference Palmer Vollmar 295.00
WEMSA Vollmar Conference Vollmar Vollmar 445.00
Western Welding Welding Gloves (2) Packard 50.98
WI Crisis Neg WI Crisis Negotiators Association Training Pow« 250.00
Zoom 325353776 10/11-11/10/25 Matucheski 31.98
Total for Check Number 85197: 10,234.91

85198 CARLKEVI Kevin Carley 11/13/2025
10292025 CDL 40.00
Total for Check Number 85198: 40.00

85199 CITYGASI City Gas Company 11/13/2025
105300000 11/25 815 Hudson St 15.50
460805000 11/25 510 Division St 57.10
464800000 11/25 420 Field St 29.88
877197500 10/25 700 Edison St 339.07
Total for Check Number 85199: 441.55

85200 DIRKSGRO DIRKS GROUP LLC 11/13/2025
DG50193 Monthly Billing for November 8,362.71
Total for Check Number 85200: 8,362.71

85201 FRNTIER Frontier Communications 11/13/2025
2889 11/25 North Lift Station 10/25-11/24/25 201.66
Total for Check Number 85201: 201.66

85202 HITZKEVI Kevin Hitz 11/13/2025
10272025 CDL 40.00
Total for Check Number 85202: 40.00

85203 JAODANI Daniel Jao 11/13/2025
10212025 Meals CISM Training Wauwatosa 77.51
Total for Check Number 85203: 77.51

85204 LANGCTYT Langlade County Treasurer 11/13/2025
Dog License Dog License #47236-47243 64.00
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Total for Check Number 85204: 64.00

85205 MINNESO1 Minnesota Life Insurance Co 11/13/2025
002832L 12/25 December 2025 Life Insurance Coverage 2,380.02
Total for Check Number 85205: 2,380.02

85206 MUSOLCOL Cole Musolff 11/13/2025
11102025 Clothing 52.70
Total for Check Number 85206: 52.70

85207 PALMELAU Laura Palmer 11/13/2025
10312025 Critical Care Class Reimbursement (paid with st 503.87
Total for Check Number 85207: 503.87

85208 SOKAOGCH Sokaogon Chippewa Community 11/13/2025
11072025 Refund Insurance 301.56
Total for Check Number 85208: 301.56

85209 TRELEDAV David Treleven 11/13/2025
092225 Meal & Tolls K9 Recertification 64.20
11042025 Dog Food (2) & Traffic Lead 149.18
Total for Check Number 85209: 213.38

85210 UB*00552 CATHERINE SEIS 11/13/2025
Refund Check 003183-003, 124 DORR ST 198.86
Total for Check Number 85210: 198.86

85211 WASHNATE Nate Washatko 11/13/2025
10272025 Safety Boots 162.93
Total for Check Number 85211: 162.93

85212  WIRSJAMI Jamie Wirschem 11/13/2025
11132025 Refund for Denied Operator's License 30.00
Total for Check Number 85212: 30.00

85213 WISCONI18 Wisconsin Public Service 11/13/2025
5680445606 New Shop 1020 W Pierce Ave 469.40
5680522178 Lift Station 123.64
5680656774 Witr Tower 520 Graham Ave 83.86
5680666652 603 5th Ave Lift Station 225.12
5680795792 Lift Station 125 North Ave 73.55
5680813788 Lift Station Forrest Ave 63.83
5680871812 700 Edison St 1,512.78
5680991361 Filter Plt 520 st Ave 2,626.37
5681663823 Well 19 W9692 Mapleview Rd 753.55
5681708551 520 1st Ave - Storage 32.83
5681962133 Witr Tower 920 Century Ave 41.49
5682129014 Well 20 Forrest Ave 796.99
5682149319 619 Irving St 27.60
5682219072 Well 15 Pioneer Rd 407.78
5682762767 South Cross Lights Superior & 7th Ave 27.13
5687044275 Forrest Ave 27.13
5687401115 St Lights 4th Ave & Field St 27.13
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5697679416 Sprbrk Trmt N2420 Koszarek Rd 2 months less 1 21,126.45
Total for Check Number 85213: 28,446.63

85214 WITTENBE Wittenberg Telephone Company 11/13/2025
275400 11/25 City of Antigo 11/1-11/30/25 776.45
55400 11/25 Mike Winter Fiber Internet 11/1-11/30/25 64.95
Total for Check Number 85214: 841.40

85215 ADVANARC Advantage Archives LLC 11/18/2025
43596 Advantage Accesss Plan for Micrfilm Digitizatio 10,140.00
Total for Check Number 85215: 10,140.00

85216 AMAZON Amazon Capital Services Inc 11/18/2025
1197-D11K-CK47 Books 10.99
14RD-PQCF-FTPR Books 410.16
14TD-Q636-6FVX Books 58.17
19X6-YCKM-6HN1  Books 480.95
1CGK-3F9K-WWN9  Trash Bags 49.99
1CGK-3F9K-WWN9  Programming Supplies 174.09
IDQT-1FPT-DHNP  Books 86.81
IDTN-41D1-CGJX  Books 25.33
IDWG-YDFK-69XT Books 539.79
1DXD-RFDD-C3YD Books 11.99
1F7N-NPYJ-FRX3 Bissell Carpet Cleaner 390.45
1F7N-NPYJ-FRX3 Books 15.11
1F7N-NPYJ-FRX3 Label Maker Refills 49.74
1F7N-NPYJ-FRX3 Programming Supplies - Paints & Markers 91.97
1IFNG-T7QD-7LC4  Books 19.99
IHCM-44VM-JLXN  Books 630.17
1J6M-W6CD-JDQF  Books 7.99
ILCV-MP7L-1XFT  Books 27.97
IML1-C6F9-3XYV ~ Books 352.94
IML6-MGT6-KYKT  Books 103.19
IMY3-FGTR-YV7W Books 201.34
INLN-XVYF-LFXD Books 48.97
INLN-XVYF-LFXD Books 645.99
INT9-CLPC-N74C ~ Books 23.28
1PIN-K6RV-GR6H  Books 10.97
1PKD-WW4N-KTPF  Books 11.04
1Q4P-XY7P-H6GX  Books 196.66
1R1J-VH4K-VJ7K Paint Sticks 71.99
1R37-Q713-JVND Books 22.31
IR3F-YXWT-Q7XW Call Log Book 39.45
1RM9-4Q93-4KQG  Books 424.40
1V3Q-RCLR-4HPR  Books 494.11
1VOM-Y97M-DHOP  Books 29.96
1W4P-VVLY-9QDY Books 9.34
1WFC-3WN6-VRYH Books 56.87
1XHG-C9LX-DMG9 Books 14.29
1XNH-FK14-9DDV  Rolling Book Cart 499.50
1Y7Q-4WHH-4KCL  Books 67.69
1YC4-T91R-VHF4 Area Rug 26.99
1YGJ-NFXF-YJYN  Books 19.77
1YV9-NY4J-CLNX  Books 22.90
Total for Check Number 85216: 6,475.61

85217 COLBYCOMN Colby Community Library 11/18/2025
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111025 Pink Stains on Book Gunderson, Lori Ann 10.00
111025-2 Water Damage Krause, Margie M 35.00
Total for Check Number 85217: 45.00

85218 DEMCOINC Demco Inc 11/18/2025
7723530 30 Small Platform Easels & Shipping 241.80
7724081 Book Supports Magnetic 290.04
7724081 Book Return 4,382.26
Total for Check Number 85218: 4,914.10

85219 KAPCO Kent Adhesive Products Company 11/18/2025
1504401 Label Protectors & Shipping 163.70
Total for Check Number 85219: 163.70

85220 LANGHOSP Langlade Hospital An Aspirus Partner 11/18/2025
149809 Post Offer Drug Tests Anderson & Olson 119.00
Total for Check Number 85220: 119.00

85221 LAWNSNOV Legacy Ventures Inc 11/18/2025
26347 Mowing & Fuel 10/1, 10/8, 10/13, 10/25 206.00
Total for Check Number 85221: 206.00

85222 PLAYAWAY Playaway Products 11/18/2025
516782 Wonderbook Cord and Books 302.95
Total for Check Number 85222: 302.95

85223 QUILLCOR Quill Corporation 11/18/2025
46224737 Labels 28.59
Total for Check Number 85223: 28.59

85224  RIVISTAS Rivistas LLC 11/18/2025
36181 Subscriptions 2,448.93
Total for Check Number 85224: 2,448.93

85225 SPECTRUM Spectrum Business 11/18/2025
171291101 11/25 11/8-12/7/25 150.00
Total for Check Number 85225: 150.00

85226  WISCONI18 Wisconsin Public Service 11/18/2025
5706838711 Library 617 Clermont St 1,152.65
Total for Check Number 85226: 1,152.65

85227 AFLAC AFLAC 11/21/2025
PR Batch 00902.11.2025 AFLAC PR Batch 00902.11.2025 AFL 36.13
PR Batch 00902.11.2025 AFLAC PR Batch 00902.11.2025 AFL 163.02
PR Batch 00902.11.2025 AFLAC PR Batch 00902.11.2025 AFL 2.06
PR Batch 00902.11.2025 AFLAC PR Batch 00902.11.2025 AFL 5.16
PR Batch 00902.11.2025 AFLAC PR Batch 00902.11.2025 AFL 78.50
Total for Check Number 85227: 284.87

85228 COAHEALT City of Antigo Health Ins Fund 11/21/2025
PR Batch 00902.11.2025 Flex Hlth Single PR Batch 00902.11.2025 Flex 122.85
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PR Batch 00902.11.2025 Flex Hlth Fam PR Batch 00902.11.2025 Flex 2,863.71
PR Batch 00902.11.2025 Flex Hlth Single PR Batch 00902.11.2025 Flex 14.45
PR Batch 00902.11.2025 HIith Limited Fam Non PR Batch 00902.11.2025 Hith 4,269.74
PR Batch 00902.11.2025 Flex Hlth Fam PR Batch 00902.11.2025 Flex 28.13
PR Batch 00902.11.2025 Flex Hlth Limited Fam PR Batch 00902.11.2025 Flex 141.42
PR Batch 00902.11.2025 Health Limited Family PR Batch 00902.11.2025 Heal 474.41
PR Batch 00902.11.2025 Flex HIth Fam PR Batch 00902.11.2025 Flex 313.26
PR Batch 00902.11.2025 Health Single PR Batch 00902.11.2025 Heal 121.66
PR Batch 00902.11.2025 Hlth Sng Rep PR Batch 00902.11.2025 Hlth 1,094.82
PR Batch 00902.11.2025 Health Family PR Batch 00902.11.2025 Heal 327.60
PR Batch 00902.11.2025 Flex Hlth Limited Fam PR Batch 00902.11.2025 Flex 1,255.27
PR Batch 00902.11.2025 Health Single PR Batch 00902.11.2025 Heal 121.66
PR Batch 00902.11.2025 Flex Hlth Limited Fam PR Batch 00902.11.2025 Flex 14.80
PR Batch 00902.11.2025 Flex Hlth Fam PR Batch 00902.11.2025 Flex 610.46
PR Batch 00902.11.2025 Flex Hlth Single PR Batch 00902.11.2025 Flex 54.75
PR Batch 00902.11.2025 Flex Hlth Limited Fam PR Batch 00902.11.2025 Flex 393.26
PR Batch 00902.11.2025 Flex Hlth Limited Fam PR Batch 00902.11.2025 Flex 33.16
PR Batch 00902.11.2025 Flex HIth Fam PR Batch 00902.11.2025 Flex 35.66
PR Batch 00902.11.2025 Flex Hlth Limited Fam PR Batch 00902.11.2025 Flex 150.79
PR Batch 00902.11.2025 Flex HIth Fam PR Batch 00902.11.2025 Flex 571.38
PR Batch 00902.11.2025 Flex Hlth Single PR Batch 00902.11.2025 Flex 121.66
PR Batch 00902.11.2025 Flex Hlth Single PR Batch 00902.11.2025 Flex 705.19
PR Batch 00902.11.2025 Flex Hlth Single PR Batch 00902.11.2025 Flex 15.21
Total for Check Number 85228: 13,855.30
85229 UNIONFD Fire Department Local 1000 11/21/2025
PR Batch 00902.11.2025 Un Dues FD PR Batch 00902.11.2025 Un I 474.88
PR Batch 00902.11.2025 Un Dues FD PR Batch 00902.11.2025 Un 1 80.12
Total for Check Number 85229: 555.00
85230 LBRASNWI Labor Association of Wisconsin 11/21/2025
PR Batch 00902.11.2025 Flex Vision Family PR Batch 00902.11.2025 Flex 6.60
PR Batch 00902.11.2025 Flex Vision Single 2 PR Batch 00902.11.2025 Flex 3.88
Total for Check Number 85230: 10.48
85231 NATIONWI Nationwide Retirement Solutions Inc 11/21/2025
PR Batch 00902.11.2025 Nationwide Def Comp PR Batch 00902.11.2025 Nati 2,951.99
PR Batch 00902.11.2025 Nationwide Def Comp PR Batch 00902.11.2025 Nati 1,696.37
Total for Check Number 85231: 4,648.36
85232 NORTHSHO North Shore Bank FSB 11/21/2025
PR Batch 00902.11.2025 North Shore Deferred ( PR Batch 00902.11.2025 Nort 132.67
PR Batch 00902.11.2025 North Shore Deferred ( PR Batch 00902.11.2025 Nort 770.64
PR Batch 00902.11.2025 North Shore Deferred ( PR Batch 00902.11.2025 Nort 289.79
PR Batch 00902.11.2025 North Shore Deferred ( PR Batch 00902.11.2025 Nort 133.99
PR Batch 00902.11.2025 North Shore Deferred ¢ PR Batch 00902.11.2025 Nort 41.22
PR Batch 00902.11.2025 North Shore Deferred ( PR Batch 00902.11.2025 Nort 1,511.69
Total for Check Number 85232: 2,880.00
85233 NORWESMI Northwestern Mutual Life Ins Company 11/21/2025
PR Batch 00902.11.2025 Long Term Disability-2 PR Batch 00902.11.2025 Lon; 84.79
PR Batch 00902.11.2025 Long Term Disability-2 PR Batch 00902.11.2025 Lon; 18.58
PR Batch 00902.11.2025 Long Term Disability-: PR Batch 00902.11.2025 Lon; 300.16
PR Batch 00902.11.2025 Long Term Disability-: PR Batch 00902.11.2025 Lon; 1.25
PR Batch 00902.11.2025 Long Term Disability-2 PR Batch 00902.11.2025 Lon; 203.88
PR Batch 00902.11.2025 Long Term Disability-: PR Batch 00902.11.2025 Lon; 13.15
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Total for Check Number 85233: 621.81

85234 OKCSR OKLAHOMA 11/21/2025
PR Batch 00902.11.2025 Income Wthhldng Ord¢ PR Batch 00902.11.2025 Inco 162.50
Total for Check Number 85234: 162.50

85235 UNIONPD Professional Police Officers Local 236 11/21/2025
PR Batch 00902.11.2025 Un Dues PD PR Batch 00902.11.2025 Un 1 310.20
Total for Check Number 85235: 310.20

85236  WISCTF Wisconsin Support Collections Trust Fund  11/21/2025
PR Batch 00902.11.2025 Income Withholding O PR Batch 00902.11.2025 Inco 1,500.00
Total for Check Number 85236: 1,500.00

85237 ANTDAILY APG Of Southern Wisconsin 11/20/2025
50779-1025 Ordinance 1385B 72.35
50779-1025 Fall Pick Up 129.70
50779-1025 Clerk Treasurer Admin Assitant 100.00
50779-1025 Fall Pick Up 143.72
50779-1025 Budget Publication 2026 478.40
50779-1025 Hiring Clerk Treasure Admin A 200.00
50779-1025 Council Minutes 9-10-25 717.10
50779-1025 Floyd's BBQ Class B Liquor Lic 30.13
Total for Check Number 85237: 1,871.40

85238 ANTIGOWA City of Antigo 11/20/2025
01159-004 10/25 1020 W Pierce Ave-Main 332.57
01159-005 10/25 1020 W Pierce Ave-Water Only 120.50
01159-005 10/25 1020 W Pierce Ave-Water Only 120.50
Total for Check Number 85238: 573.57

85239 AT&TMOBI AT & T Mobility LLC 11/20/2025
28738595076 10/8-11/7/25 784.51
Total for Check Number 85239: 784.51

85240 BUSSECHA Chad Busse 11/20/2025
11042025 Safety Boots 226.23
Total for Check Number 85240: 226.23

85241 CITYGASI1 City Gas Company 11/20/2025
463450000 603 5th Ave 34.21
674275000 10/25 N2420 Koszarek Rd - A 94.17
877225000 10/25 1020 W Pierce Ave 160.30
877670000 10/25 N2420 Koszarek Rd - B 204.47
Total for Check Number 85241: 493.15

85242 FRNTIER Frontier Communications 11/20/2025
7833 11/25 11/7-12/6/25 101.33
Total for Check Number 85242: 101.33

85243 KLEMENTIJ James Klement 11/20/2025
10272025 Boots & Jeans 229.94
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Total for Check Number 85243: 229.94

85244 LANGCTYT Langlade County Treasurer 11/20/2025
11182025 December 2025 Law Enforcement Building Ren 7,078.25
Total for Check Number 85244: 7,078.25

85245 MEIEMAR Marlene Meier 11/20/2025
11192025 Payment of Claim Approved by Insurance Revie 719.00
Total for Check Number 85245: 719.00

85246  ORLIFOA Orlin Foat 11/20/2025
10312025 Meals at Training 33.66
Total for Check Number 85246: 33.66

85247 WIDEPTTR WI Dept of Transportation 11/20/2025
11202025 Replacement Plates Sqd 1 & 3 24.00
Total for Check Number 85247: 24.00

85248 WITTENBE Wittenberg Telephone Company 11/20/2025
275500 11/25 11/1-11/30/25 64.33
275500 11/25 11/1-11/30/25 64.33
Total for Check Number 85248: 128.66

85249  AVAILINC Avail Inc 12/03/2025
2025 Contribut 2025 City Contribution 20,000.00
Total for Check Number 85249: 20,000.00

85250 CITYGASI City Gas Company 12/03/2025
877197500 11/25 700 Edison St 849.27
Total for Check Number 85250: 849.27

85251 FARMHOM Farmers Home 12/03/2025
12032025 Deposit for 2025 Employee Holiday Lunch 500.00
Total for Check Number 85251: 500.00

85252 FRNTIER Frontier Communications 12/03/2025
2797 11/25 11/16-12/15/25 101.98
2889 12/25 11/25-12/24/25 206.41
Total for Check Number 85252: 308.39

85253 LAMBEAU BCN Telecom Inc 12/03/2025
24018477 12/1-12/31/25 43.77
24018477 12/1-12/31/25 43.77
24018477 12/1-12/31/25 21.88
24018477 12/1-12/31/25 43.77
24018477 12/1-12/31/25 43.77
24018477 12/1-12/31/25 21.88
24018477 12/1-12/31/25 29.18
24018477 12/1-12/31/25 21.88
24018477 12/1-12/31/25 21.88
24018477 12/1-12/31/25 29.18
24018477 12/1-12/31/25 21.88
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24018477 12/1-12/31/25 21.88
Total for Check Number 85253: 364.72

85254 LANGCTYT Langlade County Treasurer 12/03/2025
120125 Dog Lic Dog License #47244 5.50
Total for Check Number 85254: 5.50

85255 MULTMEDI Multi Media Channels LLC 12/03/2025
IN300217 Closed for Thanksgiving 11/24/25 162.00
Total for Check Number 85255: 162.00

85256 PETTYCALI Petty Cash - City 12/03/2025
Tax StartUp 25 Start Up Cash for Tax Collection 4,000.00
Total for Check Number 85256: 4,000.00

85257 RAABZACH Zach Raab 12/03/2025
Reissue CK84943 Utility Bill Refund - Reissue Chk# 84943 18.03
Total for Check Number 85257: 18.03

85258  WISCONI18 Wisconsin Public Service 12/03/2025
5718026904 Stor 520 1st Ave 47.00
5718157703 Tow Water 920 Century Ave 70.66
5718250828 Street Lighting 11,365.19
5718250828 Street Lighting 547.01
5718318881 Lift Station 125 North Ave 185.66
5718345182 St Lght St Lght 6th Ave & Superior 80.65
5718438231 Lake Park 3rd Ave 68.93
5718466142 Well 15 Pioneer Rd 559.36
5718624423 Hky Rink 1011 1st Ave 29.94
5718634507 Signals Superior & Sth Ave 176.95
5718664142 Band Stand Aurora St 57.70
5718695566 Lift Station Hudson St 138.85
5718765425 Park Ltg Watson St 237.75
5718774775 Park & Rec 510 Division St 120.63
5718828038 Bridge Srv Hudson St 103.58
5718853434 Traffic Lt State Hwy 64 101.86
5718911990 601 5th Ave 53.48
5718917413 Cmtry Lgt Aurora St 29.94
5718939903 North Cross Lights Superior & 7th Ave 29.94
5718970548 603 5th Ave 317.59
5719010890 St Lght St Lght 4th Ave & Superior 57.34
5719022981 Filter Plt 520 1st Ave 4,304.82
5719061858 Well 20 Forrest Ave 1,023.09
5719068787 619 Irving St 29.94
5719097158 Cross Lgts Superior & 3rd Ave 60.87
5719107992 6 Ornm 6th Ave 182.80
5719154587 Signal Lts Clermont & 5th Ave 437.31
5719180694 RV 815 Hudson St 29.94
5719203940 Tow Water 520 1st Ave 192.55
5719216883 Elmwd Cem Forrest Ave 36.42
5719276797 Ballfield 805 Ackley St 29.94
5719277558 2nd Ave 31.93
5719387301 700 Edison St 1,774.93
5719433192 Well 19 W9692 Mapleview Rd 970.46
5719521794 Pav 6th Ave 367.97
5719529013 Rdside Pk 4th & Superior St 18.72
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5719589123 Ball Pk Ball Pk Con 2nd & Langlade Ave 29.94
5719602901 Lift Station Forrest Ave 75.00
5719660596 420 Field St 88.78
5719716596 Shelter Watson St 35.23
5719739267 Pkg Lot 4th Ave 61.04
5719823212 Signal 176 US Hwy 45 & 64 96.05
5720961774 St Lght 10 Lights 4th Ave & Field St 41.18
5721311907 728 Hudson St 29.94
5721364110 South Cross Lights Superior & 7th Ave 29.94
Total for Check Number 85258: 24,358.80

85259 ABISHSAB SABRINA ABISHOUR-WINZOFF 12/03/2025
2204 Fire Safety Wipes 223.00
Total for Check Number 85259: 223.00

85260 ACCURATE Accurate Industrial Sales 12/03/2025
2512524 Holesaw 13.09
2513314 10 Turbo Disc, 25 Grinding Wheel & 2 Band Sar 371.26
Total for Check Number 85260: 384.35

85261 ACEWELDI Charles M Black 12/03/2025
25-0879 Flux Core, Tariff, 1 Full 150 & 1 Full Ox 768.34
Total for Check Number 85261: 768.34

85262 ADVAPHYT Advanced Physical Therapy & Sports Medi  12/03/2025
1025Antigo 10/25 OnSite Hours 1,200.00
Total for Check Number 85262: 1,200.00

85263 AMAZON Amazon Capital Services Inc 12/03/2025
11PC-YFY3-L6YW  Correction Tapes 37.88
13XX-G6FT-6RPJ Solar Christmas Lights 197.60
13YH-TWDF-QKYC Lenovo Laptop, Dock Station & Monitor 3,905.96
17P9-1VIL-PQTR Arm Puller Removal Tool 55.99
1C6D-WP66-6NMD  Nitrile Gloves & Acetaminophen 97.61
1FLL-CL3L-6DJY Tissue Paper Crusade 28.99
1FRQ-D3J6-FCF7 Marking Paint 59.94
1FRQ-D3J6-FCF7 Marking Paint 60.58
1GC9-HRWK-LYMR Digital Keypad Lock 1,514.52
1GX3-JVY4-C471 Calendar Stand 13.24
1J3F-JRDN-QDXN  Flag Poles (2) 47.96
1JWY-4L93-6DJ7 Handcuff Case Foat 47.12
1K7V-XKY1-7WPH Business Cards, Tape, Staples & White Boards V 23.74
1K7V-XKY1-7WPH Hydrocortisone, Aleve & Liquid Skin 47.25
1LV7-91T9-GHRN Swings 420.15
1PGL-QCK9-GMYT Pants Palmer 55.60
1QYM-9HF7-3WJ9  Nitrile Gloves 73.24
1WX4-6W13-6XLQ  Solar Christmas Lights 118.56
IXMW-DTTV-6PFM 20 Pcs Wheel Opening Screw Grommet 9.99
Total for Check Number 85263: 6,815.92

85264 AMERICAS Mathy Construction Company 12/03/2025
5300073495 5345137-37 Pay App 2 Basketball Courts 1440 | 10,400.00
Total for Check Number 85264: 10,400.00

85265 AMWELGA! American Welding & Gas Inc 12/03/2025
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0011257399 Test Cylinders 44.27
0011266059 Oxygen Supplies 197.97
011305162 Oxygen Supplies 139.35
Total for Check Number 85265: 381.59

85266 ANTIGOAU Antigo Auto Parts Inc 12/03/2025
11661-377401 Filters 198.23
11661-379345 Plastic Dome Cap 1.57
11661-379501 Grease & Bulbs 25.18
Total for Check Number 85266: 224.98

85267 ANTIGOBL Antigo Block Company Inc 12/03/2025
12575 Adhesive 23.20
Total for Check Number 85267: 23.20

85268 ANTIGOCA Antigo Candy Company LLC 12/03/2025
236235 Sugar & Toilet Paper & Towels 149.95
Total for Check Number 85268: 149.95

85269 ASPIRUIN Aspirus Inc 12/03/2025
1231652 10/25 Blood Draws Braun, Palmer & Rogers 102.00
Total for Check Number 85269: 102.00

85270  ASSOCAPP Associated Appraisal Consultants Inc 12/03/2025
183506 Professional Service 12/25 3,716.39
Total for Check Number 85270: 3,716.39

85271 AUTOVALI1 APH Stores Inc 12/03/2025
609195215 Halogen Bulbs 24.98
609195296 Welding Wire 116.99
609195310 Air Filter Med-3 13.20
609195494 Quart/Gallon Fluid Pump & Transmission Fluid 36.96
609195573 Ball Mount Reducer 18.99
Total for Check Number 85271: 211.12

85272 AXLEYBRY Axley Brynelson, LLP 12/03/2025
1042039 Legal Fees - Apostolic Adventures LLC Claim 416.00
Total for Check Number 85272: 416.00

85273 BARKSNRE Barks N Rec 12/03/2025
24015 Boarding 11/15-11/16 Riggs 42.00
Total for Check Number 85273: 42.00

85274 BATTERPL BPB Holding Corp 12/03/2025
P87689107 Batteries 10.80
Total for Check Number 85274: 10.80

85275 BIRNAMWI1 Birnamwood Area Emergency Services 12/03/2025
11302025 Monthly Reconciliation 11/25 12,870.20
Total for Check Number 85275: 12,870.20

85276  BOUNDTRE Bound Tree Medical LLC 12/03/2025
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85977784 Medical Supplies 348.00
85977785 Medical Supplies 348.00
85977786 Medical Supplies 348.00
85977787 Medical Supplies 348.00
85991093 Medical Supplies 1,127.91
85992727 Medical Supplies 260.97
86000826 Medical Supplies 972.73
Total for Check Number 85276: 3,753.61

85277 CHEMTRA Chemtrade Chemicals US 12/03/2025
90321589 Wastewater Chemicals 4,726.44
Total for Check Number 85277: 4,726.44

85278 CINTASCO Cintas Corporation #2 12/03/2025
5303181302 Restock Cabinet 64.44
Total for Check Number 85278: 64.44

85279  CIVICPLU CivicPlus Inc 12/03/2025
357211 Recreation Management Annaul Renewal 4,691.49
Total for Check Number 85279: 4,691.49

85280 COGNITRI Cognizant TriZetto Software Group, Inc 12/03/2025
5102112500 Charges for Previous Month 11/25 297.16
Total for Check Number 85280: 297.16

85281 COMDEVAC Langlade County Economic Development ( 12/03/2025
11102025-EDA 3 EDA Grant 06-01-06277 Grant Admin from 7/1/ 4,000.00
11102025-EPIG EPIG-2022-03 Grant Admin from 7/1/24 to Grar 1,500.00
12012025 2025 Management Fee December 6,666.66
Total for Check Number 85281: 12,166.66

85282 COUNREAL County Ready Mix Corp 12/03/2025
120309-00 1.25 Yd AE @ 158 & 1.25 Yd Hot Water 207.50
Total for Check Number 85282: 207.50

85283 DIRKSGRO DIRKS GROUP LLC 12/03/2025
DG50452 Contiuous Protection Maintain & Billable Servic 1,957.50
DG50515 Billable Services 11/12 & 11/14 428.75
Total for Check Number 85283: 2,386.25

85284 EOJOHNSO E O Johnson Company Inc 12/03/2025
1865205 CN7798-01 Overage for 8/27-11/26/25 84.34
1865618 CN12700-01 12/28/25-3/27/26 409.00
1865619 CN6097-01 12/19/25-3/18/26 771.00
Total for Check Number 85284: 1,264.34

85285 ESOSOLUT ESO Solutions Inc 12/03/2025
ESO-178647 10/28/25-10/27/26 2,908.37
ESO-178647 10/28/25-10/27/26 2,908.38
Total for Check Number 85285: 5,816.75

85286 FILBRIJE1 Jerome Filbrandt Plbg & Htg Inc 12/03/2025
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21431 838 Deleglise Lead Service Removal Peschke/B1 11,309.35
Total for Check Number 85286: 11,309.35

85287 FILBRJOH John Filbrandt Plbg & Htg Inc 12/03/2025
51712 503 Lincoln St Lead Service Removal Lenzner 7,190.00
52127 132 E 8th Ave Lead Service Removal McKenna 6,700.00
52195 1028 7th Ave Lead Service Removal Czemeski 6,625.00
52285 817 Pine St Lead Service Removal Hopfensperg: 7,475.00
52303 1025 10th Ave Lead Service Removal Werdo 5,510.00
52318 716 Cedar St Lead Service Removal Smith 8,457.00
52574 823 Pine St Lead Service Removal Seis 8,170.00
Total for Check Number 85287: 50,127.00

85288 FULLERSA Fuller Sales & Service LLC 12/03/2025
63018 Chain Saw, Batteries & Charger 835.97
Total for Check Number 85288: 835.97

85289  GALLSLLC Galls Parent Holdings LLC 12/03/2025
30453540-2 Mens Soft Shell C Smith 2.71
30453540-2 Mens Soft Shell C Smith 42.76
30780231-1 Clothing Geurts 71.60
Total for Check Number 85289: 117.07

85290 GENERALC General Communications Inc 12/03/2025
251166 Kenwood Flex Cable Volume & Selctor 79.57
351499 PDE-8 GVOT Discounted Package Kenwood 2,904.98
Total for Check Number 85290: 2,984.55

85291 GFLEVERG GFL Everglades Holdings LLC 12/03/2025
UD0000122330 Elmwood Cemetery Per unit Pick Up WO40638: 54.00
UD0000122330 700 Edison St 12/1-12/31/25 272.50
UD0000122330 1020 W Pierce St 12/1-12/31/25 425.10
UD0000122330 510 Division St 12/1-12/31/25 185.30
UD0000122330 Downtown Cans 12/1-12/31/25 - Adjust Oct & M 346.97
UD0000122330 1517 Deleglise St 12/1-12/31/25 2,828.55
UD0000122330 N2420 Koszarek Rd 12/1-12/31/25 130.80
UD0000122330 815 Hudson St 12/1-12/31/25 130.80
Total for Check Number 85291: 4,374.02

85292 GRAYWEST Graymont Western Lime 12/03/2025
35-250053 Drinking Water Chemicals 4,396.68
Total for Check Number 85292: 4,396.68

85293 H&LMESAE H & L Mesabi Company 12/03/2025
9646 18-3/4x6 32" Plow @ 100.62, 3-Plow Blade @ 4 3,449.16
Total for Check Number 85293: 3,449.16

85294 HAWKINS Hawkins Inc 12/03/2025
7254695 Drinking Water Chemicals 2,124.67
7255900 Drinking Water Chemicals 580.38
Total for Check Number 85294: 2,705.05

85295 HDSUPPLY Core & Main LP 12/03/2025
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Y 092090 Hydrant and Fittings & Freight 5,689.37
Total for Check Number 85295: 5,689.37

85296 HEATHGIL Heather Gill 12/03/2025
11142025 Refund Credit Balance 100.00
Total for Check Number 85296: 100.00

85297 HEINZENP Heinzen Plumbing & Heating Inc 12/03/2025
402929 1317 10th Ave Lead Service Removal Jarchow 6,500.00
Total for Check Number 85297: 6,500.00

85298 HYDRAREP Hydraulic Repair Specialists LLC 12/03/2025
64557 Cylinder Repair 1,200.00
Total for Check Number 85298: 1,200.00

85299 INFRASTR IAI Holdings Inc 12/03/2025
35681 Wastewater Services for December 2025 36,594.67
35682 Water Treatment Plant Services for December 2C 34,516.33
Total for Check Number 85299: 71,111.00

85300 JWRINC JWR INC 12/03/2025
0013730 Pawl, Screw & Shipping 642.78
Total for Check Number 85300: 642.78

85301 KATUZASE Kautza Septic Service Inc 12/03/2025
18401 Pumping 179.40
18535 Pumping 162.24
Total for Check Number 85301: 341.64

85302 KRUEGERS Krueger & Steinfest Inc 12/03/2025
111025 October Demo Landfill Fee Distribution 1,923.83
60978 October Landfill Demo 2,710.00
Total for Check Number 85302: 4,633.83

85303 LANGCTYS Langlade County Sheriff's Dept 12/03/2025
25-26 Tow Bill Drug Invest 25-1411 Midstate Inv#326. 164.58
25-27 Superion Annual Agreement 2025 4,338.36
Total for Check Number 85303: 4,502.94

85304 LANGCTYT Langlade County Treasurer 12/03/2025
1222 Monthly Phone Charges 11/25 59.56
Total for Check Number 85304: 59.56

85305 LANGHOSP Langlade Hospital An Aspirus Partner 12/03/2025
149809 10/25 Post Offer Test Belling 321.00
150642 10/25 Post Offer Test B Packard 183.50
Total for Check Number 85305: 504.50

85306 LANGLAL14 Langlade Ford Inc 12/03/2025
Oct Stmt 39742 10/1 Oil Change '25 Ford Police Interceptor 42.00
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Total for Check Number 85306: 42.00

85307 MARATCSW County of Marathon 12/03/2025
5765 10/22-10/28/25 Landfill 35,743.44
Total for Check Number 85307: 35,743.44

85308 MASIMO Masimo Americas Inc 12/03/2025
3774093 Rainbow DCI 500.00
3776972 Freight 9.00
Total for Check Number 85308: 509.00

85309 MAVO Mavo Systems Wisconsin LLC 12/03/2025
4203 1035 8th Ave Asbestos Abatement 15,280.00
Total for Check Number 85309: 15,280.00

85310 MENARDIN Menards Inc 12/03/2025
25436 Premix Gas & Oil, Toilet Cleaner & Tide 102.61
25557 (10) 2x4-8' Green Treated & (5) Plywood 156.20
26025 8' AC2 Green Thick Deck (4) 28.08
26251 210 Ct LED Vintage Mini (9) 179.91
26278 Holiday Lights & Cords 916.69
26327 Blue Lights 1 Set 11.99
35884 Ball Hammers, Tiedowns, Deadblow Hammer, C 182.90
35896 RV Anti Freeze 17.94
35902 Const Screws & Plywood (18) Vosmek 435.56
Total for Check Number 85310: 2,031.88

85311 MIDWCHEN Midwest Chemical & Equipment Inc 12/03/2025
7935 Wastewater Chemicals 6,740.72
Total for Check Number 85311: 6,740.72

85312 MULTMEDI Multi Media Channels LLC 12/03/2025
IN292155 Fire Prevention Week 52.00
Total for Check Number 85312: 52.00

85313 NORLAB North Central Laboratories 12/03/2025
527679 Thermometers 376.56
527997 Bench Meter 603.00
Total for Check Number 85313: 979.56

85314 NORTHCE9 Northcentral Technical College 12/03/2025
CINV-207722 AHA ecards 135.00
Total for Check Number 85314: 135.00

85315 OFFENTIN Office Enterprises Inc 12/03/2025
584760 77891-01 Quadient Ink Cartridge & Freight 267.68
Total for Check Number 85315: 267.68

85316 PAULCONW Conway Shields Inc 12/03/2025
0540216 Pull on Boot Womens 631.50
Total for Check Number 85316: 631.50
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85317 PECHSEPT Pecha Septic Portable Toilet Rental, LLC ~ 12/03/2025
828348 Brush Pile Rental & Cleanings 10/13 & 10/27 80.00
Total for Check Number 85317: 80.00

85318 POMASLFI Pomasl Fire Equipment Inc 12/03/2025
101589 Carbon Monoxide Detector & Shipping 165.68
101625 1 1/2" Red Firehose Nozzle 70.00
Total for Check Number 85318: 235.68

85319 POMPSTIR Pomp's Tire Service Inc. 12/03/2025
500137940 8 Tires & Nail Retread - 9 2,087.38
Total for Check Number 85319: 2,087.38

85320 QUINLANS Quinlan's Equipment Inc 12/03/2025
01P34185 Scotseal, Flange & Spirax 81.05
01P34187 2 Break Shoes & Spring Kit 60.33
01P34243 Steering Gear Box (2) 1 Refunded Inv# 01P3433 3,494.53
01P34331 Steering Gear Box Returned from INV# 01P342: -1,125.00
01P34332 Tarp Connector, Socket & Plug 52.17
01P34339 Cabin Air Filters (2) 25.62
02P70412 Coupling & Couplers - 4 Each 143.16
02P70588 Salter/New 800 LP Clips - Shop & Valve 665.28
02P70812 Fittings, Hydraulic Hose & O-Rings 54.46
02U3492 1 Ton Pick Up w/Steel Rack 2025 GMC TK310( 60,345.00
Total for Check Number 85320: 63,796.60

85321 REFHUMAN Humana 12/03/2025
11142025 Transfer Refund 820241390039694 333.64
Total for Check Number 85321: 333.64

85322 REINDERS Reinders Inc 12/03/2025
6085499-00 Air Filter & Freight 189.10
Total for Check Number 85322: 189.10

85323 REMINGTO Remington Oil Company Inc 12/03/2025
9012335 40 Gal Pro-Max 148.40
9012335 40 Gal Pro-Max 148.40
9012335 40 Gal Pro-Max 148.40
9012335 40 Gal Pro-Max 148.40
Total for Check Number 85323: 593.60

85324 SENCENLA Senior Center of Langlade Co 12/03/2025
12012025 December Contribution 2,500.00
Total for Check Number 85324: 2,500.00

85325 SOUTHSID Southside Tire Company Inc 12/03/2025
10118724 6 Tires Med-3 975.56
Total for Check Number 85325: 975.56

85326  SPRINBRO Spring Brook Veterinary Clinic 12/03/2025
103882 Care for Riggs 117.54
104656 Care for Riggs 3.08
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Total for Check Number 85326: 120.62
85327 STRANDAS Strand Associates Inc 12/03/2025
0230908 Proj# 7253.002 Services thru 9/30/25 345.00
Total for Check Number 85327: 345.00
85328 STRYKER Stryker Sales Corporation 12/03/2025
9210895335 Restraint Strap Set 189.18
Total for Check Number 85328: 189.18
85329 TLBWOODF TLB Wood Products 12/03/2025
25-0323E 11/13-11/18 Grinding Logs, Brush & Leaves, Re 9,102.00
Total for Check Number 85329: 9,102.00
85330 TRAFFICP Traffic & Parking Control Co Inc 12/03/2025
1813191 Stock - 2 Poles @ 730 Grafton 2,257.00
Total for Check Number 85330: 2,257.00
85331 UB*00553 DEBRA SAVIDES 12/03/2025
Refund Check 012329-000, 435 FIFTH AVE 15.59
Total for Check Number 85331: 15.59
85332  UNIFIEDS Unified School District Of Antigo 12/03/2025
103125 Memb 10/1-10/31 Member, & Non Member Lessons & 2,199.00
103125 Party Rm 10/1-10/31 Party Room 902.00
12012025 Fees Collected for Month 10/25 Collected Durin 256.71
Total for Check Number 85332: 3,357.71
85333  UNIFORMI1 Uniform Shoppe Of Greenbay Inc 12/03/2025
12324 Socks, Knife & Pants Ashbeck 553.35
Total for Check Number 85333: 553.35
85334 UNIONFD Fire Department Local 1000 12/03/2025
T Shirt Fundr Local 1000 T Shirt Fundraiser Bauknecht 60.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Pizl 60.00
T Shirt Fundr Local 1000 T Shirt Fundraiser C Smith 40.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Finn 40.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Kwick 60.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Vanden Landenbu 40.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Vollmer 40.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Cummings 20.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Vanden Landenbu 20.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Baginski 45.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Guerts 60.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Palmer 19.82
T Shirt Fundr Local 1000 T Shirt Fundraiser King 40.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Ashbeck 75.00
T Shirt Fundr Local 1000 T Shirt Fundraiser Zuk 40.00
Total for Check Number 85334: 659.82
85335 VERMEERW Vermeer-Wisconsin Inc 12/03/2025
30124028 Chipper - Solenoid & Freight 357.91
30124324 Chipper - Switch & Freight 570.44
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Total for Check Number 85335: 928.35

85336  VESTISGR Vestis Group,Inc (f/k/a Aramark Uniform) 12/03/2025
6320706944 Mats, Towels & Service Charge 69.89
6320706945 Mats & Service Charge 35.98
6320713404 Mats & Service Charge 40.58
6320713405 Mats, Dustmop Envelope & Wet Barricade 12.95
6320713411 Towels & Service Charge 36.05
Total for Check Number 85336: 195.45

85337 VICTORY]J Victory Janitorial Inc 12/03/2025
138763 Car Wash, Towel & Trash Bags 221.94
Total for Check Number 85337: 221.94

85338 VONBRIES Von Briesen & Roper S.C. 12/03/2025
511574 Labor & Employment 010659-00014 thru 10/31/ 620.50
511575 23-25 Fire Interest & Arbitration 010659-00018 50.00
Total for Check Number 85338: 670.50

85339 WAGNERSH Wagner Shell Antigo LLC 12/03/2025
110125 Stmt October 25 Squad Washes 76.00
Total for Check Number 85339: 76.00

85340 WEDENCOIL Cody Weden 12/03/2025
2799 Fix Broken Conduit & Disconnect Sprinkler at C 1,447.50
2801 Install Robot Mower Receptacle & Replace Brea 1,962.26
2802 Install Robot Mower Receptacle & Replace Brea 4,157.85
Total for Check Number 85340: 7,567.61

85341 WIDEPT25 WI Dept Of Transportation 12/03/2025
395-0000417566 Clermont St 10/27-10/27/25 & 10/27-10/31/25 11,491.89
395-0000417567 7th Ave 10/27-10/27/25 & 10/27-10/31/25 1,202.08
395-0000417568 10th Ave 9/30-10/31/25 6,145.01
Total for Check Number 85341: 18,838.98

85342  WINTERTR Winter Law Office 12/03/2025
12012025 Secreterial Services for Month of 12/25 1,000.00
Total for Check Number 85342: 1,000.00
Report Total (165 checks): 748,526.24
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